
 

 

Ref.  No.: LIC/SE/2026-27/63   Date: July 03, 2026 

 

To 
The Manager   The Manager 
Listing Department  Listing Department 
BSE Limited  National Stock Exchange of India Ltd. 
Phiroze Jeejeebhoy Tower  Exchange Plaza, 5th  Floor, Plot C/1, 
Dalal Street  G Block, Bandra Kurla Complex 

Mumbai- 400001   Mumbai - 400051 

Scrip  Code: BSE – 543526     Scrip Code: NSE - LICI 

Dear Sir/Madam, 

 
Subject: Business Responsibility and Sustainability Report for the Financial Year 2025-26 

Pursuant to Regulation 34 of the Securities and Exchange Board of India (Listing Obligations and Disclosure 
Requirements) Regulations, 2015, this is to inform that the Business Responsibility and Sustainability Report for 
FY 2025-26 is enclosed herewith. The same also forms a part of the Annual Report for FY 2025-26.  

Please take the above information on record and arrange for dissemination. A copy of this intimation is also being 
made available on the website of the Corporation at www.licindia.in.  

Yours faithfully, 

For Life Insurance Corporation of India 

 

(Anshul Kumar Singh)  
Company Secretary & Compliance Officer 

Encl.: a/a 
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I§S> E: gm‘mÝ¶ àH$Q>rH$aU:

I.	 gyMr~Õ BH$mB© H$m {ddaU:

	 1.	 gyMr~Õ BH$mB© H$s H$m°nm}aoQ> nhMmZ g§»¶m (grAmB©EZ)

		  Ø	 bmJy Zht

		  Ø	 AmB©AmaS>rEAmB© n§OrH$aU g§»¶m - 512

	 2.	 gyMr~Õ BH$mB© H$m Zm‘-

		  Ø	 ^maVr¶ OrdZ ~r‘m {ZJ‘ (OrdZ ~r‘m {ZJ‘ A{Y{Z¶‘ - 1956 Ho$ VhV J{R>V)

	 3.	 {ZJ‘Z H$m df©©-

		  Ø	 1956

	 4.	 n§OrH¥$V H$m¶m©b¶ H$m nVm

		  Ø	 H|$Ðr¶ H$m¶m©b¶, ¶moJjo‘, OrdZ ~r‘m ‘mJ©, Zar‘Z nm°B§Q>, ‘w§~B© - 400021

	 5.	 H$m°nm}aoQ> nVm

		  Ø	 H|$Ðr¶ H$m¶m©b¶, ¶moJjo‘, OrdZ ~r‘m ‘mJ©, Zar‘Z nm°B§Q>, ‘w§~B© - 400021

	 6.	 B©-‘ob

		  Ø	 ed_rns@licindia.com

	 7.	 Xÿa^mf

		  Ø	 022-22022615

	 8.	 do~gmBQ>

		  Ø	 www.licindia.in

	 9.	 {dÎmr¶ df© {OgHo$ {bE [anmo{Qª>J H$s Om ahr h¡

		  Ø	 {dÎmr¶ df© 2025-26

	 10.	 ñQ>m°H$ EŠgM|O H$m Zm‘ Ohm§ eo¶a gyMr~Õ h¢

		  Ø	 EZEgB© (ZoeZb ñQ>m°H$ EŠgM|O Am°’$ B§{S>¶m {b{‘Q>oS>) Am¡a ~rEgB© {b{‘Q>oS> 

	 11.	 MwH$Vm ny§Or:

		  Ø	 ` 6324.99 H$amo‹S> B{¹$Q>r eo¶am| ‘| {d^m{OV h¢, {OZ‘| go àË¶oH$ 10 én¶o Ho$ Hw$b 6,32,49,97,701 eo¶a h¢&

	 12.	 ~rAmaEgAma [anmoQ>© na {H$gr ^r àý Ho$ ‘m‘bo ‘| g§nH©$ {H$E OmZo dmbo ì¶{º$ H$m Zm‘ Am¡a g§nH©$ {ddaU (Q>obr’$moZ, B©‘ob nVm) -

		  Ø	 gwlr amog{bZ Hw$[a¶Z/ 022-22022615 / ed_rns@licindia.com

	 13.	 [anmo{Qª>J gr‘m - Š¶m Bg [anmoQ>© Ho$ VhV Iwbmgo EH$ ñQ>¢S>AbmoZ AmYma na {H$E JE h¢ (¶mZr Ho$db BH$mB© Ho$ {bE) ¶m g‘o{H$V AmYma 
na (¶mZr BH$mB© Am¡a g^r g§ñWmAm| Ho$ {bE Omo BgHo$ g‘o{H$V {dÎmr¶ {ddaUm| H$m EH$ {hñgm h¢, EH$ gmW {b¶m J¶m)

		  Ø	 Bg [anmoQ>© Ho$ VhV àH$Q>rH$aU ñQ>¢S>AbmoZ AmYma na {H$E OmVo h¢, O~ VH$ {H$ AÝ¶Wm {Z{X©ï> Z hmo&

	 14.	 AmœmgZ àXmVm H$m Zm‘: ‘|. a‘m Ho$ Jwám E§S> H$ånZr MmQ>©S>© AH$mCQ>o|Q>g

	 15.	 àmá AmœmgZ H$m àH$ma:

		  Ø	 ì¶mdgm{¶H$ CÎmaXm{¶Ëd Am¡a pñWaVm [anmoQ>© Ho$ {bE AmœmgZ& 

			   AmœmgZ àXmVm Ûmam Omar [anmoQ>© Bg [anmoQ>© Ho$ AZwb¾H$ "I' Ho$ ê$n ‘| g§b¾ h¡

www.licindia.in
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II.	 CËnmX/godmE§

	 16	 ì¶mdgm{¶H$ J{V{d{Y¶m| H$m {ddaU (H$mamo~ma H$m 90% {hñgm):

AZwH«$‘m§H$ ‘w»¶ J{V{d{Y H$m {ddaU ì¶mdgm{¶H$ J{V{d{Y H$m {ddaU BH$mB© Ho$ Q>Z©Amoda H$m%

1. ~r‘m godmE§ n|eZ Am¡a ñdmñÏ¶ (g{hV) OrdZ ~r‘m 100%

	 17.	 g§ñWm Ûmam ~oMo JE CËnmX/godmE§ (BH$mB© Ho$ H$mamo~ma H$m 90% {hñgm):

AZwH«$‘m§H$ CËnmX / godm EZAmB©gr H$moS> Hw$b Q>Z©Amoda H$m % ¶moJXmZ {X¶m

1. OrdZ ~r‘m 65110 100%

III.	 g§MmbZ:

	 18.	 CZ ñWmZm| H$s g§»¶m Ohm§ g§¶§Ì Am¡a/¶m g§ñWm Ho$ g§MmbZ/H$m¶m©b¶ pñWV h¢:

ñWmZ g§¶§Ìm| H$s g§»¶m H$m¶m©b¶m| H$s g§»¶m Hw$b

amï´>r¶ bmJy Zht 5,004 5,004

A§Vaamï´>r¶ bmJy Zht 121* 121

		  * Hw$b H$m¶m©b¶m| H$s g§»¶m (A§Vam©ï´>r¶):

H«$. g. BH$mB© H$m°nm}aoQ> emIm H$m¶m©b¶
1 EbAmB©gr {µ’$Or 1
2 EbAmB©gr ‘m°areg 1
3 EbAmB©gr ¶yHo$* 1
4 EbAmB©gr (B§Q>aZoeZb) ~rEggr (gr)# 1 4
5 EbAmB©gr (Zonmb) {b{‘Q>oS> 1 76
6 EbAmB©gr (b§H$m) {b{‘Q>oS> 1 23
7 EbAmB©gr Am°’$ ~m§½bmXoe {b{‘Q>oS> 1 9
8 EbAmB©gr (qgJmnwa) nrQ>rB© {b{‘Q>oS>&* 1 0
9 AmB© E’$ Eg gr B§emoa|g Am{’$g {JâQ> {gQ>r Jm§YrZJa 1

5 116
Hw$b : 121

		  #EbAmB©gr (B§Q>aZoeZb) ~rEggr (gr), ~harZ H§$nZr Orgrgr (Im‹S>r gh¶moJ n[afX) Xoem| ~harZ, Hw$d¡V, H$Va Am¡a g§¶wº$ Aa~ 
A‘ramV (Xþ~B© Am¡a A~y Ym~r) ‘| H$m‘ H$aVr h¡;

		  * Zd ì¶dgm¶ Ho$ {bE ~§X

	 19.	 g§ñWm Ûmam go{dV ~mOma:

		  H$.	 ñWmZm| H$s g§»¶m

ñWmZ g§»¶m

amï´>r¶ (amÁ¶m|/H|$Ð em{gV àXoem| H$s g§»¶m) 36 (^maV ‘| 28 amÁ¶ Am¡a 8 H|$Ð em{gV àXoe) 

A§Vam©ï´>r¶ (Xoem| H$s g§»¶m) 10

		  I.	 BH$mB© Ho$ Hw$b H$mamo~ma Ho$ à{VeV Ho$ ê$n ‘| {Z¶m©V H$m ¶moJXmZ Š¶m h¡?

			   eyÝ¶

		  J.	 J«mhH$m| Ho$ àH$mam| na EH$ g§{já {ddaU

			   OrdZ ~r‘m, {ZJ‘ H$m àmW{‘H$ ì¶dgm¶ h¡& h‘ {d{^Þ joÌm| ‘| J«mhH$m| H$s EH$ {dñV¥V {d{dYVm H$mo nyam H$aVo h¢& 
OZgm§p»¶H$s, Oê$aVm|, {dÎmr¶ bú¶m| Am{X O¡go {d{^Þ H$maH$m| Ho$ AmYma na, J«mhH$m| H$mo ‘moQ>o Vm¡a na {ZåZ{bpIV g‘yhm| ‘| 
dJuH¥$V {H$¶m Om gH$Vm h¡:
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			   A.	 {Z¶{‘V Am¶ dmbo ì¶{º$ OrdZ H$da, H$a bm^, ~MV Am{X H$s Vbme ‘| h¢ Am¡a Omo E§S>mo‘|Q>, ‘Zr ~¡H$ Am¡a Q>‘© ßbmZ 
ng§X H$aVo h¢

			   Am.	 ñd-{Z¶mo{OV ì¶dgm¶ Ho$ ‘m{bH$ Omo OmopI‘ H$da Ho$ gmW YZ g¥OZ ‘| é{M aIVo h¢, ¶y{bn Am¡a n|eZ ¶moOZmAm| Ho$ 
{bE àmW{‘H$Vm Ho$ gmW bMrbo àr{‘¶‘ {dH$ënm| H$s Vbme H$aVo h¢&

			   B.	 Zm~m{bJ, N>mÌ Am¡a ¶wdm noeoda: do Á¶mXmVa Q>‘© ¶m gab E§S>mo‘|Q> ßbmZ Ûmam H$da {H$E OmVo h¢ Am¡a H$‘ àr{‘¶‘ H$s 
Vbme H$aVo h¢

			   B©.	 d[að> ZmJ[aH$: do n|eZ ¶moOZmAm| H$s Amoa XoIVo h¢ Am¡a Jma§Q>rH¥$V Am¶ Am¡a XrK©H$m{bH$ gwajm MmhVo h¢

			   C.	 g‘yh J«mhH$: CZ‘| H$m°nm}aoQ> J«mhH$, gaH$mar g§JR>Z, g§K, J¡a gaH$mar g§JR>Z Am{X em{‘b h¢& J«wn Q>‘© bmB’$, J«oÀ¶wQ>r, 
gwnaEZwEeZ, brd EZH¡$e‘|Q> Am{X ‘m§Jr OmZo dmbr ¶moOZmAm| Ho$ àH$ma h¢&

			   D$.	 EZAmaAmB© J«mhH$: do ^maV ‘| nm[adm[aH$ gwajm Ho$ {bE OrdZ ~r‘m boVo h¢, XrK©H$m{bH$ ~MV ¶m Q>‘© ßbmZ ng§X H$aVo 
h¢ Am¡a h‘| EH$ gwa{jV Am¡a {dœgZr¶ ~«m§S> Ho$ ê$n ‘| XoIVo h¢&

			   F$.	 J«m‘rU Am¡a gm‘m{OH$ joÌ Ho$ J«mhH$: h‘Zo nrE‘OoOo~rdmB© Am{X O¡go gaH$mar OZmXoe Ho$ VhV CËnmXm| na Ü¶mZ H|${ÐV 
{H$¶m h¡, {Og‘| H$‘ Am¶ dmbo g‘yhm| Ho$ {bE {H$’$m¶Vr ~r‘m {X¶m OmVm h¡ Am¡a {H$gmZm|, ‘OXÿam| Am{X Ho$ {bE Zr{V¶m§ 
~ZmB© OmVr h¢&

			   E.	 Cƒ {Zdb ‘yë¶ dmbo ì¶{º$: do EH$ AbJ g‘yh h¢ Am¡a ~‹S>o H$daoO Ho$ gmW ¶y{bn, YZ ¶moOZm ¶m n|eZ ¶moOZmAm| 
O¡go {Zdoe CÝ‘wI ¶moOZmAm| H$s Vbme H$aVo h¢&

IV.	 H$‘©Mm[a¶m|

	 20.	 {dÎmr¶ df© 2025-26 Ho$ A§V ‘| {ddaU:

		  H$.	 H$‘©Mmar Am¡a l{‘H$ ({Xì¶m§JOZ g{hV):

H$‘©Mm[a¶m|
{ddaU Hw$b (E) nwéf ‘{hbm

g§ (~r) %(~r/E) g§ (gr) %(gr/E)
ñWm¶r (S>r) 84565 64161 75.87 20404 24.13

ñWm¶r Ho$ Abmdm AÝ¶ (B©) 13 12 92.31 1 7.69

Hw$b H$‘©Mmar (S>r + B©) 84578 64173 75.87 20405 24.13

l{‘H$
{ddaU Hw$b (E) nwéf ‘{hbm

g§ (~r) %(~r/E) g§ (gr) %(gr/E)
ñWm¶r (’$)

{ZJ‘ ‘| l{‘H$ dJ© Ho$ H$moB© H$‘©Mmar Zht h¡ ñWm¶r (Or) Ho$ Abmdm AÝ¶
Hw$b H$‘©Mmar (’ $+ Or)

		  I.	 {Xì¶m§JOZ H$‘©Mmar Am¡a H$‘u

H«$‘m§H$ {ddaU Hw$b (E) nwéf ‘{hbmE§
g§ (~r) %(~r/E) g§ (gr) %(gr/E)

{Xì¶m§JOZ H$‘©Mmar
1. ñWm¶r(S>r) 888 723 81.42 165 18.58

2. ñWm¶r (B©) Ho$ Abmdm AÝ¶ 0 0 0 0 0

3. Hw$b AbJ-AbJ {dH$bm§J H$‘©Mmar 
(S>r+B©)

888 723 81.42 165 18.58
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H«$‘m§H$ {ddaU Hw$b (E) nwéf ‘{hbmE§
g§ (~r) %(~r/E) g§ (gr) %(gr/E)

{Xì¶m§JOZ H$‘©Mmar
4. ñWm¶r (E’$)

{ZJ‘ ‘| l{‘H$ dJ© Ho$ H$moB© H$‘©Mmar Zht h¡5. ñWm¶r (Or) Ho$ Abmdm AÝ¶
6. Hw$b {dH$bm§J H$‘©Mmar (E’$ + Or)

	 21.	 ‘{hbmAm| H$s ^mJrXmar/g‘mdoeZ/à{V{Z{YËd

Hw$b (E) g§»¶m d ‘{hbmAm| H$m à{VeV

g§ (~r) %(~r/E)
{ZXoeH$ ‘§S>b 10 1 10.00%

à‘wI à~§YZ H$m{‘©H$ (Ho$E_nr) 10 0 0

		  * Ho$E‘nr ‘o Mma nyU©H$m{bH$ {ZXoeH$ em{‘b h¡

	 22.	 ñWm¶r H$‘©Mm[a¶m| Am¡a l{‘H$m| Ho$ {bE Q>Z©Amoda Xa: ({nN>bo 3 dfm] Ho$ éPmZm| H$m Iwbmgm H$a|)

ñWm¶r H$‘©Mm[a¶m| Ho$ {bE Q>Z©Amoda Xa ({nN>bo 3 dfm] H$m)

{dÎm df© 2025-26 {dÎm df© 2024-25 {dÎm df© 2023-24

nwéf ‘{hbm Hw$b nwéf ‘{hbm Hw$b nwéf ‘{hbm Hw$b
ñWm¶r H$‘©Mmar 8.36 7.23 8.09 8.60 7.14 8.25 6.80 5.67 6.54

		  ZmoQ> : 
		  A.	 {ZJ‘ ‘| H$‘©Mm[a¶m| H$m H$moB© dJ© l{‘H$ Zht H$hm OmVm h¡& 
		  Am.	 Q>Z©Amoda Xam| ‘| gwnaEZwEeZ Z§~a ^r em{‘b h¢&

V.	 hmopëS§>J, ghm¶H$ Am¡a Egmo{gEQ> H§$n{Z¶m§

	 23.	 (H$)	 hmopëS§>J/ghm¶H$/gh¶moJr H§$n{Z¶m| Ho$ Zm‘

H«$‘m§H hmopëS§>J / ghm¶H$ / gh¶moJr H§$n{Z¶m| 
H$m Zm‘ H$m°b‘ "A'

B§{JV H$a| {H$ hmopëS§>J/
ghm¶H$/Egmo{gEQ

gyMr~Õ 
BH$mB© Ûmam 

Ym[aV eo¶am| 
H$m %

Š¶m H$m°b‘ A ‘| B§{JV 
BH$mB©, gyMr~Õ BH$mB© H$s 
ì¶mdgm{¶H$ CÎmaXm{¶Ëd 

nhbm| ‘| ^mJ boVr h¡?  
(hm±/Zht)

A§Vaamï´>r¶

1 EbAmB©gr (qgJmnwa) àmBdoQ> {b{‘Q>oS> ghm¶H$ 100% Zht

2 EbAmB©gr (B§Q>aZoeZb) ~rEggr (gr), 
~harZ

ghm¶H$ 99.66% Zht

3 EbAmB©gr (Zonmb) {b{‘Q>oS> ghm¶H$ 55% Zht

4 EbAmB©gr (b§H$m) {b{‘Q>oS> ghm¶H$ 97.22% Zht

5 EbAmB©gr Am°’$ ~m§½bmXoe {b{‘Q>oS> ghm¶H$ 83.33% Zht

amï´>r¶

1 EbAmB©gr n|eZ ’§$S> {b{‘Q>oS> ghm¶H$ 100 Zht

2 EbAmB©gr H$mS²g© g{d©goO {b{‘Q>oS> ghm¶H$ 100 Zht
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H«$‘m§H hmopëS§>J / ghm¶H$ / gh¶moJr H§$n{Z¶m| 
H$m Zm‘ H$m°b‘ "A'

B§{JV H$a| {H$ hmopëS§>J/
ghm¶H$/Egmo{gEQ

gyMr~Õ 
BH$mB© Ûmam 

Ym[aV eo¶am| 
H$m %

Š¶m H$m°b‘ A ‘| B§{JV 
BH$mB©, gyMr~Õ BH$mB© H$s 
ì¶mdgm{¶H$ CÎmaXm{¶Ëd 

nhbm| ‘| ^mJ boVr h¡?  
(hm±/Zht)

3 AmB©S>r~rAmB© ~¢H$ {b{‘Q>oS> gh¶moJr 49.24 Zht

4 EbAmB©gr å¶yMwAb ’§$S> Q´>ñQ>r àmBdoQ> 
{b{‘Q>oS> 

gh¶moJr 49.00 Zht

5 EbAmB©gr hmCqgJ ’$mBZ|g {b{‘Q>oS>. gh¶moJr 45.24 Zht

6 EbAmB©gr E‘E’$ EgoQ> ‘¡ZoO‘|Q> {b{‘Q>oS> gh¶moJr 49.87 Zht

7 AmB©S>r~rAmB© Q´>ñQ>r{en g{d©goO {b{‘Q>oS> gh¶moJr 29.84 Zht

8 EbAmB©gr EME’$Eb EE‘gr {b{‘Q>oS> gh¶moJr 5.38 Zht

VI.	 grEgAma {ddaU

	 24.	 (i)	 Š¶m grEgAma H§$nZr A{Y{Z¶‘, 2013 H$s Ymam 135 Ho$ AZwgma bmJy h¡: (hm§/Zht)

			   Ø	 Zht & H§$nZr A{Y{Z¶‘ 2013 H$s Ymam 135 Ho$ AZwgma grEgAma bmJy Zht h¡&

				    ^maVr¶ OrdZ ~r‘m {ZJ‘ H$s ñWmnZm EbAmB©gr A{Y{Z¶‘ 1956 Ûmam H$s JB© Wr, {Ogo ^maV ‘| OrdZ ~r‘m CÚmoJ 
H$m amï´>r¶H$aU H$aZo Ho$ {bE g§gX Ûmam A{Y{Z¶{‘V {H$¶m J¶m Wm& Bg àH$ma, EbAmB©gr H§$nZr A{Y{Z¶‘, 2013 
H$s Ymam 135 Ho$ àmdYmZm| Ûmam em{gV H§$nZr Zht h¡& EbAmB©gr A{Y{Z¶‘, 1956 ‘| hmb hr ‘| {H$E JE g§emoYZm| 
Ho$ ~mX ^r {ZJ‘ ^maVr¶ H§$nZr A{Y{Z¶‘, 2013 Ho$ VhV A{Zdm¶© grEgAma J{V{d{Y¶m| Ho$ Xm¶ao go ~mha h¡&

				    hmbm§{H$, gm‘m{OH$ {µOå‘oXmar Am¡a amï´>-{Z‘m©U Ho$ à{V AnZr AQy>Q> à{V~ÕVm H$mo Ü¶mZ ‘| aIVo hþE, LIC Zo gmb 
2006 ‘| AnZr JmoëS>Z Ow~br (ñdU© O¶§Vr) Ho$ Xm¡amZ "LIC JmoëS>Z Ow~br µ’$mC§S>oeZ' H$s ñWmnZm H$s& ¶h µ’$mC§S>oeZ 
"~m°å~o npãbH$ Q´>ñQ> EŠQ>, 1950' Ho$ VhV EH$ M¡[aQ>o~b Q´>ñQ> Ho$ Vm¡a na a{OñQ>S>© h¡ Am¡a Xoe ^a ‘| AnZr ‘µOu go 
g‘wXm¶ Ho$ {dH$mg go Ow‹S>o gmW©H$ H$m‘ H$a ahm h¡&

				    ¶h µ’$mC§S>oeZ Jar~r Am¡a ‘wpíH$bm| H$mo Xÿa H$aZo, {ejm H$mo ~‹T>mdm XoZo, {M{H$Ëgm ghm¶Vm Am¡a Am‘ OZVm Ho$ H$m‘ AmZo 
dmbo àmoOoŠQ²g H$mo AmJo ~‹T>mZo Ho$ bú¶m| Ho$ {bE g‘{n©V h¡& bmoJm| na H|${ÐV AnZo ZµO[aE go, ¶h g‘mO Ho$ d§{MV, 
hm{eE na ahZo dmbo Am¡a H$‘µOmoa dJm] H$s ‘XX H$aVm h¡ Am¡a gmW©H$ d {Q>H$mD$ ~Xbmd bmZo H$s H$mo{ee H$aVm h¡&

				    µ’$mC§S>oeZ Ûmam ewê$ H$s JB© nhb| H$B© Vah H$s gm‘m{OH$ H$ë¶mU J{V{d{Y¶m| ‘| ’¡$br hþB© h¢, {OZ‘| H$m{~b N>mÌm| Ho$ 
{bE ñH$m°ba{en, ñdmñÏ¶ godm Am¡a {M{H$Ëgm ghm¶Vm, J«m‘rU {ejm H$m¶©H«$‘, ì¶mdgm{¶H$ Am¡a H$m¡eb {dH$mg 
nhb, Am¡a {ejm d ñdmñÏ¶ Ho$ joÌm| ‘| ~w{Z¶mXr T>m±Mo ‘| ‘XX em{‘b h¡& BZ bJmVma à¶mgm| Ho$ µO[aE, LIC JmoëS>Z 
Ow~br µ’$mC§S>oeZ, LIC H$s H$éUm, godm Am¡a g‘mdoer {dH$mg d gm‘m{OH$ ge{º$H$aU Ho$ à{V à{V~ÕVm H$s {damgV 
H$mo AmJo ~‹T>m ahm h¡&

				    ’$mC§S>oeZ Ho$ {bE {dÎm df© 2025-26 dmH$B© ~hþV Img ahm h¡& Bg Xm¡amZ {ejm Am¡a ñdmñÏ¶ godm na Img Ü¶mZ 
XoVo hþE H$B© Ah‘ CnbpãY¶m§ hm{gb H$s JBª Am¡a g‘mO Ho$ {bE gmW©H$ nhb H$s JBª& AnZr bJZ Am¡a n¸o$ BamXo go 
’$mC§S>oeZ Zo AnZr nhþ§M ~‹T>mB© h¡ Am¡a Xoe ^a ‘| H$B© bmoJm| H$s qµOXJr na gH$mamË‘H$ Aga S>mbm h¡& {ejm, ñdmñÏ¶ 
godm, H$m¡eb {dH$mg Am¡a gm‘wXm{¶H$ H$ë¶mU Ho$ joÌ ‘| h‘mar nhbm| Zo ñWm¶r ~Xbmd bmE h¢ Am¡a g~Ho$ gmW {‘bH$a 
{dH$mg H$aZo Ho$ h‘mao {‘eZ H$mo ‘µO~yV {H$¶m h¡& Bg gmb g~go µÁ¶mXm àmoOoŠQ> ‘§µOya {H$E JE - Hw$b 119 àmoOoŠQ>, 
{OZH$s H$s‘V 77.74 H$amo‹S> én¶o Wr& ñdmñÏ¶ go Ow‹S>o àmoOoŠQ> Ho$ {bE A~ VH$ H$s g~go µÁ¶mXm aH$‘, ¶mZr 62.20 
H$amo‹S> én¶o Amd§{Q>V {H$E JE& ZB© ñH$m°ba{en H$s g§»¶m VrZ JwZm ~‹T>H$a 10,660 hmo JB© h¡& ¶o ñH$m°ba{en H$‘µOmoa 
n[admam| Ho$ hmoZhma N>mÌm| H$mo Xr OmVr h¢, Vm{H$ do nyao AmË‘{dœmg Am¡a gå‘mZ Ho$ gmW AnZo gnZm| H$mo nyam H$a gH|$& 
2025-2026 ‘| ñH$m°ba{en Ho$ {bE g~go µÁ¶mXm aH$‘ ~m§Q>r JB©&
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				    ewéAmV go boH$a 31 ‘mM© 2026 VH$, µ’$mC§S>oeZ Zo 303 H$amo‹S> én¶o Ho$ 1045 àmoOoŠQ²g H$mo ‘§µOyar Xr h¡& BZ‘| go 417 
àmoOoŠQ²g {ejm Ho$ joÌ go, 437 ñdmñÏ¶ godm go Am¡a 191 àmoOoŠQ²g Am‘ OZVm H$s ^bmB© go Ow‹S>o h¢& µ’$mC§S>oeZ H$m 
gµ’$a Bg ~mV H$m EH$ emZXma CXmhaU h¡ {H$ H¡$go ‘H$gX Ho$ gmW {H$E JE H$m‘ g‘wXm¶m| ‘| ~Xbmd bm gH$Vo h¢ Am¡a 
g^r Ho$ {bE EH$ ~ohVa ^{dî¶ ~Zm gH$Vo h¢&

		  (ii)	 Q>Z©Amoda (` ‘|) - 536748.56 H$amo‹S>
		  (iii)	 ZoQ> dW© (` ‘|) - 175356.38 H$amo‹S>

VII.	 nmaX{e©Vm Am¡a àH$Q>rH$aU AZwnmbZ

	 25.	� {Oå‘oXma ì¶mdgm{¶H$ AmMaU na amï´>r¶ {Xem{ZX}em| Ho$ VhV {H$gr ^r {gÕm§V ({gÕm§V 1 go 9) na {eH$m¶V| / {eH$m¶V|:

{hVYmaH$ g‘yh 
{Oggo {eH$m¶V 
àmá hmoVr h¡

{eH$m¶V {ZdmaU V§Ì ‘m¡OyX h¡  
(hm§/Zht)

{dÎm-df© 2025-26 {dÎm-df© 2024-25

(¶{X hm§, Vmo {eH$m¶V {ZdmaU Zr{V 
Ho$ {bE do~-qbH$ àXmZ H$a|)

Mmby {dÎmr¶ df© {nN>bm {dÎmr¶ df©

df© Ho$ 
Xm¡amZ XO© 

H$s JB© 
{eH$m¶Vm| 
H$s g§»¶m

df© H$s 
g‘m{á 

na b§{~V 
{eH$m¶Vm| 
H$s g§»¶m

{Q>ßn{U¶m§ df© Ho$ 
Xm¡amZ XO© 

H$s JB© 
{eH$m¶Vm| 
H$s g§»¶m

df© H$s 
g‘m{á 

na b§{~V 
{eH$m¶Vm| 
H$s g§»¶m

{Q>ßn{U¶m§

{ZdoeH$ 
(eo¶aYma H$m| Ho$ 
Abmdm)

eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶

eo¶aYmaH$ hm§, H$m°nm}aoeZ Zo Ho${’$Z Q>oŠZmobm°OrO 
{b{‘Q>oS> H$mo eo¶aYmaH$ godmAm| go 
g§~§{YV {eH$m¶Vm| Am¡a àým| H$mo hb 
H$aZo ‘| ghm¶Vm Ho$ {bE {ZJ‘ Ho$ 
a{OñQ´>ma Am¡a eo¶a Q´>m§g’$a EO|Q> 
(AmaQ>rE) Ho$ ê$n ‘| {Z¶wº$ {H$¶m 
h¡& {ZJ‘ Ho$ nmg EH$ {Z{X©ï> B©-
‘ob AmB©S>r (investors@licindia.

com) h¡ Am¡a eo¶aYmaH$m| Ho$ {bE 
EH$ nmoQ>©b ^r h¡ Vm{H$ do {eH$m¶V| 
XO© H$a gH|$& {ZdoeH$ ghm¶Vm 
Ho$ {bE qbH$: https://licindia.in/
investors-support

922 3 31.3.26 
H$mo b§{~V 
3 àý 

01.04.26 
H$mo hb 

{H$¶m J¶m 
Wm

1671 1 {dÎm df© 31.3 
25 H$mo EH$ ‘mÌ 
{eH$m¶V H$m 

g‘mYmZ 1.4.25 
H$mo H$a {X¶m J¶m 

H$‘©Mm[a¶m| hm§, {ZJ‘ Zo {eH$m¶Vm| Ho$ {ZdmaU 
Ho$ {bE EH$ Am§V[aH$ V§Ì àUmbr 
{dH${gV H$s h¡& Bg CÔoí¶ Ho$ {bE 
B§Q´>mZoQ> na B©-g‘mYmZ Zm‘H$ EH$ 
nmoQ>©b Ohm§ {eH$m¶Vm| H$mo {H$gr 
^r H$‘©Mmar Ûmam n§OrH¥$V {H$¶m Om 
gH$Vm h¡ {Ogo H$‘©Mmar {eH$m¶V 
A{YH$mar H$mo Am°ZbmBZ AJ«o{fV 
{H$¶m OmVm h¡&

351 11 eyÝ¶ 369 12 {dÎm df© 2025-
26 ‘| g^r H$m 
g‘mYmZ H$a 
{X¶m J¶m 

https://licindia.in/investors-support
https://licindia.in/investors-support
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{hVYmaH$ g‘yh 
{Oggo {eH$m¶V 
àmá hmoVr h¡

{eH$m¶V {ZdmaU V§Ì ‘m¡OyX h¡  
(hm§/Zht)

{dÎm-df© 2025-26 {dÎm-df© 2024-25

(¶{X hm§, Vmo {eH$m¶V {ZdmaU Zr{V 
Ho$ {bE do~-qbH$ àXmZ H$a|)

Mmby {dÎmr¶ df© {nN>bm {dÎmr¶ df©

df© Ho$ 
Xm¡amZ XO© 

H$s JB© 
{eH$m¶Vm| 
H$s g§»¶m

df© H$s 
g‘m{á 

na b§{~V 
{eH$m¶Vm| 
H$s g§»¶m

{Q>ßn{U¶m§ df© Ho$ 
Xm¡amZ XO© 

H$s JB© 
{eH$m¶Vm| 
H$s g§»¶m

df© H$s 
g‘m{á 

na b§{~V 
{eH$m¶Vm| 
H$s g§»¶m

{Q>ßn{U¶m§

J«mhH$m| https://licindia.in/web/guest/

policy-for-protection-of-

interests-of-policyholders

66,424 0 74,290 eyÝ¶

g‘wXm¶m| eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶

‘yë¶ l¥§Ibm 
gmPrXma

hm§,‘yë¶ l¥§Ibm ^mJrXma AnZr 
{eH$m¶V, ¶{X H$moB© hmo, {ZH$Q>V‘ 
H$m¶m©b¶ ‘| VWm AÝ¶ {S>{OQ>b 
‘mÜ¶‘m| go XO© H$am gH$Vo h¢& 

eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶

AÝ¶-‘§Ìmb¶ B©‘ob Ho$ ‘mÜ¶‘ go ‘§Ìmb¶ H$m 
AZwnmbZ

141 1 AZwdVu 
H$ma©dmB© 

à{H«$¶m ‘| h¡

168 1 EH$ ‘mÌ b§{~V 
{eH$m¶V H$m 

g‘mYmZ {dÎm df© 
2025-26 ‘| 
{H$¶m J¶m

	 26.	 g§ñWmHo$ ‘hËdnyU©{Oå‘oXma ì¶dgm¶ AmMaU ‘wÔm| H$m AdbmoH$Z

		  H¥$n¶m n¶m©daU Am¡a gm‘m{OH$ ‘m‘bm| go g§~§{YV ^m¡{VH$ {Oå‘oXma ì¶mdgm{¶H$ AmMaU Am¡a pñWaVm Ho$ ‘wÔm| H$mo B§{JV H$a| Omo 
AmnHo$ ì¶dgm¶ Ho$ {bE OmopI‘ ¶m Adga noe H$aVo h¢, Cgr H$s nhMmZ H$aZo Ho$ {bE VH©$, OmopI‘ H$mo AZwHy${bV H$aZo ¶m H$‘ 
H$aZo Ho$ {bE Ñ{ï>H$moU, BgHo$ {dÎmr¶ {Z{hVmWm] Ho$ gmW, {ZåZ{bpIV àmê$n Ho$ AZwgma

H«$.g. {df¶ dñVw 
g‘ñ¶m H$s 

nhMmZ H$s JB©

B§{JV H$a| {H$ 
OmopI‘ ¶m 
Adga (R/O)

OmopI‘/Adga H$s nhMmZ H$aZo 
H$m AmYma

OmopI‘ Ho$ ‘m‘bo ‘|, AZwHy$bZ ¶m H$‘ 
H$aZo Ho$ {bE Ñ{ï>H$moU

OmopI‘ ¶m Adga Ho$ {dÎmr¶ 
{Z{hVmW© (gH$mamË‘H$ ¶m 

ZH$mamË‘H$  
à^md B§{JV H$a|)

1 {Z¶m‘H$ 
Am¡a 
AZwnmbZ 
dmVmdaU

Omo{I‘ Am¡a 
Adga

{d{Z¶m‘H$ AZwnmbZ 
EbAmB©gr H$s H$m¶© Zr{V H$m 
EH$ A{^Þ A§J h¡& {H$gr 
^r bmJy H$mZyZ H$m g‘¶ na 
nmbZ Z H$aZo na g§^m{dV 
H$mZyZr H$ma©dmB©, à{Vð>m H$mo 
ZwH$gmZ ¶m ¶hm§ VH$ {H$ 
{dÎmr¶ ZwH$gmZ ^r hmo gH$Vm 
h¡& EbAmB©gr, EH$ gyMr~Õ 
H§$nZr hmoZo Ho$ ZmVo g^r bmJy 
H$mZyZm| Am¡a {d{Z¶‘m| H$m 
AZwnmbZ H$aZo H$m à¶mg 
H$aVr h¡& 

EbAmB©gr Ho$ nmg {d{Z¶m‘H$ 
AZwnmbZ gw{Z{üV H$aZo Ho$ {bE 
EH$ AÀN>r Vah go ñWm{nV 
àUmbr h¡ Omo {d{^Þ {d{Z¶m‘H$ 
Amdí¶H$VmAm| H$m nmbZ 
gw{Z{üV H$aVr h¡ 

nhMmZo JE OmopI‘m| 
H$mo g§~mo{YV Z H$aZo Ho$ 
{dÎmr¶ {Z{hVmWm] ‘| J«mhH$ 
{eH$m¶Vm| H$m g‘mYmZ 
H$aVo g‘¶ {d{Z¶m‘H$m| 
¶m AÝ¶ H$mZyZr ‘§Mm| go 
CËnÞ X§S> em{‘b hmo gH$Vo 
h¢& ZH$mamË‘H$ J«mhH$ 
^mdZmAm| Ho$ H$maU ZE 
ì¶dgm¶ Ho$ ‘moM} na ^r 
ZwH$gmZ hmo gH$Vm h¡& 

https://licindia.in/web/guest/policy-for-protection-of-interests-of-policyholders
https://licindia.in/web/guest/policy-for-protection-of-interests-of-policyholders
https://licindia.in/web/guest/policy-for-protection-of-interests-of-policyholders
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H«$.g. {df¶ dñVw 
g‘ñ¶m H$s 

nhMmZ H$s JB©

B§{JV H$a| {H$ 
OmopI‘ ¶m 
Adga (R/O)

OmopI‘/Adga H$s nhMmZ H$aZo 
H$m AmYma

OmopI‘ Ho$ ‘m‘bo ‘|, AZwHy$bZ ¶m H$‘ 
H$aZo Ho$ {bE Ñ{ï>H$moU

OmopI‘ ¶m Adga Ho$ {dÎmr¶ 
{Z{hVmW© (gH$mamË‘H$ ¶m 

ZH$mamË‘H$  
à^md B§{JV H$a|)

{ZYm©[aV ‘mZH$m| H$mo AnZmH$a 
h‘ ‘mZVo h¢ {H$ h‘ AnZo 
g^r {hVYmaH$m| Ho$ {hVm| H$s 
ajm H$aZo ‘| gj‘ hm|Jo& h‘ 
gw{Z{üV H$aVo h¢ {H$ h‘mao 
g^r {hVYmaH$m| H$mo à^m{dV 
H$aZo dmbo h‘mao g^r {Z¶‘ 
Am¡a {d{Z¶‘ H$mZyZr Am¡a 
{d{Z¶m‘H$ T>m§Mo Ho$ ^rVa hm|& 
EH$ gmd©O{ZH$ joÌ H$s g§ñWm 
Ho$ ê$n ‘|, h‘ AmaQ>rAmB© 
{Xem{ZX}em| go ^r ~§Yo h¢ Omo 
Om§M H$s EH$ A{V[aº$ naV 
Ho$ ê$n ‘| H$m¶© H$aVo h¢& 

{d{Z¶m‘H$ {Xem{ZX}em| 
H$m nmbZ H$aZo go J«mhH$ 
g§Vw{ï> ‘| d¥{Õ hmo gH$Vr 
h¡, {Oggo h‘mar J«mhH$ 
{Zð>m ~‹T>oJr Am¡a ~Xbo ‘| 
h‘mao J«mhH$m| H$s {Za§VaVm 
Am¡a ZE J«mhH$m| H$s Am‘X 
~‹T> gH$Vr h¡&

2 ‘mZd ny§Or 
{dH$mg

OmopI‘ Am¡a 
Adga	

Adga: kmZ CÚmoJ ‘| EH$ 
à‘wI pIbm‹S>r Ho$ ê$n ‘|, 
h‘mar ‘mZd ny§Or VmH$V Am¡a 
à{VñnYm©Ë‘H$ bm^ H$m EH$ 
à‘wI òmoV h¡& {Za§Va An-
pñH$qbJ h‘| AnZr ZoV¥Ëd H$s 
pñW{V H$mo ‘O~yV H$aZo Am¡a 
CÚmoJ Ho$ gm‘Zo AmZo dmbr 
g^r MwZm¡{V¶m| H$m ~ohVa VarHo$ 
go ‘wH$m~bm H$aZo ‘| gj‘ 
~ZmEJr& OmopI‘: dV©‘mZ 
à{VñnYu n[aÑí¶ Am¡a VoOr 
go ~XbVr {dnUZ pñW{V¶m| 
‘|, à‘wI à{V^mAm| H$mo ~ZmE 
aIZm EH$ MwZm¡Vr h¡& 

EbAmB©gr bJ^J 85 hOma 
H$‘©Mm[a¶m| Ho$ gmW EH$ {demb 
Q´>m§g-ZoeZb g§JR>Z h¡& AmH$ma 
Am¡a ^m¡Jmo{bH$ àgma Ho$ gmW-
gmW H${‘©¶m| H$s Zr{V¶m| H$mo 
Ü¶mZ ‘| aIVo hþE g§JR>Z ‘| {Za§Va 
D$Üdm©Ya Am¡a nmœ© Am§XmobZ 
hmoVm h¡& BZ g^r H$maH$m| Ho$ 
{bE Amdí¶H$ h¡ {H$ g§JR>Z Ho$ 
^rVa H$m¡eb {dH$mg Am¡a kmZ 
AmYma H$mo ~‹T>mZo H$s EH$ gVV 
à{H«$¶m hmoZr Mm{hE& ‘hm‘mar 
H$s pñW{V Zo g§JR>Z H$mo {S>{OQ>b 
‘moS> Ho$ ‘mÜ¶‘ go ñd-{ejm H$s 
Amoa ~‹T>Zo Ho$ {bE ào[aV {H$¶m& 
BgZo ^m¡{VH$ ~w{Z¶mXr T>m§Mo 
Am¡a gw{dYmH$Vm©Am| na {Z^©aVm 
Ho$ {~Zm ‘mZH$sH¥$V gm‘J«r H$mo 
gj‘ {H$¶m h¡ Am¡a h‘mao B§Q´>mZoQ> 
na H$ht ^r {H$gr ^r g‘¶ 
CnbãY h¡& dV©‘mZ ’$moH$g ZE 
H$m¶© AZw^d Ho$ {hñgo Ho$ ê$n ‘| 
g§Mma Am¡a gh¶moJ H$mo AmgmZr 
go CnbãY H$amZo Ho$ {bE {H$¶m 
J¶m h¡& BgHo$ Abmdm, ñd-
{ejU/ñd-H$m¡eb Ho$ CÔoí¶ go, 
H$‘©Mm[a¶m| Ho$ {bE EH$ {ejU 
à~§YZ àUmbr, "EbAmB©gr 
kmZnrR>' ewê$ H$s JB© Wr&

Cƒ H$‘©Mmar Q>Z©Amoda go 
CËnmXH$Vm ‘| H$‘r, H$m‘ 
na aIZo H$s bmJV ‘| d¥{Õ 
Am¡a gm‘mÝ¶ ê$n go H$‘ 
H$‘©Mmar ‘Zmo~b Ho$ gmW-
gmW XjVm ‘| H$‘r hmo 
gH$Vr h¡&
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H«$.g. {df¶ dñVw 
g‘ñ¶m H$s 

nhMmZ H$s JB©

B§{JV H$a| {H$ 
OmopI‘ ¶m 
Adga (R/O)

OmopI‘/Adga H$s nhMmZ H$aZo 
H$m AmYma

OmopI‘ Ho$ ‘m‘bo ‘|, AZwHy$bZ ¶m H$‘ 
H$aZo Ho$ {bE Ñ{ï>H$moU

OmopI‘ ¶m Adga Ho$ {dÎmr¶ 
{Z{hVmW© (gH$mamË‘H$ ¶m 

ZH$mamË‘H$  
à^md B§{JV H$a|)

3 Obdm¶w 
n[adV©Z 
- OmopI‘ 
Am¡a 
bMrbmnZ

OmopI‘ g‘mO ‘| n¶m©daU H$s gwajm 
H$mo boH$a OmJê$H$Vm ~‹T>r h¡& 
n¶m©daU H$s gwajm gw{Z{üV 
H$aZo Ho$ {bE H$‹S>o {Z¶‘ ~Z 
aho h¢& AJa h‘ g‘mO H$s 
Cå‘rXm| na Iao Zht CVaVo 
¶m g§~§{YV {Z¶‘m| H$m nmbZ 
Zht H$aVo h¢, Vmo Bggo h‘mar 
à{Vð>m H$mo ZwH$gmZ hmo gH$Vm 
h¡ Am¡a ^mar Ow‘m©Zm ^r bJ 
gH$Vm h¡&

gñQ>oZo~b {~µOZog à¡pŠQ>g, 
{µOå‘oXma ‘¡ZoO‘|Q> Am¡a nmaX{e©Vm 
H$mo ~‹T>mdm XoZo Ho$ {bE, h‘mao 
g§JR>Z ‘| ~moS>© go ‘§µOya ESG 
’«o$‘dH©$ Am¡a ŠbmB‘oQ> [añH$ 
‘¡ZoO‘|Q> ’«o$‘dH©$ ‘m¡OyX h¢& ESG 
Am¡a ŠbmB‘oQ> go Ow‹S>o H$B© Vah Ho$ 
[añH$ H$s nhMmZ H$s JB© h¡ Am¡a 
CÝh| [añH$ ‘¡ZoO‘|Q> ’«o$‘dH©$ ‘| 
em{‘b {H$¶m J¶m h¡& H$m°nm}aoeZ 
Ho$ g^r Am°{’$g g‘¶-g‘¶ na 
BZ [añH$ H$m AmH$bZ H$aVo h¢& 
[añH$ AmoZg© Ho$ {bE EH$ Z¶m 
[añH$ ‘m°S>çyb CnbãY h¡, Vm{H$ 
do ZE ESG Am¡a ŠbmB‘oQ> [añH$ 
H$s nhMmZ H$a gH|$ Am¡a CÝh| 
[añH$ ‘¡ZoO‘|Q> ’«o$‘dH©$ ‘| em{‘b 
H$a gH|$&

ZH$mamË‘H$

4 gyMZm 
gwajm 
Am¡a S>oQ>m 
JmonZr¶Vm 
go g§~§{YV

OmopI‘ J«mhH$m| H$m ^amogm ~ZmE aIZo 
Ho$ {bE ‘µO~yV S>oQ>m àmBdogr 
Am¡a gmB~a {gŠ¶mo[aQ>r H$s 
µOê$aV hmoVr h¡& O¡go-O¡go h‘ 
{S>{OQ>b ~Xbmd H$s Amoa 
~‹T> aho h¢, J«mhH$m| Ho$ S>oQ>m 
H$s gwajm H$aZm h‘mao {bE 
~hþV µOê$ar h¡, Vm{H$ h‘ 
J«mhH$-H|${ÐV ~Zo ah| Am¡a 
S>oQ>m gwajm H$mZyZm| H$m nmbZ 
H$a gH|$& 
gmB~a {gŠ¶mo[aQ>r go Ow‹S>r 
KQ>ZmE§ h‘mar à{Vð>m, J«mhH$m| 
Am¡a h‘mao H$mamo~ma na Aga 
S>mb gH$Vr h¢& Bg{bE, 
J«mhH$m| Ho$ S>oQ>m H$s gwajm Ho$ 
{bE gmB~a {gŠ¶mo[aQ>r Am¡a 
àmBdogr go Ow‹S>o Cnm¶m| H$m 
bJmVma ‘yë¶m§H$Z H$aZm, CÝh| 
bmJy H$aZm Am¡a CZgo Ow‹S>o 
OmopI‘m| H$mo H$‘ H$aZm µOê$ar 
hmo OmVm h¡&

LIC gmB~a {gŠ¶mo[aQ>r Am¡a 
S>oQ>m àmBdogr H$mo g~go µÁ¶mXm 
Ah{‘¶V XoVr h¡& H§$nZr bJmVma 
ZB© Am¡a ‘µO~yV Q>oŠZmobm°Or ‘| 
{Zdoe H$a ahr h¡ Am¡a B§S>ñQ´>r H$s 
g~go AÀN>r gmB~a {gŠ¶mo[aQ>r 
nm°{bgr, àmogog Am¡a {Z¶‘m| H$m 
nmbZ H$a ahr h¡& 
~moS>© H$s IT ñQ´>¡Q>oOr H${‘Q>r Am¡a 
E½OrŠ¶y{Q>d bodb H$s H$‘o{Q>¶m§ 
gmB~a {gŠ¶mo[aQ>r Am¡a S>oQ>m 
àmBdogr go Ow‹S>o ‘m‘bm| H$s 
{ZJamZr H$aVr h¢& LIC gmB~a 
IVam| Am¡a CZHo$ g‘mYmZ Ho$ {bE 
Am°{S>Q>, {gŠ¶mo[aQ>r Agog‘|Q> 
Am¡a H§$Q´>mob Ho$ d¡{bS>oeZ H$m 
H$m‘ H$aVr h¡& h‘ ISO 27001 
g{Q©>’$mBS> h¢ Am¡a DPDP EŠQ> 
H$mo bmJy H$aZo H$s à{H«$¶m ‘| h¢&

{dÎmr¶ Am¡a à{V{ð>V 
ZwH$gmZ hm{ZH$maH$ hmo 
gH$Vm h¡&
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H«$.g. {df¶ dñVw 
g‘ñ¶m H$s 

nhMmZ H$s JB©

B§{JV H$a| {H$ 
OmopI‘ ¶m 
Adga (R/O)

OmopI‘/Adga H$s nhMmZ H$aZo 
H$m AmYma

OmopI‘ Ho$ ‘m‘bo ‘|, AZwHy$bZ ¶m H$‘ 
H$aZo Ho$ {bE Ñ{ï>H$moU

OmopI‘ ¶m Adga Ho$ {dÎmr¶ 
{Z{hVmW© (gH$mamË‘H$ ¶m 

ZH$mamË‘H$  
à^md B§{JV H$a|)

5 OmopI‘ 
à~§YZ Am¡a 
ì¶dgm¶ 
{Za§VaVm

OmopI‘ b§~o g‘¶ VH$ {Q>Ho$ ahZo, 
‘mH}$Q> d¡ë¶yEeZ Am¡a ~«m§S> 
B‘oO H$mo ~ohVa ~ZmZo Am¡a 
ñQ>oH$hmoëS>g© H$m ^amogm 
‘µO~yV H$aZo Ho$ {bE, 
ì¶dpñWV ê$n go V¡¶ma {H$¶m 
J¶m [añH$ ‘¡ZoO‘|Q> µ’«o$‘dH©$ 
Am¡a {~µOZog H§${Q>Ý¶yQ>r 
ßbmZ µOê$ar h¡& ¶h ~ohVa 
µ’$mBZ|{e¶b Am¡a Am°naoeZb 
naµ’$m°‘]g Am¡a {~µOZog H$s 
‘µO~yVr ‘| ‘XX H$aVm h¡&

H$m°anmoaoeZ Ho$ nmg ~moS>© go ‘§µOya 
"{~µOZog H§${Q>Ý¶yQ>r ‘¡ZoO‘|Q>' 
(BCM) ßbmZ h¡& Bgo {gñQ>‘ 
’o${b¶a, àmH¥${VH$ AmnXmAm| ¶m 
gmB~a KQ>ZmAm| O¡gr éH$mdQ>m| 
Ho$ Xm¡amZ ^r µOê$ar H$m‘H$mO 
H$mo Omar aIZo Ho$ {bE ~Zm¶m 
J¶m h¡& Bg ßbmZ H$m ‘H$gX 
H$m‘H$mO ‘| éH$mdQ> Ho$ g‘¶ 
H$mo H$‘ H$aZm, µOê$ar H$m‘m| H$mo 
gwa{jV aIZm, Am{W©H$ ZwH$gmZ 
KQ>mZm Am¡a VoµOr go [aH$dar 
gw{Z{üV H$aZm h¡& BCM ßbmZ 
‘| µOê$ar {~µOZog H$m‘m| H$mo Omar 
aIZo ¶m CÝh| VoµOr go ~hmb 
H$aZo Ho$ {bE {dñV¥V à{H«$¶mE± 
~VmB© JB© h¢& H$m°anmoaoeZ AnZo 
"{~µOZog H§${Q>Ý¶yQ>r ‘¡ZoO‘|Q> 
{gñQ>‘' Ho$ {bE ISO 22301 
g{Q©>’$mBS> h¡, Omo Am°naoeZb 
V¡¶mar Ho$ à{V CgH$s ‘µO~yV 
à{V~ÕVm H$mo {XImVm h¡&

ZH$mamË‘H$

I§S> ~r: à~§YZ Am¡a à{H«$¶m àH$Q>rH$aU

àH$Q>rH$aU gdmb {g.1 {g.2 {g.3 {g.4 {g.5 {g.6 {g.7 {g.8 {g.9

Zr{V Am¡a à~§YZ à{H«$¶mE§

1.	 H$.	 Š¶m AmnH$s BH$mB© H$s nm°{bgr/nm°{bgr àË¶oH$ 
{gÕm§V Am¡a CgHo$ ‘yb VËd H$da H$aVr h¢ (hm±/Zht)

hm§ hm§ hm§ hm§ hm§ hm§ Zm hm§ hm§

	 I.	 Š¶m Zr{V H$mo ~moS>© Ûmam AZw‘mo{XV {H$¶m J¶m h¡ (hm±/Zht) hm§ hm§ hm§ hm§ hm§ hm§ bmJy 
Zhr

hm§ hm§

	 J.	 Zr{V¶m| H$m do~ qbH$, ¶{X CnbãY hmo https://licindia.in/Investor-Relations/Policies-and-Code-of-
Conduct.

{ZJ‘ H$s Hw$N> nm°{b{g¶m§ Ho$db H$‘©Mm[a¶m| Ho$ {bE CnbãY h¢&

2.	� Š¶m BH$mB© Zo Zr{V H$mo à{H«$¶mAm| ‘| AZwdm{XV {H$¶m h¡& 
hm±/Zht)

hm§ hm§ hm§ hm§ hm§ hm§ bmJy 
Zhr

hm§ hm§

3.	� Š¶m gyMr~Õ Zr{V¶m§ AmnHo$ ‘yë¶ l¥§Ibm ^mJrXmam| VH$ 
{dñVm[aV h¢? (hm±/Zht)

h‘mao ‘yë¶ l¥§Ibm ^mJrXma gwajm Am¡a ñdñW n¶m©daU, ~mb l‘ Am¡a 
O~aZ l‘ Ho$ {ZfoY, J¡a-^oX^md, amoOJma H$s pñW{V, ‘OXÿar Ho$ àmdYmZ 
Am¡a H$m‘ Ho$ K§Q>m| go g§~§{YV Amdí¶H$VmAm| H$m nmbZ H$aZo Ho$ {bE 
AZw~§YmË‘H$ ê$n go ~mÜ¶ h¢& 

https://licindia.in/Investor-Relations/Policies-and-Code-of-Conduct
https://licindia.in/Investor-Relations/Policies-and-Code-of-Conduct
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àH$Q>rH$aU gdmb {g.1 {g.2 {g.3 {g.4 {g.5 {g.6 {g.7 {g.8 {g.9

4.	� AmnH$s BH$mB© Ûmam AnZmE JE amï´>r¶ Am¡a A§Vam©ï´>r¶ H$moS>/
à‘mUZ/bo~b/‘mZH$m| (O¡go dZ à~§YZ n[afX, {Zînj 
ì¶mnma, dfm©dZ JR>~§YZ, Q´>ñQ>r) ‘mZH$m| (O¡go SA8000, 

OHSAS, ISO, BIS) H$m Zm‘ Am¡a àË¶oH$ {gÕm§V Ho$ {bE 
‘¡n {H$¶m J¶m&

{gÕm§V 4 Ho$ VhV, EbAmB©gr Zo àmá {H$¶m h¡: B©AmaE‘ Ho$ {bE AmB©EgAmo 
31000 ~rgrnr Ho$ {bE AmB©EgAmo 22301

5.	� {d{eï> à{V~ÕVmE§, bú¶ Am¡a bú¶ BH$mB© Ûmam {ZYm©[aV 
g‘¶-gr‘m Ho$ gmW goQ>, ¶{X H$moB© hmo

A.	 h‘ AnZr ì¶mdgm{¶H$ J{V{d{Y¶m| ‘| B©EgOr {gÕm§Vm| H$mo em{‘b 
H$aZo Ho$ {bE à{V~Õ h¢

Am.	 h‘ Ob g§ajU, D$Om© Cn¶moJ H$mo H$‘ H$aZo Am¡a AnZo H$m~©Z 
’w$Q>qàQ> Ho$ gmW-gmW OrEMOr CËgO©Z H$mo H$‘ H$aZo Ho$ {bE 
à{V~Õ h¢&

B.	 h‘ EH$ g‘mZ Adga {Z¶moº$m h¢ Omo {H$gr ^r AmYma na H$moB© 
^oX^md gw{Z{üV Zht H$aVo h¢& 

B©.	� Xoe ‘| g^r ~r‘m ¶mo½¶ ì¶{º$¶m| VH$ nhþ§MZo Am¡a CÝh| C{MV bmJV 
na ‘¥Ë¶w Ho$ pIbm’$ n¶m©á {dÎmr¶ H$da àXmZ H$aZo Ho$ CÔoí¶ go 
ì¶mnH$ ê$n go Am¡a {deof ê$n go J«m‘rU joÌm| Am¡a gm‘m{OH$ Am¡a 
Am{W©H$ ê$n go {nN>‹S>o dJm] Ho$ {bE OrdZ ~r‘m H$m àgma H$aZm& 

C.	 ~r‘m go Ow‹S>r ~MVm| H$mo n¶m©á ê$n go AmH$f©H$ ~ZmH$a ~MV H$mo 
A{YH$V‘ H$aZm& 

D$.	� YZ Ho$ {Zdoe ‘|, AnZo nm°{bgrYmaH$m| Ho$ {bE àmW{‘H$ Xm{¶Ëd, 
{OgH$m n¡gm {dœmg ‘| aIVm h¡, g‘J« ê$n go g‘wXm¶ Ho$ {hV 
H$s Ñ{ï> ImoE {~Zm; amï´>r¶ àmW{‘H$VmAm| Am¡a AmH$f©H$ bm^ H$s 
~mÜ¶VmAm| H$mo Ü¶mZ ‘| aIVo hþE {ZdoeH$m| VWm g‘J« ê$n go g‘wXm¶ 
Ho$ gdm}Îm‘ bm^ Ho$ {bE {Z{Y¶m| H$m Cn¶moJ {H$¶m OmEJm& 

F$.	 AË¶§V AW©ì¶dñWm Ho$ gmW Am¡a nyU© Ahgmg Ho$ gmW ì¶mnma H$m 
g§MmbZ H$a| {H$ n¡gm nm°{bgrYmaH$m| H$m h¡& 

E.	 AnZr ì¶{º$JV Am¡a gm‘y{hH$ j‘VmAm| ‘| ~r{‘V OZVm Ho$ Q´>ñQ>r 
Ho$ ê$n ‘| H$m¶© H$aZm& 

Eo.	 ~XbVo gm‘m{OH$ Am¡a Am{W©H$ n[adoe ‘| CËnÞ hmoZo dmbr g‘wXm¶ 
H$s {d{^Þ OrdZ ~r‘m Amdí¶H$VmAm| H$mo nyam H$a|& 

Amo.	 {eï>mMma Ho$ gmW Hw$eb godm àXmZ H$aHo$ ~r{‘V OZVm Ho$ {hVm| 
H$mo AmJo ~‹T>mZo ‘| {ZJ‘ ‘| H$m‘ H$aZo dmbo g^r bmoJm| H$mo CZH$s  
gdm}Îm‘ j‘Vm ‘| em{‘b H$aZm& 

Am¡.	 {ZJ‘ Ho$ g^r EO|Q>m| Am¡a H$‘©Mm[a¶m| Ho$ ~rM H$m°nm}aoQ> CÔoí¶ H$s 
àm{á Ho$ {bE g‘n©U Ho$ gmW AnZo H$V©ì¶m| Ho$ {Zd©hZ Ho$ ‘mÜ¶‘ 
go ^mJrXmar, Jd© Am¡a Zm¡H$ar H$s g§Vw{ï> H$s ^mdZm H$mo ~‹T>mdm XoZm&

6.	 {d{eï> à{V~ÕVmAm|, bú¶m| Am¡a bú¶m| Ho$ pIbm’$ BH$mB© H$m 
àXe©Z, gmW hr H$maUm| Ho$ gmW-gmW ¶{X do nyao Zht hmoVo h¢&

A.	 h‘Zo {gµ’©$ 2025-2026 ‘| 8,30,399 ‘¥Ë¶w Xmdm| Am¡a 
2,41,25,943 ì¶{º$JV n[an¹$Vm Xmdm| Šbo‘ H$m {ZnQ>mam {H$¶m 
h¡, {Og‘| H«$‘e… 19,019.79 H$amo‹S> én¶o Am¡a 2,37,353.14 
H$amo‹S> én¶o H$m ^wJVmZ {H$¶m J¶m h¡& Bg Vah, h‘Zo Am{lV 
n[admam|, boZXmam|, gmPoXmam| Am¡a {~µOZog B§í¶moa|g Ho$ ‘m‘bo ‘| ‘w»¶ 
ì¶{º$¶m| (key men) Am{X H$mo {dÎmr¶ gwajm àXmZ H$s h¡ & 
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àH$Q>rH$aU gdmb {g.1 {g.2 {g.3 {g.4 {g.5 {g.6 {g.7 {g.8 {g.9

Am.	 h‘ 31.03.2026 VH$ nrE‘OoOo~rdmB© Ho$ VhV 3,70,40,056 
H$amo‹S> OrdZ H$da {H$¶m h¢ Am¡a g‘mO Ho$ H$‘Omoa dJm] H$mo nyam 
H$aZo Ho$ {bE AÝ¶ gyú‘ ~r‘m CËnmXm| H$mo {S>OmBZ H$aVo h¢& 

B.	 d§emZwJV H$‘reZ H$m ̂ wJVmZ 60,297 go A{YH$ EO|Q>m| Ho$ Am{lVm| 
H$mo {H$¶m OmVm h¡ {OZH$s ‘¥Ë¶w hmo J¶r h¢ Am¡a ZdrZrH$aU H$‘reZ 
Ho$ {bE nmÌ Wo&

B©.	 59% J«m‘ n§Mm¶Vm| H$mo H$‘ go H$‘ EH$ ~r‘m gIr Ho$ gmW H$da 
{H$¶m J¶m h¡, {Oggo ‘{hbm ~r‘m EO|Q>m| H$mo à{ejU Am¡a amoOJma 
àXmZ {H$¶m Om ahm h¡ Am¡a gmW hr OrdZ ~r‘m H$m àgma H$aZo Ho$ 
{bE Xoe Ho$ H$moZo-H$moZo VH$ nhþ§M ~ZmB© Om ahr h¡&

C.	 J«m‘rU BbmH$m| ‘| B§í¶moa|g H$da H$mo ~‹T>mdm XoZo Ho$ {bE h‘Zo amoµOJma 
Ho$ Adga CnbãY H$amE h¢ Am¡a 31.03.2026 VH$ 2,83,249 
~r‘m gpI¶m± H$m¶©aV Wt&

emgZ, ZoV¥Ëd Am¡a {ZarjU

7.	� ì¶mdgm{¶H$ {Oå‘oXmar [anmoQ>© Ho$ {bE {Oå‘oXma {ZXoeH$ 
Ûmam dº$ì¶, B©EgOr go g§~§{YV MwZm¡{V¶m|, bú¶m| Am¡a 
CnbpãY¶m| na àH$me S>mbm J¶m (gyMr~Õ BH$mB© Ho$ nmg 
Bg àH$Q>rH$aU Ho$ ßbog‘|Q> Ho$ g§~§Y ‘| bMrbmnZ h¡)

ì¶mdgm{¶H$ {Oå‘oXmar [anmoQ>© Ho$ ~mao ‘| ~moS>© H$s g‘J« {Oå‘oXmar h¡ Am¡a 
{ZJ‘ Ho$ B©EgOr ‘wÔm| H$s nhMmZ Am¡a à~§YZ H$aZm h¡

8.	� H$m¶m©Ýd¶Z Am¡a {ZarjU Ho$ {bE {Oå‘oXma CƒV‘ 
àm{YH$mar H$m {ddaU ì¶mdgm{¶H$ CÎmaXm{¶Ëd Zr{V

lr Ama Xþa¡ñdm{‘
‘w»¶ H$m¶©H$mar A{YH$mar Ed§ à~§Y {ZXoeH$
{S>Z: 10358884

9.	 Š¶m g§ñWm Ho$ nmg ~moS>©/{ZXoeH$ H$s EH$ {Z{X©ï> g{‘{V h¡ Omo 
pñWaVm go g§~§{YV ‘wÔm| na {ZU©¶ boZo Ho$ {bE {Oå‘oXma h¡? 
(hm± /Zm ) ¶{X hm±, Vmo {ddaU àXmZ H$a|&

hm±, H$m°nm}aoeZ Ho$ JdZ]g Am¡a gñQ>oZo{~{bQ>r go Ow‹S>o H$m‘m| H$s nyar {µOå‘oXmar 
~moS>© Am°µ’$ S>m¶aoŠQ>g© (~moS>©) H$s h¡& ~moS>© Zo EH$ EZdm¶aZ‘|Q>, gmoeb 
Am¡a JdZ]g (ESG) H${‘Q>r ~ZmB© h¡& ¶h H${‘Q>r ESG bú¶m|, Q>maJoQ> Am¡a 
aUZr{V H$mo ‘§µOyar XoVr h¡ Am¡a CZ na hþE H$m‘ H$s {ZJamZr H$aVr h¡& Bg‘| 
ESG go Ow‹S>o Eogo H$m‘ ^r em{‘b h¢ {OZgo ñQ>oH$hmoëS>g© Ho$ {bE b§~o g‘¶ 
VH$ d¡ë¶y ~Z gHo$& gmW hr, ¶h H${‘Q>r H$m°nm}aoeZ H$s ESG J{V{d{Y¶m| 
H$s g‘¶-g‘¶ na g‘rjm ̂ r H$aVr h¡& ~moS>© Zo ESG H${‘Q>r H$s {gµ’$m[ae 
na ESG µ’«o$‘dH©$ Am¡a ŠbmB‘oQ> [añH$ ‘¡ZoO‘|Q> µ’«o$‘dH©$ H$mo ‘§µOyar Xr&

10.	 H§$nZr Ûmam EZOrAma~rgr H$s g‘rjm H$m {ddaU

	 Cnamoº$ Zr{V¶m| Ho$ pIbm’$ àXe©Z Am¡a AZwdVu H$ma©dmB© ~moS>© / ~moS>© H$s g{‘{V / H§$nZr Ho$ d[að> à~§YZ Zo CZ Zr{V¶m| H$mo 
AZw‘mo{XV {H$¶m h¡ Omo D$na ~VmB© JB© h¢ O¡gm {H$ dV©‘mZ {Z¶‘m| Ûmam 
Amdí¶H$ h¡&

	 ~VmE§ {H$ Š¶m {ZXoeH$ / ~moS>© H$s g{‘{V / {H$gr AÝ¶ 
g{‘{V Ûmam g‘rjm H$s JB© Wr

A§Va-{d^mJr¶ ê$n go H$s JB© g‘rjm

	 Amd¥{Îm (dm{f©H$/AY©dm{f©H$/Ì¡‘m{gH$/H$moB© AÝ¶ - H¥$n¶m 
{Z{X©ï> H$a|)

AY©dm{f©H$

	 {gÕm§Vm| H$s àmg§{JH$Vm H$s d¡Ym{ZH$ Amdí¶H$VmAm| H$m 
AZwnmbZ Am¡a {H$gr ^r J¡a-AZwnmbZ ‘| gwYma

H§$nZr g^r bmJy {Z¶‘m| H$m AZwnmbZ H$aVr h¡&
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àH$Q>rH$aU gdmb {g.1 {g.2 {g.3 {g.4 {g.5 {g.6 {g.7 {g.8 {g.9

11.	 Š¶m BH$mB© Zo ~mhar EO|gr Ûmam AnZr Zr{V¶m| Ho$ H$m‘H$mO 
H$m ñdV§Ì ‘yë¶m§H$Z/‘yë¶m§H$Z {H$¶m h¡? (hm±/Zht)& ¶{X hm±, 
Vmo EO|gr H$m Zm‘ ~VmE±&

{ZJ‘ H$s g^r Zr{V¶m| H$m Am§V[aH$ ê$n go ‘yë¶m§H$Z {H$¶m OmVm h¡

12.	 ¶{X Cnamoº$ àý (1) H$m CÎma 'Zht' h¡ AWm©V g^r {gÕm§V Zr{V Ûmam H$da Zht {H$E JE h¢, Vmo ~VmE OmZo dmbo H$maU:

gdmb {g.1 {g.2 {g.3 {g.4 {g.5 {g.6 {g.7 {g.8 {g.9

BH$mB© AnZo ì¶dgm¶ Ho$ {bE {gÕm§Vm| H$mo gm‘J«r Zht ‘mZVr 
h¡ (hm§/Zht)

- - - - - - Zhr - -

BH$mB© Cg ñVa na Zht h¡ Ohm§ dh {Z{X©ï> {gÕm§Vm| (hm§/Zht) 
na Zr{V¶m§ ~ZmZo Am¡a bmJy H$aZo H$s pñW{V ‘| h¡

- - - - - - bmJy Zhr - -

BH$mB© Ho$ nmg H$m¶© Ho$ {bE {dÎmr¶ ¶m/‘mZd Am¡a VH$ZrH$s 
g§gmYZ CnbãY Zht h¢ (hm§/Zht)

- - - - - - bmJy Zhr - -

Bgo AJbo {dÎmr¶ df© ‘| {H$E OmZo H$s ¶moOZm h¡ (hm§/Zht) - - - - - - bmJy Zhr - -

H$moB© AÝ¶ H$maU (H¥$n¶m {Z{X©ï> H$a|) - - - - - - ** - -

	 **EH$ gyMr~Õ BH$mB© Ho$ ê$n ‘|, EbAmB©gr EH$ Cƒ {d{Z¶{‘V dmVmdaU ‘| H$m‘ H$aVr h¡& BgHo$ Abmdm, {ZJ‘ ^maVr¶ ~r‘m {d{Z¶m‘H$ 
Am¡a {dH$mg àm{YH$aU (AmB©AmaS>rEAmB©) Am¡a ^maVr¶ à{V^y{V Am¡a {d{Z‘¶ ~moS>© (go~r) Ûmam {ZYm©[aV {Oå‘oXma ì¶mdgm{¶H$ AmMaU Ho$ 
CƒV‘ ‘mZH$m| H$mo ~ZmE aIVm h¡& {ZJ‘ {Z¶{‘V ê$n go Cº$ {Z¶m‘H$ àm{YH$aUm| Ûmam J{R>V {d{^Þ ‘§Mm| Am¡a g{‘{V¶m| ‘| ^r ^mJ boVm 
h¡& hmbm§{H$ Bg {gÕm§V Ho$ {bE H$moB© {deof Zr{V Zht ~VmB© JB© h¡, bo{H$Z ñQ>m’$ aoJwboeZ, 1960 CZ g^r H$‘©Mm[a¶m| Am¡a A{YH$m[a¶m|   
H$mo {Z¶§{ÌV H$aVm h¡, {OÝh| Cƒ noeoda Am¡a Z¡{VH$ ‘mZH$m| Ho$ AZwgma H$m¶© H$aZm Amdí¶H$ h¡& {ZJ‘, ì¶mnma {ZH$m¶m| Am¡a g§Km| Ho$ ‘mÜ¶‘ 
go, AW©ì¶dñWm Am¡a {deof ê$n go ~r‘m joÌ Ho$ g§~§Y ‘| H$B© gwPmd XoVm h¡&

I§S> gr: {gÕm§V dma àXe©Z àH$Q>rH$aU:

{gÕm§V 1: ì¶dgm¶m| H$mo B©‘mZXmar Ho$ gmW Am¡a Z¡{VH$, nmaXeu Am¡a Odm~Xoh VarHo$ go IwX H$mo g§Mm{bV Am¡a {Z¶§{ÌV H$aZm Mm{hE&

Amdí¶H$ g§Ho$VH$

1.	 {dÎmr¶ df© Ho$ Xm¡amZ {H$gr ^r {gÕm§V na à{ejU Am¡a OmJê$H$Vm H$m¶©H«$‘m| Ûmam à{VeV H$daoO:

{hñgm Am¶mo{OV à{ejU 
Am¡a OmJê$H$Vm 

H$m¶©H«$‘m| H$s Hw$b 
g§»¶m

à{ejU Ho$ A§VJ©V em{‘b {df¶/{gÕm§V Am¡a BgHo$ à^md OmJê$H$Vm Ûmam 
H$da H$s JB© g§~§{YV 
loUr ‘| ì¶{º$¶m| H$m 

à{VeV H$m¶©H«$‘

{ZXoeH$ ‘§S>b 4 1)	 ñQ´>¡Q>oOr ‘rQ> - {~µOZog ñQ´>¡Q>oOr, eo¶ahmoëS>a d¡ë¶y, Q>oŠZmobm°Or 
Q´>m§g’$m°‘}eZ, [añH$ ‘¡ZoO‘|Q>, HR ñQ´>¡Q>oOr Am¡a ’$mBZ|{e¶b 
EgoQ> na goeZ 

2)	 Am{Q©>{’${e¶b B§Q>o{bO|g Am¡a ‘erZ b{ZªJ na goeZ 

3)	 ñQ´>¡Q>oOr ‘rQ> - {~µOZog ñQ´>¡Q>oOr, Q>oŠZmobm°Or  
Q´>m§g’$m°‘}eZ-IT, EŠMwA[a¶b àoO|Q>oeZ, HR ñQ´>¡Q>oOr Am¡a 
[a¶b EñQ>oQ> ‘¡ZoO‘|Q> na goeZ

4)	 S>m¶aoŠQ>g© S>odbn‘|Q> àmoJ«m‘ - III

96.43% 
 

100%

100% 
 

30%  

(10 {ZXoeH$mo ‘| go 
3 CnñW{V )
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{hñgm Am¶mo{OV à{ejU 
Am¡a OmJê$H$Vm 

H$m¶©H«$‘m| H$s Hw$b 
g§»¶m

à{ejU Ho$ A§VJ©V em{‘b {df¶/{gÕm§V Am¡a BgHo$ à^md OmJê$H$Vm Ûmam 
H$da H$s JB© g§~§{YV 
loUr ‘| ì¶{º$¶m| H$m 

à{VeV H$m¶©H«$‘

AË¶§V ‘hËdnyU© 
à~§YH$s¶ H$m{‘©H$

9 1)	 44dm§ B§{S>¶m ’o$bmo{en go{‘Zma, ‘w§~B© 
2)	 O‘©Zr ‘| å¶y{ZI ar ½bmo~b bmB’$ B§í¶moa|g go{‘Zma 
3)	 MDC ‘| ESG brS>a{en S>odbn‘|Q> àmoJ«m‘ 
4)	� bmB’$ Eí¶moa|g ‘| 20dm§ H$a§Q> Bí¶yµO go{‘Zma  

(20dm§ CILA) 
5)	 45dm§ B§{S>¶m ’o$bmo{en go{‘Zma (IFS) 
6)	 EŠMwAarµO H$m 25dm§ ½bmo~b H$m°Ý’«|$g (GCA) 
7)	 H§$nZr goH«o$Q>arµO H$m amï´>r¶ gå‘obZ 
8)	� BÝdoñQ>‘|Q> {S>nmQ>©‘|Q> Ho$ A{YH$m[a¶m| Ho$ {bE Q´>oqZJ àmoJ«m‘ 
9)	� [aQ>m¶a‘|Q> Q´>oqZJ Am¡a ESG brS>a{en S>odbn‘|Q> àmoJ«m‘ 

50%  

(10 ‘| go 5 A. ‘. 
H$m. CnpñW{V)

{ZXoeH$ ‘§S>b Ed§ 
‘hËdnyU© à~§YH$s¶ 
Ho$ Abmdm AÝ¶ 
H$‘©Mmar

5713 LIC EŠQ>, 1956 
�ICSI H$m ZoeZb H$Ýd|eZ 
SDD ‘| UPSI H$s J{V{d{Y¶m| H$mo Q´>¡H$ H$aZo na goeZ 
�H§$ßbm¶§g Ho$ {bE Zm°{‘ZoQ> {H$E JE ZmoS>b A{YH$m[a¶m| Ho$ {bE 
Amo[aE§Q>oeZ goeZ 
�IT Am¡a gmB~a {gŠ¶mo[aQ>r, {S>{OQ>b Q´>m§g’$m°‘}eZ Am¡a ~XbVm 
‘mhm¡b, IT nhb, gmoeb ‘r{S>¶m, {~µOZog E{Q>Ho$Q²g, n{g©ñQ>|gr ‘| 
~‹T>moVar, àr{‘¶‘ H$boŠeZ ~‹T>mZo na ’$moH$g, BCP, ERM, KYC/

AML/CFT goeZ, IT/‘mo~mBb Eoßg, MS Am°{’$g, IRDAI aoJwboeZ/
aoJwboQ>ar OmZH$mar, ZE àmoS>ŠQ²g/àmoS>ŠQ>-~oñS> àmoJ«m‘, H$ñQ>‘a 
g{d©g Ho$ à{V OmJê$H$Vm/{eH$m¶V {ZdmaU, H$[a¶a J«moW Ho$ {bE 
EO|Q²g, Q>obr’$moZ Am¡a B©‘ob E{Q>Ho$Q²g/boQ>a amBqQ>J/B©‘ob nm°{bgr, 
[aQ>m¶a hmoZo dmbo A{YH$m[a¶m| Ho$ {bE Q´>oqZJ, PLLI, ‘ëQ>r’§$ŠeZb 
Q´>oqZJ, hoëW Am¡a goâQ>r/dobZog/PoSH, {Xì¶m§Jm| (PwD) Ho$ {bE 
AmgmZ KYC, H§$ßbm¶§g g{Q©>{’$Ho$eZ àmogog, AbJ-AbJ H¡$S>a 
Ho$ {bE B§S>ŠeZ Q´>oqZJ àmoJ«m‘, Q´>oZ X Q´>oZg©, RTI EŠQ>, ’$mBZ|{e¶b 
Ado¶aZog, ’$mBZ|{e¶b ‘m°S>qbJ Am¡a ’$moaH$mpñQ>§J Ho$ ~o{gŠg, 
BÝdoñQ>‘|Q> Amo[aE§Q>oeZ, H$m°nm}aoQ> JdZ]g Am¡a aoJwboQ>ar H§$ßbm¶§g, 
{’$ŠñS> BZH$‘ S>o[ado{Q>ìg, GST BZdm°Bg ‘¡ZoO‘|Q> {gñQ>‘, BRSR, 
{àd|{Q>d ’$moa|{gŠg, ~m°ÝS> ‘¡W‘o{Q>Šg Am¡a B§{S>¶Z Q´>oµOar ‘mH}$Q> H$m 
n[aM¶, [aboQ>oS> nmQ>u Q´>m§µO¡Še§g Am¡a ‘w»¶ aoJwboe§g ‘| ‘hmaV, 
BZgm°ëd|gr Am¡a ~¢H$aßgr H$moS>, {gŠ¶moa H$moqS>J qà{gnb, npãbH$ 
àmoŠ¶moa‘|Q>, brS>a{en S>odbn‘|Q> àmoJ«m‘, B§Q>rJ«oQ>oS> E{WŠg, POSH, 
‘mZdm{YH$ma Am¡a ESG H$mo em{‘b H$aZm, {S>{OQ>b ’«$m°S> Ho$ à{V 
OmJê$H$Vm, AmajU Ho$ ‘m‘bm| na Q´>oqZJ goeZ, {eH$m¶V {ZdmaU 
(GR) H$mo ‘µO~yV H$aZm, {Xì¶m§Jm| (PwD) Ho$ à{V OmJê$H$Vm àmoJ«m‘, 
à^mdr àmoŠ¶moa‘|Q>, H$m°ÝQ´>¡ŠQ²g ES>{‘{ZñQ´>oeZ Am¡a ‘¡ZoO‘|Q>

�81.53% 

68,946 H$‘©Mm[a¶m| 
H$mo à{e{jV {H$¶m 
J¶m

	 à{ejU H$m¶©H$bmn Am§V[aH$ à{ejU Ho$ÝÐm| Am¡a ~mø à{ejU g§ñWmZm| Ho$ ‘mÜ¶‘ go {H$E OmVo h¢&
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	 BZ-hmCg à{ejU:

	 EbAmB©gr Ho$ nmg AÀN>r Vah go gwgp‚mV BZ-hmCg à{ejU H|$Ðm| H$m EH$ ZoQ>dH©$ h¡& g^r H|$Ð N>mÌmdmg Amdmg, H$jmAm|, g^mJmam|, 
H§$ß¶yQ>a à¶moJembmAm|, EbgrS>r gw{dYmAm|, ‘Zmoa§OZ Am¡a Iob gw{dYmAm| go gwgp‚mV h¢& EbAmB©gr Ho$ BZ-hmCg à{ejU H|$Ðm| ‘| em{‘b h¢:

	 Ø	 à~§YZ {dH$mg H|$Ð (MDC): {ZJ‘ H$m erf© à{ejU g§ñWmZ&

	 Ø	 joÌr¶ à{ejU H|$Ð (ZTC): EbAmB©gr Ho$ AmR> joÌm| ‘| go àË¶oH$ ‘| pñWV EH$&

	 Ø	 H$‘©Mmar à{ejU H|$Ð (ETC) / H§$ß¶yQ>a à{ejU H|$Ð (CTC): 113. àË¶oH$ {S>drOZ ‘| EH$

	 Ø	 {S>{dµOZb Q´>oqZJ g|Q>a (DTCs): EO|Q>m| Ho$ {bE 113 {S>{dµOZb Am°{’$g ‘| àË¶oH$ ‘| EH$ g|Q>a&

	 ~mhar à{ejU:

	 A{^Zd Ñ{ï>H$moU àXmZ H$aZo, {deof CÚmoJ kmZ àmá H$aZo Am¡a d¡{œH$ ‘mZd g§gmYZ àWmAm| Ho$ gmW g§aopIV H$aZo Ho$ {bE, EbAmB©gr 
AnZo A{YH$m[a¶m| H$mo ~mhar à{ejU H$m¶©H«$‘m| H$s EH$ {dñV¥V l¥§Ibm ‘| ^mJ boZo Ho$ {bE Zm{‘V H$aVm h¡& ¶o àmoJ«m‘ ZoeZb B§í¶moa|g 
EHo$S>‘r - NIA (nwUo), B§{S>¶Z B§ñQ>rQ>çyQ> Am°µ’$ ‘¡ZoO‘|Q> - IIMs, B§{S>¶Z ñHy$b Am°µ’$ {~µOZog - ISB (h¡Xam~mX), B§ñQ>rQ>çyQ> Am°µ’$ S>m¶aoŠQ>g© 
- IOD (‘w§~B©), ZoeZb B§ñQ>rQ>çyQ> Am°µ’$ {gŠ¶mo[aQ>rO ‘mH}$Q²g - NISM (‘w§~B©), Am°b B§{S>¶m ‘¡ZoO‘|Q> Egmo{gEeZ - AIMA ({X„r), 
{S>nmQ>©‘|Q> Am°µ’$ ’$mBZ|{e¶b g{d©goµO - DFS ({X„r), B§ñQ>rQ>çyQ> Am°µ’$ EŠMwAarµO Am°µ’$ B§{S>¶m - IAI (‘w§~B©), ZoeZb ’$moa|{gH$ gmB§goµO 
¶y{Zd{g©Q>r - NFSU (Jm§YrZJa), ñQ>rb AWm°[aQ>r Am°µ’$ B§{S>¶m {b{‘Q>oS> - SAIL (am§Mr), AéU OoQ>br ZoeZb B§ñQ>rQ>çyQ> Am°µ’$ ’$mBZ|{e¶b 
‘¡ZoO‘|Q> - AJNIFM (’$arXm~mX), {X„r ‘oQ´>mo aob EHo$S>‘r - DMRA ({X„r), X B§ñQ>rQ>çyQ> Am°µ’$ H§$nZr goH«o$Q>arµO Am°µ’$ B§{S>¶m - ICSI 
({X„r), ES>{‘{ZñQ´>o{Q>d ñQ>mµ’$ H$m°boO Am°µ’$ B§{S>¶m - ASCI (h¡Xam~mX), H$m°boO Am°µ’$ B§í¶moa|g - COI (‘w§~B©), ~m°å~o M¢~a Am°µ’$ H$m°‘g© 
E§S> B§S>ñQ´>r - BCCI (‘w§~B©), FIMMDA (‘w§~B©), ãby‘E{e¶m BZH$m°anmoaoQ>oS> (‘w§~B©), qàgQ>Z EHo$S>‘r (‘w§~B©), Q>mBåg B§Q>aZoQ> (‘w§~B©), ICICI 
~¢H$ {b{‘Q>oS>, ZmoëñHo$n gm°ë¶ye§g àmBdoQ> {b{‘Q>oS> (~|Jbwé), NAHRD ({X„r) Am¡a B§ñQ>rQ>çyQ> Am°µ’$ B§í¶moa|g E§S> [añH$ ‘¡ZoO‘|Q> - IIRM 
(h¡Xam~mX), ñnog EOwHo$eZ E§S> Q´>oqZJ EHo$S>‘r ZmJnwa, IISWBM - H$mobH$mVm, ‘¡ZoO‘|Q> S>odbn‘|Q> B§ñQ>rQ>çyQ> (MDI) JwéJ«m‘, BML ‘w§Omb, 
{X„r, dJ¡ah O¡go OmZo-‘mZo g§ñWmZm| Ûmam H$amE OmVo h¢&

	 E‘S>rgr Am¡a AÝ¶ à{ejU g§ñWmZm| Ûmam BZ-hmCg Am¶mo{OV {d{^Þ gÌm| ‘| à{e{jV à{V^m{J¶m| H$s g§»¶m 1,51,176,h¡& EZAmB©E 
g{hV ~mhar à{ejU g§ñWmZm| ‘| à{e{jV à{V^m{J¶m| H$s g§»¶m 6,935 Wr& Bg àH$ma 1,58,111 à{V^m{J¶m| H$mo à{e{jV {H$¶m J¶m, 
{OZ‘| go Hw$N> Zo Bgr Ad{Y Ho$ Xm¡amZ {d{^Þ {df¶m| na Am¡a ^y{‘H$mAm| Ho$ n[adV©Z na H$B© à{ejU gÌm| ‘| ^mJ {b¶m& 

	 bKw Ad{Y Ho$ do{~Zma: 

	 H$‘©Mm[a¶m| Am¡a ’$sëS> ’$mog© Ho$ ~‹S>o {hñgo VH$ nhþ±MZo Ho$ {bE, ~mhar Q´>oqZJ g§ñWmZm| Am¡a h‘mao BZ-hmCg Q´>oqZJ g|Q>am| Ho$ gmW {‘bH$a H$‘ 
g‘¶ dmbo do{~Zma H$s EH$ grarµO Am¶mo{OV H$s JB©& BZ do{~Zma ‘| H$B© Vah Ho$ {df¶m| H$mo em{‘b {H$¶m J¶m, O¡go:

	 Ø	 ZB© {S>{OQ>b nhb, gmB~a gwajm Am¡a gmB~a YmoImY‹S>r go ~Mmd

	 Ø	 ZE {~µOZog n¡am‘rQ>a Am¡a na’$m°‘]g B§{S>Ho$Q>a

	 Ø	 ‘mH}$qQ>J S>odbn‘|Q> àmoJ«m‘, {OZ‘| B§Q>a‘r{S>¶ar, àmoS>ŠQ> Am¡a goëg VH$ZrH|$ em{‘b h¢&

	 Ø	 A§S>aamBqQ>J {Z¶‘, {OZ‘| "H$s-‘¡Z B§í¶moa|g', Eåßbm°¶a-Eåßbm°B© ñH$s‘, MWP EŠQ>, ‘{hbmAm| Am¡a Zm~m{bJm| H$m OrdZ ~r‘m Am¡a 
Zm°Z-‘o{S>H$b ~r‘m em{‘b h¢&

	 Ø	 nm°{bgr g{d©qgJ, [admBdb, n{g©ñQ>|gr Am¡a Šbo‘ goQ>b‘|Q> ({Og‘| ar-BÝdoñQ>‘|Q> ^r em{‘b h¡)

	 Ø	 {àd|{Q>d {d{Ob|g (gVH©$Vm)&

	 EbAmB©gr kmZnrR>-goë’$ b{ZªJ ‘¡ZoO‘|Q> {gñQ>‘ ‘m°S>çyb:

	 Ø	 EbAmB©gr kmZnrR> EH$ goë’$-b{ZªJ Am¡a goë’$-pñH$qbJ {S>{OQ>b ßboQ>’$m°‘© h¡, Omo {H$ gmb 2020 ‘o| ewê$ {H$¶m J¶m& ¶h 
‘mZH$sH¥$V gm‘J«r àXmZ H$aVm h¡ Omo ^m¡{VH$ ~w{Z¶mXr T>m§Mo Am¡a gw{dYmH$Vm©Am| H$s Amdí¶H$Vm H$mo g‘má H$aVm h¡, {Oggo 24/7 
B§Q´>mZoQ>/B§Q>aZoQ> do~ ~«mCµOa Ho$ ‘mÜ¶‘ go H$‘©Mm[a¶m| H$mo H$^r ^r, H$ht ^r à{ejU gwb^ hmo OmVm h¡&
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	 Ø	 EbAmB©gr kmZnrR>, {deof ê$n go {d{^Þ H$m¶m©Ë‘H$ nhbwAm| na {Z~m©Y à{ejU gw{Z{üV H$aZo Ho$ {bE {S>µOmBZ {H$¶m J¶m h¡& nmoQ>©b 
H$mo ~‹T>mZo Am¡a AnS>oQ> H$aZo Ho$ {bE {Za§Va à¶mg {H$E Om aho h¢& 31 ‘mM© 2026 VH$, nmoQ>©b ‘| 19 ‘w»¶ ‘m°S>çyb, 8180 MCQ 

Ho$ gmW 166 Cn-‘m°S>çyb em{‘b h¢&

	 Ø	 "EbAmB©gr kmZnrR>' H$mo H$‘©Mm[a¶m| go ̂ mar à{V{H«$¶m {‘br h¡, {Og‘| bJ^J 75,057 (89.69%) H$‘©Mm[a¶m| Zo Hw$b 24,29,843 
EbAmB©gr kmZnrR> à‘mUnÌ A{O©V {H$E h¢&

	 Ø	 kmZnrR> ‘m°S>çyb Ho$ VhV Omar {H$E JE ‘w»¶ ‘m°S>çyb à‘mUnÌm| H$s g§»¶m 2,91,712 Wr Am¡a {OZ Cn ‘m°S>çybm| Ho$ {bE à‘mU 
nÌ Omar {H$E JE Wo, CZH$s g§»¶m 21,38,131 Wr, Bg àH$ma Hw$b {‘bmH$a Hw$b 24,29,843 à‘mU nÌ Omar {H$E JE&

2.	 {dÎmr¶ df© ‘| {Z¶m‘H$m|/H$mZyZ àdV©Z EO|{g¶m|/Ý¶m{¶H$ g§ñWmZm| Ho$ gmW H$m¶©dmhr ‘| ^wJVmZ {H$E JE Ow‘m©Zm/X§S>/X§S>/nwañH$ma/H§$nmC§qS>J 
’$sg/{ZnQ>mZ am{e H$m {ddaU {ZåZ{bpIV àmê$n ‘|

	 (ZmoQ>: BH$mB© go~r Ho$ {d{Z¶‘Z 30 ({bpñQ>§J Xm{¶Ëdm| Am¡a àH$Q>rH$aU Xm{¶Ëdm|) {d{Z¶‘, 2015 ‘| {Z{X©ï> ^m¡{VH$Vm Ho$ AmYma na Am¡a BH$mB© 
H$s do~gmBQ> na ~VmE JE AZwgma àH$Q>rH$aU H$aoJr:

{dÎmr¶

EZOrAma~rgr 
{gÕm§V

{Z¶m‘H$/àdV©Z EO|{g¶m|/Ý¶m{¶H$ 
g§ñWmZm| Ho$ Zm‘

am{e  
(` ‘|)

‘m‘bo H$m g§{já {ddaU Š¶m Anrb H$mo 
àmW{‘H$Vm Xr JB© h¡? 

(hm±/Zht)

Ow‘m©Zm/Ow‘m©Zm eyÝ¶ amOñd A{YH$mar O¡go Am¶H$a 
A{YH$mar, GST A{YH$mar Am{X>

0.02 H$amo‹S> ITC H$m JbV BñVo‘mb, B©-do {~b Omar Z 
H$aZm, TDS [aQ>Z© Xoa go XmpIb H$aZm, EO|Q> 
H$mo IMm] H$s ^anmB© na g{d©g Q>¡Šg Ho$ {bE 

Ow‘m©Zm&

Zht

{ZnQ>mam eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶ bmJy Zht

H§$nmC§qS>J ewëH$ eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶ bmJy Zht

J¡a-‘m¡{ÐH$

EZOrAma~rgr 
{gÕm§V

{Z¶m‘H$/àdV©Z EO|{g¶m|/Ý¶m{¶H$ 
g§ñWmZm| Ho$ Zm‘

‘m‘bo H$m 
g§{já {ddaU

Š¶m Anrb H$mo àmW{‘H$Vm Xr JB© h¡? (hm±/Zht)

gOm eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶

Ow‘m©Zm eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶

3.	 Cn¶w©º$ àý 2 ‘| àH$Q> {H$E JE CXmhaUm| ‘| go, CZ ‘m‘bm| ‘| àmW{‘H$Vm Xr JB© Anrb/nwZarjU H$m {ddaU Ohm§ ‘m¡{ÐH$ ¶m J¡a-‘m¡{ÐH$ 

H$ma©dmB© H$s Anrb H$s JB© h¡&

‘m‘bo H$m {ddaU {Z¶m‘H$/àdV©Z EO|{g¶m|/Ý¶m{¶H$ g§ñWmZm| Ho$ Zm‘

eyÝ¶ eyÝ¶

4.	 Š¶m BH$mB© Ho$ nmg ̂ «ï>mMma {damoYr ¶m [aœV {damoYr Zr{V h¡? ¶{X hm§, Vmo g§jon ‘| {ddaU àXmZ H$a| Am¡a ¶{X CnbãY Š¶m g§ñWm Ho$ nmg ̂ «ï>mMma 

{damoYr ¶m [aœV {damoYr Zr{V h¡? ¶{X hm§, Vmo g§jon ‘| {ddaU X| Am¡a ¶{X CnbãY hmo Vmo nm°{bgr Ho$ {bE EH$ do~-qbH$ àXmZ H$a|&

	 {ZJ‘ H$s [aœVImoar Am¡a ^«ï>mMma {damoYr Zr{V h¡& Bg‘| pìhgb ãbmoAa nm°{bgr ^r h¡& BgHo$ A{V[aº$, ^maVr¶ OrdZ ~r‘m {ZJ‘ (ñQ>m’$) 

{Z¶‘mdbr, 1960 Ho$ {Z¶‘ 32 Ho$ Cn~§Ym| Ho$ AZwgma, {H$gr ^r H$‘©Mmar AWdm H$‘©Mmar Ho$ n[adma Ho$ {H$gr gXñ¶ H$mo ‘m‘ybr ‘yë¶ go 

A{YH$ Ho$ Cnhma ñdrH$ma H$aZo H$s AZw‘{V Zht h¡& [aœV {damoYr Am¡a ^«ï>mMma {damoYr Zr{V Ho$ {bE qbH$ {ZåZmZwgma h¡:

	 (https://licindia.in/documents/d/guest/anti-bribery-and-anti-corruption-policy-1-)

https://licindia.in/documents/d/guest/anti-bribery-and-anti-corruption-policy-1-
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5.	 CZ {ZXoeH$m|/Ho$E‘nr / H$‘©Mm[a¶m|/H$m‘Jmam| H$s g§»¶m {OZHo$ pIbm’$ [aœV/^«ï>mMma Ho$ Amamonm| Ho$ {bE {H$gr H$mZyZ àdV©Z EO|gr Ûmam 

AZwemgZmË‘H$ H$ma©dmB© H$s JB© Wr:

{dÎm df© 2025-26 {dÎmr¶ df© 2024-25

{ZX}eH$m| eyÝ¶ eyÝ¶

Ho$E‘nr eyÝ¶ eyÝ¶

H$‘©Mm[a¶m| 02 01

6.	 {hVm| Ho$ Q>H$amd Ho$ g§~§Y ‘| {eH$m¶Vm| H$m {ddaU:

{dÎmr¶ df© 2025-26 {dÎmr¶ df© 2024-25

g§»¶m {Q>ßn{U¶m§ g§»¶m {Q>ßn{U¶m§

{ZXoeH$m| Ho$ {hVm| Ho$ Q>H$amd Ho$ ‘wÔm| Ho$ g§~§Y ‘| àmá {eH$m¶Vm| H$s g§»¶m eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶

Ho$E‘nr Ho$ {hVm| Ho$ Q>H$amd Ho$ ‘wÔm| Ho$ g§~§Y ‘| àmá {eH$m¶Vm| H$s g§»¶m eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶

7.	 ^«ï>mMma Am¡a {hVm| Ho$ Q>H$amd Ho$ ‘m‘bm| na Ow‘m©Zm/empñV¶m|/{Z¶m‘H$m|/H$mZyZ àdV©Z EO|{g¶m|/Ý¶m{¶H$ g§ñWmZm| Ûmam H$s JB© H$ma©dmB© go 

g§~§{YV ‘wÔm| na H$s JB© ¶m Mb ahr {H$gr ^r gwYmamË‘H$ H$ma©dmB© H$m {ddaU àXmZ H$a|&

	 H$‘©Mm[a¶m| Ho$ pIbm’$ XO© Xmo ‘m‘bm| ‘| H$m¶©dmhr Mb ahr h¡&

8.	 Xo¶ ImVm| Ho$ {XZ: (Xo¶ ImVo *365)/IarXo JE ‘mb/godmAm| H$s bmJV):

{dÎmr¶ df© 2025-26 {dÎmr¶ df© 2024-25

Xo¶ ImVm| Ho$ {XZm| H$s g§»¶m 23.53 12.12

9.	 ì¶mnma H$m IwbmnZ:

	 {ZåZ{bpIV àmê$n ‘|, g§~§{YV nm{Q©>¶m| Ho$ gmW F$U Am¡a A{J«‘ Am¡a {Zdoe Ho$ gmW-gmW ì¶mnm[aH$ KamZm|, S>rbam| Am¡a g§~§{YV nm{Q©>¶m| 

Ho$ gmW IarX Am¡a {~H«$s H$s EH$mJ«Vm H$m {ddaU àXmZ H$a|:

	 ~r‘m/godm joÌ Ho$ {bE Hw$N> n¡am‘rQ>a bmJy Zht hmoVo h¢, Bg{bE OmZH$mar Ho$db Ohm± VH$ bmJy h¡, dht VH$ àXmZ H$s JB© h¡& VWm{n, 

{dÎmr¶ df© 2024-25 Ho$ Xm¡amZ JbV ì¶m»¶m Ho$ H$maU ¶h OmZH$mar àXmZ H$a Xr JB© Wr&

n¡am‘rQ>a ‘o{Q´>Šg dV©‘mZ {dÎm df© 2025-26 {nN>bm {dÎm df© 2024-25

IarX H$m g§Ho$ÝÐU** A.	� Hw$b IarX Ho$ % Ho$ ê$n ‘| 

Xbmbm| go IarX
bmJy Zht 16.64%  

{ÛVr¶H$ ~mOma ì¶mnma

Am.	� Xbmbm| H$s g§»¶m Ohm§ go 

IarXmar H$s OmVr h¡
bmJy Zht 142

B.	� Xbmbm| go Hw$b IarX Ho$ % 

Ho$ ê$n ‘| erf© 10 Xbmbm| go 

IarX

bmJy Zht 9.87%
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n¡am‘rQ>a ‘o{Q´>Šg dV©‘mZ {dÎm df© 2025-26 {nN>bm {dÎm df© 2024-25

{~H«$s H$m g§Ho$ÝÐU** A.	 Hw$b {~H«$s Ho$ % Ho$ ê$n ‘| 

Xbmbm| H$mo {~H«$s
bmJy Zht 12.96%  

{ÛVr¶H$ ~mOma ì¶mnma

Am.	� Xbmbm| H$s g§»¶m {OZHo$ 

‘mÜ¶‘ go {~H«$s H$s OmVr h¡
bmJy Zht 142

B.	� Xbmbm| H$mo Hw$b {~H«$s Ho$ % 

Ho$ ê$n ‘| erf© 10 Xbmbm| 

H$mo {~H«$s

bmJy Zht 9.54%

Ama nr Q>r H$m {hñgm A.	� IarX (g§~§{YV nm{Q©>¶m| Ho$ 

gmW IarX/Hw$b IarX)

2.15% 1.54%

Am.	 {~H«$s (g§~§{YV H$aZo Ho$ {bE 

{~H«$s nm{Q©>¶m|/Hw$b {~H«$s)

2.66% 1.89%

B.	� F$U Am¡a A{J«‘ (g§~§{YV 

njm| H$mo {XE JE F$U Am¡a 

A{J«‘ / Hw$b F$U Am¡a 

A{J«‘)

bmJy Zht bmJy Zht

B©.	� {Zdoe (g§~§{YV nm{Q©>¶m| ‘| 

{Zdoe/{H$E JE Hw$b {Zdoe)
bmJy Zht bmJy Zht

	 **IarX Am¡a {~H«$s H$m H|$ÐrH$aU bmJy Zht hmoVm h¡ Š¶m|{H$ ¶h "gm‘mZ' go g§~§{YV h¡, Z {H$ "godmAm|' go& Bg{bE, Bg gmb Bgo em{‘b 
Zht {H$¶m J¶m h¡&

ZoV¥Ëd g§Ho$VH$

1.	 {dÎmr¶ df© Ho$ Xm¡amZ {H$gr ^r {gÕm§V na ‘yë¶ l¥§Ibm ^mJrXmam| Ho$ {bE OmJê$H$Vm H$m¶©H«$‘ Am¶mo{OV {H$E JE:

Hw$b à{ejU Am¡a OmJê$H$Vm  
H$m¶©H«$‘ Am¶mo{OV

à{ejU Ho$ A§VJ©V em{‘b  
{df¶/{gÕm§V Am¡a CgH$m à^md

OmJê$H$Vm H$m¶©H«$‘ Ûmam H$da H$s JB©  
g§~§{YV loUr ‘| ì¶{º$¶m| H$m à{VeV

3971 gÌ àmoS>ŠQ> H$s Q´>oqZJ, àmoS>ŠQ> H$s VwbZm, H$m¡eb 

{dH$mg, ’$mBZ|{e¶b ‘mH}$Q> H$m AÜ¶¶Z&

20.72%

30 gÌ ¶moJ, ñdÀN>Vm, n¶m©daU g§ajU, ñdÀN>Vm go 

Ow‹S>o {df¶, gVH©$Vm OmJê$H$Vm, ZB© ¶moOZmE§, 

’$m¶a {S´>b, H$m¶m©b¶ Ho$ H$m‘ ‘| qhXr H$m 

à¶moJ

48.64%

2.	 Š¶m g§ñWm Ho$ nmg ~moS>© Ho$ gXñ¶m| go Ow‹S>o {hVm| Ho$ Q>H$amd go ~MZo / à~§{YV H$aZo Ho$ {bE à{H«$¶mE§ h¢? (hm±/Zht) 

	 ¶{X hm±, Vmo CgH$m {ddaU àXmZ H$a|&

	 	 hm§, à{H«$¶mE§ Mb ahr h¢& {ZXoeH$m| go {hVm| Ho$ àH$Q>Z Ho$ gmW-gmW {ZXoeH$m| H$s ñdV§ÌVm H$s KmofUm {Z¶{‘V ê$n go àmá H$s Om 
ahr h¡ Am¡a ~moS>© H$mo àñVwV H$s Om ahr h¡& {ZXoeH$ CZ H$m¶©gyMr ‘Xm| na MMm© ¶m {ZU©¶ boZo H$s à{H«$¶m ‘| ^mJ Zht boVo, {OZ‘| 
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CZH$m ì¶{º$JV {hV Ow‹S>m hmoVm h¡& ~¡R>H$m| Ho$ Xm¡amZ Eogo {df¶m| na {dMma {H$E OmZo na {hVm| Ho$ Q>H$amd go ~MZo Ho$ {bE do ñd¶§ H$mo 
MMm© Am¡a {ZU©¶ à{H«$¶m go AbJ aIVo h¢& BgHo$ Abmdm, {ZXoeH$ _§Sb ha gmb ¶h nw{ï> H$aVm h¢ {H$ CÝhm|Zo {ZXoeH$m| Am¡a d{aîR 
à~§YZ H$m{‘©H$ >Ho$ {bE V¶ AmMma g§{hVm H$m nmbZ {H$¶m h¡&

{gÕm§V 2: ì¶dgm¶ H$mo dñVwAm| Am¡a godmAm| H$mo Bg Vah go àXmZ H$aZm Mm{hE Omo {Q>H$mD$ Am¡a gwa{jV hmo

Amdí¶H$ g§Ho$VH$

1.	 g§ñWm Ûmam {H$E JE Hw$b AZwg§YmZ Ed§ {dH$mg Am¡a ny§OrJV ì¶¶ {Zdoe Ho$ {bE CËnmX Am¡a à{H«$¶mAm| Ho$ n¶m©daUr¶ Am¡a gm‘m{OH$ à^mdm| 
‘| gwYma Ho$ {bE {d{eï> àm¡Úmo{J{H$¶m| ‘| emoY Ed§ {dH$mg Am¡a ny§OrJV ì¶¶ (H¡$noŠg) {Zdoe H$m à{VeV

	 Ama E§S> S>r ‘w»¶ ê$n go CËnmX {dH$mg, {ZJamZr, g§emoYZ, g‘mnZ Ho$ gmW-gmW BgHo$ n¶m©daU Am¡a gm‘m{OH$ à^md na Omoa XoZo Ho$ 
gmW ZE g§ñH$aUm| H$mo noe H$aZo na H|${ÐV h¡& J«mhH$ AZw^d Am¡a g§Vw{ï> dh AmYma ~Zm hþAm h¡ {Og na ~moS>© ^a ‘| H$mJO Ho$ Cn¶moJ H$mo 
H$‘ H$aZo g{hV Bg nhby ‘| nhb H$s OmVr h¡&

	 nwamZo D$Om© Aj‘ CnH$aUm| O¡go Egr, bmBQ> ~ë~, {bâQ> Am{X H$mo AmYw{ZH$ D$Om© Hw$eb CnH$aUm| go ~XbZo, ZdrH$aUr¶ D$Om© H$m bm^ 
CR>mZo Ho$ {bE gm¡a CnH$aUm| H$s ñWmnZm, Ob g§ajU H$mo ~‹T>mdm XoZo Ho$ {bE dfm© Ob g§M¶Z Am{X na ny§OrJV ì¶¶ {H$¶m OmVm h¡& BgH$m 
à^md ~‹T>r hþB© D$Om© XjVm, gy¶© Ho$ àH$me O¡go nwZM©H«$U ¶mo½¶ g§gmYZm| Ho$ Cn¶moJ Am¡a nmZr Ho$ g§ajU ‘| ‘hgyg {H$¶m OmVm h¡&

2.	 A)	 Š¶m ñWm¶r gmo{gªJ Ho$ {bE g§ñWm Ho$ nmg à{H«$¶mE§ h¢? - (hm±/Zht)

	 Am)	 ¶{X hm±, Vmo {H$VZo à{VeV BZnwQ> ñWm¶r ê$n go àmá {H$E JE Wo?

	 A)	 hm±&

		  ~r‘m CÚmoJ Ho$ EH$ {hñgo Ho$ ê$n ‘|, h‘mao g§MmbZ ‘w»¶ ê$n go {S>{OQ>b g‘mYmZm| Ho$ BX©-{JX© Ky‘Vo h¢& hmbm§{H$ h‘mar à{H«$¶mE§ 
grYo nma§n[aH$ {d{Z‘m©U H$mo à{Vq~{~V Zht H$aVr h¢, h‘ {Xem{ZX}em| Am¡a àWmAm| H$m nmbZ H$aZo H$m à¶mg H$aVo h¢ Omo àm¡Úmo{JH$s go 
g§~§{YV BZnwQ> Ho$ Z¡{VH$ Am¡a {Q>H$mD$ gmo{gªJ H$mo ~‹T>mdm XoVo h¢& h‘mao g§MmbZ H$s àH¥${V H$mo XoIVo hþE, {Q>H$mD$ gmo{gªJ Am¡a nhMmZ 
à{VeV Ho$ nma§n[aH$ Cnm¶ grYo bmJy Zht hmoVo h¢& hmbm§{H$, h‘ pñWaVm ~‹T>mZo Am¡a ~ohVa ~ZmZo Ho$ {bE ì¶mnH$ g§JR>ZmË‘H$ nhb 
‘| g{H«$¶ ê$n go ^mJ boVo h¢& hmbm§{H$, gñQ>oZo~b gmo{gªJ Ho$ {bE H$moB© Img à{H«$¶m Zht h¡, {’$a ^r h‘ H$m°nm}aoeZ H$s IarX Zr{V 
H$m nmbZ H$aVo h¢ Omo CVC Ho$ {Xem{ZX}em| Ho$ AZwê$n h¡& Bggo nmaX{e©Vm ~‹T>Vr h¡, à{VñnYm© ‘| gwYma hmoVm h¡, à{V^m{J¶m| Ho$ ~rM 
g‘mZVm gw{Z{üV hmoVr h¡ Am¡a "‘oH$ BZ B§{S>¶m' H$mo ~‹T>mdm {‘bVm h¡& g^r A{Yàm{á¶m| H$mo BboŠQ´>m°{ZH$ ‘moS> Ho$ ‘mÜ¶‘ go Am°ZbmBZ 
M¡Zbm| Ho$ ‘mÜ¶‘ go {Z{dXmE§ Am‘§{ÌV H$aHo$ g§gm{YV {H$¶m OmVm h¡, Ho$db ^m¡{VH$ XñVmdoOm| H$s Amdí¶H$Vm H$mo g‘má H$a {X¶m 
OmVm h¡&

	 Am)	 bmJy Zht 

3.	 Cn¶mo{JVm Ho$ A§V ‘| nwZ: Cn¶moJ, nwZM©H«$U Am¡a {ZnQ>mZ Ho$ {bE AnZo CËnmXm| H$mo gwa{jV ê$n go nwZ… àmá H$aZo Ho$ {bE à{H«$¶mAm| H$m dU©Z 

H$a|, (E) ßbmpñQ>H$ (n¡Ho$qOJ g{hV) (~r) B©-H$Mam (gr) IVaZmH$ An{eï> Am¡a (S>r) AÝ¶ An{eï>

	 My§{H$ {ZJ‘ ~r‘m ì¶dgm¶ ‘| h¡, Bg{bE nwZM©{H«$V gm‘J«r H$m Cn¶moJ H$aZo H$s gr{‘V Jw§OmBe h¡& ~r‘m àmoS³Q> AnZo Amn ‘o| BZQ>°ÝOr~b 

h¡& hmbm§{H$, h‘mao H$m¶m©b¶m| H$mo B©-H$Mao H$mo nwZM©{H«$V H$aZo Ho$ {bE àmoËgm{hV {H$¶m OmVm h¡& gd©a, H$åß¶yQ>a, H$m{Q´©>O, [a~Z àmW{‘H$ 

B©-An{eï> CËnÞ hmoVo h¢ {OZH$m {ZnQ>mZ àm{YH¥$V {dH«o$VmAm| Ho$ ‘mÜ¶‘ go {H$¶m OmVm h¡, Omo {ZamH$aU H$aZo Ho$ ~mX g^r ñWmZm| go hmS>©do¶a 

B©-An{eï> CR>mVo h¢& ar-gmBpŠb¨J à‘mU nÌ ^r àmá {H$E OmVo h¢& B©-An{eï> Am¡a {dÚwV An{eï> Ho$ g§J«h Am¡a {ZnQ>mZ Ho$ {bE, gwa{jV 

{ZnQ>mZ g§J«h ~m°Šg EbAmB©gr {d{dY H$m¶m©b¶ n[aga ‘| aIo JE h¢& hmS>©do¶a AmBQ>‘ Omo OrdZ Ho$ A§V ‘| h¢, ~m¶~¡H$ Ho$ VhV hmS>©do¶a 

Amny{V© {dH«o$Vm H$mo gm¢n {XE OmVo h¢& ~Xbo ‘|, {dH«o$Vm Ho$ÝÐr¶ àXÿfU {Z¶§ÌU ~moS>© AWdm {H$gr amÁ¶ àXÿfU {Z¶§ÌU ~moS>© Ho$ nmg n§OrH¥$V 

B©-An{eï> {ZnQ>mZ {dH«o$Vm H$s {Z¶w{º$ H$aVm h¡ Omo g^r ñWmZm| go hmS>©do¶a CR>mVm h¡& B©-H$Mam {ZnQ>mZ {dH«o$Vm go EH$ {ZYm©[aV à‘mU nÌ 

{b¶m OmVm h¡&

	 h‘ Eogo àmoS>ŠQ> Am¡a g{d©g XoVo h¢ {OZ‘| ßbmpñQ>H$, BboŠQ´>m°{ZŠg ¶m {H$gr ^r Vah Ho$ IVaZmH$ ¶m J¡a-IVaZmH$ ‘Q>r[a¶b H$m BñVo‘mb 

Zht hmoVm h¡& Bg{bE, BñVo‘mb Ho$ ~mX {ZH$bZo dmbm H$Mam ~hþV µÁ¶mXm Zht hmoVm h¡& B§í¶moa|g goŠQ>a hmoZo H$s dOh go H$moB© {’${OH$b 

àmoS>ŠQ> Zht ~ZVm, {g’©$ AmB©Q>r H$m H$m‘ H$aZo Ho$ H$maU h‘mam ‘w»¶ Ü¶mZ {S>{OQ>b H$Mao H$mo ‘¡ZoO H$aZo na hmoVm h¡, Z {H$ {’${OH$b 
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àmoS>ŠQ> na& h‘ {µOå‘oXmar go B©-H$Mao H$mo {S>ñnmoµO H$aHo$, gwa{jV VarHo$ go S>oQ>m h¢S>b H$aHo$ Am¡a nonabog H$m‘H$mO H$mo ~‹T>mdm XoH$a n¶m©daU 

na n‹S>Zo dmbo AnZo Aga H$mo H$‘ H$aZo na Ü¶mZ XoVo h¢& h‘ AnZo gm°âQ>do¶a S>odbn‘|Q> bmBµ’$gmBH$b ‘| gñQ>oZo~b VarH$m| H$mo AnZmZo Ho$ 

{bE à{V~Õ h¢&

	 89.08% H$Mao H$m {ZnQ>mZ ‘oQ>b ñH«¡$n Q´>oS> H$m°nm}aoeZ {b{‘Q>oS> (MSTC) Ho$ µO[aE {H$¶m J¶m h¡& ‘¡ZoO‘|Q> S>odbn‘|Q> g|Q>a (MDC) H¢$ng ‘| 

{ZH$bZo dmbo ImZo Am¡a ~JrMo Ho$ H$Mao H$mo ImX ‘| ~Xbm OmVm h¡ Am¡a nm¡Ym| H$s ~‹T>V Ho$ {bE MDC Ho$ ~JrMo ‘| BñVo‘mb {H$¶m OmVm 

h¡& nonabog HRMS/TE ‘m°S>çyb O¡go H$X‘m| go H$mJµO Ho$ H$Mao ‘| H$‘r AmB© h¡& amoµOmZm H$m H$Mam ZJa nm{bH$m H$mo gm¢n {X¶m OmVm h¡&

4.	 Š¶m {dñVm[aV {Z‘m©Vm {Oå‘oXmar (B©nrAma) BH$mB© H$s J{V{d{Y¶m| na bmJy hmoVr h¡ (hm§/Zht)& ¶{X hm§, Vmo Š¶m An{eï> g§J«hU ¶moOZm àXÿfU 

{Z¶§ÌU ~moS>m] H$mo àñVwV H$s JB© {dñVm[aV CËnmXH$ CÎmaXm{¶Ëd (B©nrAma) ¶moOZm Ho$ AZwê$n h¡? ¶{X Zht, Vmo BgHo$ g‘mYmZ Ho$ {bE CR>mE JE 

H$X‘m| H$m C„oI H$s{OE&

	 nma§n[aH$ AWm] ‘| {dñVm[aV CËnmXH$ CÎmaXm{¶Ëd (B©nrAma) h‘mao {bE bmJy Zht hmoVm h¡, Š¶m|{H$ h‘mar J{V{d{Y¶m§ ^m¡{VH$ dñVwAm| Ho$ 

CËnmXZgo grYo Ow‹S>r Zht h¡ &

	 hmbm§{H$, n¶m©daUr¶ pñWaVm Ho$ gmW g§aoIU gw{Z{üV H$aZo Ho$ {bE, h‘ ¶h gw{Z{üV H$aZo Ho$ {bE à‘m{UV B©-H$Mam {ZnQ>mZ ^mJrXmam| 

Ho$ gmW gh¶moJ H$aVo h¢ {H$ h‘mao BboŠQ´>m°{ZH$ H$Mao H$mo n¶m©daU Ho$ AZwHy$b VarHo$ go à~§{YV {H$¶m OmVm h¡&

ZoV¥Ëd g§Ho$VH$

1.	 Š¶m g§ñWm Zo AnZo {H$gr ^r CËnmX ({d{Z‘m©U CÚmoJ Ho$ {bE) ¶m AnZr godmAm| (godm CÚmoJ Ho$ {bE) Ho$ {bE OrdZ MH«$ n[aàoú¶/AmH$bZ 

(EbgrE) Am¶mo{OV {H$¶m h¡? ¶{X hm±, Vmo {ZåZ{bpIV àmê$n ‘| {ddaU àXmZ H$a|?

	 godm CÚmoJ ‘| hmoZo Ho$ H$maU, gm‘mÝ¶ ~mobMmb H$s ^mfm ‘| OrdZ MH«$ ‘yë¶m§H$Z OrdZ ~r‘m AZw~§Ym| na bmJy Zht hmoVm h¡& hmbm§{H$, 

CËnmX {dH$mg Ho$ Ñ{ï>H$moU go, Amd{YH$ ‘yë¶m§H$Z ¶m ‘yë¶m§H$Z EH$ AmXe© h¡& ewê$ H$s JB© àË¶oH$ ¶moOZm ‘| ‘¥Ë¶w Xa, é½UVm, ã¶mO Xam|, 

àemg{ZH$ bmJVm| Am{X O¡go {d{^Þ n¡am‘rQ>am| Ho$ g§~§Y ‘| H${Vn¶ AZw‘mZ bJmE JE h¢& g‘¶ ~rVZo Ho$ Xm¡amZ, O~ H$^r ¶h ‘hgyg {H$¶m 

OmVm h¡ {H$ Cg‘| bJmB© JB© YmaUmE§ Am¡a joÌ go {ZH$bZo dmbo dmñV{dH$ n[aUm‘ {d{^Þ n[aÑí¶m| ‘| àXmZ H$s JB© gr‘mAm| go A{YH$ {^Þ 

hmo aho h¢, gwYmamË‘H$ H$ma©dmB© ewê$ H$s OmVr h¡& ¶h EH$ N>moa na ¶moOZm H$mo {Z¶§{ÌV H$aZo dmbo ‘mnX§S>m| ‘| ~Xbmd H$m ê$n bo gH$Vm h¡ 

Am¡a Xÿgao N>moa na ¶moOZm H$mo dmng bo gH$Vm h¡ Am¡a ¶{X Amdí¶H$ hmo Vmo g§emo{YV ¶moOZm Ho$ gmW Am gH$Vm h¡&

2.	 ¶{X AmnHo$ CËnmXm|/godmAm| Ho$ CËnmXZ ¶m {ZnQ>mZ go CËnÞ hmoZo dmbr H$moB© ‘hËdnyU© gm‘m{OH$ ¶m n¶m©daUr¶ qMVmE§ Am¡a/¶m OmopI‘ h¢, 

O¡gm {H$ OrdZ MH«$ n[aàoú¶/AmH$bZ (EbgrE) ‘| ¶m {H$gr AÝ¶ ‘mÜ¶‘ go nhMmZm J¶m h¡, Vmo Cgo H$‘ H$aZo Ho$ {bE H$s JB© H$ma©dmB© Ho$ 

gmW-gmW CgH$m g§jon ‘| dU©Z H$a||&

	 ì¶dgm¶ H$s àH¥${V Ho$ gmW-gmW {Z¶{‘V AmYma na BgH$s {ZJamZr H$s Om ahr h¡, Bggo H$moB© ‘hËdnyU© gm‘m{OH$ ¶m n¶m©daUr¶ qMVm 

¶m OmopI‘ {dH${gV Zht hmoVm h¡&

3.	 CËnmXZ ({d{Z‘m©U CÚmoJ Ho$ {bE) ¶m godmE§ àXmZ H$aZo (godm CÚmoJ Ho$ {bE) ‘| Cn¶moJ H$s OmZo dmbr Hw$b gm‘J«r (‘yë¶ Ho$ AZwgma) ‘| 

nwZZ©drZrH$aU ¶m nwZ: Cn¶moJ H$s OmZo dmbr BZnwQ> gm‘J«r H$m à{VeV&

	 nwZZ©drZrH$aU ¶m nwZ: Cn¶moJ H$s OmZo dmbr gm‘J«r bmJy Zht hmoVr h¡ Š¶m|{H$ OrdZ ~r‘m EH$ A‘yV© CËnmX hmoZo Ho$ ZmVo Eogr à{H«$¶mAm| 

‘| {hñgm Zht boVm h¡& 89.08% H$Mao H$m {ZnQ>mZ MSTC Ho$ µO[aE {H$¶m OmVm h¡&

4.	 CËnmXm| Ho$ OrdZ Ho$ A§V ‘| nwZ… àmá CËnmXm| Am¡a n¡Ho$qOJ ‘| go, am{e (‘r{Q´>H$ Q>Z ‘|) nwZ: Cn¶moJ, nwZZ©drZrH$aU Am¡a gwa{jV ê$n go {ZnQ>m¶m 

J¶m: 

	 EH$ A‘yV© CËnmX hmoZo Ho$ ZmVo, Eogr AmH$pñ‘H$Vm CËnÞ Zht hmoVr h¡&
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FY 2025-26 2024-25 
nwZ Cn¶moJ [agm¶H$b gwa{jV 

{ZßQ>mZ 
nwZ Cn¶moJ [agm¶H$b gwa{jV {ZßQ>mZ

ßbmpñQ>H$ (n¡qH$J g{hV)  bmJy Zht  bmJy Zht bmJy Zht  bmJy Zht bmJy Zht bmJy Zht
B©-doñQ>  bmJy Zht  bmJy Zht 54 MT  bmJy Zht bmJy Zht 13.24 MT

OmopI‘ ¶wº$ doñQ>  bmJy Zht  bmJy Zht  bmJy Zht  bmJy Zht bmJy Zht bmJy Zht
AÝ¶ doñQ>  bmJy Zht  bmJy Zht  bmJy Zht  bmJy Zht bmJy Zht bmJy Zht

5.	 àË¶oH$ CËnmX loUr Ho$ {bE nwZ… àmá CËnmX Am¡a CZH$s n¡Ho$qOJ gm‘J«r (~oMo JE CËnmXm| Ho$ à{VeV Ho$ ê$n ‘|)&

	 EH$ A‘yV© CËnmX hmoZo Ho$ ZmVo, Eogr AmH$pñ‘H$Vm CËnÞ Zht hmoVr h¡&

{gÕm§V 3: ì¶dgm¶m| H$mo g^r H$‘©Mm[a¶m| H$s ^bmB© H$m gå‘mZ Am¡a àMma H$aZm Mm{hE, {Og‘| CZH$s ‘yë¶ l¥§Ibm ^r em{‘b h¡

Amdí¶H$ g§Ho$VH$

1.	 H$.	 H$‘©Mm[a¶m| H$s ^bmB© Ho$ Cnm¶m| H$m {ddaU:

H$mo{Q Ûmam H$da {H$E JE % H$‘©Mmar
Hw$b (E) ñdmñÏ¶ ~r‘m XþK©Q>Zm ~r‘m ‘mV¥Ëd bm^ {nV¥Ëd bm^ S>o Ho$¶a gw{dYmE§

g§»¶m 
(~r)

% (~r/E) g§»¶m 
(gr)

%(gr/E) g§»¶m 
(S>r)

% (S>r/E) g§»¶m (B©) % (B©/E) g§»¶m 
(E’$)

% 
(E’$/E)

ñWm¶r H$‘©Mmar
nwéf 64161 64161 100 64161 100 64161 100 eyÝ¶ eyÝ¶
‘{hbm 20404 20404 100 20404 100 20404 100 eyÝ¶ eyÝ¶
Hw$b 84565 84565 100 84565 100 20404 100 64161 100 eyÝ¶ eyÝ¶

ñWm¶r H$‘©Mm[a¶m| Ho$ Abmdm AÝ¶
nwéf 12 2 16.66 0 0 0 0 0 0 0 0

‘{hbm 1 0 0 0 0 1 100 0 0 0 0

Hw$b 13 2 15.38 0 0 1 100 0 0 0 0

	 I.	 l{‘H$m| H$s ^bmB© Ho$ Cnm¶m| H$m {ddaU:

H$mo{Q> Ûmam H$da {H$E JE % H$m¶©H$Vm©

Hw$b (E) ñdmñÏ¶ ~r‘m XþK©Q>Zm ~r‘m ‘mV¥Ëd bm^ {nV¥Ëd bm^ {Xdg XoI^mb gw{dYm 

g§»¶m 
(~r)

%  
(~r/E)

g§»¶m 
(gr)

% 
(gr/E)

g§»¶m 
(S>r)

%  
(S>r/E)

g§»¶m  
(B©)

%  
(B©/E)

g§»¶m 
(E’$)

% 
(E’$/E)

ñWm¶r l{‘H$

nwéf

{ZJ‘ ‘| l{‘H$ Ho$ ê$n ‘| H$‘©Mm[a¶m| H$m H$moB© dJ© Zht h¡‘{hbm

Hw$b

ñWm¶r l{‘H$m| Ho$ Abmdm AÝ¶

nwéf

{ZJ‘ ‘| l{‘H$ Ho$ ê$n ‘| H$‘©Mm[a¶m| H$m H$moB© dJ© Zht h¡‘{hbm

Hw$b
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	 J.	 {ZåZ{bpIV àmê$n ‘| H$‘©Mm[a¶m| Am¡a l{‘H$m| (ñWm¶r Am¡a ñWm¶r Ho$ Abmdm AÝ¶) H$s ^bmB© Ho$ Cnm¶m| na IM©:

{dÎmr¶ df© 2025-2026 {dÎmr¶ df© 2024-25

H§$nZr Ho$ Hw$b amOñd Ho$ % Ho$ ê$n ‘| H$ë¶mU Cnm¶m| 
na IM© H$s JB© bmJV

(i)	� g‘yh H$m{‘©H$ XþK©Q>Zm bm^ - 

0.00074%

(ii)	 ‘oS>rŠbo‘:-0.05169%

(iii)	 �Cƒ bmJV b§~m 

CnMma:-0.000054%

(iv)	� {ZdmaH$ ñdmñÏ¶ Om§M:-

0.0011%

(i)	� g‘yh H$m{‘©H$ XþK©Q>Zm bm^:-

0.001934%

(ii)	� ‘oS>rŠbo‘:-0.0931228%

(iii)	 ��Cƒ bmJV b§~m 

CnMma:-0.000156%

(iv)	� {ZdmaH$ ñdmñÏ¶ Om§M-

0.002841%

		  BZ Am§H$‹S>m| ‘| 18% OrEgQ>r em{‘b Zht h¡&

		  * {dÎm df© 2024-25 Ho$ {bE H$m°nm}aoeZ Ho$ Hw$b aodoÝ¶y Ho$ à{VeV Ho$ Vm¡a na dob’o$¶a Cnm¶m| na hþE IM© H$s JUZm "ZB© àr{‘¶‘ Am¶' 
Ho$ AmYma na H$s JB© Wr, O~{H$ {dÎm df© 2025-26 Ho$ {bE à{VeV H$s JUZm H$m°nm}aoeZ Ho$ Hw$b aodoÝ¶y Ho$ AmYma na H$s JB© h¡; Bg{bE 
{dÎm df© 2024-25 H$s VwbZm ‘| {dÎm df© 2025-26 Ho$ S>oQ>m ‘| A§Va h¡&

2.	 Mmby {dÎm df© Am¡a {nN>bo {dÎmr¶ df© Ho$ {bE godm{Zd¥{Îm bm^m| H$m {ddaU&

bm^ {dÎmr¶ df© 2025-26 {dÎmr¶ df© 2024-25

Mmby {dÎmr¶ df© {nN>bm {dÎmr¶ df©

Hw$b 
H$‘©Mm[a¶m| Ho$ 
% Ho$ ê$n ‘| 

H$da {H$E JE 
H$‘©Mm[a¶m| H$s 

g§»¶m

Hw$b l{‘H$m| 
Ho$ % Ho$ ê$n 
‘| H$da {H$E 

JE l{‘H$m| H$s 
g§»¶m

H$Q>m¡Vr H$s Am¡a àm{YH$aU 
Ho$ nmg O‘m {H$¶m  
(dmB©/EZ/EZE)

Hw$b 
H$‘©Mm[a¶m| Ho$ 
% Ho$ ê$n ‘| 

H$da {H$E JE 
H$‘©Mm[a¶m| H$s 

g§»¶m

Hw$b l{‘H$m| 
Ho$ % Ho$ ê$n 
‘| H$da {H$E 
JE l{‘H$m| 
H$s g§»¶m

H$Q>m¡Vr H$s Am¡a àm{YH$aU 
Ho$ nmg O‘m {H$¶m  
(dmB©/EZ/EZE)

nrE’$ (*) 
n|eZ

65.74% 

(84565 ‘| go 
55640)

{ZJ‘ ‘| l{‘H$ 
Ho$ ê$n ‘| 

H$‘©Mm[a¶m| H$m 
H$moB© dJ© Zht h¡

{ZJ‘ H$m AnZm 
EbAmB©gr Am°’$ B§{S>¶m 

^{dî¶ {Z{Y Z§~a 1 {Z¶‘ 
h¡ Am¡a BgH$m à~§YZ {ZJ‘ 

Ûmam {H$¶m OmVm h¡&

100% - g^r 
nmÌ H$‘©Mmar 
Bg‘| em{‘b 

h¢&

{ZJ‘ ‘| 
l{‘H$ Ho$ ê$n 
‘| H$‘©Mm[a¶m| 
H$m H$moB© dJ© 

Zht h¡

{ZJ‘ H$m AnZm 
EbAmB©gr Am°’$ B§{S>¶m 
^{dî¶ {Z{Y {Z¶‘ Z§~a 
1 h¡ Am¡a BgH$m à~§YZ 
{ZJ‘ Ûmam {H$¶m OmVm h¡& 

EZnrEg 34.26% hm± 100% hm±

CnXmZ 100% 
(84565)

{ZJ‘ H$s EH$ g‘yh CnXmZ 
Zr{V h¡ Am¡a BgH$m à~§YZ 
{ZJ‘ Ho$ nr E§S> OrEg 
{d^mJ Ûmam {H$¶m OmVm h¡& 

100% {ZJ‘ H$s EH$ g‘yh 
CnXmZ Zr{V h¡ Am¡a BgH$m 
à~§YZ {ZJ‘ Ho$ nr E§S> 
OrEg {d^mJ Ûmam {H$¶m 
OmVm h¡&

B©EgAmB© bmJy Zht bmJy Zht bmJy Zht bmJy Zht

AÝ¶ - 
H¥$n¶m 
{Z{X©ï> H$a| 
(#)

100% 
(84565)

g^r ¶moOZmAm| H$m à~§YZ 
{ZJ‘ Ûmam {H$¶m OmVm h¡& 
à~§YZ Ho$ nmg Ý¶y B§{S>¶m 
B§í¶moa|g go J«wn ‘o{S>Šbo‘ 
nm°{bgr h¡&

100%

g^r ¶moOZmAm| H$m à~§YZ 
{ZJ‘ Ûmam {H$¶m OmVm h¡& 
à~§YZ Ho$ nmg Ý¶y B§{S>¶m 
B§í¶moa|g go J«wn ‘o{S>Šbo‘ 
nm°{bgr h¡&
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	 (#) H$m°nm}aoeZ H$s godm go [aQ>m¶a hmoZo dmbo H$‘©Mm[a¶m|/A{YH$m[a¶m| H$mo [aQ>m¶a‘|Q> Ho$ ~mX H$B© Vah Ho$ bm^ {‘bVo h¢& BZ‘| {à{dboO brd 

(Nw>Å>r) Ho$ ~Xbo ZH$X ^wJVmZ, J«wn B§í¶moa|g ñH$s‘, J«wn ‘o{S>Šbo‘ ñH$s‘, J«wn goqd½g qbŠS> B§í¶moa|g ñH$s‘ Ho$ VhV O‘m am{e Am¡a n|eZ 

bm^ ({OÝhm|Zo Bgo MwZm h¡) em{‘b h¢&

	 (*) Omo H$‘©Mmar 01.04.2010 H$mo ¶m CgHo$ ~mX H$m°nm}aoeZ H$s godm ‘| {Z¶wº$ hþE h¢, do ZoeZb n|eZ {gñQ>‘ Ho$ VhV AmVo h¢ Am¡a CZ 

na LIC Am°µ’$ B§{S>¶m àmo{dS|>Q> ’§$S> Z§~a 1 {Z¶‘ bmJy Zht hmoVm h¡; Am¡a BgHo$ CbQ> ^r ¶hr ~mV bmJy hmoVr h¡&

3.	 H$m¶© ñWbm| H$s gwJ‘Vm

	 Š¶m {dH$bm§J ì¶{º$¶m| Ho$ A{YH$ma A{Y{Z¶‘, 2016 H$s Amdí¶H$VmAm| Ho$ AZwgma BH$mB© Ho$ n[aga/H$m¶m©b¶ AbJ-AbJ {dH$bm§J 
H$‘©Mm[a¶m| Am¡a l{‘H$m| Ho$ {bE gwb^ h¢? ¶{X Zht, Vmo Š¶m Bg g§~§Y ‘| g§ñWm Ûmam H$moB© H$X‘ CR>mE Om aho h¢&

	 {ZJ‘ Zo {Xì¶m§JOZ A{YH$ma A{Y{Z¶‘, 2016 Am¡a {Xì¶m§JOZ A{YH$ma {Z¶‘, 2017 Ho$ àmdYmZm| Ho$ AZwgma g‘mZ Adga Zr{V V¡¶ma 
H$s h¡& {ZJ‘ Ho$ g^r H$m¶m©b¶m| H$mo ZE Am¡a ‘m¡OyXm H$m¶m©b¶m| ‘| {Xì¶m§JOZm| Ho$ {bE ~mYm ‘wº$ nhþ§M Am¡a AÝ¶ àmdYmZ H$aZo H$s gbmh 
Xr JB© h¡&

	 {ZJ‘ Zo AnZo H|$Ðr¶ H$m¶m©b¶ H$mo {deof gw{dYmAm| O¡go {H$ a¢n, aoqbJ, {d{eï> ê$n go {S>OmBZ {H$E JE ^m¡{VH$ AdamoYm| Am{X Ho$ gmW 
g§emo{YV {H$¶m h¡& h‘mao nmg {deof ê$n go {S>µOmBZ {H$E JE dm°eê$‘ h¢ (nhþ§M ¶mo½¶ XadmOo, J«¡~ aoqbJ Am{X Ho$ gmW) Omo {H$ {Xì¶m§J 
ì¶{º$¶m| H$s {deof Amdí¶H$VmAm| Ho$ AZwê$n h¢& h‘mao nmg {Xì¶m§J ì¶{º$¶m| H$s Amdí¶H$VmAm| Ho$ AZwê$n H$B© H$m¶m©b¶m| ‘| a¢n, J«¡~ aoqbJ 
Am{X ^r h¢& BgHo$ A{V[aº$, {Z‘m©U ñWbm| na H$m¶©ñWbm| H$s C{MV nhþ§M gw{Z{üV H$aZo Ho$ {bE ‘mJ©, ‘MmZ, {Z‘m©U {bâQ> Am{X àXmZ 
{H$E JE h¢&

	 Ñ{ï>-~m{YV H$‘©Mm[a¶m| Ho$ {bE ghm¶H$ VH$ZrH$: H$m°nm}aoeZ Ho$ g^r H$m¶m©b¶m| ‘| g^r LINUX S>oñH$Q>m°n na ""ORCA'' Zm‘ H$m ñH«$sZ 
arqS>J gm°µâQ>do¶a CnbãY H$am¶m J¶m h¡& Bg gm°µâQ>do¶a H$m à^mdr T>§J go Cn¶moJ H$aZo ‘| ‘XX Ho$ {bE, Cn¶wº$ Am°{S>¶mo {S>dmBg/hoS>µ’$moZ 
CnbãY H$amZo H$s ì¶dñWm H$s JB© h¡&

	 {dÎm ‘§Ìmb¶ Ho$ {ZX}em| Ho$ AZwgma, H$m°nm}aoeZ Zo {Xì¶m§J H$‘©Mm[a¶m| H$s {eH$m¶Vm| Ho$ g‘mYmZ Ho$ {bE 'Mrµ’$ bmBµOZ Am°{µ’$ga' {Z¶wº$ {H$E 
h¢&

	 RPwD EŠQ> Ho$ VhV g^r µOmoZ ‘| a¢n ~ZmH$a 806 ~«m§M H$mo {Xì¶m§Jm| (PwDs) Ho$ {bE gwb^ ~Zm¶m J¶m h¡& h‘mao H$B© Am°{’$g ‘| {bâQ> 
H$s gw{dYm ^r ‘m¡OyX h¡& {OZ {~pëS§>J ‘| {bâQ> H$s gw{dYm Zht h¡, dhm§ {bâQ> bJmZo H$m H$m‘ {H$¶m Om ahm h¡& A~ VH$ {Xì¶m§Jm| Ho$ {bE 
117 Q>m°¶boQ> ~ZmE JE h¢& ~moS>© Ûmam ‘§µOya {H$E JE ESG ’«o$‘dH©$ ‘| EŠgo{g{~{bQ>r B§{S>Ho$Q>a H$mo em{‘b {H$¶m J¶m h¡& a¢n H$s ‘XX go 
h‘mao g^r Am°{’$g H$mo gwb^ ~Zm¶m Om ahm h¡&

4.	 Š¶m {Xì¶m§JOZ ì¶{º$¶m| Ho$ A{YH$ma A{Y{Z¶‘, 2016Ho$ AZwgma g§ñWm Ho$ nmg g‘mZ Adga Zr{V h¡? ¶{X hm§, Vmo nm°{bgr Ho$ {bE EH$ do~-
qbH$ àXmZ H$a|&

	 hm§, {ZJ‘ Zo {dH$bm§J ì¶{º$¶m| Ho$ A{YH$ma A{Y{Z¶‘, 2016 Am¡a CgHo$ VhV ~ZmE JE {Z¶‘m| Ho$ àmdYmZm| Ho$ AZwgma EH$ g‘mZ Adga 
Zr{V AnZmB© h¡& ¶h {dH$bm§J ì¶{º$¶m| Ho$ ge{º$H$aU Ho$ {bE à{V~Õ h¡& g‘mZ Adga Zr{V Ho$ {bE qbH$ {ZåZmZwgma h¡:

	 qbH$: https://licindia.in/web/guest/equal-opportunity-policy

5.	 A{^^mdH$s¶ AdH$me boZo dmbo ñWm¶r H$‘©Mm[a¶m| H$s H$m¶© dmngr Xa d à{VYmaU Xa:

qbJ ñWm¶r H$‘©Mmar ñWm¶r H$m¶©H$Vm©

H$m‘ H$s Xa na bm¡Q>| à{VYmaU Xa H$m‘ H$s Xa na bm¡Q>| à{VYmaU Xa

nwéf 100% 100%

{ZJ‘ ‘| l{‘H$ Ho$ ê$n ‘| H$‘©Mm[a¶m| H$m H$moB© 
dJ© Zht h¡

‘{hbm	 100% 100%

Hw$b 100% 100%

https://licindia.in/web/guest/equal-opportunity-policy
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6.	 Š¶m {ZåZ{bpIV lo{U¶m| Ho$ H$‘©Mm[a¶m| Am¡a H$m‘Jmam| Ho$ {bE {eH$m¶Vm| H$mo àmá H$aZo Am¡a CZH$m {ZdmaU H$aZo Ho$ {bE H$moB© V§Ì CnbãY h¡? 
¶{X hm±, Vmo V§Ì H$m g§jon ‘| {ddaU X|& 

ñWm¶r l{‘H$ {ZJ‘ ‘| l{‘H$ Ho$ ê$n ‘| H$‘©Mm[a¶m| H$m H$moB© dJ© Zht h¡

ñWm¶r l{‘H$m| Ho$ Abmdm AÝ¶ {ZJ‘ ‘| l{‘H$ Ho$ ê$n ‘| H$‘©Mm[a¶m| H$m H$moB© dJ© Zht h¡

ñWm¶r H$‘©Mmar h‘mao nmg EH$ H$‘©Mmar {eH$m¶V {ZdmaU nmoQ>©b h¡ {Ogo B©-g‘mYmZ H$hm OmVm h¡& {eH$m¶V| H$‘©Mmar 
{eH$m¶V A{YH$mar H$mo Am°Z-bmBZ AJ«o{fV H$s OmVr h¢& AJbo Cƒ A{YH$mar Ho$ nmg Anrb H$aZo 
H$m àmdYmZ h¡& {eH$m¶V g‘mYmZ H$m g‘¶ 90 {XZ h¡& H$m¶©ñWb na ‘{hbmAm| H$m ¶m¡Z CËnr‹S>Z 
({ZdmaU, à{VfoY Am¡a à{VVmof) A{Y{Z¶‘, 2013 ‘| C{„pIV Cn~§Ym| Ho$ AZwgma ¶m¡Z CËnr‹S>Z 
go g§~§{YV {eH$m¶Vm| H$mo {ZnQ>mZo Ho$ {bE Ho$ÝÐr¶ H$m¶m©b¶m|, joÌr¶ H$m¶m©b¶m|, ‘§S>b H$m¶m©b¶m| ‘| 
Am§V[aH$ {eH$m¶V g{‘{V¶m§ ^r h¢&

ñWm¶r H$‘©Mm[a¶m| Ho$ Abmdm AÝ¶ hm±& 

7.	 gyMr~Õ BH$mB© Ûmam ‘mÝ¶Vm àmá g§K (g§Km|)/¶y{Z¶Zm| ‘| H$‘©Mm[a¶m|/l{‘H$m| H$s gXñ¶Vm:

loUr {dÎmr¶ df© 2025-26 {dÎmr¶ df© 2024-25
g§~§{YV 

loUr ‘| Hw$b 
H$‘©Mmar/

l{‘H$

g§~§{YV loUr Ho$ 
H$‘©Mm[a¶m| H$s, Omo g§K 

(g§Km|) ¶m g§K H$m {hñgm h¢

% (~r/E) g§~§{YV 
loUr ‘| Hw$b 
H$‘©Mmar/

l{‘H$

g§~§{YV loUr Ho$ 
H$‘©Mm[a¶m|/l{‘H$m| H$s, 
Omo g§Km| ¶m g§K H$m {hñgm 

h¢

% (S>r/gr)

(H$) (I) % (~r/E) (J) (S>r) % (S>r/gr)
Hw$b ñWm¶r 
H$‘©Mmar

84,565 {ZJ‘ {H$gr ¶y{Z¶Z H$mo 
‘mÝ¶Vm Zht XoVm h¡& AV 
Am§H$Soµ> Zht aIo OmVo h¢&

bmJy Zht 91,606 {ZJ‘ {H$gr ¶y{Z¶Z H$mo 
‘mÝ¶Vm Zht XoVm h¡& AV 
Am§H$Soµ> Zht aIo OmVo h¢&

bmJy Zht

- nwéf 64,161 bmJy Zht 69,740 bmJy Zht

- ‘{hbm 20,404 bmJy Zht 21,866 bmJy Zht

Hw$b ñWm¶r 
l{‘H$

{ZJ‘ ‘| l{‘H$ Ho$ ê$n ‘| H$‘©Mm[a¶m| H$m H$moB© dJ© Zht h¡
- nwéf
- ‘{hbm

8.	 H$‘©Mm[a¶m| Am¡a l{‘H$m| H$mo {XE JE à{ejU H$m {ddaU:

loUr dV©‘mZ {dÎm df© 2025-26 {nN>bm {dÎm df© 2024-25

Hw$b (H$) ñdmñÏ¶ na Am¡a  
gwajm Cnm¶

na {ZnwUVm CÞ¶Z Hw$b (K) ñdmñÏ¶ Am¡a  
gwajm Cnm¶m| na

H$m¡eb CÞ¶Z na

g§»¶m 
(I)

%  
(I/H$)

g§»¶m 
(J)

% 
(J/H$)

g§»¶m 
(M)

% 
(M/K)

g§»¶m 
(N>)

% 
(N>/K)

H$‘©Mmar

nwéf 64,161 * * 52,566 81.93% 69,740 ** ** 46,081 66.07%

‘{hbm 20,404 * * 16,324 80.00% 21,866 ** ** 15,196 69.50%

Hw$b 84,565 48,368 57% 68,890 81.46% 91,606 ** ** 61,277 66.89%

	 * h‘mao g^r BZ-hmCg Q´>oqZJ àmoJ«m‘ ‘| "¶moJ Am¡a ñdmñÏ¶' goeZ H$mo em{‘b {H$¶m J¶m& 21 OyZ 2025 H$mo nyao ^maV ‘| 11dm§ A§Vam©ï´>r¶ 
¶moJ {Xdg (IDY) ‘Zm¶m J¶m&



147

	 g^r 113 {S>drµOZb Am°{’$g H$s Amoa go EH$ {XZ H$m "Eåßbm°B© E§JoO‘|Q> àmoJ«m‘' (EEP) Am¶mo{OV {H$¶m J¶m& Bg àmoJ«m‘ ‘| Xoe ^a Ho$ 
h‘mao 57% H$‘©Mm[a¶m|-[aH$m°S>© ŠbH©$ go boH$a ES>{‘{ZñQ´>o{Q>d Am°{’$ga VH$-H$mo em{‘b {H$¶m J¶m& EEP EO|S>m ‘| "ñdmñÏ¶ Am¡a dobZog' 
na EH$ goeZ ^r em{‘b Wm, {Og‘| 48,368 H$‘©Mmar em{‘b hþE& Bg àmoJ«m‘ H$m ‘H$gX AnZmnZ H$s ^mdZm H$mo ~‹T>mdm XoZm, Q>r‘dH©$ 
H$mo àmoËgm{hV H$aZm Am¡a H$‘©Mm[a¶m| d g§JR>Z Ho$ ~rM ^mdZmË‘H$ Am¡a noeoda Ow‹S>md H$mo ‘O~yV H$aZm Wm&

	 ** {dV df© 2024-2025 Ho$ {bE ¶h OmZH$mar em{‘b Zht H$s J¶r h¡ 

9.	 H$‘©Mm[a¶m| Am¡a l{‘H$m| Ho$ àXe©Z Am¡a H¡$[a¶a {dH$mg H$s g‘rjm H$m {ddaU:

H$mo{Q> dV©‘mZ {dÎm df© 2025-26 {nN>bm {dÎm df© 2024-25

Hw$b (E) g§»¶m (~r) % (~r/E) Hw$b (gr) g§»¶m (S>r) % (S>r/gr)

H$‘©Mmar

nwéf 64,161 64,161 100 69,740 69,740 100

‘{hbm 20,404 20,404 100 21,866 21,866 100

Hw$b 84,565 84,565 100 91,606 91,606 100

10.	 ñdmñÏ¶ Am¡a gwajm à~§YZ àUmbr: 

	 A.	 Š¶m BH$mB© Ûmam EH$ ì¶mdgm{¶H$ ñdmñÏ¶ Am¡a gwajm à~§YZ àUmbr bmJy H$s JB© h¡? (hm±/Zht) ¶{X hm§, Vmo Eogr àUmbr Š¶m h¡? 

		  hm°±, H$‘©Mm[a¶m| Am¡a AnZr g§n{Îm H$s gwajm gw{Z{üV H$aZo Ho$ {bE {ZJ‘ Ho$ H$‹S>o {Xem-{ZX}e h¢& Bg‘| A{¾ gwajm Ho$ {bE Zr{V, 
A{¾ gwajm Ho$ {bE ‘mZH$ àMmbZ à{H«$¶mE§ em{‘b h¢ {OZ‘| A{¾e‘Z CnH$aU, A{¾ e‘Z {S´>b, h‘mao g^r H$m¶m©b¶m| ‘| A{¾ 
gwajm g{‘{V¶m| H$m JR>Z, {dÚwV Am¡a A{¾ gwajm n¡am‘rQ>am| H$s Amd{YH$ Om§M Am{X go g§~§{YV {Z¶‘ em{‘b h¢& gmW hr, à‘wI 
{d^mJm| VH$ gr{‘V nhþ§M H$m H$m¶© ewê$ {H$¶m J¶m h¡& h‘mao nmg gwajm Am¡a A{¾ gwajm Cnm¶m| na EgAmonr h¢, {Og‘| {H$gr ^r 
KQ>Zm Ho$ ‘m‘bo ‘| àË¶oH$ H$‘©Mmar Ûmam n[a^m{fV ^y{‘H$mAm| H$m nmbZ {H$¶m OmZm h¡& Aä¶mg {Z¶{‘V ê$n go Am¶mo{OV {H$E OmVo 
h¢ Vm{H$ H$‘©Mmar VoOr go Am¡a Hw$ebVm go à{V{H«$¶m X| Am¡a à{H«$¶mAm| H$s ñnï> g‘P hmo& H$‘©Mm[a¶m| H$mo g‘yh ~r‘m, g‘yh Ad{Y 
~r‘m Am¡a 24 K§Q>o g‘yh ì¶{º$JV XþK©Q>Zm nm°{bgr Ho$ VhV H$da {H$¶m OmVm h¡& Cn¶w©º$ Ho$ Abmdm, H$‘©Mm[a¶m| H$mo J«wn ‘o{S>Šbo‘ 
ñH$s‘ Ho$ A§VJ©V H$da {H$¶m OmVm h¡ Ohm§ H$‘©Mm[a¶m| Am¡a CZHo$ n[admam| H$mo AnZo Am¡a AnZo n[admam| Ho$ {bE A{V[aº$ H$da boZo 
Ho$ {dH$ën Ho$ gmW AñnVmb ‘| ^Vu H$aZo Ho$ {bE H$da {H$¶m OmVm h¡& {ZdmaH$ ñdmñÏ¶ Om§M ¶moOZm Am¡a Cƒ bmJV CnMma Ho$ 
‘m‘bo ‘| {M{H$Ëgm ì¶¶ H$s AZwJ«h à{Vny{V© H$s ¶moOZm ^r H$‘©Mm[a¶m| Ho$ {bE AÝ¶ bm^ h¢&

		  BgHo$ Abmdm, g^r H$‘©Mmar ‘o{S>Šbo‘ gw{dYm Ho$ Xm¶ao ‘| AmVo h¢& AmJ go ~Mmd Am¡a gwajm g§~§Yr JmBS>bmB§g (SOP) Am¡a 
{gŠ¶mo[aQ>r ‘¡ZwAb ^r ‘m¡OyX h¢&

	 Am.	 BH$mB© Ûmam {Z¶{‘V Am¡a J¡a-{Z¶{‘V AmYma na H$m‘ go g§~§{YV IVam| H$s nhMmZ H$aZo Am¡a OmopI‘m| H$m AmH$bZ H$aZo Ho$ {bE 
Cn¶moJ H$s OmZo dmbr à{H«$¶mE§ Š¶m h¢? 

		  bmJy Zht h¡ Š¶m|{H$ h‘ EH$ {dÎmr¶ godm BH$mB© h¢&

	 B.	 Š¶m AmnHo$ nmg l{‘H$m| Ho$ {bE H$m‘ go g§~§{YV IVam| H$s [anmoQ>© H$aZo Am¡a Eogo OmopI‘m| go IwX H$mo hQ>mZo Ho$ {bE à{H«$¶mE§ h¢&  
(hm± /Zht)

		  bmJy Zht

	 B©.	 Š¶m g§ñWm Ho$ H$‘©Mm[a¶m|/l{‘H$m| H$mo J¡a-ì¶mdgm{¶H$ {M{H$Ëgm Am¡a ñdmñÏ¶ XoI^mb godmAm| VH$ nhþ§M h¡? (hm± /Zht) 

		  hm±& g^r H$‘©Mmar ñdmñÏ¶ ~r‘m Am¡a XþK©Q>Zm nm°{bgr Ho$ VhV H$da {H$E OmVo h¢& H§$nZr Ho$ nmg AÀN>r Vah go n[a^m{fV {M{H$Ëgm 
Am¡a ñdmñÏ¶ XoI^mb Zr{V¶m§ h¢& g‘yh gmd{Y ~r‘m H$da Am¡a ì¶{º$JV XþK©Q>Zm ~r‘m H$da g^r H$‘©Mm[a¶m| Ho$ {bE bmJy h¢& ñdmñÏ¶ 
Om§M, ¶moJ, ZoÌ Om§M, ApñW KZËd Am{X O¡gr nhb Am¡a {deofkm| Ûmam ñdñW Am¡a Iwehmb OrdZ e¡br H$mo {e{jV Am¡a gj‘ 
H$aZo Ho$ {bE ~mVMrV H$s OmVr h¡&
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11.	 gwajm g§~§Yr KQ>ZmAm| H$m {ddaU, {ZåZ ñdê$n ‘|:

gwajm KQ>Zm/g§»¶m loUr {dÎm df© 2025-26 {dÎmr¶ df© 2024-25

{dJV g‘¶ MmoQ> bJZo H$s Amd¥{V Xa (B§Oar µ’«$s¹|$gr 
aoQ>) (EbQ>rAmB©E’$Ama) (à{V Xg bmI- ì¶{º$ K§Q>o 
H$m‘ {H$¶m)

H$‘©Mm[a¶m| eyÝ¶ eyÝ¶

l{‘H$ bmJy Zht bmJy Zht

Hw$b [aH$m°S>© H$aZo ¶mo½¶ H$m¶©-g§~§Yr MmoQ>| H$‘©Mm[a¶m| eyÝ¶ eyÝ¶

l{‘H$ bmJy Zht bmJy Zht
‘aZo dmbm| H$s g§»¶m H$‘©Mm[a¶m| eyÝ¶ eyÝ¶

l{‘H$ bmJy Zht bmJy Zht
Cƒ n[aUm‘ H$m‘ go g§~§{YV MmoQ> ¶m ~r‘ma 
ñdmñÏ¶ (KmVH$ KQ>ZmAm| H$mo N>mo‹S>H$a)

H$‘©Mm[a¶m| eyÝ¶ eyÝ¶

l{‘H$ bmJy Zht bmJy Zht

12.	 EH$ gwa{jV Am¡a ñdñW H$m¶© ñWmZ gw{Z{üV H$aZo Ho$ {bE BH$mB© Ûmam {H$E JE Cnm¶m| H$m dU©Z H$a|&

	 H$m¶m©b¶ n[aga Am¡a H$‘©Mm[a¶m| H$s gwajm Ho$ {bE gwajm JmS>© Am¡a Mm¡H$sXma {Z¶wº$ {H$E JE h¢& {d{^Þ H$m¶m©b¶m| Ho$ àdoe Ûmam| na ~¡JoO 
ñH¡$Za bJmE JE h¢& {ZJ‘ Ho$ g§doXZerb {d^mJm| Ho$ H$m¶m©b¶m| ‘| grgrQ>rdr H¡$‘ao bJmE JE h¢& g^r H$m¶m©b¶m| ‘| A{¾ gwajm g{‘{V¶m§ 
J{R>V H$s JB© h¢, {Z¶{‘V AmYma na à{ejU {X¶m OmVm h¡ Am¡a {ZH$mgr Aä¶mg Am¶mo{OV {H$E OmVo h¢& A{¾ gwajm Ho$ {bE ‘mZH$ 
g§MmbZ à{H«$¶mE§ {ZYm©[aV H$s JB© h¢& {ZJ‘ H$m àË¶oH$ H$‘©Mmar ‘m{gH$ n[adoe gd}jU ‘| AnZr aoqQ>J XoVm h¡, Ohm§ H$m¶m©b¶m| ‘| g’$mB© Ho$ 
{d{^Þ ‘mnX§S>m| Ho$ AmYma na aoqQ>J Xr OmVr h¡& g’$mB© Am¡a [aH$m°S>© aIaImd H$mo àmoËgm{hV H$aZo Ho$ {bE ‘m°S>b S>rAmo Am¡a ‘m°S>b ~rAmo 
à{V¶mo{JVmE§ Am¶mo{OV H$s OmVr h¢& {Z¶{‘V H$sQ> {Z¶§ÌU godmE§, H$m¶m©b¶ n[aga Am¡a Amgnmg Ho$ joÌm| H$s g’$mB©, ñH«¡$n H$m {ZnQ>mZ, 
Imbr ñWmZm| H$s nhMmZ Am¡a C{MV Cn¶moJ, nm¡Yo bJmZm, dfm© Ob g§M¶Z, {dH$bm§Jm| Ho$ {bE a¢n Am¡a aoqbJ H$s ñWmnZm, gm¡a n¡Zb 
bJmZm Am{X gwa{jV Am¡a ñdÀN> H$m¶©ñWb gw{Z{üV H$aZo Ho$ {bE H$s Om ahr h¢& AmO H$s VmarI ‘| h‘mao A{YH$m§e H$m¶m©b¶ EbB©S>r 
bmBqQ>J H$m Cn¶moJ H$a aho h¢&

	 h‘Zo AnZo g^r H$‘©Mm[a¶m| H$mo H$m¶©ñWb na ¶m¡Z CËnr‹S>Z Ho$ {déÕ àM{bV Zr{V Ho$ ~mao ‘| OmJê$H$ {H$¶m h¡ VWm H$m¶©ñWb na ¶m¡Z 
CËnr‹S>Z go g§~§{YV {eH$m¶Vm| Ho$ {ZdmaU Ho$ {bE AnZmB© OmZo dmbr à{H«$¶m Ho$ ~mao ‘| ^r OmJê$H$ {H$¶m h¡&

	 Am°{’$g n[aga H$mo gm’$-gwWam aIm OmVm h¡& gwa{jV H$m¶©ñWb gw{Z{üV H$aZo Ho$ {bE H$B© A{V[aº$ Cnm¶ {H$E JE h¢, O¡go noñQ> H§$Q´>mob 
g{d©g, AmJ ~wPmZo Ho$ CnH$aU, B‘aO|gr Ep½OQ>, ha âbmoa na âbmoa ‘me©b, ’$m¶a {S´>b Am¡a {gŠ¶mo[aQ>r g{d©g& BgHo$ Abmdm, ’$m¶a E§S> 
goâQ>r ES>dmBOar (SOP) Am¡a {gŠ¶mo[aQ>r ‘¡ZwAb ^r ‘m¡OyX h¢&

13.	 H$‘©Mm[a¶m| Am¡a l{‘H$m| Ûmam {ZåZ{bpIV na H$s JB© {eH$m¶Vm| H$s g§»¶m:

loUr {dÎmr¶ df© 2025-26 {dÎmr¶ df© 2024-25

df© Ho$ Xm¡amZ 
Xm¶a {H$¶m 

J¶m

df© Ho$ A§V ‘| 
b§{~V g‘mYmZ

{Q>ßn{U¶m§ df© Ho$ Xm¡amZ 
Xm¶a {H$¶m 

J¶m

df© Ho$ A§V ‘| 
b§{~V g‘mYmZ

{Q>ßn{U¶m§

H$m‘ H$aZo H$s pñW{V eyÝ¶ eyÝ¶ eyÝ¶  eyÝ¶  eyÝ¶  eyÝ¶

ñdmñÏ¶ Am¡a gwajm eyÝ¶ eyÝ¶ eyÝ¶  eyÝ¶  eyÝ¶  eyÝ¶

14.	 df© Ho$ {bE AmH$bZ:

AmnHo$ g§¶§Ìm| Am¡a H$m¶m©b¶m| H$m% {OZH$m ‘yë¶m§H$Z {H$¶m J¶m Wm (BH$mB© ¶m d¡Ym{ZH$ 
A{YH$m[a¶m| ¶m Vrgao nj Ûmam)

ñdmñÏ¶ Am¡a gwajm Aä¶mg h‘mao g^r H$m¶m©b¶m| H$m {ZarjU ha gmb h‘mar {ZarjU Q>r‘m| Ûmam {H$¶m OmVm h¡

H$m‘ H$aZo H$s pñW{V
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15.	 gwajm go g§~§{YV KQ>ZmAm| (¶{X H$moB© hmo) Am¡a ñdmñÏ¶ Am¡a gwajm àWmAm| Am¡a H$m‘ H$aZo H$s pñW{V¶m| Ho$ ‘yë¶m§H$Zm| go CËnÞ hmoZo dmbo 
‘hËdnyU© OmopI‘m| / qMVmAm| Ho$ g‘mYmZ Ho$ {bE H$s JB© ¶m Mb ahr {H$gr ^r gwYmamË‘H$ H$ma©dmB© H$m {ddaU àXmZ H$a|&

	 gwajm go Ow‹S>r KQ>ZmAm| go {ZnQ>Zo Ho$ {bE, ~¡JoO ñH¡$Za ‘erZ| Am¡a A{¾em‘H$ ¶§Ì bJmE JE h¢, Am¡a gwajm JmS>m] H$mo gwajm A{YH$m[a¶m| 
Ûmam à{ejU {X¶m OmVm h¡& gwajm go Ow‹S>r KQ>ZmAm| go g§~§{YV ‘wÔm| H$mo hb H$aZo Ho$ {bE ’$m¶a E§S> goâQ>r ES>dmBOar (SOP) Am¡a {gŠ¶mo[aQ>r 
‘¡ZwAb ‘m¡OyX h¢&

ZoV¥Ëd g§Ho$VH$

1.	 Š¶m g§ñWm (H$) H$‘©Mm[a¶m| (hm§/Zht) (I) l{‘H$m| (hm§/Zht) H$s ‘¥Ë¶w H$s pñW{V ‘| H$moB© OrdZ ~r‘m ¶m H$moB© à{VnyaH$ n¡Ho$O XoVr h¡&

	 H$‘©Mmar: hm±& {ZJ‘ H$‘©Mmar H$s ‘¥Ë¶w H$s pñW{V ‘| n[admam| H$mo ghm¶Vm Ho$ ê$n ‘| {ZåZmZwgma bm^ àXmZ H$aVm h¡:
	 1.	 g‘yh ~r‘m -2004 ¶{X MwZm J¶m hmo 
	 2.	 g‘yh Amd{YH$ ~r‘m {OgH$m ^wJVmZ Zm{‘Vr/H$mZyZr CÎmam{YH$m[a¶m| H$mo {H$¶m OmVm h¡ & ¶h {deof ê$n go n|eZ Ho$ H$å¶yQ>oeZ Ho$ 

ZwH$gmZ go ~MmZo Ho$ {bE àXmZ {H$¶m OmVm h¡, AJa H$‘©Mmar AnZr godm{Zd¥{Îm H$s VmarI VH$ {ZJ‘ H$s godmAm| ‘| ~Zm ahVm h¡&
	 3.	 g‘yh ~MV qbŠS> ~r‘m H$m OmopI‘ Am¡a ~MV ^mJ 
	 4.	 24 K§Q>o J«wn ng©Zb EŠgrS|>Q> H$da ¶{X H$‘©Mmar H$s ‘¥Ë¶w XþK©Q>Zm Ho$ H$maU hþB© Wr&

	 BgHo$ Abmdm, ‘¥VH$ H$‘©Mmar Ho$ n[adma H$mo {ZåZ{bpIV Q>{‘©Zb Xo¶ am{e¶m| H$m ^wJVmZ {H$¶m OmVm h¡:

	 1.	 J«oÀ¶wQ>r H$m ^wJVmZ V~ ^r {H$¶m OmVm h¡ O~ H$‘©Mmar Zo H§$nZr Ho$ gmW nm§M gmb H$s {Za§Va godm nyar Zht H$s hmo& BgHo$ Abmdm, 
J«oÀ¶wQ>r H$s JUZm EbAmB©gr Am°’$ B§{S>¶m (ñQ>m’$) {Z¶‘, 1960 Am¡a J«oÀ¶wQ>r A{Y{Z¶‘, 1972 Ho$ AZwgma ^r H$s OmVr h¡ Am¡a 
‘¥VH$ H$‘©Mmar Ho$ n[adma Ho$ gXñ¶m| H$mo CƒVa ^wJVmZ {H$¶m OmVm h¡& 

	 2.	 ¶{X bmJy hmo Vmo A{V[aº$ J«oÀ¶wQ>r H$m ^wJVmZ ^r {H$¶m OmVm h¡&

	 3.	 nm[adm[aH$ n|eZ ¶Wm bmJy

	 4.	 ^{dî¶ {Z{Y ‘| H$‘©Mm[a¶m| H$m ¶moJXmZ 

	 5.	 {Z{Y Ho$ {bE {ZJ‘ A§eXmZ (nrE’$ Am°ßQ>rµO Ho$ {bE) 

	 6.	 nrEb ZH$XrH$aU Ho$ ~Xbo EH$ ‘wíV

	 ‘¥VH$ H$‘©Mmar Ho$ n{V/nËZr AWdm Am¶w nmÌ ~ƒo H$mo AZwH§$nm Ho$ AmYma na amoOJma H$m Adga ^r àXmZ {H$¶m OmVm h¡& Ohm± ^r bmJy 
hmo

	 {ZJ‘ ‘| l{‘H$ Ho$ ê$n ‘| H$‘©Mm[a¶m| H$m H$moB© dJ© Zht h¡

2.	 g§ñWm Ûmam {H$E JE Cnm¶m| H$mo ¶h gw{Z{üV H$aZo Ho$ {bE àXmZ H$a| {H$ ‘yë¶ l¥§Ibm ^mJrXmam| Ûmam Ym{ZH$ ~H$m¶m am{e H$mQ> br JB© h¡ Am¡a O‘m 
H$s JB© h¡&

	 {ZJ‘ ¶h gw{Z{üV H$aVm h¡ {H$ {ZJ‘ Ho$ àofU Ho$ ^rVa boZXoZ na bmJy H$am| H$s H$Q>m¡Vr H$s OmVr h¡ Am¡a ‘m¡OyXm {Z¶‘m| Ho$ AZwgma O‘m H$s 
OmVr h¡& Am§V[aH$ Am¡a gm§{d{YH$ boImnarjm Ho$ ^mJ Ho$ ê$n ‘| Bg J{V{d{Y H$s g‘rjm H$s OmVr h¡& {ZJ‘ AnZo ‘yë¶ l¥§Ibm ^mJrXmam| 
go Anojm H$aVm h¡ {H$ do nmaX{e©Vm Am¡a Odm~Xohr Ho$ ì¶mdgm{¶H$ {Oå‘oXmar, {gÕm§Vm| Am¡a ‘yë¶m| H$mo ~ZmE aI|Jo& ¶h M¡Zb ^mJrXmam| Ho$ 
gmW {Zînm{XV godm ñVa g‘Pm¡Vo H$m ^r {hñgm h¡&

	 GST H$m ^wJVmZ d¡ë¶y MoZ nmQ>©Za H$mo {H$¶m OmVm h¡ Am¡a ¶h gw{Z{üV {H$¶m OmVm h¡ {H$ Bgo GST A{YH$m[a¶m| H$mo O‘m H$a {X¶m J¶m h¡& 
d¡ë¶y MoZ nmQ>©Za Ho$ {~b go H$mZyZr H$Q>m¡{V¶m§ H$s OmVr h¢ Am¡a CÝh| g§~§{YV {d^mJ ‘| O‘m {H$¶m OmVm h¡&

	 Am°Z~mo{Sª>J Ho$ g‘¶ H$mZyZr a{OñQ´>oeZ g{Q©>{’$Ho$Q> H$s Om§M H$s OmVr h¡& EJ«r‘|Q> ‘| Eogr eV] em{‘b hmoVr h¢ {OZHo$ VhV d|S>g© H$mo g^r 
bmJy bo~a Am¡a Q>¡Šg H$mZyZm| H$m nmbZ H$aZm hmoVm h¡& {Z¶‘m| H$m nmbZ Z H$aZo na noZëQ>r, no‘|Q> amoH$Zo Am¡a EJ«r‘|Q> IË‘ H$aZo O¡gr eV] 
em{‘b h¢; gmW hr, {Z¶‘m| Ho$ nmbZ H$s g‘¶-g‘¶ na Om§M ^r H$s OmVr h¡& d|S>g© go MmbmZ, [aQ>Z©, doO a{OñQ>a, PF/ESIC H§$Q´>rã¶yeZ 
Ho$ g~yV Am¡a GST g{hV Q>¡Šg ’$mBqbJ H$s H$m°nr br OmVr h¢& H$mZyZr {Z¶‘m| Ho$ nmbZ go Ow‹S>o S>m°Š¶y‘|Q²g Am¡a g~yV {‘bZo Ho$ ~mX hr 
no‘|Q> {H$¶m OmVm h¡& BZdm°Bg H$m {‘bmZ GST nmoQ>©b Ho$ S>oQ>m go {H$¶m OmVm h¡& Am°{S>Q> Ho$ ‘H$gX go g^r do[a{’$Ho$eZ Am¡a ~mVMrV H$m 
ghr [aH$m°S>© aIm OmVm h¡&
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3.	 CZ H$‘©Mm[a¶m|/H$m‘Jmam| H$s g§»¶m ~VmZm, {OÝh| H$m¶© g§~§Yr Cƒ n[aUm‘ dmbr MmoQ>/AñdñWVm/‘¥Ë¶w H$m gm‘Zm H$aZm n‹S>m h¡ (O¡gm {H$ 
D$na Amdí¶H$ g§Ho$VH$m| H$s àý 11 ‘| ~Vm¶m J¶m h¡), {OZH$m nwZdm©g {H$¶m J¶m h¡ Am¡a CÝh| Cn¶wº$ amoOJma ‘| aIm J¶m h¡ ¶m {OZHo$ n[adma 
Ho$ gXñ¶m| H$mo Cn¶wº$ amoOJma ‘| aIm J¶m h¡:

loUr Hw$b g§»¶m à^m{dV H$‘©Mm[a¶m|/ 
l{‘H$m| H$s g§»¶m

Zht& CZ H$‘©Mm[a¶m|/H$m‘Jmam| H$s g§»¶m {OÝh| 
nwZdm©{gV {H$¶m J¶m h¡ Am¡a Cn¶wº$ amoOJma ‘| aIm 

J¶m h¡ ¶m {OZHo$ n[adma Ho$ gXñ¶m| H$mo Cn¶wº$ 
amoOJma ‘| aIm J¶m h¡

{dÎmr¶ df© 2025-26 {dÎmr¶ df© 2024-25 {dÎmr¶ df© 2025-26 {dÎmr¶ df© 2024-25
H$‘©Mm[a¶m| eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶
l{‘H eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶

	 ZmoQ>: {ZJ‘ ‘| ""dH©$g©'' (Workers) Zm‘ H$s H$‘©Mm[a¶m| H$s H$moB© loUr Zht h¡& 

4.	 Š¶m g§ñWm {Za§Va amoOJma H$s gw{dYm Am¡a godm{Zd¥{Îm ¶m amoOJma H$s g‘m{á Ho$ n[aUm‘ñdê$n H¡$[a¶a Ho$ A§V Ho$ à~§YZ Ho$ {bE g§H«$‘U ghm¶Vm 
H$m¶©H«$‘ àXmZ H$aVr h¡? (hm±/Zht)

	 hm±& g^r H$‘©Mm[a¶m| H$mo BZ-hmCg à{ejU H|$Ðm| Am¡a ~mhar à{ejU g§ñWmZm| Ho$ ‘mÜ¶‘ go AnZo à~§YH$s¶, H$m¶m©Ë‘H$ Am¡a ì¶dhma 
H$m¡eb ‘| CËH¥$ï>Vm Ho$ {bE {ZJ‘ Ho$ gmW AnZo H¡$[a¶a Ho$ Xm¡amZ {Za§Va grIZo Ho$ {bE {d{^Þ à{ejU ‘§M àXmZ {H$E JE h¢& Bg Vah Ho$ 
{Za§Va à{ejU H$‘©Mm[a¶m| H$mo CZHo$ H$m¶© àXe©Z H$mo ~‹T>mZo Am¡a ~‹T>mZo ‘| ‘XX H$aVo h¢& {ZJ‘ H$m EH$ ñd-{ejU, ñd-‘yë¶m§H$Z nmoQ>©b 
"kmZnrR>' ^r h¡ Omo {ZJ‘ Ho$ {d{^Þ H$m¶m], {Z¶‘m| / {d{Z¶‘m| H$mo H$da H$aZo dmbr gm‘J«r àXmZ H$aVm h¡& godm{Zd¥Îm hmoZo dmbo H$‘©Mm[a¶m| 
Ho$ {bE {deof à{ejU H$m¶©H«$‘ Am¶mo{OV {H$E OmVo h¢ Vm{H$ CÝh| godm{Zd¥{Îm Ho$ ~mX AnZo {dÎm Am¡a ñdmñÏ¶ H$m à~§YZ H$aZo ‘| ‘XX 
{‘b gHo$&

5.	 ‘yë¶ l¥§Ibm ^mJrXmam| Ho$ AmH$bZ na {ddaU:

‘yë¶ l¥§Ibm ^mJrXmam| H$m % (Eogo ^mJrXmam| Ho$ gmW {H$E JE ì¶dgm¶ Ho$ ‘yë¶ go) {OZH$m ‘yë¶m§H$Z {H$¶m J¶m Wm

ñdmñÏ¶ Am¡a 
gwajm Aä¶mg

gaH$ma ¶m AÝ¶ d¡Ym{ZH$ EO|{g¶m| Ûmam Omar {ZX}em| H$m nmbZ H$aZo Ho$ {bE H$m°ÝQ´>¡ŠQ>/g‘Pm¡Vo ‘| eV] em{‘b H$s OmVr 
h¢ Am¡a ¶h gw{Z{üV {H$¶m OmVm h¡ {H$ CZH$m nmbZ hmo& Eogo d¡ë¶y MoZ nmQ>©Zg© go gmbmZm g{Q©>{µ’$Ho$eZ ^r {b¶m OmVm h¡

H$m‘ H$aZo H$s 
pñW{V

¶h gw{Z{üV {H$¶m OmVm h¡ {H$ H$m‘Jma j{Vny{V© Zr{V ‘yë¶ l¥§Ibm ̂ mJrXmam| Ûmam br OmE& BgHo$ Abmdm gwajm hob‘oQ>, 
~m°S>r hmZ}g, gwajm OyVo Am¡a AÝ¶ gwajm ‘mZX§S>m| Ho$ àmdYmZ Ho$ {bE ^r gw{Z{üV {H$¶m OmVm h¡& C{MV dm°eê$‘, nrZo 
¶mo½¶ nmZr Am{X àXmZ H$aHo$ gmBQ> H$s ñdÀN>Vm H$s pñW{V ~ZmE aIZm&

6.	 ‘yë¶ l¥§Ibm ^mJrXmam| Ho$ (d¡ë¶y M¡Z nmQ>©Za) ñdmñÏ¶ Am¡a gwajm àWmAm| Am¡a H$m‘ H$aZo H$s pñW{V Ho$ ‘yë¶m§H$Zm| go CËnÞ hmoZo dmbo ‘hËdnyU© 
OmopI‘m| / qMVmAm| H$mo Xÿa H$aZo Ho$ {bE H$s JB© ¶m Mb ahr {H$gr ^r gwYmamË‘H$ H$ma©dmB© H$m {ddaU àXmZ H$a|&

	 bmJy Zht

{gÕm§V 4: ì¶dgm¶m| H$mo AnZo g^r {hVYmaH$m| Ho$ {hVm| H$m gå‘mZ H$aZm Mm{hE Am¡a CZHo$ à{V CÎmaXm¶r hmoZm Mm{hE

Amdí¶H$ g§Ho$VH$

1.	 g§ñWm Ho$ à‘wI {hVYmaH$ g‘yhm| H$s nhMmZ H$aZo Ho$ {bE à{H«$¶mAm| H$m dU©Z H$a|& 

	 OrdZ ~r‘m {ZJ‘ H$m àmW{‘H$ ì¶dgm¶ h¡& hmbm§{H$, {dÎmr¶ {Z¶moOZ g‘mYmZ Omo ì¶{º$¶m| H$mo àXmZ {H$E OmVo h¢, J§^ra ~r‘m[a¶m| Ho$ 
gmW-gmW ‘¥Ë¶w O¡gr AmH$pñ‘H$VmAm| Ho$ ‘m‘bo ‘| {dÎmr¶ gwajm àXmZ H$aVo h¢& bmB’$ H$da Ho$ gmW, {d{^Þ ~r‘m CËnmX n[adma H$s 
{d{^Þ Amdí¶H$VmAm| H$mo nyam H$aVo h¢ Am¡a ì¶{º$¶m| H$mo n[adma Ho$ {dÎmr¶ ^{dî¶ H$mo gwa{jV H$aZo Am¡a XrK©H$m{bH$ {dÎmr¶ bú¶m| H$mo 
àmá H$aZo ‘| ‘XX H$aVo h¢&

	 J«mhH$m| ‘| ñd-{Z¶mo{OV ì¶{º$¶m| Ho$ gmW-gmW doVZ^moJr ì¶{º$ Am¡a CZHo$ Am{lV, à‘wI à~§YZ ì¶{º$ Am{X em{‘b h¢& h‘mao OrdZ 
~r‘m CËnmX H$‘mZo dmbo H$s AmH$pñ‘V ‘¥Ë¶w Ho$ pIbm’$ n[adma H$mo gwajm àXmZ H$aVo h¢, ‘¥Ë¶w, XþK©Q>Zm, J§^ra ~r‘mar Am{X Ho$ ‘m‘bo ‘| 
{bE JE F$U Ho$ {bE gwajm H$da àXmZ H$aVo h¢& ¶h ~MV, {Zdoe Am¡a ~ƒo H$s {ejm, {ddmh Am{X Ho$ {bE XrK©H$m{bH$ ¶moOZm ~ZmZo 
H$m EH$ CnH$aU ^r h¡&
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	 nm°{bgrYmaH$ h‘mao ñQ>oH$hmoëS>g© ‘| go EH$ h¢ Am¡a CZH$s nhMmZ CZHo$ nm°{bgr Z§~a Ho$ AmYma na H$s OmVr h¡& µOê$aV n‹S>Zo na CZgo g§nH©$ 
{H$¶m OmVm h¡, O¡go {H$ àr{‘¶‘/bmoZ/bmoZ Ho$ ã¶mO H$m no‘|Q>, SB/‘¡À¶mo[aQ>r/EÝ¶wBQ>r no‘|Q> H$m g‘¶ AmZo na, Am{X& Šbo‘ go Ow‹S>o ‘m‘bm| 
‘|, h‘ CZ ñQ>oH$hmoëS>g© H$s nhMmZ H$aVo h¢ {OZH$s nm°{bgr "noS>-An' pñW{V ‘| h¢ Am¡a AJbo 6 ‘hrZm| ‘| ‘¡À¶moa hmoZo dmbr h¢, Am¡a CZ 
ñQ>oH$hmoëS>g© H$s ^r {OZH$s nm°{bgr Mmby h¢ Am¡a AJbo 3 ‘hrZm| ‘| ‘¡À¶moa hmoZo dmbr h¢& {gñQ>‘ go Hw$N> AmCQ>nwQ> OoZaoQ> hmoVo h¢ {OÝh| 
¶yµOa {S>nmQ>©‘|Q> ha ‘hrZo MbmVm h¡ Vm{H$ g§~§{YV nm°{bgrYmaH$m| H$mo gyMZm, [a‘mB§S>a Am{X ^oOo Om gH|$&

	 h‘ g§JR>Zm| H$mo J«wn B§í¶moa|g àmoS>ŠQ> ^r XoVo h¢, Vm{H$ do AnZo H$‘©Mm[a¶m| Ho$ {bE bmB’$ H$da Ho$ gmW-gmW J«oÀ¶wQ>r Am¡a gwnaEZwEeZ 
‘¡ZoO‘|Q> H$s µOê$aVm| H$mo ^r nyam H$a gH|$&

	 OrdZ ~r‘m Ho$ h‘mao ì¶dgm¶ H$s àH¥${V Ho$ AmYma na, h‘mao OmopI‘ Am¡a Adga ‘mZd ny§Or, {Oå‘oXma {Zdoe, S>oQ>m JmonZr¶Vm Am¡a gwajm, 
{dÎm VH$ nhþ§M, C^aVo OmopI‘ Am¡a emgZ Ho$ Amgnmg Ky‘Vo h¢& VXZwgma, h‘mao à‘wI {hVYmaH$m| H$mo Am§V[aH$ {hVYmaH$m| Am¡a ~mhar 
{hVYmaH$m| Ho$ ê$n ‘| nhMmZm Om gH$Vm h¡& Am§V[aH$ {hVYmaH$ h‘mao H$‘©Mmar Am¡a EO|Q> h¢ O~{H$ ~mhar {hVYmaH$ do h¢ Omo àË¶j ¶m 
AàË¶j ê$n go h‘mao ì¶dgm¶ ‘| ¶moJXmZ H$aVo h¢& h‘mao Hw$N> à‘wI ~mhar {hVYmaH$ h¢: {ZdoeH$ Am¡a eo¶aYmaH$, J«mhH$ (nm°{bgrYmaH$), 
gaH$ma Am¡a {Z¶m‘H$ {ZH$m¶, ì¶mnma ^mJrXma (grE / ~«moH$a / AmB©E‘E’$ / grEggr), {dVaU M¡Zb&

2.	 AmnH$s BH$mB© Ho$ {bE Hw§$Or Ho$ ê$n ‘| nhMmZo JE {hVYmaH$ g‘yhm| Am¡a àË¶oH$ {hVYmaH$ g‘yh Ho$ gmW Ow‹S>md H$s Amd¥{Îm H$s gyMr ~ZmE§&

{hVYmaH$ g‘yh Mmho H$‘Omoa Am¡a 
hm{eE dmbo g‘yh Ho$ 
ê$n ‘| nhMmZm OmE

g§Mma Ho$ M¡Zb (B©-‘ob, 
EgE‘Eg, g‘mMma nÌ, nM}, 
{dkmnZ, gm‘wXm{¶H$ ~¡R>H|$, 

Zmo{Q>g ~moS>©, do~gmBQ>)

gJmB© H$s Amd¥{Îm (dm{f©H$/
AY©dm{f©H$/Ì¡‘m{gH$/

AÝ¶- H¥$n¶m {Z{X©ï> H$a|)

Bg Vah H$s gJmB© Ho$ Xm¡amZ CR>mE JE à‘wI 
{df¶m| Am¡a qMVmAm| g{hV Ow‹S>md H$m CÔoí¶ 

Am¡a Xm¶am&

{ZdoeH$ Am¡a eo¶aYmaH$ Zht Amdí¶H$Vm Ho$ AZwgma: B©‘ob, 
dm{f©H$ gm‘mÝ¶ ~¡R>H$, Ì¡‘m{gH$ 
n[aUm‘, ñQ>m°H$ na ’$mBqbJ 
EŠgM|O, àog {dk{á, ‘r{S>¶m 
B§Q>a¡ŠeZ, g‘mMma nÌm| Ho$ {bE 
gmjmËH$ma

Ì¡‘m{gH$ Am¡a AY©dm{f©H$ 
n[aUm‘ Am¡a dm{f©H$ 
Am‘ ~¡R>H$& H$m°nm}aoQ> H$s 
’$mBqbJ ñQ>m°H$ EŠgM|Om| 
Ho$ gmW KmofUmE§&

{ZJ‘ H$s aUZr{V na AÚVZ àXmZ 
H$aZm, {d{^Þ {Z¶m‘H$ V§Ìm| Ho$ ‘mÜ¶‘ go 
{eH$m¶Vm| H$m {ZdmaU&

H$‘©Mm[a¶m| Zht grYm g§nH©$, B©-‘ob, H$‘©Mmar 
do~gmBQ>, EgE‘Eg, H$m°b, 
Zmo{Q>g ~moS>© dr{S>¶mo H$m§’«|$g ‘rqQ>J

{Z¶{‘V ê$n go gyMZm gmPm H$aZm, Am¡a àým| H$mo g§~mo{YV 
H$aZm& {d^mJ ‘| H$m¶© àJ{V na {Z¶{‘V 
Ow‹S>md H$mo g‘PZm ‘mH}$qQ>J J{V{d{Y¶m| H$s 
g‘rjm H$aZm Am¡a CZgo Ow‹S>r qMVmAm| d 
CZHo$ g‘mYmZ&

J«mhH$m| Zht gyMZm nÌ, EgE‘Eg, EbAmB©gr 
{S>{OQ>b Eon, ìhmQ²gEn ‘m¶ 
Eb AmB© gr En Eg~r Am¡a 
n[an¹$Vm ‘m‘bm| Ho$ ‘m‘bo ‘| 
g§Xoe Am¡a B©‘ob& ~H$m¶m Xmdm| 
Am¡a EZB©E’$Q>r AÚVZ Ho$ {bE 
{dkmnZ& h‘mar ’$sëS> ’$mog©, 
O¡go {H$ EO|Q> Am¡a S>odbn‘|Q> 
Am°{’$ga, nm°{bgrhmoëS>g© go 
µOê$ar XñVmdoµO ¶m OmZH$mar O‘m 
H$admZo Ho$ {bE g‘¶-g‘¶ na 
µ’$m°bmo-An H$aVr h¡&

~ma-~ma ¶m O~ Am¡a O~ 
Amdí¶H$ hmo&

ZE J«mhH$ àmá H$aZm Am¡a ‘m¡OyXm J«mhH$m| 
H$mo godmE± àXmZ H$aZm; Xmdm| Ho$ àg§ñH$aU 
H$mo gj‘ H$aZo Ho$ {bE Xo¶ Xmdo Am¡a 
àñVwV H$s OmZo dmbr Amdí¶H$VmAm| 
Ho$ ~mao ‘| CÝh| gy{MV H$aZm, h‘mar 
qMVm ZdrZV‘ nVm Am¡a ‘mo~mBb Z§~a 
H$s AZwnbãYVm h¡& ewê$ H$s JB© ZB© 
Am°ZbmBZ ¶moOZmAm| H$s OmZH$mar XoZm, 
{dnUZ J{V{d{Y¶m| H$s g‘rjm H$aZm Am¡a 
CZH$s qMVmAm| Am¡a g‘mYmZm| H$mo g‘PZm 
nm°{bgrYmaH$m| H$mo ^wJVmZ Xo¶ hmoZo Ho$ 
gmW-gmW nm°{bgrYmaH$m| go Xo¶ hmoZo 
na OmZH$mar Am¡a CZHo$ Ûmam AZwamo{YV 
godmAm| Ho$ ~mao ‘| AnS>oQ>&
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{hVYmaH$ g‘yh Mmho H$‘Omoa Am¡a 
hm{eE dmbo g‘yh Ho$ 
ê$n ‘| nhMmZm OmE

g§Mma Ho$ M¡Zb (B©-‘ob, 
EgE‘Eg, g‘mMma nÌ, nM}, 
{dkmnZ, gm‘wXm{¶H$ ~¡R>H|$, 

Zmo{Q>g ~moS>©, do~gmBQ>)

gJmB© H$s Amd¥{Îm (dm{f©H$/
AY©dm{f©H$/Ì¡‘m{gH$/

AÝ¶- H¥$n¶m {Z{X©ï> H$a|)

Bg Vah H$s gJmB© Ho$ Xm¡amZ CR>mE JE à‘wI 
{df¶m| Am¡a qMVmAm| g{hV Ow‹S>md H$m CÔoí¶ 

Am¡a Xm¶am&

ì¶mnma ^mJrXma (grE/~«moH$a/
AmB©E‘E’$/grEggr)

Zht B©‘ob, EgE‘Eg, ‘rqQ>J Am¡a 
do~gmBQ> H$mb Ho$ ‘mÜ¶‘ go

~ma-~ma ¶m O~ Am¡a O~ 
Amdí¶H$ hmo

‘m¡OyXm ì¶dgm¶ H$s godm Am¡a AmJo 
{dñVma H$s Jw§OmBe 

gaH$ma Am¡a {Z¶m‘H$ {ZH$m¶ Zht B©‘ob, ì¶{º$JV ‘rqQ>½g, H$m°b, 
dr{S>¶mo H$m°b	

O~ Am¡a O~ Amdí¶H$ hmo {Z¶m‘H$ AZwnmbZ, {ZarjU Am¡a 
{eH$m¶V ‘m‘bm| ‘|

{dVaU M¡Zb: àr{‘¶‘ nm°B§Q>, 
EO|Q>, grEbAmB©EEg, grAmoEg, 
S>rEgE, grEbAmB©E /

Zht g§Mma Ho$ H$B© M¡Zb - ^m¡{VH$ 
Am¡a {S>{OQ>b

~ma-~ma ¶m O~ Am¡a O~ 
Amdí¶H$ hmo

‘m¡OyXm nm°{bgrYmaH$ H$mo godmE§ àXmZ H$aZm 
Am¡a ZE ì¶dgm¶ H$s IarX H$aZm

g‘wXm¶-^mdZm Zht g‘mMma nÌ, {dkmnZ, Am{X {Z¶{‘V AmYma na ~r‘m OmJê$H$Vm

ZoV¥Ëd g§Ho$VH$

1.	 Am{W©H$, n¶m©daU Am¡a gm‘m{OH$ {df¶m| na {hVYmaH$m| Am¡a ~moS>© Ho$ ~rM nam‘e© Ho$ {bE à{H«$¶mE§ àXmZ H$a| ¶m ¶{X nam‘e© àË¶m¶mo{OV {H$¶m 
OmVm h¡, Vmo ~moS>© H$mo Bg Vah Ho$ nam‘e© go à{V{H«$¶m H¡$go àXmZ H$s OmVr h¡&

	 ~moS>© Am¡a BgH$s g{‘{V¶m| H$mo {hVYmaH$m| H$s à{V{H«$¶m g{hV {d{dY {df¶m| na g‘¶-g‘¶ na AnS>oQ> àmá hmoVo h¢& gaH$ma Am¡a {d{Z¶m‘H$ 
{ZH$m¶m| Ho$ gmW Ow‹S>Zo Ho$ {bE, ~¡R>H$m|, gå‘obZm|, ‘§Mm| Am¡a B©‘ob H$m Cn¶moJ {H$¶m OmVm h¡& {ZJ‘ {d{Z¶m‘H$ {ZH$m¶m| go nam‘e© nÌm| H$m 
{Z{X©ï> g‘¶-gr‘m Ho$ ^rVa Odm~ XoVm h¡& ~moS>© ‘| AbJ-AbJ g{‘{V¶m± h¢ Am¡a àË¶oH$ g{‘{V H$s EH$ n[a^m{fV ^y{‘H$m Am¡a MmQ>©a h¡& 
h‘ gd}jU, EgE‘Eg, H$m°b g|Q>a, {dkmnZ Am¡a gmoeb ‘r{S>¶m Ho$ ‘mÜ¶‘ go {eH$m¶Vm|, ZB© nhbm|, godmAm| Am¡a CËnmXm| Ho$ ~mao ‘| J«mhH$m| 
go Ow‹S>Vo h¢& gd}jUm| Am¡a ’$sS>~¡H$ go J«mhH$ {dûcofU H$m Cn¶moJ A§VÑ©{ï> àmá H$aZo, godm noeH$em| H$mo ~‹T>mZo Ho$ {bE {H$¶m OmVm h¡& 
{ZJ‘ AnZo H$‘©Mm[a¶m| H$mo ‘hËd XoVm h¡ Am¡a n¶m©daUr¶ à^md Am¡a AÝ¶ ‘m‘bm| H$mo H$‘ H$aZo Ho$ {bE {eH$m¶Vm|, qMVmAm| Am¡a {dMmam| 
H$mo g§~mo{YV H$aZo na g{H«$¶ ê$n go CZH$m BZnwQ> ‘m§JVm h¡& 

	 {ZJ‘ H$s {ZdoeH$ g§~§Y Q>r‘ {ZdoeH$m| Am¡a ~mOma {dûcofH$m| Ho$ gmW Ow‹S>Vr h¡& {dûcofH$m| H$s [anmoQ>© Ho$ à‘wI g§Ho$VH$ Am¡a {ZdoeH$m| H$s 
~¡R>H$ go ’$sS>~¡H$ {ZJ‘ Ho$ ~moS>© H$mo aIo OmVo h¢& eo¶aYmaH$m| Ûmam CR>mB© JB© {eH$m¶V| Am¡a àý Am¡a g‘mYmZ H$s pñW{V ~moS>© H$s {hVYmaH$ 
g§~§Y g{‘{V Ho$ gmW-gmW {ZJ‘ Ho$ ~moS>© Ho$ g‘j aIr OmVr h¡& ~moS>© H$s B©EgOr (n¶m©daU, gm‘m{OH$ Am¡a emgZ) g{‘{V {ZJ‘ H$s 
B©EgOr J{V{d{Y¶m| H$s g‘rjm H$aVr h¡& eo¶aYmaH$m| Ûmam Am{W©H$, n¶m©daUr¶ Am¡a gm‘m{OH$ {df¶m| na CR>mE JE àým| H$mo, ¶{X H$moB© hmo, 
MMm© Ho$ {bE aIm OmVm h¡& ~moS>© H$s nm°{bgrYmaH$ gwajm, {eH$m¶V {ZdmaU Am¡a Xmdm {ZJamZr g{‘{V nm°{bgrYmaH$m| Ho$ {hVm| go g§~§{YV 
J{V{d{Y¶m| H$s {ZJamZr H$aVr h¡&

2.	 Š¶m {hVYmaH$ nam‘e© H$m Cn¶moJ n¶m©daU, Am¡a gm‘m{OH$ {df¶m| (hm§/Zht) H$s nhMmZ Am¡a à~§YZ H$m g‘W©Z H$aZo Ho$ {bE {H$¶m OmVm h¡& 
¶{X hm§, Vmo CXmhaUm| H$m {ddaU àXmZ H$a| {H$ BZ {df¶m| na {hVYmaH$m| go àmá BZnwQ> H$mo BH$mB© H$s Zr{V¶m| Am¡a J{V{d{Y¶m| ‘| H¡$go em{‘b {H$¶m 
J¶m Wm&

	 Or hm§ eo¶aYmaH$m| Ûmam CR>mB© JB© {eH$m¶Vm| Am¡a àým| VWm g‘mYmZ H$s pñW{V H$mo ~moS>© H$s ñQ>oH$hmoëS>am| H$s g§~§Y g{‘{V Ho$ g‘j aIm 
OmVm h¡ {OgH$s H$‘ go H$‘ df© ‘| 2 ~ma ~¡R>H$ hmoVr h¡& Bgo àË¶oH$ ~¡R>H$ ‘| {ZJ‘ Ho$ ~moS>© Ho$ g‘j ^r aIm OmVm h¡& AmWH$, n¶m©daUr¶ 
Am¡a gm‘m{OH$ {df¶m| na ¶{X H$moB© àý nyN>o OmVo h¢ Vmo CÝh| MMm© Ho$ {bE aIm OmVm h¡& 

	 {ZJ‘ Zo b§~o g‘¶ go CZ J«mhH$m| go à{V{H«$¶m Ho$ ‘hËd Am¡a Cn¶mo{JVm H$mo g‘Pm h¡ Omo h‘mao g~go ‘hËdnyU© {hVYmaH$ h¢& BgHo$ A{V[aº$, 
AmB{S>¶m ~m°Šg ‘| ¶moJXmZ Ho$ ê$n ‘| g^r H$‘©Mm[a¶m| go à{V{H«$¶m ‘m§Jr OmVr h¡, {OgHo$ {bE M¶{ZV Am¡a H$m¶m©pÝdV {H$E JE gdm}Îm‘ 
{dMmam| Ho$ {bE à‘mU nÌ Am¡a nwañH$ma {XE OmVo h¢& ¶h ñV[aV Ñ{ï>H$moU O‘rZr ñVa na ~mar{H$¶m| go g§~§{YV ‘m‘bm| H$mo Cƒ ñVam| na 
‘¡H«$mo ‘wÔm| VH$ h‘mao Ü¶mZ ‘| bmVm h¡ {OgHo$ n[aUm‘ñdê$n CËnmX Am¡a g{d©qgJ nhbwAm| ‘| gy{MV n[adV©Z hmoVo h¢&

3.	 H$‘Omoa/hm{eE na n‹S>o {hVYmaH$ g‘yhm| Ho$ gmW gh^m{JVm Ho$ ‘m‘bm| Am¡a CZH$s qMVmAm| H$mo Xÿa H$aZo Ho$ {bE H$s JB© H$ma©dmB¶m| H$m ã¶m¡am 
àXmZ H$aZm&

	 H$‘Omoa/gr‘m§V {hVYmaH$m| H$s qMVmAm| H$mo Xÿa H$aZo Ho$ {bE, {ZJ‘ Zo nhþ§M Am¡a {dÎmr¶ g‘mdoeZ ‘| gwYma Ho$ CÔoí¶ go H$B© ‘hËdnyU© 
nhbm| H$mo bmJy {H$¶m h¡:
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	 AZwHy${bV CËnmX àgmX: H$‘ Am¶ dmbo ì¶{º$¶m|, J«m‘rU Am~mXr Am¡a AÝ¶ A¶mo½¶ g‘yhm| Ho$ {bE ~r‘m CËnmX {dH${gV {H$E JE h¢& BZ 
CËnmXm| H$mo g‘PZo Am¡a nhþ§M ‘| AmgmZr gw{Z{üV H$aZo Ho$ {bE gabrH¥$V gw{dYmAm| Ho$ gmW {H$’$m¶Vr àr{‘¶‘ H$s noeH$e H$aZo Ho$ {bE 
{S>µOmBZ {H$¶m J¶m h¡& h‘mao ‘mBH«$mo-B§í¶moa|g nm°{bgrYmaH$m| Ho$ {bE {deof ê$n go {S>µOmBZ {H$E JE ßbmZ CnbãY h¢& gmám{hH$ ^wJVmZ 
nÕ{V g{hV gw{dYmOZH$ ^wJVmZ {d{Y¶m§ CnbãY h¢ & ‘mBH«$mo-~r‘m nm°{bgrYmaH$m| H$mo EZOrAmo Am¡a ~§Yo EO|Q>m| Ho$ ‘mÜ¶‘ go go{dV {H$¶m 
OmVm h¡&

	 àm¡Úmo{JH$s-g§Mm{bV AmCQ>arM: ‘mo~mBb Am¡a {S>{OQ>b ßboQ>’$m°‘© H$m Cn¶moJ H$aVo hþE J«m‘rU Am¡a XÿaXamO Ho$ joÌm| VH$ nhþ§M H$m {dñVma 
{H$¶m Ohm§ nma§n[aH$ ~¢qH$J ~w{Z¶mXr T>m§Mm gr{‘V h¡& {ZJ‘ Ho$ ‘mo~mBb EpßbHo$eZ gyMZm Am¡a Zr{V godmAm| VH$ AmgmZ nhþ§M àXmZ H$aVo 
h¢, ¶h gw{Z{üV H$aVo hþE {H$ {hVYmaH$ AnZr Zr{V¶m| H$mo XÿañW ê$n go à~§{YV H$a gH$Vo h¢&

	 J¡a gaH$mar g§JR>Zm| Ho$ gmW gh¶moJ: h‘ J¡a-gaH$mar g§JR>Zm| (EZOrAmo) Ho$ gmW ^mJrXmar H$aVo h¢ Omo grYo hm{eE Ho$ g‘yhm| Ho$ gmW H$m‘ 
H$aVo h¢& ¶h h‘| {dœgZr¶ ñWmZr¶ ZoQ>dH©$ Ho$ ‘mÜ¶‘ go H$‘Omoa/hm{eE dmbo {hVYmaH$ VH$ nhþ§MZo ‘| ‘XX H$aVm h¡, ~ohVa Ow‹S>md Am¡a 
{dœmg-{Z‘m©U gw{Z{üV H$aVm h¡&

	 {eH$m¶V {ZdmaU: {ZJ‘ Zo nm°{bgrYmaH$m| Ho$ {bE g‘{n©V hoënbmBZ, {eH$m¶V {ZdmaU V§Ì ñWm{nV {H$E h¢, {Og‘| hm{eE Ho$ {hVYmaH$ 
^r em{‘b h¢ Vm{H$ do qMVmAm| H$mo Xÿa H$a gH|$&

	 M¡Zb nmQ>©Zg© Ho$ {bE à{ejU: H$m°nm}aoeZ H$m ‘mH}$qQ>J ’$sëS> ’$mog© M¡Zb nmQ>©Zg© H$mo H$‘Omoa J«mhH$m| Ho$ gmW Ow‹S>Zo Am¡a CZH$s godm H$aZo 
Ho$ VarHo$ na à{ejU àXmZ H$aVm h¡, ¶h gw{Z{üV H$aVm h¡ {H$ ’«§$Q>-bmBZ ñQ>m’$ BZ {hVYmaH$m| Ho$ gm‘Zo AmZo dmbr AZyR>r MwZm¡{V¶m| H$m 
g‘mYmZ H$aZo Ho$ {bE gwgp‚mV h¡&

	 Or Oo E’$ (GJF): ¶h µ’$mC§S>oeZ nmaXeu Am¡a B©‘mZXma ~Zo ahZo Am¡a Am{W©H$ ê$n go H$‘µOmoa dJm] H$s ~ohVar Ho$ {bE bJmVma H$m‘ H$aZo 
Ho$ {bE à{V~Õ h¡& àmoOoŠQ> Am¡a ñH$m°ba{en MwZZo Ho$ {Z¶‘ nmaXeu h¢& LIC GJF g‘mO Ho$ Am{W©H$ ê$n go H$‘µOmoa dJm] Ho$ {bE Eogo 
àmoOoŠQ²g H$mo gnmoQ>© H$aVm h¡ Omo CgHo$ CÔoí¶m| - O¡go Jar~r Xÿa H$aZm, {ejm, {M{H$Ëgm ghm¶Vm Am¡a Xoe ^a ‘| Am‘ bmoJm| Ho$ H$m‘ AmZo 
dmbo AÝ¶ H$m¶m] - go Ow‹S>o hm|& gm‘m{OH$ Am¡a Am{W©H$ ê$n go H$‘µOmoa dJm] Ho$ gmW Ow‹S>Zo H$m VarH$m àmoOoŠQ> dmbr OJh Ho$ nmg ‘m¡OyX 
LIC {S>{dµOZb Am°{µ’$g Ho$ g{d©g à{V{Z{Y¶m| Ho$ µO[aE hmoVm h¡& BZ g§nH$m] Ho$ AmYma na, µOê$aV‘§X g‘wXm¶m| H$mo geº$ ~ZmZo Am¡a {dH$mg 
Ho$ {bE {Q>H$mD$ Adga n¡Xm H$aZo Ho$ {bE ñH$m°ba{en XoZm, pñH$b S>odbn‘|Q> ‘| ‘XX Am¡a H$ë¶mUH$mar nhb O¡go Img H$X‘ CR>mE JE& 
¶o à¶mg g‘mdoe, H$éUm Am¡a gm‘m{OH$ ~Xbmd Ho$ à{V µ’$mC§S>oeZ H$s ‘µO~yV à{V~ÕVm H$mo {XImVo h¢&

{gÕm§V 5: ì¶dgm¶m| H$mo ‘mZdm{YH$mam| H$m gå‘mZ H$aZm Mm{hE Am¡a CÝh| ~‹T>mdm XoZm Mm{hE& ì¶dgm¶m| H$mo ‘mZdm{YH$mam| H$m gå‘mZ Am¡a àMma H$aZm 
Mm{hE&

Amdí¶H$ g§Ho$VH$

1.	 H$‘©Mmar Am¡a l{‘H$ {OÝh| {ZåZ{bpIV àmê$n ‘| ‘mZd A{YH$mam| Ho$ ‘wÔm| Am¡a BH$mB© H$s Zr{V (Am|) na à{ejU àXmZ {H$¶m J¶m h¡:

loUr dV©‘mZ {dÎm df© 2025-26 {dJV {dÎmr¶ df© 2024-25
Hw$b (E) H$s g§»¶m 

H$‘©Mmar/
H$m‘Jma H$da 

{H$¶m J¶m 
(~r)

%(~r/E) Hw$b (gr) H$s g§»¶m 
H$‘©Mmar/

H$m‘Jma H$da 
{H$¶m J¶m (S>r)

%(S>r/gr)

H$‘©Mm[a¶m|
ñWm¶r 84,565 31,597 37.36% 91,606 33,371 36.43%

ñWm¶r Ho$ Abmdm AÝ¶ 13 NA NA 14 0 0

Hw$b H$‘©Mmar 84,578 31,597 37.36% 91,620 33,371 36.42%

l{‘H$
ñWm¶r

{ZJ‘ ‘| l{‘H$ Ho$ ê$n ‘| H$‘©Mm[a¶m| H$m H$moB© dJ© Zht h¡ ñWm¶r Ho$ Abmdm AÝ¶
Hw$b H$m¶©H$Vm©
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2.	 {ZåZ{bpIV àmê$n ‘| H$‘©Mm[a¶m| Am¡a l{‘H$m| H$mo ^wJVmZ {H$E JE Ý¶yZV‘ doVZ H$m {ddaU:

loUr dV©‘mZ {dÎm df© 2025-26 {nN>bm {dÎm df© 2024-25
Hw$b (E) Ý¶yZV‘ doVZ Ho$ ~am~a Ý¶yZV‘ ‘OXÿar go A{YH$ Hw$b (S>r) Ý¶yZV‘ ‘OXÿar Ho$ ~am~a Ý¶yZV‘ ‘OXÿar go A{YH$

g§»¶m 
(~r)

%  
(~r/E)

g§»¶m 
(gr)

%  
(gr /E)

g§»¶m (B©) %(B© / S>r) g§»¶m 
(E’$)

% 
(E’$/S>r)

H$‘©Mm[a¶m|
ñWm¶r 84,565 eyÝ¶ eyÝ¶ 84,565 100 91,606 eyÝ¶ eyÝ¶ 91,606 100

nwéf 64,161 eyÝ¶ eyÝ¶ 64,161 100 69,740 eyÝ¶ eyÝ¶ 69,740 100

‘{hbm 20,404 eyÝ¶ eyÝ¶ 20,404 100 21,866 eyÝ¶ eyÝ¶ 21,866 100

ñWm¶r Ho$ Abmdm AÝ¶ 13 eyÝ¶ eyÝ¶ 13 100 14 eyÝ¶ eyÝ¶ 14 100

nwéf 12 eyÝ¶ eyÝ¶ 12 100 13 eyÝ¶ eyÝ¶ 13 100

‘{hbm 1 eyÝ¶ eyÝ¶ 1 100 1 eyÝ¶ eyÝ¶ 1 100

l{‘H$**
ñWm¶r

{ZJ‘ ‘| ""l{‘H$'' Ho$ ê$n ‘| H$‘©Mm[a¶m| H$m H$moB© dJ© Zht h¡

nwéf
‘{hbm
ñWm¶r Ho$ Abmdm AÝ¶
nwéf
‘{hbm

3.	 {ZåZ{bpIV àmê$n ‘| nm[al{‘H$/doVZ/‘OXÿar H$m {ddaU:

	 A.	 ‘mpÜ¶H$m nm[al{‘H$/‘OXÿar:

{dÎm df© 2025-26 nwéf ‘{hbm

g§»¶m g§~§{YV loUr H$m ‘mpÜ¶H$m 
nm[al{‘H$/doVZ/‘OXÿar

g§»¶m g§~§{YV loUr H$m ‘mpÜ¶H$m 
nm[al{‘H$/doVZ/‘OXÿar

{ZXoeH$ ‘§S>b (~rAmoS>r) 4 60,56,100.58 0 bmJy Zhr

à‘wI à~§YH$s¶ H$m{‘©H$(Ho$ E‘ nr) 
({ZXoeH$ Ho$ Ambmdm)

6 58,27,293.99 0 bmJy Zhr

{ZXoeH$ ‘§S>b Am¡a Ho$E‘nr Ho$ Abmdm 
AÝ¶ H$‘©Mmar

64,152 20,85,996.18 20,404 23,23,205.77

		  *nm[al{‘H$ Ho$ {ddaU ‘| Ho$db {ZJ‘ Ho$ grB©Amo Am¡a E‘S>r VWm à~§Y {ZXoeH$m| Ho$ nm[al{‘H$ em{‘b h¢& BgHo$ Abmdm, ¶h ^r 
àñVwV {H$¶m J¶m h¡ {H$ {ZXoeH$m| H$s ¶mo½¶Vm, Zm‘m§H$Z, {Z¶w{º$, nm[al{‘H$, ‘yë¶m§H$Z Am¡a ~moS>© {d{dYVm ("~moS>© Zr{V') na ~moS>© 
Ûmam AZw‘mo{XV Zr{V Ho$ AZwgma {ZJ‘ Ho$ ñdV§Ì {ZXoeH$ ~¡R>H$ ewëH$ àmá H$aZo Ho$ nmÌ h¢, O~{H$ gaH$mar Zm{‘V {ZXoeH$ H$moB© 
nm[al{‘H$/~¡R>H$ ewëH$ àmá H$aZo Ho$ nmÌ Zht h¢&

	 Am.	 {ZåZ{bpIV àmê$n ‘| BH$mB© Ûmam ^wJVmZ H$s JB© Hw$b ‘OXÿar Ho$ % Ho$ ê$n ‘| ‘{hbmAm| H$mo ^wJVmZ H$s JB© gH$b ‘OXÿar:

{dÎmr¶ df© 2025-26 {dÎmr¶ df© 2024-25
Hw$b ‘OXÿar Ho$ % Ho$ ê$n ‘| ‘{hbmAm| H$mo ^wJVmZ H$s JB© gH$b ‘OXÿar 24.77% 24.48%

4.	 Š¶m AmnHo$ nmg ‘mZd A{YH$mam| Ho$ à^mdm| ¶m ì¶dgm¶ Ho$ H$maU ¶m ¶moJXmZ {H$E JE ‘wÔm| H$mo g§~mo{YV H$aZo Ho$ {bE {Oå‘oXma EH$ H|$Ð q~Xþ 
(ì¶{º$/g{‘{V) h¡? (hm±/Zht) 

	 H$m¶©H$mar {ZXoeH$ (H$m{‘©H$) ‘mZd g§gmYZ àemgZ Ho$ {bE {Oå‘oXma h¡ Am¡a à~§YZ H$‘©Mm[a¶m| go g§~§{YV {H$gr ^r ‘mZdm{YH$ma à^md 
go CËnÞ hmoZo dmbo {H$gr ^r ‘wÔo H$s XoIaoI Am¡a g‘mYmZ H$aoJm&
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5.	 ‘mZd A{YH$mam| Ho$ ‘wÔm| go g§~§{YV {eH$m¶Vm| Ho$ {ZdmaU Ho$ {bE ‘m¡OyX Am§V[aH$ V§Ì H$m dU©Z H$a|& 

	 {ZJ‘ Ho$ nmg {eH$m¶V Ho$ {ZdmaU Ho$ {bE EH$ Am§V[aH$ V§Ì àUmbr h¡& {eH$m¶Vm| H$mo {H$gr ^r H$‘©Mmar Ûmam B§Q´>mZoQ> gmBQ> na B©-g‘mYmZ 
Zm‘H$ nmoQ>©b na n§OrH¥$V {H$¶m Om gH$Vm h¡& BÝh| H$‘©Mmar {eH$m¶V A{YH$mar H$mo Am°ZbmBZ ^oOm OmEJm& nmoQ>©b Ho$ ‘mÜ¶‘ go AJbo 
Cƒ A{YH$mar H$mo Anrb H$aZo H$m ^r àmdYmZ h¡& H$m¶©ñWb na ‘{hbmAm| H$m ¶m¡Z CËnr‹S>Z (amoH$Wm‘, {ZfoY Am¡a {ZdmaU) A{Y{Z¶‘, 
2013 Ho$ AZwgma, {d^mJ Zo ‘{hbmAmo H$s pñV{W gwYaZo Am¡a CÝh| Am{W©H$ ê$n go geº$ ~ZmZo Ho$ {bE {d{^Þ H$X‘ CR>mE h¢& {ZJ‘ Ho$ 
g^r H$m¶m©b¶m| ‘| EH$ Am§V[aH$ {eH$m¶V g{‘{V H$m JR>Z {H$¶m J¶m h¡& {ZJ‘ H$s ‘{hbm H$‘©Mmar nwéf H$‘©Mm[a¶m| Ho$ ~am~a h¢& 

6.	 H$‘©Mm[a¶m| Am¡a l{‘H$m| Ûmam {ZåZ{bpIV na H$s JB© {eH$m¶Vm| H$s g§»¶m:

dV©‘mZ {dÎm df© 2025-26 {nN>bm {dÎm df© 2024-25
df© Ho$ Xm¡amZ ’$mBb 

{H$¶m J¶m
df© Ho$ A§V ‘| b§{~V 

g_mYmZ 
{Q>ßn{U¶m§ df© Ho$ Xm¡amZ ’$mBb 

{H$¶m J¶m
df© Ho$ A§V ‘| b§{~V 

g_mYmZ
{Q>ßn{U¶m§

¶m¡Z CËnr‹S>Z

16 5

Bg [anmoQ>© H$s 
VmarI VH$ g^r 

5 {eH$m¶V| 
gwbPm br 

JB© h¢&

9 2 {dÎmr¶ df©  
2025-

2026 ‘| ~§X

H$m¶©ñWb na ^oX^md eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶

~mb l‘ eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶

O~aZ l‘ / AZ¡pÀN>H$ l‘ eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶

doVZ eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶

AÝ¶ ‘mZdm{YH$ma g§~§Yr ‘wÔo eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶ eyÝ¶

	 H$m°nm}aoeZ ‘| dH©$g© (Workers) Zm‘ H$s H$‘©Mm[a¶m| H$s H$moB© loUr Zht h¡&

7.	 H$m¶©ñWb na ‘{hbmAm| Ho$ ¶m¡Z CËnr‹S>Z (amoH$Wm‘, {ZfoY Am¡a {ZdmaU) A{Y{Z¶‘, 2013 Ho$ VhV {ZåZ{bpIV àmê$n ‘| XO© H$s JB© {eH$m¶V|:

{dÎmr¶ df© 2025-26 {dÎmr¶ df© 2024-25

H$m¶©ñWb na ‘{hbmAm| Ho$ ¶m¡Z CËnr‹S>Z (amoH$Wm‘, {ZfoY Am¡a {ZdmaU) 
A{Y{Z¶‘, 2013 (nrAmoEgEM) Ho$ VhV Hw$b {eH$m¶V| XO© H$s JBª&

16 9

‘{hbm H$‘©Mm[a¶m|/l{‘H$m| Ho$ % Ho$ ê$n ‘| POSH na {eH$m¶V| 0.08% 0.041%

nm°e na {eH$m¶Vm| H$mo ~aH$ama aIr JB© 7 2

8.	 ^oX^md Am¡a CËnr‹S>Z Ho$ ‘m‘bm| ‘| {eH$m¶VH$Vm© H$mo à{VHy$b n[aUm‘m| H$mo amoH$Zo Ho$ {bE V§Ì

	 {ZJ‘ Zo {eH$m¶VH$Vm© H$mo hmoZo dmbo à{VHy$b n[aUm‘m| H$mo amoH$Zo Ho$ {bE V§Ì g{hV EH$ {dñV¥V gyMZm àXmVm à{H«$¶m {ZYm©[aV H$s h¡& pìhgb 
ãbmoAa Zr{V H$m CÔoí¶ ¶h gw{Z{üV H$aZm h¡ {H$ pìhgb ãbmoAa Am¡a/¶m g§a{jV àH$Q>rH$aU g§gm{YV H$aZo dmbo ì¶{º$ H$mo Eogm H$aZo Ho$ 
{bE nr{‹S>V Zht {H$¶m OmVm h¡& pìhgb ãbmoAa {ZåZ{bpIV g§ajU H$m hH$Xma h¡:

	 i.	 {ZJ‘ ¶h gw{Z{üV H$aoJm {H$ H$moB© ^r pìhgb ãbmoAa {OgZo Bg Zr{V Ho$ VhV àH$Q>rH$aU {H$¶m h¡, {H$gr ^r H$m¶©dmhr H$s ewéAmV 
go ¶m AÝ¶Wm Ho$db Bg AmYma na nr{‹S>V Zht h¡ {H$ Eogo {eH$m¶VH$Vm© Zo Bg Zr{V Ho$ VhV Om§M ‘| àH$Q>rH$aU {H$¶m Wm ¶m ghm¶Vm 
àXmZ H$s Wr& 

	 ii.	 Ohm§ H$ht ^r gyMZm àXmVm Zo CËnr‹S>Z/CËnr‹S>Z H$m Amamon bJm¶m h¡, gVH©$Vm A{YH$mar H$mo ¶h gw{Z{üV H$aZm Mm{hE {H$ ¶{X 
nhMmZ kmV hmo OmVr h¡ Vmo Cgo ~ma-~ma ñWmZmÝVaU Am{X Ho$ ‘mÜ¶‘ go CËnr{‹S>V/nr{‹S>V Zht {H$¶m OmZm Mm{hE& 

	 iii.	 ¶{X H$moB© gyMZm àXmVm gwajm MmhVm h¡ Am¡a ¶h gy{MV H$aVm h¡ {H$ CgH$m OrdZ IVao ‘| h¡ Vmo gVH©$Vm A{YH$mar ‘m‘bo H$s Om§M 
H$aoJm Am¡a gyMZm àXmVmAm| H$mo gwajm àXmZ H$aZo Ho$ à¶moOZmW© J¥h ‘§Ìmb¶/amÁ¶ gaH$mam| Ûmam {Z¶wº$ g§~§{YV amÁ¶m|/g§K amÁ¶ joÌm| 
Ho$ ZmoS>b A{YH$m[a¶m| Ho$ gmW Bg ‘m‘bo H$mo CR>mZo Ho$ {bE grB©Amo Am¡a ‘¡ZoqOJ S>m¶ao³Q>a H$mo AnZr {g’$m[ae ^oOoJm& 
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	 iv.	 pìhgbãbmoAa H$s nhMmZ JmonZr¶ aIr OmEJr O~ VH$ {H$ Ý¶m¶mb¶/AZwemgZmË‘H$ H$m¶©dmhr ‘| gmú¶ Ho$ {bE dma§Q> Z hmo& 

		  BgHo$ Abmdm, "H$m¶©ñWb na ‘{hbmAm| Ho$ ¶m¡Z CËnr‹S>Z (amoH$Wm‘, {ZfoY Am¡a {ZdmaU) A{Y{Z¶‘, 2013' Ho$ VhV, H$m°nm}aoeZ Zo 
CËnr‹S>Z Ho$ ‘m‘bm| ‘| {eH$m¶V H$aZo dmbr ‘{hbm H$mo {H$gr ^r Vah Ho$ ZwH$gmZ go ~MmZo Ho$ {bE H$B© H$X‘ CR>mE h¢& Om§M MbZo 
Ho$ Xm¡amZ, H$m°nm}aoeZ nr{‹S>V ‘{hbm ¶m Amamonr H$m V~mXbm {H$gr Xÿgar OJh H$a gH$Vm h¡, nr{‹S>V ‘{hbm H$mo VrZ ‘hrZo VH$ H$s 
Nw>Å>r Xo gH$Vm h¡, ¶m H$moB© Am¡a amhV Xo gH$Vm h¡; O¡go {H$ Om§M Ho$ Xm¡amZ Amamonr H$mo nr{‹S>V ‘{hbm Ho$ H$m‘ Ho$ àXe©Z na [anmoQ>© 
XoZo ¶m CgH$s JmonZr¶ [anmoQ>© {bIZo go amoH$m Om gH$Vm h¡&

9.	 Š¶m ‘mZdm{YH$ma Amdí¶H$VmE§ AmnHo$ ì¶mdgm{¶H$ g‘Pm¡Vm| Am¡a AZw~§Ym| H$m {hñgm h¢? (hm±/Zht)

	 	 hm±, Ohm± ^r Amdí¶H$ hmo

10.	 df© Ho$ {bE AmH$bZ:

AmnHo$ g§¶§Ìm| Am¡a H$m¶m©b¶m| H$m% {OZH$m ‘yë¶m§H$Z {H$¶m J¶m 
Wm (BH$mB© ¶m d¡Ym{ZH$ A{YH$m[a¶m| ¶m Vrgao nj Ûmam)

~mb l‘ eyÝ¶
‘O~ya/AZ¡pÀN>H$ l‘ eyÝ¶
¶m¡Z CËnr‹S>Z eyÝ¶
H$m¶©ñWb na ^oX^md eyÝ¶
doVZ eyÝ¶
AÝ¶-H¥$n¶m {Z{X©ï> H$a| eyÝ¶

	 {ZJ‘ Vm{bH$m ‘| C{„pIV {df¶m| na g^r bmJy H$mZyZm| H$m AZwnmbZ H$aVm h¡&

11.	 Cnamoº$ àý 10 ‘| ‘yë¶m§H$Z go CËnÞ hmoZo dmbo ‘hËdnyU© OmopI‘m|/qMVmAm| H$mo Xÿa H$aZo Ho$ {bE H$s JB© ¶m Mb ahr {H$gr ^r gwYmamË‘H$ 
H$ma©dmB© H$m {ddaU àXmZ H$a|&

	 	 bmJy Zht

ZoV¥Ëd g§Ho$VH$

1.	 ‘mZd A{YH$mam| H$s {eH$m¶Vm|/{eH$m¶Vm| H$mo g§~mo{YV H$aZo Ho$ n[aUm‘ñdê$n g§emo{YV/ewê$ H$s Om ahr ì¶mdgm{¶H$ à{H«$¶m H$m {ddaU&

	 {ZJ‘ H$m ‘mZZm h¡ {H$ CgZo AnZo g^r ì¶dhmam| ‘| ‘mZdm{YH$mam| Ho$ ~w{Z¶mXr {gÕm§Vm| H$mo ~aH$ama aIm h¡& ¶h BgHo$ ‘mZdm{YH$ma dº$ì¶ 
Ho$ AZwê$n h¡& {ZJ‘ {Z¶{‘V ê$n go {d{^Þ à{ejU H$m¶©H«$‘m| Ho$ ‘mÜ¶‘ go AnZo H$‘©Mm[a¶m| H$mo AmMma g§{hVm Ho$ ~mao ‘| g§doXZerb ~ZmVm 
h¡& H$‘©Mm[a¶m| H$mo àmoËgm{hV {H$¶m OmVm h¡ {H$ do {H$gr ^r Zr{V ¶m à{H«$¶m ‘| {H$gr ^r C„§KZ/C„§KZ Ho$ g§~§Y ‘| {H$gr ^r {eH$m¶V H$mo 
CR>mE§, ¶m {H$gr ^r H$m¶© H$s [anmoQ>© H$a| Omo {ZJ‘ H$s AmMma g§{hVm ¶m H$m¶©ñWb na ¶m¡Z CËnr‹S>Z H$s amoH$Wm‘ Zr{V, [aœV {damoYr Am¡a 
^«ï>mMma {damoYr Zr{V, YZ emoYZ {damoYr Zr{V, BZgmBS>a Q´>oqS>J H$moS>, pìhgb ãbmoAa nm°{bgr, YmoImY‹S>r-amoYr Zr{V, gyMZm Am¡a gmB~a 
gwajm Zr{V ¶m H$m¶©ñWb na H$‘©Mmar AmMaU H$mo {Z¶§{ÌV H$aZo dmbr H$moB© AÝ¶ Zr{V {Ogo g‘¶-g‘¶ na n[a^m{fV {H$¶m Om gH$Vm h¡ 
¶m H$moB© AÝ¶ d¡Ym{ZH$ ¶m {Z¶m‘H$ H$mZyZ Omo bmJy hmo gH$Vm h¡&

2.	 {H$E JE {H$gr ^r ‘mZdm{YH$ma Ho$ Xm¶ao Am¡a H$daoO H$m {ddaU&

	 {ZJ‘ H$s emgZ à{H«$¶m Ho$ {bE Am§V[aH$ boIm narjm Am¶mo{OV H$s OmVr h¡&

3.	 Š¶m {dH$bm§J ì¶{º$¶m| Ho$ A{YH$ma A{Y{Z¶‘, 2016 H$s Amdí¶H$VmAm| Ho$ AZwgma BH$mB© H$m n[aga/H$m¶m©b¶ AbJ-AbJ gj‘ 
AmJ§VwH$m| Ho$ {bE gwb^ h¡?

	 	 {ZJ‘ Zo {Xì¶m§JOZ A{YH$ma A{Y{Z¶‘, 2016 Am¡a {Xì¶m§JOZ A{YH$ma {Z¶‘, 2017 Ho$ àmdYmZm| Ho$ AZwgma g‘mZ Adga Zr{V 
V¡¶ma H$s h¡& {ZJ‘ Ho$ g^r H$m¶m©b¶m| H$mo ¶h gbmh Xr JB© h¡ {H$ {dH$bm§J ì¶{º$¶m| Ho$ {bE ~mYm ‘wº$ nhþ§M Am¡a AÝ¶ àmdYmZ 
{H$E OmE§Jo& ¶moJjo‘ ^dZ ‘| pñWV H$m°nm}aoQ> H$m¶m©b¶ {Xì¶m§J OZm| Ho$ {bE gwb^ h¡&

	 	 {ZJ‘ Zo AnZo H|$Ðr¶ H$m¶m©b¶ H$mo {deof gw{dYmAm| O¡go a¢n, aob, {d{eï> ê$n go {S>OmBZ {H$E JE ^m¡{VH$ AdamoYH$m| Am{X Ho$ gmW 
g§emo{YV {H$¶m h¡ Vm{H$ Bgo AbJ-AbJ {dH$bm§J ì¶{º$¶m| Ho$ {bE gwb^ ~Zm¶m Om gHo$& {Xì¶m§J OZm| H$s {deof Adí¶H$VmAm| 
H$mo nyam H$aZo Ho$ {bE h‘mao nmg {deof ê$n go {S>µOmBZ {H$¶o JE em¡Mmb¶ (gwb^ ‘mJ© dmbo XadmµOm|, J«¡~ aoëg Am{X Ho$ gmW) 
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CnbãY h¡& Bgr Vah H$s gw{dYmE§ h‘mao eof H$m¶m©b¶m| ‘| AbJ-AbJ {dH$bm§J ì¶{º$¶m| H$s Amdí¶H$VmAm| Ho$ AZwê$n em{‘b 
H$s Om ahr h¢& BgHo$ A{V[aº$, {Z‘m©U ñWbm| na nmWdo EàmoM, ‘MmZ, {Z‘m©U {bâQ> Am{X àXmZ H$aHo$ H$m¶©ñWbm| H$s C{MV nhþ§M 
gw{Z{üV H$s OmVr h¡&

4.	 ‘yë¶ l¥§Ibm ^mJrXmam| Ho$ AmH$bZ na {ddaU:

	 Eogm H$moB© ‘yë¶m§H$Z Zht {H$¶m OmVm h¡&

‘yë¶ l¥§Ibm ^mJrXmam| H$m % (Eogo ^mJrXmam| Ho$ gmW {H$E JE 
ì¶dgm¶ Ho$ ‘yë¶ go) {OZH$m ‘yë¶m§H$Z {H$¶m J¶m Wm

¶m¡Z CËnr‹S>Z eyÝ¶
H$m¶©ñWb na ^oX^md eyÝ¶
~mb l‘ eyÝ¶
~bmV² l‘/AZ¡pÀN>H$ l‘ eyÝ¶
doVZ eyÝ¶
AÝ¶- H¥$n¶m {Z{X©ï> H$a| eyÝ¶

	 H$m‘ nyam H$aZo Ho$ {bE d¡ë¶y MoZ nmQ>©Za H$m ‘yë¶m§H$Z H$aZo ‘|, Q>|S>a S>m°Š¶y‘|Q> ‘| ¶mo½¶ d¡ë¶y MoZ nmQ>©Za H$mo MwZZo Ho$ {bE àr-¹$m{b{’$Ho$eZ 
H«$mBQ>o[a¶m em{‘b hmoVm h¡ Am¡a CgHo$ ~mX ¶mo½¶ H$m°ÝQ´>¡ŠQ>a / H§$ñQ´>ŠeZ Egmo{gEQ> / d¡ë¶y MoZ nmQ>©Za H$m M¶Z {H$¶m OmVm h¡& H$m‘ nyam 
hmoZo Ho$ ~mX, h‘ d¡ë¶y MoZ nmQ>©Za go H§$ßbm¶§g g{Q©>{’$Ho$Q> boVo h¢& gmW hr, h‘ EH$ JmonZr¶ [anmoQ>© ^r V¡¶ma H$aVo h¢ {Og‘| h‘ d¡ë¶y MoZ 
nmQ>©Za Ho$ na’$m°‘]g Ho$ AmYma na CZH$m ‘yë¶m§H$Z H$aVo h¢&

5.	 Cnamoº$ àý 4 ‘| {XE JE AmH$bZ go CËnÞ hmoZo dmbo ‘hËdnyU© OmopI‘m|/qMVmAm| H$mo Xÿa H$aZo Ho$ {bE H$s JB© ¶m Mb ahr {H$gr ^r gwYmamË‘H$ 
H$ma©dmB© H$m {ddaU àXmZ H$a|&

	 h‘ AnZo d¡ë¶y-MoZ nmQ>©Zg© Ho$ gmW ZE Am¡a ‘m¡OyXm H$m°ÝQ´>¡ŠQ²g ‘| µOê$ar ‘¡{Q´>Šg H$mo em{‘b H$aVo h¢& ¶h n¸$m {H$¶m OmVm h¡ {H$ d¡ë¶y-MoZ 
nmQ>©Zg© Zo dH©$‘¡Z H$m°ån|goeZ nm°{bgr br hmo& gmW hr, goâQ>r hob‘oQ>, ~m°S>r hmZ}g, goâQ>r eyµO Am¡a Xÿgao goâQ>r {Z¶‘m| dJ¡ah H$m B§VµOm‘ 
^r n¸$m {H$¶m OmVm h¡& ghr dm°eê$‘, nrZo H$m nmZr dJ¡ah XoH$a gmBQ> na gmµ’$-gµ’$mB© ~ZmE aIr OmVr h¡& H$m°ÝQ´>¡ŠQ> Ho$ H$mJµOmV ‘| goâQ>r 
àmoQ>moH$m°b H$m nmbZ H$aZo H$m àmdYmZ ^r hmoVm h¡&

{gÕm§V 6: ì¶dgm¶m| H$mo n¶m©daU H$s ajm Am¡a nwZñWm©{nV H$aZo Ho$ {bE gå‘mZ Am¡a à¶mg H$aZm Mm{hE

Amdí¶H$ g§Ho$VH$

1.	 Hw$b D$Om© InV (Oyb ¶m JwUH$m| ‘|) Am¡a D$Om© Vrd«Vm H$m {ddaU:

n¡am‘rQ>a {dÎmr¶ df© 2025-26 {dÎmr¶ df© 2024-25 
ZdrH$aUr¶ òmoVm| go
Hw$b {~Obr InV (E) 38,884 GJ

Hw$b BªYZ InV (~r)

AÝ¶ òmoVm| Ho$ ‘mÜ¶‘ go D$Om© H$s InV (gr) gm¡a 18307 GJ

ZdrH$aUr¶ òmoVm| go InV Hw$b D$Om© (E+~r+gr) 38,884 GJ 18307 GJ

J¡a-ZdrH$aUr¶ òmoVm| go

Hw$b {~Obr H$s InV (S>r) 398032 GJ 422858 GJ

Hw$b BªYZ H$s InV (B©) 501242GJ 390283 GJ

AÝ¶ òmoVm| Ho$ ‘mÜ¶‘ go D$Om© H$s InV (E’$)

J¡a-ZdrH$aUr¶ òmoVm| go InV Hw$b D$Om© (S>r+B©+E’$) 899274 GJ 813141 GJ

InV H$s JB© Hw$b D$Om© (E+~r+gr+S>r+B©+E’$) 938158 GJ 831448 GJ
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n¡am‘rQ>a {dÎmr¶ df© 2025-26 {dÎmr¶ df© 2024-25 
Q>Z©Amoda H$s à{V én¶m D$Om© Vrd«Vm  
(Hw$b D$Om© InV/n[aMmbZ go amOñd)

1.75 1.70

H«$¶ e{º$ g‘Vm (nrnrnr) Ho$ {bE g‘m¶mo{OV Q>Z©Amoda H$s à{V 
én¶m D$Om© Vrd«Vm (nrnrnr Ho$ {bE g‘m¶mo{OV Hw$b D$Om© InV/ 
àMmbZm| go amOñd)

3.5551 KJ/USD PPP 3.5139 KJ/USD PPP

^m¡{VH$ CËnmXZ Ho$ g§X^© ‘| D$Om© Vrd«Vm

D$Om© Vrd«Vm (d¡H$pënH$) - àmg§{JH$ ‘r{Q´>H$ BH$mB© Ûmam MwZm Om gH$Vm h¡ 11.09GJ /per employee 9.07 GJ /per employee

	 *nrnrnr ê$nm§VaU Xa 20.34 Ho$ ê$n ‘| br JB© h¡ 

	 ZmoQ>: Š¶m {H$gr ~mhar EO|gr Ûmam H$moB© ñdV§Ì AmH$bZ/‘yë¶m§H$Z/AmœmgZ {H$¶m J¶m h¡? (hm±/Zht) ¶{X hm±, Vmo ~mhar EO|gr H$m Zm‘ ~VmE±& 

	 hm±, {dÎm df© 2025-26 Ho$ {bE ‘| a‘m Ho$ Jwám E§S> H§$nZr Ûmam C{MV AmœmgZ (reasonable assurance) H$m H$m¶© {H$¶m J¶m h¡&

2.	 Š¶m {ZJ‘ Ho$ nmg ^maV gaH$ma H$s àXe©Z, CnbpãY Am¡a ì¶mnma (nrEQ>r) ¶moOZm Ho$ VhV Zm{‘V Cn^moº$mAm| (S>rgr) Ho$ ê$n ‘| nhMmZr JB© 
H$moB© gmBQ>/gw{dYmE§ h¢? (hm§/Zht) ¶{X hm§, Vmo ~VmE§ {H$ Š¶m nrEQ>r ¶moOZm Ho$ VhV {ZYm©[aV bú¶ hm{gb H$a {bE JE h¢& ¶{X bú¶ àmá Zht 
{H$E JE h¢, Vmo H$s JB© CnMmamË‘H$ H$ma©dmB©, ¶{X H$moB© hmo, àXmZ H$a|&

	 Zht, h‘mao nmg Eogr H$moB© gmBQ> ¶m gw{dYmE§ Zht h¢

3.	 Ob go g§~§{YV {ZåZ{bpIV àH$Q>rH$aU H$m {ddaU {ZåZ{bpIV àmê$n ‘| àXmZ H$a|:

	 {ZJ‘ H$m nmZr H$m Cn¶moJ Ho$db ‘mZd Cn^moJ Ho$ {bE à{V~§{YV h¡& ¶h gw{Z{üV H$aZo Ho$ à¶mg {H$E JE h¢ {H$ Ob H$m {ddoH$nyU© Cn¶moJ 
{H$¶m OmE& CXmhaU Ho$ {bE, h‘mao à~§YZ {dH$mg H|$Ð (E‘S>rgr), ~moardbr ‘|, EH$ dfm© Ob g§M¶Z BH$mB© dfm© Ob g§J«hU ñWm{nV h¡. 
¶h BH$mB© nmg Ho$ ~moa go Ow‹S>r h¡ AÀN>r Vah go Xo¶ {Oggo ~moadob H$m nwZ^©aU {H$¶m OmVm h¡ Am¡a ~moadob Ho$ nmZr H$s JwUdÎmm ‘| H$m’$s 
gwYma hþAm h¡&

àmMb {dÎmr¶ df© 2025-26 {dÎmr¶ df© 2024-25 
òmoV Ûmam nmZr H$s {ZH$mgr ({H$bmobrQ>a ‘|)
(i)	 gVhr Ob 4405.61 19571

(ii)	 ^yOb 45154.66 680535

(iii)	 WS>© nmQ>u dmQ>a 55732.66 559024

(iv)	 g‘wÐr Ob / AbdUrH¥$V Ob 0 0

(v)	 AÝ¶ 7961.81 8311

nmZr H$s {ZH$mgr H$s Hw$b ‘mÌm ({H$bmobrQ>a ‘|) (i+ii+iii+iv+v) 113254.74 1267441

nmZr H$s Hw$b InV ({H$bmobrQ>a ‘|) 113254.74 1267441

H$mamo~ma Ho$ à{V én¶o nmZr H$s Vrd«Vm (Hw$b nmZr H$s InV/g§MmbZ go 
amOñd) ({H$bmo brQ>a/AmB©EZAma H$amo‹S>)

0.211 2.59

H«$¶ e{º$ g‘Vm (nrnrnr) Ho$ {bE g‘m¶mo{OV Q>Z©Amoda H$m à{V én¶m 
Ob Vrd«Vm 
(nrnrnr Ho$ {bE g‘m¶mo{OV Hw$b Ob InV/g§MmbZ go amOñd)

0.00043 L/USD PPP 0.0054 L/USD PPP

^m¡{VH$ CËnmXZ Ho$ g§X^© ‘| nmZr H$s Vrd«Vm
Ob Vrd«Vm (d¡H$pënH$) - BH$mB© Ûmam àmg§{JH$ ‘r{Q´>H$ H$m M¶Z {H$¶m 
Om gH$Vm h¡

1.34

Ho$Eb /à{V H$‘©Mmar
13.83 

Ho$Eb /à{V H$‘©Mmar

	 *nrnrnr ê$nm§VaU Xa 20.34 Ho$ ê$n ‘| br JB© h¡ 

	 ZmoQ>: Š¶m {H$gr ~mhar EO|gr Ûmam H$moB© ñdV§Ì AmH$bZ/‘yë¶m§H$Z/AmœmgZ {H$¶m J¶m h¡? (hm±/Zht) ¶{X hm±, Vmo ~mhar EO|gr H$m Zm‘ ~VmE±&

	 hm±, {dÎm df© 2025-26 Ho$ {bE ‘| a‘m Ho$ Jwám E§S> H§$nZr Ûmam C{MV AmœmgZ (reasonable assurance) H$m H$m¶© {H$¶m J¶m h¡&
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4.	 {S>ñMmO© {H$E JE nmZr go g§~§{YV {ZåZ{bpIV {ddaU àXmZ H$a|:

àmMb {dÎm df© 2025-26 {dÎm df© 2024-25 
J§Vì¶ Am¡a CnMma Ho$ ñVa Ho$ AZwgma nmZr H$m {Zd©hZ ({H$bmobrQ>a ‘|)

bmJy Zht bmJy Zht

(i)	 gVhr Ob Ho$ {bE
	 -	 H$moB© BbmO Zht
	 -	 CnMma Ho$ gmW - H¥$n¶m CnMma H$m ñVa {Z{X©ï> H$a|
(ii)	 ^yOb Ho$ {bE
	 -	 H$moB© BbmO Zht
	 -	 CnMma Ho$ gmW - H¥$n¶m CnMma H$m ñVa {Z{X©ï> H$a|
(iii)	 g‘wÐr Ob Ho$ {bE
	 -	 H$moB© BbmO Zht
	 -	 CnMma Ho$ gmW - H¥$n¶m CnMma H$m ñVa {Z{X©ï> H$a|
(iv)	 V¥Vr¶ njm| H$mo ^oOm J¶m

bmJy Zht bmJy Zht

	 -	 H$moB© BbmO Zht
	 -	 CnMma Ho$ gmW - H¥$n¶m CnMma H$m ñVa {Z{X©ï> H$a|
(v)	 AÝ¶
	 -	 H$moB© CnMma Zht
	 -	 CnMma Ho$ gmW - H¥$n¶m CnMma H$m ñVa {Z{X©ï> H$a|
N>mo‹S>m J¶m Hw$b nmZr ({H$bmobrQ>a ‘|)(i + ii + iii + iv + v)

	 ZmoQ>: ~VmE§ {H$ Š¶m {H$gr ~mhar EO|gr Ûmam H$moB© ñdV§Ì ‘yë¶m§H$Z/‘yë¶m§H$Z/AmœmgZ {H$¶m J¶m h¡?

	 Zht

5.	 Š¶m {ZJ‘ Zo eyÝ¶ Vab {Zd©hZ Ho$ {bE EH$ V§Ì bmJy {H$¶m h¡? ¶{X hm±, Vmo BgHo$ H$daoO Am¡a H$m¶m©Ýd¶Z H$m {ddaU àXmZ H$a|&

	 Zht

6.	 H¥$n¶m BH$mB© Ûmam dm¶w CËgO©Z (OrEMOr CËgO©Z Ho$ Abmdm) H$m {ddaU àXmZ H$a|

	 	 bmJy Zht

n¡am_rQ>a H¥$n¶m BH$mB© {Z{X©ï> H$a| {dÎm df© 2025-26 {dÎm df© 2024-25
NOx

bmJy Zht bmJy Zht

Sox

nm{Q©>Hw$boQ> ‘¡Q>a (PM)

bJmVma H$m~©{ZH$ àXÿfH$ (nrAmonr)
dmînerb H$m~©{ZH$ ¶m¡{JH$ (VOC)
IVaZmH$ dm¶w àXÿfH$ (EMEnr)
AÝ¶ - H¥$n¶m {Z{X©ï> H$a|

	 ZmoQ>: ~VmE§ {H$ Š¶m {H$gr ~mhar EO|gr Ûmam H$moB© ñdV§Ì ‘yë¶m§H$Z/‘yë¶m§H$Z/AmœmgZ {H$¶m J¶m h¡?
	 Zht
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7.	 {ZåZ{bpIV àmê$n ‘| J«rZ hmCg J¡g CËgO©Z (joÌ 1 Am¡a joÌ 2 CËgO©Z) Am¡a BgH$s Vrd«Vm H$m {ddaU àXmZ H$a|:

àmMb BH$mB© {dÎm df© 2025-26 {dÎm df© 2024-25 

Hw$b Xm¶am 1 CËgO©Z 
(OrEMOr H$m grAmo2, grEM4, EZ2Amo, 
EME’$gr, nrE’$gr Eg E’$ 6, EZ E’$ 3, 
‘| {d^mOZ, (¶{X CnbãY hmo)

‘r{Q´>H$ Q>Z CO2 
g‘H$j

33,065.26 27,014

Hw$b joÌ 2 CËgO©Z

(OrEMOr H$m grAmo2, grEM4, EZ2Amo, 
EME’$gr, nrE’$gr ‘| {d^mOZ,SF6, NF3, 
¶{X CnbãY hmo)

‘r{Q´>H$ Q>Z CO2 g‘H$j 78,500.74 84,102

Hw$b joÌ 1 Am¡a joÌ 2 Q>Z©Amoda H$s à{V én¶m 
CËgO©Z Vrd«Vm (Hw$b ñH$mon 1 Am¡a ñH$mon 
2 OrEMOr CËgO©Z / n[aMmbZ go amOñd)
(‘r{Q´>H$ Q>Z / ` H$amo‹S>)

0.2079 0.23

H«$¶ e{º$ g‘Vm (nrnrnr) Ho$ {bE g‘m¶mo{OV 
Q>Z©Amoda H$m à{V én¶m Hw$b ñH$mon 1 Am¡a 
ñH$mon 2 CËgO©Z Vrd«Vm (nrnrnr Ho$ {bE 
g‘m¶mo{OV Hw$b ñH$mon 1 Am¡a ñH$mon 2 
OrEMOr CËgO©Z / n[aMmbZ go amOñd 
nrnrnr Ho$ {bE g‘m¶mo{OV)

0.0004227 KG/USD 0.0004696 KG/USD

^m¡{VH$ CËnmXZ Ho$ g§X^© ‘| Hw$b ñH$mon 1 Am¡a 
ñH$mon 2 CËgO©Z Vrd«Vm

Hw$b ñH$mon 1 Am¡a ñH$mon 2 CËgO©Z Vrd«Vm 
(d¡H$pënH$) - àmg§{JH$ ‘r{Q´>H$ BH$mB© Ûmam 
MwZm Om gH$Vm h¡

1.32 mT/Employee 1.21 mT/Employee

	 nr nr nr H$ÝdµO©Z aoQ> 20.34 {b¶m J¶m h¡&

	 ZmoQ>: ~VmE§ {H$ Š¶m {H$gr ~mhar EO|gr Ûmam H$moB© ñdV§Ì AmH$bZ/‘yë¶m§H$Z/AmœmgZ {H$¶m J¶m h¡? (hm±/Zht) ¶{X hm±, Vmo ~mhar EO|gr 
H$m Zm‘ ~VmE§&

	 hm±, ‘|. a‘m Ho$ Jwám E§S> H$ånZr. Ûmam {dÎm df© 2025-26 Ho$ {bE C{MV AmœmgZ (reasonable assurance) H$m H$m‘ {H$¶m J¶m h¡&

8.	 Š¶m BH$mB© Ho$ nmg J«rZ hmCg J¡g CËgO©Z H$mo H$‘ H$aZo go g§~§{YV H$moB© n[a¶moOZm h¡? ¶{X hm±, Vmo {ddaU àXmZ H$a|&

	 H$‘©Mm[a¶m| H$mo Bdr (BbopŠQ´>H$ dmhZ) IarXZo Ho$ {bE àmoËgm{hV {H$¶m OmVm h¡& "ßbm§Q>-A-bmB’$' nhb Ho$ VhV 11,47,574 nm¡Yo bJmE 
JE& h‘Zo S>oñH$Q>m°n Ho$ {bE {~Obr ~MmZo dmbm g‘mYmZ, IPM+ bmJy {H$¶m h¡& IPM+ H$s ‘XX go H$m°nm}aoeZ Zo gmb ^a ‘| bJ^J 3.86 
GWh D$Om© H$s ~MV H$s h¡, {Oggo CO2 CËgO©Z ‘| 956 ‘r{Q´>H$ Q>Z H$s H$‘r AmB© h¡ Am¡a 53,975 Š¶y{~H$ ‘rQ>a nmZr H$s ~MV hþB© 
h¡& h‘mam bú¶ Eogr B‘maV| ~ZmZm h¡ Omo J«rZ {~pëS§>J Ho$ {Z¶‘m| H$m nmbZ H$aVr hm| Am¡a H$‘ go H$‘ 3-ñQ>ma aoqQ>J hm{gb H$a gH|$& ‘mM© 
2026 VH$, h‘Zo 10,499 kWp gmoba PV {gñQ>‘ bJmE h¢, {Oggo H$m~©Z CËgO©Z ‘| 40,097 Q>Z H$s H$‘r AmB© h¡&

9.	 {ZåZ{bpIV àmê$n ‘| BH$mB© Ûmam An{eï> à~§YZ go g§~§{YV {ddaU àXmZ H$a|:

n¡am‘rQ>a {dÎm df© 2025-26 {dÎm df© 2024-25
Hw$b CËnÞ An{eï> (‘r{Q´>H$ Q>Z ‘|)
ßbmpñQ>H$ An{eï> (E) 49.63 920

B©-H$Mam (~r) 87 940
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n¡am‘rQ>a {dÎm df© 2025-26 {dÎm df© 2024-25
O¡d-{M{H$Ëgr¶ An{eï> (gr)
{Z‘m©U Am¡a {dÜd§g An{eï> (S>r)
~¡Q>ar An{eï> (B)
ao{S>¶moY‘u An{eï> (E’$)
AÝ¶ IVaZmH$ An{eï>& H¥$n¶m {Z{X©ï> H$a|, ¶{X H$moB© hmo& (Or)
AÝ¶ J¡a-IVaZmH$ An{eï> CËnÞ (EM)& H¥$n¶m {Z{X©ï> H$a|, ¶{X H$moB© 
hmo& (g§aMZm Ûmam ~«oH$-An, joÌ go g§~§{YV gm‘J«r Ûmam) - H$mJO, 
ñH«¡$n YmVw, Am{X

1332 512

Hw$b (E + ~r + gr + S>r + B© + E’$ + Or + EM) 1468.63 2372

Q>Z©Amoda H$m à{V én¶m An{eï> Vrd«Vm 
(Hw$b An{eï> CËnÞ/g§MmbZ go amOñd) (‘r{Q´>H$ Q>Z / ` H$amo‹S>)

0.0027362 0.005

H«$¶ e{º$ g‘Vm (nrnrnr) Ho$ {bE g‘m¶mo{OV Q>Z©Amoda H$s à{V én¶m 
An{eï> Vrd«Vm 
(nrnrnr Ho$ {bE g‘m¶mo{OV Hw$b An{eï> CËn{Îm/àMmbZm| go amOñd)

0.000005565 kg/USD PPP 0.0000100 kg/USD PPP

^m¡{VH$ CËnmXZ Ho$ g§X^© ‘| An{eï> Vrd«Vm
An{eï> Vrd«Vm (d¡H$pënH$) - àmg§{JH$ ‘r{Q´>H$ BH$mB© Ûmam MwZm Om 
gH$Vm h¡

0.02 mT /à{V H$‘©Mmar 0.03 mT /à{V H$‘©Mmar

CËnÞ H$Mao H$s àË¶oH$ loUr Ho$ {bE, nwZM©H«$U, nwZ: Cn¶moJ ¶m AÝ¶ nwZàm©{á H$m¶m] Ho$ ‘mÜ¶‘ go ~am‘X Hw$b An{eï> (‘r{Q´>H$ Q>Z ‘|)
An{eï> H$s loUr - -

(i)	 nwZM©{H«$V - -

(ii)	 nwZ… Cn¶moJ {H$¶m J¶m - -

(iii)	 AÝ¶ nwZàm©{á g§MmbZ - -

Hw$b - -

CËnÞ H$Mao H$s àË¶oH$ loUr Ho$ {bE, {ZnQ>mZ {d{Y H$s àH¥${V Ûmam {ZnQ>m¶m J¶m Hw$b An{eï> (‘r{Q´>H$ Q>Z ‘|)
An{eï> H$s loUr - -

(i)	 ^ñ‘rH$aU - -

(ii)	 ^y{‘ ^aZm - -

(iii)	 AÝ¶ {ZnQ>mZ g§MmbZ - -

Hw$b - -

	 ZmoQ>: 89.08% H$Mao H$m {ZnQ>mZ ‘oQ>b ñH«¡$n Q´>oS> H$m°nm}aoeZ {b{‘Q>oS> (MSTC) Ho$ µO[aE {H$¶m J¶m h¡& ‘¡ZoO‘|Q> S>odbn‘|Q> g|Q>a (MDC) 
H¢$ng ‘| {ZH$bZo dmbo ImZo Am¡a ~JrMo Ho$ H$Mao H$mo ImX ‘| ~Xbm OmVm h¡ Am¡a nm¡Ym| H$s ~‹T>V Ho$ {bE MDC Ho$ ~JrMo ‘| BñVo‘mb {H$¶m 
OmVm h¡& nonabog HRMS/TE ‘m°S>çyb O¡go H$X‘m| go H$mJµO H$m H$Mam H$‘ hþAm h¡& amoµOmZm H$m H$Mam ZJanm{bH$m H$mo gm¢n {X¶m OmVm h¡& 

	 *PPP H$ÝdµO©Z aoQ> 20.34 {b¶m J¶m h¡&

	 ZmoQ>: ~VmE§ {H$ Š¶m {H$gr ~mhar EO|gr Ûmam H$moB© ñdV§Ì ‘yë¶m§H$Z/‘yë¶m§H$Z/AmœmgZ {H$¶m J¶m h¡?(hm± /Zht ) ¶{X hm±, Vmo ~mhar EO|gr 
H$m Zm‘&

	 hm±, ‘|. a‘m Ho$ Jwám E§S> H$ånZr. Ûmam {dÎm df© 2025-26 Ho$ {bE C{MV AmœmgZ (reasonable assurance) H$m H$m‘ {H$¶m J¶m h¡&

10	 AmnHo$ à{Vð>mZm| ‘| AnZmB© JB© An{eï> à~§YZ nÕ{V¶m| H$m g§jon ‘| dU©Z H$a|& AmnHo$ CËnmXm| Am¡a à{H«$¶mAm| ‘| IVaZmH$ Am¡a Oharbo agm¶Zm| 
Ho$ Cn¶moJ H$mo H$‘ H$aZo Ho$ {bE AmnH$s H§$nZr Ûmam AnZmB© JB© aUZr{V Am¡a Eogo An{eï> Ho$ à~§YZ Ho$ {bE AnZmB© JB© àWmAm| H$m dU©Z H$a|&

	 h‘ An{eï> à~§YZ ‘| ñWm¶r àWmAm| H$mo AnZmZo Ho$ {bE à{V~Õ h¢& O~{H$ h‘mao g§MmbZ ‘| ‘w»¶ ê$n go gm°âQ>do¶a {dH$mg, àm¡Úmo{JH$s 
Adg§aMZm Am¡a {S>{OQ>b godmE§ em{‘b h¢, h‘ {Oå‘oXma An{eï> à~§YZ Ho$ ‘hËd H$mo nhMmZVo h¢&

	 hmS>©do¶a AmBQ>‘ Omo OrdZ Ho$ A§V ‘| h¢, CÝh| ~m¶~¡H$ g‘Pm¡Vo Ho$ VhV hmS>©do¶a Amny{V© {dH«o$Vm H$mo gm¢n {X¶m OmVm h¡& ~Xbo ‘| {dH«o$Vm 
Ho$ÝÐr¶ àXÿfU {Z¶§ÌU ~moS>© AWdm {H$gr amÁ¶ àXÿfU {Z¶§ÌU ~moS>© ‘| n§OrH¥$V B©-An{eï> {ZnQ>mZ {dH«o$Vm H$s {Z¶w{º$ H$aVm h¡ Omo g^r 
ñWmZm| go hmS>©do¶a H$m B©H$R>²>R>m H$aVm h¡& B©-H$Mam {ZnQ>mZ {dH«o$Vm go {ZYm©[aV ànÌ ‘| EH$ à‘mU nÌ {b¶m OmVm h¡&
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	 hmbm§{H$ h‘mam H$m‘ ‘w»¶ ê$n go gm°âQ>do¶a S>odbn‘|Q>, Q>oŠZmobm°Or B§’«$mñQ´>ŠMa Am¡a {S>{OQ>b godmAm| na H|${ÐV h¡, {’$a ^r h‘ g^r joÌm| ‘| 
H$Mao Ho$ {µOå‘oXma à~§YZ Ho$ ‘hËd H$mo g‘PVo h¢& h‘Zo H$mJµO H$s µOê$aV H$mo H$‘ H$aZo Ho$ {bE H$B© à{H«$¶mAm| H$mo {S>{OQ>b Am¡a Am°Q>mo‘oQ> 
H$aZo Ho$ Cnm¶ AnZmE h¢& XâVam| ‘| H$mJµO H$m BñVo‘mb H$‘ go H$‘ H$aZm EH$ bJmVma MbZo dmbr à{H«$¶m h¡& ’$m°‘©, g{Q©>{’$Ho$Q> Am{X H$s 
gm°âQ> H$m°nr Omar H$s Om ahr h¢& ~ohVa godm XoZo Am¡a g‘¶ H$s ~~m©Xr H$‘ H$aZo Ho$ {bE n|eZ go Ow‹S>o XñVmdoµOm| H$mo ñH¡$Z {H$¶m J¶m h¡& 
g^r H$‘©Mmar H$mJµO H$s ñQ>oeZar H$m g‘PXmar go BñVo‘mb H$a aho h¢&

	 h‘ g{Q©>µ’$mBS> Am¡a Am°{S>Q> {H$E JE {S>ñnmoµOb nmQ>©Zg© Ho$ gmW {‘bH$a H$m‘ H$aVo h¢ Omo n¶m©daU go Ow‹S>o H$‹S>o {Z¶‘m| H$m nmbZ H$aVo h¢& 
Bggo ¶h n¸$m hmoVm h¡ {H$ g^r BboŠQ´>m°{ZH$ H$Mao H$s ghr VarHo$ go argmBpŠb¨J, S>oQ>m g¡{ZQ>mBµOoeZ Am¡a n¶m©daU Ho$ AZwHy$b {S>ñnmoµOb 
hmo, {Oggo n¶m©daU na h‘mam Aga H$‘ go H$‘ hmo Am¡a µÁ¶mXm go µÁ¶mXm [agmog© [aH$dar hmo gHo$& h‘ BZ à{H«$¶mAm| H$m bJmVma ‘yë¶m§H$Z 
Am¡a gwYma H$aZo Ho$ {bE ^r à{V~Õ h¢&

	 89.08% H$Mao H$m {ZnQ>mZ ‘oQ>b ñH«¡$n Q´>oS> H$m°nm}aoeZ {b{‘Q>oS> (MSTC) Ho$ µO[aE {H$¶m J¶m h¡& ‘¡ZoO‘|Q> S>odbn‘|Q> g|Q>a (MDC) H¢$ng ‘| 
{ZH$bZo dmbo ImZo Am¡a ~JrMo Ho$ H$Mao H$mo ImX ‘| ~Xbm OmVm h¡ Am¡a nm¡Ym| H$s ~‹T>V Ho$ {bE MDC Ho$ ~JrMo ‘| BñVo‘mb {H$¶m OmVm 
h¡& nonabog HRMS/TE ‘m°S>çyb O¡go H$X‘m| go H$mJµO Ho$ H$Mao ‘| H$‘r AmB© h¡& amoµOmZm H$m H$Mam ZJa nm{bH$mAm|/ñWmZr¶ {ZH$m¶m| H$mo 
gm¢n {X¶m OmVm h¡& g{d©g goŠQ>a ‘| hmoZo Ho$ H$maU, h‘mao CËnmXm| ¶m à{H«$¶mAm| go H$moB© IVaZmH$ ¶m µOharbo Ho${‘H$b Zht {ZH$bVo h¢& h‘ 
H$Mam à~§YZ Ho$ {bE EH$ SOP V¡¶ma H$a aho h¢&

	 h‘mao An{eï> à~§YZ àWmAm| ‘| em{‘b h¢:

	 D$Om©-Hw$eb ~w{Z¶mXr T>m§Mm: h‘ g§gmYZ InV H$mo H$‘ H$aZo Ho$ {bE D$Om©-Hw$eb ~w{Z¶mXr T>m§Mo Ho$ Cn¶moJ H$mo àmW{‘H$Vm XoVo h¢&

	 BboŠQ´>m°{ZH$ An{eï> à~§YZ: h‘Zo BboŠQ´>m°{ZH$ H$Mao Ho$ C{MV nwZM©H«$U Am¡a {ZnQ>mZ H$mo gw{Z{üV H$aZo Ho$ {bE à‘m{UV {ZnQ>mZ ^mJrXmam| 
Ho$ gmW gh¶moJ H$aVo hþE EH$ ì¶mnH$ B©-H$Mam à~§YZ H$m¶©H«$‘ bmJy {H$¶m h¡&

	 nonabog nhb: h‘ nonabog àWmAm| H$mo àmoËgm{hV H$aVo h¢ Am¡a AnZo {XZ-à{V{XZ Ho$ g§MmbZ ‘| ^m¡{VH$ gm‘{J«¶m| na {Z^©aVm H$mo H$‘ 
H$aZo Ho$ {bE ZB© nhb H$aVo h¢&

11	 ¶{X {ZJ‘ Ho$ nmg nm[apñW{VH$ ê$n go g§doXZerb joÌm| (O¡go amï´>r¶ CÚmZ, dÝ¶Ord A^¶maÊ¶, ~m¶moñ’$s¶a [aOd©, AmÐ©^y{‘, O¡d-{d{dYVm 
hm°Q>ñnm°Q>, dZ, VQ>r¶ {d{Z¶‘Z joÌ Am{X) ‘| / CZHo$ Amgnmg g§MmbZ / H$m¶m©b¶ h¢, Ohm§ n¶m©daU AZw‘moXZ / ‘§Oyar H$s Amdí¶H$Vm h¡, Vmo 
H¥$n¶m {ZåZ{bpIV àmê$n ‘| {ddaU {Z{X©ï> H$a|:

	 h‘mam H$moB© ^r H$m¶m©b¶ n¶m©daU H$s Ñ{ï> go g§doXZerb BbmH$m| ‘| pñWV Zht h¡&

12	 Mmby {dÎmr¶ df© ‘| bmJy H$mZyZm| Ho$ AmYma na BH$mB© Ûmam {H$E JE n[a¶moOZmAm| Ho$ n¶m©daUr¶ à^md AmH$bZ H$m {ddaU:

	 bmJy Zht

13	 Š¶m BH$mB© ^maV ‘| bmJy n¶m©daU H$mZyZ/{d{Z¶‘m|/{Xem{ZX}em| H$m AZwnmbZ H$aVr h¡; O¡go Ob (àXÿfU {ZdmaU Am¡a {Z¶§ÌU) A{Y{Z¶‘, 
dm¶w (àXÿfU {ZdmaU Am¡a {Z¶§ÌU) A{Y{Z¶‘, n¶m©daU g§ajU A{Y{Z¶‘ Am¡a CgHo$ VhV {Z¶‘ (hm§/Zhr§)& ¶{X Zht, Vmo {ZåZ{bpIV àmê$n 
‘| Eogo g^r J¡a-AZwnmbZ H$m {ddaU àXmZ H$a|:

H«$‘ 
g.

CZ H$mZyZ/{d{Z¶‘m|/{Xem{ZX}em| 
H$mo {Z{X©ï> H$a| {OZH$m AZwnmbZ 

Zht {H$¶m J¶m Wm 

J¡a-AZwnmbZ H$m {ddaU 
àXmZ H$a|

àXÿfU {Z¶§ÌU O¡gr {Z¶m‘H$ EO|{g¶m| Ûmam 
{H$¶m J¶m H$moB© ^r Ow‘m©Zm/X§S>/H$ma©dmB© ~moS>© 

¶m AXmbVm| Ûmam

gwYmamË‘H$ 
H$ma©dmB©, ¶{X 

H$moB© hmo

ì¶dgm¶ H$s àH¥${V Ho$ AmYma na {ZJ‘ bmJy n¶m©daUr¶ ‘mZX§S>m| H$m AZwnmbZ H$aVm h¡&

	 {OZ {~pëS§>J H§$ñQ´>ŠeZ àmoOoŠQ²g Ho$ {bE EZdm¶aZ‘|Q>b Šbr¶a|g H$s µOê$aV hmoVr h¡, CZ‘| {Z¶‘m| Ho$ nmbZ Ho$ {bE g§~§{YV H$mZyZr 
EZdm¶aZ‘|Q>b g§ñWm go µOê$ar ‘§µOyar br OmVr h¡&

ZoV¥Ëd g§Ho$VH$

1.	 Ob-g§H$Q> dmbo joÌm| ‘| nmZr H$s {ZH$mgr, InV Am¡a {Zd©hZ ({H$bmo-brQ>a ‘|):

	 Ob-g§H$Q> dmbo joÌm| ‘| pñWV àË¶oH$ gw{dYm / g§¶§Ì Ho$ {bE, {ZåZ{bpIV OmZH$mar àXmZ H$a|:

	 i.	 joÌ H$m Zm‘ - bmJy Zht
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	 ii.	 g§MmbZ H$s àH¥${V - bmJy Zht

	 iii.	 {ZåZ{bpIV àmê$n ‘| nmZr H$s {ZH$mgr, InV Am¡a {Zd©hZ:- bmJy Zht

	 ZmoQ>: ~VmE§ {H$ Š¶m {H$gr ~mhar EO|gr Ûmam H$moB© ñdV§Ì ‘yë¶m§H$Z / ‘yë¶m§H$Z / AmœmgZ {H$¶m J¶m h¡? (hm§/Zhr§) ¶{X hm±, Vmo ~mhar 
EO|gr H$m Zm‘&

	 bmJy Zht

2.	 H¥$n¶m {ZåZ{bpIV àmê$n ‘| Hw$b ñH$mon 3 CËgO©Z Am¡a BgH$s Vrd«Vm H$m {ddaU àXmZ H$a|:

n¡am‘rQ>a BH$mB© {dÎm df© 2025-26 {dÎm df© 2024-25
Hw$b Xm¶am 3 CËgO©Z (OrEMOr H$m CO2, 

CH4, N2O, HFCs, PFCs, SF6, NF3 ‘| 
~«oH$An, ¶{X CnbãY hmo)

‘r{Q´>H$ Q>Z CO2 g‘H$j 2983 TCo2e (H$‘©Mm[a¶m| 
H$m AmZm-OmZm - loUr 
7) 2105.86 TCo2e 

(ì¶mdgm{¶H$ Xm¡am - loUr 6)

bmJy Zht

Hw$b Xm¶am 3 Q>Z©Amoda H$s à{V én¶m CËgO©Z 
Vrd«Vm

bmJy Zht bmJy Zht

Hw$b Xm¶am 3 CËgO©Z Vrd«Vm (d¡H$pënH$) - 
àmg§{JH$ ‘r{Q´>H$ BH$mB© Ûmam MwZm Om gH$Vm h¡

bmJy Zht bmJy Zht

	 ñH$mon 3 CËgO©Z Ho$ {bE, Bg MaU ‘| Ho$db H$‘©Mm[a¶m| Ho$ AmZo-OmZo Am¡a ì¶mdgm{¶H$ Xm¡am| H$mo hr em{‘b {H$¶m J¶m h¡&

	 ZmoQ>: ~VmE§ {H$ Š¶m {H$gr ~mhar EO|gr Ûmam H$moB© ñdV§Ì ‘yë¶m§H$Z / ‘yë¶m§H$Z / AmœmgZ {H$¶m J¶m h¡? (hm§/Zhr§) ¶{X hm±, Vmo ~mhar 
EO|gr H$m Zm‘&

	 bmJy Zht 

3.	 Cnamoº$ Amdí¶H$ g§Ho$VH$m| Ho$ àý 11 ‘| [anmoQ>© {H$E JE nm[apñW{VH$ ê$n go g§doXZerb joÌm| Ho$ g§~§Y ‘|, amoH$Wm‘ Am¡a CnMmamË‘H$ J{V{d{Y¶m| 
Ho$ gmW-gmW Eogo joÌm| ‘| O¡d-{d{dYVm na BH$mB© Ho$ ‘hËdnyU© àË¶j Am¡a AàË¶j à^md H$m {ddaU àXmZ H$a|&

	 bmJy Zht Š¶m|{H$ h‘mam H$moB© ^r H$m¶m©b¶ nm[apñW{VH$ ê$n go g§doXZerb joÌm| ‘| pñWV Zht h¡

4.	 ¶{X BH$mB© Zo g§gmYZ XjVm ‘| gwYma Ho$ {bE H$moB© {d{eï> nhb H$s h¡ ¶m ZdrZ àm¡Úmo{JH$s ¶m g‘mYmZm| H$m Cn¶moJ {H$¶m h¡, ¶m CËgO©Z/àdmh 
{Zd©hZ/CËnÞ An{eï> Ho$ H$maU à^md H$mo H$‘ {H$¶m h¡, Vmo H¥$n¶m {ZåZ{bpIV àmê$n Ho$ AZwgma Cgr H$m {ddaU Am¡a Eogr nhbm| Ho$ n[aUm‘ 
àXmZ H$a|:

	 g§gmYZm| Ho$ ~ohVa BñVo‘mb Ho$ {bE Img nhb ¶m ZB© Q>oŠZmobm°Or Am¡a g‘mYmZm| ‘| em{‘b h¢: nmZr ~MmZo dmbo {’$ŠñMa, LED bmBQ>, 
Am°Š¶yn|gr g|ga, aoZ dm°Q>a hmd}pñQ>§J, EZOu ~MmZo dmbo CnH$aU O¡go VRF Q>mBn AC ‘erZ Am¡a 5-ñQ>ma AC ‘erZ, EZOu bodb II 

Q´>m§g’$m°‘©a dJ¡ah& gmW hr, AC ‘erZm| ‘| n¶m©daU Ho$ AZwHy$b ao{’«$Oa|Q> J¡g H$m BñVo‘mb Am¡a {~Obr ~ZmZo Ho$ {bE ê$’$Q>m°n gmoba H$m 
BñVo‘mb ^r em{‘b h¡& h‘Zo nhbo go ~Zr 26 B‘maVm| Ho$ {bE J«rZ {~pëS§>J g{Q©>{’$Ho$eZ hm{gb H$a {b¶m h¡ Am¡a {dÎm df© 2025-26 
‘| 32 Am¡a B‘maVm| Ho$ {bE Eogm hr g{Q©>{’$Ho$eZ nmZo H$s ¶moOZm ~Zm aho h¢&

5.	 Š¶m BH$mB© Ho$ nmg ì¶dgm¶ {Za§VaVm Am¡a AmnXm à~§YZ ¶moOZm h¡?

	 hm±, H$m°nm}aoeZ Ho$ nmg ~moS>© go ‘§µOya "{~µOZog H§${Q>Ý¶yQ>r ‘¡ZoO‘|Q>' (BCM) ßbmZ h¡& Bgo {gñQ>‘ ’$o ë¶wAa, àmH¥${VH$ AmnXmAm| ¶m gmB~a 
h‘bm| O¡gr éH$mdQ>m| Ho$ Xm¡amZ ^r µOê$ar H$m‘H$mO H$mo Omar aIZo Ho$ {bE ~Zm¶m J¶m h¡& Bg ßbmZ H$m ‘H$gX H$m‘H$mO éH$Zo Ho$ g‘¶ 
(S>mCZQ>mB‘) H$mo H$‘ H$aZm, µOê$ar H$m‘m| H$mo gwa{jV aIZm, Am{W©H$ ZwH$gmZ KQ>mZm Am¡a VoµOr go [aH$dar H$aZm h¡& BCM ßbmZ ‘| µOê$ar 
{~µOZog H$m‘m| H$mo Omar aIZo ¶m VoµOr go ~hmb H$aZo Ho$ {bE {dñV¥V à{H«$¶mE± ~VmB© JB© h¢& H$m°nm}aoeZ AnZo "{~µOZog H§${Q>Ý¶yQ>r ‘¡ZoO‘|Q> 
{gñQ>‘' Ho$ {bE ISO 22301 à‘m{UV h¡, Omo Am°naoeZb V¡¶mar Ho$ à{V CgH$s ‘µO~yV à{V~ÕVm H$mo {XImVm h¡& BgHo$ Abmdm, ~moS>© go ‘§µOya 
EH$ AbJ "IT {S>µOmñQ>a [aH$dar' (ITDR) nm°{bgr h¡, Omo {~µOZog H$s µOê$aVm| Ho$ {hgm~ go IT {gñQ>‘, EßbrHo$eZ Am¡a S>oQ>m H$s gwajm, 
~¡H$An Am¡a [aH$dar Ho$ {bE JmBS>bmB§g V¶ H$aVr h¡& µOê$ar à{H«$¶mAm| Ho$ {bE {Z¶{‘V ê$n go {~µOZog H§${Q>Ý¶yQ>r Am¡a {S>µOmñQ>a [aH$dar 
{S´>b H$s OmVr h¢, {Oggo {~µOZog ‘| éH$mdQ> Ho$ OmopI‘m| Ho$ pIbmµ’$ H$m°nm}aoeZ H$s j‘Vm Am¡a ‘µO~yV hmoVr h¡&
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6.	 BH$mB© H$s ‘yë¶ l¥§Ibm go CËnÞ n¶m©daU na {H$gr ^r ‘hËdnyU© à{VHy$b à^md H$m Iwbmgm H$aZm& Bg g§~§Y ‘| BH$mB© Ûmam Š¶m e‘Z ¶m 
AZwHy$bZ Cnm¶ {H$E JE h¢?

	 n¶m©daU na H$moB© à{VHy$b à^md Zht n‹S>m h¡ Š¶m|{H$ ì¶dgm¶ H$s àH¥${V OrdZ ~r‘m h¡&

	 Eogr H$moB© ñQ>S>r Zht H$s JB© h¡& hmbm±{H$, H$m°nm}aoeZ Ho$ {bE {H$E OmZo dmbo B§Or{Z¶[a¨J H$m‘m| ‘|, h‘ n¶m©daU H$mo ZwH$gmZ go ~MmZo Ho$ {bE 
µOê$ar Cnm¶ H$a aho h¢, O¡go: H§$H«$sQ> Ho$ H$m‘ Ho$ {bE RMC (aoS>r {‘Šg H§$H«$sQ>) H$m BñVo‘mb, âbmB© Eoe BªQ>m| H$m BñVo‘mb, gmBQ> na Yyb 
H$‘ H$aZm, ~m[ae Ho$ nmZr H$mo BH$Æ>m H$aZm (aoZ dm°Q>a hmd}pñQ>§J), grdoO Q´>rQ>‘|Q> ßbm§Q> (STP) H$m BñVo‘mb Am¡a Eogo {~pëS§>J ‘Q>r[a¶b H$m 
BñVo‘mb {OZgo H$‘ H$m~©Z µ’w$Q>qàQ> {ZH$bVm hmo, dJ¡ah& hmCgH$sqnJ d|S>a AnZo H$m‘ Ho$ {bE {H$gr ^r hm{ZH$maH$ Ho${‘H$b H$m BñVo‘mb 
Zht H$aVo h¢&

7.	 d¡ë¶y MoZ nmQ>©Zg© (Eogo nmQ>©Zg© Ho$ gmW {H$E JE {~µOZog H$s d¡ë¶y Ho$ AmYma na) H$m à{VeV, {OZH$m n¶m©daU na n‹S>Zo dmbo Aga Ho$ {bE 
AmH$bZ {H$¶m J¶m&

	 h‘Zo Bg gmb {H$gr ^r d¡ë¶y MoZ nmQ>©Za H$m AmH$bZ Zht {H$¶m h¡&

8.	 {H$VZo J«rZ H«o${S>Q> CËnÞ ¶m IarXo JE h¢:

	 A.	 gyMr~Õ BH$mB© Ûmam

	 ~.	 erf© Xg (H«$‘e… IarX Am¡a {~H«$s Ho$ ‘yë¶ Ho$ g§X^© ‘|) ‘yë¶ l¥§Ibm ^mJrXmam| Ûmam&

	 eyÝ¶

{gÕm§V 7: gmd©O{ZH$ Am¡a {Z¶m‘H$ Zr{V H$mo à^m{dV H$aZo ‘| g§b¾ hmoZo na ì¶dgm¶m| H$mo Eogm H$aZm Mm{hE Omo {Oå‘oXma Am¡a nmaXeu hmo

Amdí¶H$ g§Ho$VH$

1.	 A.	 ì¶mnma Am¡a CÚmoJ ‘§S>bm|/g§Km| Ho$ gmW g§~ÕVm H$s g§»¶m&

		  {ZJ‘ H$m 15 go A{YH$ ì¶mnma Am¡a CÚmoJ ‘§S>bm|/g§Km| go g§~§Y h¡

	 ~.	 erf© 10 ì¶mnma Am¡a CÚmoJ ‘§S>bm|/g§Km| H$s gyMr ~ZmE§ (Eogo {ZH$m¶ Ho$ Hw$b gXñ¶m| Ho$ AmYma na {ZYm©[aV) g§ñWm H$m gXñ¶ / 
 g§~Õ h¡&

H«$. 
g§.

ì¶mnma Am¡a CÚmoJ ‘§S>bm|/g§Km| Ho$ Zm‘ ì¶mnma Am¡a CÚmoJ ‘§S>bm|/g§Km| (amÁ¶/
amï´>r¶) H$s nhþ§M

1 ^maVr¶ à{ejU Am¡a {dH$mg gmogm¶Q>r (AmB©EgQ>rS>r) amï´>r¶

2 amï´>r¶ ‘mZd g§gmYZ {dH$mg ZoQ>dH©$ (EZEMAmaS>r) amï´>r¶

3 Egmo{gEQ>oS> M¢~g© Am°’$ H$m°‘g© E§S> B§S>ñQ´>r Am°’$ B§{S>¶m (ASSOCHAM) amï´>r¶

4 ^maVr¶ àemg{ZH$ ñQ>m’$ H$m°boO Am°’$ B§{S>¶m, h¡Xam~mX (EEggrAmB©) amï´>r¶

5 ApIb ^maVr¶ à~§YZ n[ag§K (EAmB©E‘E) amï´>r¶

6 ^maVr¶ ~r‘m g§ñWmZ (AmB©AmB©AmB©) amï´>r¶

7 ^maVr¶ CÚmoJ n[ag§K (grAmB©AmB©) amï´>r¶

8 ~m°å~o M¢~a Am°’$ H$m°‘g© E§S> B§S>ñQ´>r (~rgrgrAmB©) amï´>r¶

9 ‘¡ZoO‘|Q> S>odbn‘|Q> B§pñQ>Q>çyQ> gmogmBQ>r, Jw‹S>Jm§d amï´>r¶

10 gmd©O{ZH$ CÚ‘m| H$m ñWm¶r gå‘obZ (ñH$mon) amï´>r¶

2.	 {Z¶m‘H$ àm{YH$aUm| Ho$ à{VHy$b AmXoem| Ho$ AmYma na BH$mB© Ûmam à{VñnYm©-{damoYr AmMaU go g§~§{YV {H$gr ^r ‘wÔo na H$s JB© ¶m Mb ahr 
gwYmamË‘H$ H$ma©dmB© H$m {ddaU àXmZ H$aZm&

	 {H$gr ^r {d{Z¶m‘H$ àm{YH$aU Ûmam H$moB© à{VHy$b AmXoe nm[aV Zht {H$¶m J¶m h¡&
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ZoV¥Ëd g§Ho$VH$

1.	 {ZJ‘ Ûmam g‘{W©V gmd©O{ZH$ Zr{V nXm| H$m {ddaU:

	 EbAmB©gr Zo IwX H$mo ng§X Ho$ ~r‘mH$Vm© Ho$ ê$n ‘| ñWm{nV {H$¶m h¡ Am¡a CXmarH$aU Ho$ Xmo XeH$ go Á¶mXm Ho$ ~mX ^r AnZr ZoV¥Ëd H$s 
pñW{V H$mo ~ZmE aIZm Omar aIm h¡, {Og‘| à‘wI ì¶dgm¶ {‘lU ‘w»¶ ê$n go EO|gr ~b Ho$ ‘mÜ¶‘ go ^mJ boZo dmbo ì¶dgm¶ go AmVm 
h¡& BgHo$ Abmdm, EbAmB©gr Zo OrdZ ~r‘m Ho$ ~mao ‘| ~‹T>r hþB© OmJê$H$Vm H$m bm^ CR>m¶m h¡ Am¡a J«mhH$m| Ho$ ^m¡{VH$ go {S>{OQ>b ¶mZr 
"{’${OQ>b' ‘moS> ‘| àdmg Ho$ gmW {S>{OQ>b Ow‹S>md Am¡a godmAm| H$s {S>{OQ>brH¥$V {S>brdar H$m nrN>m H$a ahm h¡&

	 h‘ nm°{bgr YmaH$ Am¡a ~‹S>o n¡‘mZo na ~r‘m CÚmoJ Ho$ gdm}Îm‘ {hV H$mo Ü¶mZ ‘| aIVo hþE OrdZ ~r‘m n[afX Ho$ ‘mÜ¶‘ go {Z¶m‘H$ H$mo 
{d{^Þ EŠgnmoOa S´>mâQ>, {Z¶‘m| ‘| àñVm{dV g§emoYZ Am{X na BZnwQ>/{dMma/gwPmd àXmZ H$aVo h¢&

	 h‘ ha gmb nyao ^maV ‘| ~r‘m OmJê$H$Vm A{^¶mZ (AmB©Egr) Am¶mo{OV H$aVo h¢& AmB©Egr Ho$ VhV h‘Zo n{ÌH$mAm| ‘| {dkmnZ àH$m{eV 
{H$E h¢ Omo h‘mar CnbpãY¶m|, h‘mao CËnmX nmoQ>©’$mo{b¶mo Am¡a nm°{bgrYmaH$m| H$mo Xr JB© {d{^Þ godmAm| na àH$me S>mbVo h¢& h‘ Q>rdr {dkmnZm| 
Ho$ gmW-gmW amï´>r¶ Am¡a joÌr¶ ñVa na amï´>r¶ Am¡a joÌr¶ ñVa na g‘mMma nÌm| Am¡a n{ÌH$mAm| ‘| qàQ> {dkmnZm| Ho$ ‘mÜ¶‘ go AnZo CËnmXm| 
Ho$ ~mao ‘| OmJê$H$Vm ~‹T>mVo h¢, bmoJm| go E{Z‘oQ>oS> dr{S>¶mo Ho$ gmW-gmW AnZo nhbo doVZ Ho$ gmW ~r‘m IarXZo H$m AmJ«h H$aVo h¢, nyao 
^maV ‘| amï´>r¶ Am¡a joÌr¶ g‘mMma / g§JrV Am¡a gm‘mÝ¶ ‘Zmoa§OZ M¡Zbm| na ~r‘m H$s Amdí¶H$Vm na àH$me S>mbVo h¢& {H«$E{Q>d {d{^Þ 
AmB©Egr Ho$ {bE V¡¶ma {H$E OmVo h¢ O¡go, AnZo Ho$dmB©gr H$mo AnS>oQ> H$aZm Am¡a EZB©E’$Q>r {ddaU O‘m H$aZm, Zr{V¶m| H$m nwZéÕma, ZB© 
¶moOZmE§ / CËnmX& ~r‘m Ho$ ~mao ‘| àmg§{JH$ g§Xoe nmoñQ> H$aHo$ gmoeb ‘r{S>¶m Ho$ ‘mÜ¶‘ go OmJê$H$Vm n¡Xm H$s OmVr h¡&

	 h‘ ZB© nhbm| H$s Om§M-naI Ho$ {bE bmB’$ B§í¶moa|g H$mC§{gb Ûmam J{R>V {d{^Þ g{‘{V¶m|/H$m¶© g‘yhm| H$m ^r {hñgm h¢&

{gÕm§V 8: ì¶dgm¶m| Ho$ g‘mdoer {dH$mg Am¡a Ý¶m¶g§JV {dH$mg H$mo ~‹T>mdm XoZm Mm{hE

Amdí¶H$ g§Ho$VH$

1.	 Mmby {dÎmr¶ df© ‘| bmJy H$mZyZm| Ho$ AmYma na BH$mB© Ûmam ewê$ H$s JB© n[a¶moOZmAm| Ho$ gm‘m{OH$ à^md AmH$bZ H$m {ddaU (EgAmB©E) & 

	 µ’$mC§S>oeZ ¶h n¸$m H$aZo Ho$ {bE nyar Vah à{V~Õ h¡ {H$ ha nhb go µ’$m¶Xm nmZo dmbm| H$s qµOXJr na gmW©H$ Am¡a b§~o g‘¶ VH$ ahZo dmbm 
Aga n‹S>o& hmbm±{H$ Aga H$m AÜ¶¶Z H$aZo Ho$ {bE {H$gr ~mhar EO|gr H$mo em{‘b Zht {H$¶m J¶m h¡, VWm{n µ’$mC§S>oeZ ha gmb AnZo 
H$m¶©H«$‘m| H$s à^mderbVm Am¡a nhþ±M H$m AmH$bZ H$aZo Ho$ {bE EH$ ì¶mnH$ Am§V[aH$ ‘yë¶m§H$Z H$aVm h¡& µOmoZb B§ñnoŠeZ Q>r‘| {Z¶{‘V 
ê$n go GJF-g‘{W©V àmoOoŠQ²g H$s {ZJamZr Am¡a g‘rjm H$aVr h¢ Vm{H$ ¶h n¸$m {H$¶m Om gHo$ {H$ µ’§$S> H$m BñVo‘mb {µOå‘oXmar go Am¡a 
{gµ’©$ Cgr ‘H$gX Ho$ {bE {H$¶m OmE {OgHo$ {bE do {XE JE Wo& ¶o {ZarjU ¶h g‘PZo ‘| ^r ‘XX H$aVo h¢ {H$ àmoOoŠQ²g g‘mO Ho$ Am{W©H$ 
ê$n go H$‘µOmoa dJm] Ho$ bmoJm| H$s {H$VZr AÀN>r Vah ‘XX H$a aho h¢&

	 ¶o {S>drµOZ grYo bm^m{W©¶m| Ho$ g§nH©$ ‘| ahVo h¢, {Oggo bJmVma µ’$sS>~¡H$ {‘bVm h¡ Am¡a µO‘rZr ñVa na ZVrOm| H$s ~ohVa g‘P ~ZVr h¡& 
‘arµOm| Ho$ BbmO ‘| ‘XX H$aZo dmbr nhbm| Ho$ {bE, nmaX{e©Vm Am¡a Odm~Xohr gw{Z{üV H$aZo Ho$ ‘H$gX go g§~§{YV AñnVmbm| go BbmO 
Am¡a IM© H$s {dñV¥V g‘ar [anmoQ>© br OmVr h¡&

	 BgHo$ Abmdm, GJF ñH$m°bg© Am¡a µ’$m¶Xm CR>mZo dmbm| Ho$ AZw^d Am¡a {dMma, µ’$mC§S>oeZ H$s H$mo{eem| go AmE gH$mamË‘H$ ~Xbmd H$s 
àoaUmXm¶H$ {‘gmb h¢& bJmVma ‘m°{ZQ>[a¨J Am¡a ‘yë¶m§H$Z Ho$ µO[aE, µ’$mC§S>oeZ ^amogm ~ZmE aIZo, gm‘m{OH$ Aga H$mo µÁ¶mXm go µÁ¶mXm 
H$aZo Am¡a g‘wXm¶m| ‘| gmW©H$ ~Xbmd bmZo H$s H$mo{ee H$aVm h¡& GJF ñH$m°bg© go {‘bo AZw^d Am¡a {dMma, µ’$mC§S>oeZ H$s nhbm| go AmE 
~XbmdH$mar Aga H$s µO~aXñV {‘gmb h¢& CZH$s g’$bVm H$s H$hm{Z¶m±, AZw^d Am¡a Am^ma Ho$ eãX µ’$mC§S>oeZ H$mo H$m{~b bmoJm| H$mo 
geº$ ~ZmZo Am¡a ~ohVa ^{dî¶ Ho$ {bE ‘m¡Ho$ ~ZmZo H$m H$m‘ Omar aIZo Ho$ {bE ào[aV H$aVo h¢&

2.	 AmnH$s BH$mB© Ûmam Mb aho nwZdm©g Am¡a nwZñWm©nZ (Ama E§S> Ama) Ho$ {bE {ZåZ{bpIV àmê$n ‘| n[a¶moOZm (n[a¶moOZmAm|) Ho$ ~mao ‘| OmZH$mar 
àXmZ H$a|:

	 eyÝ¶

3.	 g‘wXm¶ H$s {eH$m¶Vm| H$mo àmá H$aZo Am¡a CZH$m {ZdmaU H$aZo Ho$ V§Ì H$m dU©Z H$a|&

	 µ’$mC§S>oeZ àmoOoŠQ²g H$mo ‘§µOyar XoZo Am¡a ñH$m°bg© H$mo MwZZo Ho$ {bE EH$ nmaXeu, {Zînj Am¡a g‘mdoer {gñQ>‘ ~ZmE aIZo Ho$ {bE à{V~Õ 
h¡& {S>{dµOZb, µOmoZb Am¡a g|Q´>b Am°{µ’$g H$mo em{‘b H$aZo dmbm EH$ ‘µO~yV VrZ-ñVar¶ {gñQ>‘ ¶h n¸$m H$aVm h¡ {H$ ha àñVmd H$m 
Ü¶mZnyd©H$ ‘yë¶m§H$Z hmo Am¡a µ’$mC§S>oeZ H$s nhbm| H$m µ’$m¶Xm Xoe ^a Ho$ Am{W©H$ ê$n go H$‘µOmoa dJm] VH$ g‘mZ ê$n go nhþ±Mo&
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	 ’$mC§S>oeZ Ûmam n[a¶moOZmAm| H$mo ‘§Oyar XoZo Am¡a {dÛmZm| Ho$ M¶Z ‘| AnZmB© OmZo dmbr à{H«$¶m ~hþV nmaXeu h¡& ’$mC§S>oeZ (ApIb ^maV) 
H$s Y‘m©W© J{V{d{Y¶m| Ho$ g^r {ddaU h‘mar do~gmBQ> www.licindia.in na CnbãY h¢& H$moB© {eH$m¶V Zht h¡&

	 µ’$mC§S>oeZ bm^m{W©¶m| Am¡a ñQ>oH$hmoëS>g© Ho$ gmW ‘µO~yV ~mVMrV ~ZmE aIZo ‘| ^r {dœmg aIVm h¡& {‘br {H$gr ^r {eH$m¶V ¶m qMVm H$m 
g‘mYmZ {S>{dµOZb, µOmoZb Am¡a g|Q´>b Am°{µ’$g {d^mJm| Ho$ Amngr gh¶moJ go Vwa§V Am¡a g§doXZerbVm Ho$ gmW {H$¶m OmVm h¡& Bg Vah H$s 
VËnaVm go ^amogm ~‹T>Vm h¡, g‘wXm¶ Ho$ gmW [aíVo ‘µO~yV hmoVo h¢ Am¡a ¶h gw{Z{üV hmoVm h¡ {H$ µ’$mC§S>oeZ H$s godmE± g‘mO na gH$mamË‘H$ 
Am¡a gmW©H$ à^md S>mbVr ah|&

	 ’$mC§S>oeZ nmaX{e©Vm, Odm~Xohr Am¡a g‘wXm¶ Ho$ H$ë¶mU Ho$ à{V AnZr ‘µO~yV à{V~ÕVm go ào[aV h¡& {H$gr ^r {eH$m¶V na Vwa§V Ü¶mZ {X¶m 
OmVm h¡ Am¡a {S>drµOZb, µOmoZb Am¡a g|Q´>b Am°{’$g {d^mJm| Ho$ Amngr gh¶moJ go CgH$m g‘mYmZ {H$¶m OmVm h¡& Bg ì¶dpñWV VarHo$ go 
¶h gw{Z{üV hmoVm h¡ {H$ ha g‘ñ¶m H$mo gmdYmZr, {ZînjVm Am¡a g§doXZerbVm Ho$ gmW gwbPm¶m OmE& ~mVMrV Ho$ Iwbo amñVo Am¡a bmoJm| 
na H|${ÐV Ñ{ï>H$moU AnZmH$a, ’$mC§S>oeZ CZ g‘wXm¶m| Ho$ gmW ^amogm ‘µO~yV H$aVm h¡ Am¡a gmW©H$ [aíVo ~ZmVm h¡ {OZH$s dh godm H$aVm h¡&

4.	 Amny{V©H$Vm©Am| go àmá BZnwQ> gm‘J«r H$m à{VeV (‘yë¶ Ûmam Hw$b BZnwQ> ‘| BZnwQ>):

	 bmJy Zht, Š¶m|{H$ H§$nZr ~r‘m ì¶dgm¶ ‘| h¡&

5.	 N>moQ>o eham| ‘| amoOJma g¥OZ - {ZåZ{bpIV ñWmZm| ‘| {Z¶mo{OV ì¶{º$¶m| (ñWm¶r ¶m J¡a-ñWm¶r/AZw~§Y AmYma na {Z¶mo{OV H$‘©Mm[a¶m| ¶m 
l{‘H$m| g{hV) H$mo Hw$b ‘OXÿar bmJV Ho$ % Ho$ ê$n ‘| ^wJVmZ {H$E JE doVZ H$m Iwbmgm H$a| 

ñWb {dÎm df© 2025-26 {dÎm df© 2024-25

J«m‘rU 0.59% 0.69%

AY© ehar 27.43% 31.21%

ehar 33.66% 36.71%

‘hmZJa 38.32% 31.38%

	 BgHo$ Abmdm, EH$ ~‹S>o EO|gr ZoQ>dH©$ H$mo V¡¶ma Am¡a {dH${gV H$aHo$ h‘Zo J«m‘rU Am¡a AY©-ehar BbmH$m| Ho$ gmW-gmW AÝ¶ joÌm| ‘| 
^r amoµOJma Ho$ Adga n¡Xm {H$E h¢& EO|gr go Ow‹S>o ¶o Adga ñdamoµOJma XoVo h¢, {dÎmr¶ g‘mdoe H$mo ~‹T>mdm XoVo h¢ Am¡a ñWmZr¶ g‘wXm¶m| Ho$ 
gm‘m{OH$-Am{W©H$ {dH$mg ‘| ¶moJXmZ H$aVo h¢&

ZoV¥Ëd g§Ho$VH$

1.	 gm‘m{OH$ à^md AmH$bZ ‘| nhMmZo JE {H$gr ^r ZH$mamË‘H$ gm‘m{OH$ à^md H$mo H$‘ H$aZo Ho$ {bE H$s JB© H$ma©dmB¶m| H$m {ddaU àXmZ H$a| 
(g§X^©: Cnamoº$ Amdí¶H$ g§Ho$VH$m| H$m àý 1):

	 gm‘m{OH$ à^md AmH$bZ ‘| H$moB© ZH$mamË‘H$ gm‘m{OH$ à^md H$s nhMmZ Zht H$s JB© Wr&

2.	 gaH$mar {ZH$m¶m| Ûmam nhMmZo JE Zm{‘V AmH$m§jr {Obm| ‘| AnZr BH$mB© Ûmam {H$E JE grEgAma n[a¶moOZmAm| na {ZåZ{bpIV OmZH$mar àXmZ 
H$a|:

	 ’$mC§S>oeZ Xoe ^a ‘| g‘mdoer Am¡a {Q>H$mD$ gm‘wXm{¶H$ {dH$mg Ho$ {bE nyar Vah à{V~Õ h¡, Am¡a ^maV gaH$ma Ûmam nhMmZo JE 'EpñnaoeZb 
{S>pñQ´>ŠQ²g' (AmH$m§jr {Obm|) na {deof Ü¶mZ XoVm h¡& {dH$mg Ho$ A§Va H$mo H$‘ H$aZo Am¡a d§{MV g‘wXm¶m| H$mo AmJo ~‹T>mZo Ho$ AnZo g§H$ën 
H$mo {XImVo hþE, ’$mC§S>oeZ Zo 31 AmH$m§jr {Obm| ‘| Hw$b 13.88 H$amo‹S> én¶o Ho$ {Zdoe go 55 AgaXma àmoOoŠQ²g bmJy {H$E h¢& BZ nhbm| 
Zo µOê$ar ~w{Z¶mXr T>m§Mo H$mo ‘µO~yV H$aHo$ Am¡a {dH$mg d ge{º$H$aU Ho$ Adga n¡Xm H$aHo$ hµOmam| bmoJm| Ho$ OrdZ H$mo ~ohVa ~Zm¶m h¡& BZ 
àmoOoŠQ²g ‘| ñHy$b H$s B‘maV|, H$m¡eb {dH$mg H|$Ð, ‘ëQ>rnn©g hm°b, Am{Xdmgr b‹S>{H$¶m| Ho$ {bE H$‘ao Am¡a Q>m°¶boQ> ãbm°H$, n¡Wmobm°Or 
¶y{ZQ>, S>o-Ho$¶a g|Q>a Am¡a ‘{hbm ge{º$H$aU H$s nhb em{‘b h¢&

	 BgHo$ Abmdm, µ’$mC§S>oeZ Zo µOê$ar hoëWHo$¶a Am¡a H$å¶w{ZQ>r dobµ’o$¶a godmAm| ‘| ‘XX H$s h¡& Bg‘| Eå~wb|g, ‘arµOm| H$mo bmZo-bo OmZo Ho$ 
{bE ‘mo~mBb ‘o{S>H$b d¡Z, ñHy$br ~ƒm| Ho$ {bE Jm{‹S>¶m± Am¡a ImZm ~m±Q>Zo dmbr Jm{‹S>¶m± em{‘b h¢, Vm{H$ µOê$aV‘§Xm| VH$ ‘XX nhþ±M gHo$& 
BZ gmW©H$ à¶mgm| Ho$ µO[aE, µ’$mC§S>oeZ {ejm, hoëWHo$¶a, ‘{hbm ge{º$H$aU Am¡a H$å¶w{ZQ>r dobµ’o$¶a H$mo ~‹T>mdm Xo ahm h¡& gmW hr, Xoe 
Ho$ CZ BbmH$m| ‘| Ohm± gw{dYmAm| H$s H$‘r h¡, dhm± gdmªJrU Am¡a g‘mZ {dH$mg Ho$ {dµOZ ‘| ¶moJXmZ Xo ahm h¡&
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3.	 (H$)	 Š¶m AmnHo$ nmg H$moB© A{Y‘mÝ¶ IarX Zr{V h¡ Ohm§ Amn gr‘m§V/H$‘Omoa g‘yhm| dmbo AmnyVH$Vm©Am| go IarX H$mo àmW{‘H$Vm XoVo h¢? (hm±/
Zht)

		  Zht, h‘mao nmg A{Y‘mÝ¶ IarX Zr{V Zht h¡& hmbm§{H$, h‘ hm{eE ¶m H$‘Omoa g‘yhm| dmbo Amny{V©H$Vm©Am| go gm‘J«r Am¡a godmAm| 
H$s IarX Ho$ g§~§Y ‘| gaH$mar {Xem{ZX}em| H$m nmbZ H$aVo h¢& 

	 (I)	 Amn {H$Z gr‘m§V /H$‘Omoa g‘yhm| go IarX H$aVo h¢?

		  ‘mBH«$mo Am¡a ñ‘m°b E§Q>aàmBOoµO (MSE) Ho$ VhV a{OñQ>S>© J«wßg (Omo g{Q©>{’$Ho$Q> {XImVo h¢) Am¡a MSE Ho$ VhV a{OñQ>S>© SC/ST d|S>g© 
H$mo àmW{‘H$Vm Xr OmVr h¡& gmb 2025-26 ‘|, MSE Ho$ VhV SC/ST go H$s JB© IarX H$m à{VeV 2.73% Wm& h‘mar IarX 
à{H«$¶m ‘| g^r d|S>g© H$mo g‘mZ Adga XoZo H$mo àmW{‘H$Vm Xr OmVr h¡& BgHo$ Abmdm, h‘ ‘mBH«$mo, ñ‘m°b Am¡a ‘r{S>¶‘ E§Q>aàmBµOoµO 
(MSMEs) Am¡a bmoH$b gßbm¶g© go àmW{‘H$Vm Ho$ AmYma na IarX H$aZo Ho$ gaH$mar {Z¶‘m| H$m nmbZ H$aVo h¢, {Oggo bmoH$b 
BH$m°Z‘r Am¡a {~µOZog H$mo ~‹T>mdm {‘bVm h¡&

	 (J)	 ¶h Hw$b IarX (‘yë¶ Ho$ AmYma na) H$m {H$VZm à{VeV h¡? 

dV©‘mZ {dÎm df© 25-26 {nN>bm {dÎm df© 24-25

E‘EgB©/Eggr/
EgQ>r {dH«o$VmAm| 

go IarX  
(am{e H$amo‹S> ‘|)

H$m¶m©b¶ Ûmam H$s JB© 
Hw$b IarX  

(am{e H$amo‹S> ‘|)

% E‘EgB©/Eggr/
EgQ>r {dH«o$VmAm| go 

IarX (am{e H$amo‹S> ‘|)

H$m¶m©b¶ Ûmam H$s JB© 
Hw$b IarX  

(am{e H$amo‹S> ‘|)

%

E‘EgB© {dH«o$VmAm| go IarX 224.14 425.60 52.66 1,253.94 3,029.63 41.38

E‘EgB© Ho$ VhV AZwgy{MV 
Om{V/AZwgy{MV OZOm{V {dH«o$Vm

11.63 425.60 2.73 230.28 3,029.63 7.60

4.	 nma§n[aH$ kmZ Ho$ AmYma na AmnH$s BH$mB© (Mmby {dÎmr¶ df© ‘|) Ûmam ñdm{‘Ëd ¶m A{YJ«{hV ~m¡{ÕH$ g§n{Îm¶m| go àmá Am¡a gmPm {H$E JE bm^m| 
H$m {ddaU: 

	 bmJy Zht h¡ Š¶m|{H$ h‘ Am{dîH$mam|, ¶m dm{UÁ¶ ‘| Cn¶moJ {H$E OmZo dmbo {H$gr ^r H$bmË‘H$ H$m¶m] Ho$ ì¶dgm¶ ‘| Zht h¢, {OgHo$ {bE 
~m¡{ÕH$ g§nXm (AmB©nr) ‘m{bH$m| H$mo AmB©nr H$mZyZm| Ho$ VhV Hw$N> {deof A{YH$ma {XE OmVo h¢& hmbm§{H$, h‘mao BZ-hmCg {dH${gV AZwà¶moJ 
h‘mao g§MmbZ H$s Am§V[aH$ d¥{Õ Am¡a à{VñnYm©Ë‘H$Vm ‘| ¶moJXmZ H$aVo h¢ Am¡a h‘ ì¶mnH$ CÚmoJ Am¡a g‘wXm¶ Ho$ gmW kmZ gmPm H$aZo 
Am¡a gh¶moJ ‘| g{H«$¶ ê$n go g§b¾ h¢&

5.	 ~m¡{ÕH$ g§nXm go g§~§{YV {ddmXm| ‘| {H$gr à{VHy$b AmXoe Ho$ AmYma na H$s JB© ¶m Mb ahr gwYmamË‘H$ H$ma©dmB¶m| H$m {ddaU, {Og‘| nma§n[aH$ 
kmZ H$m Cn¶moJ em{‘b h¡&

	 bmJy Zht

6.	 grEgAma n[a¶moOZmAm| Ho$ bm^m{W©¶m| H$m {ddaU: 

	 EbAmB©gr OrOoE’$ g‘mO Ho$ Am{W©H$ ê$n go H$‘Omoa dJm] Ho$ {bE n[a¶moOZmAm| H$m g‘W©Z H$aVm h¡ Omo Xoe ^a ‘| BgHo$ CÔoí¶m| - Jar~r 
¶m g§H$Q> go amhV, {ejm, {M{H$Ëgm amhV ¶m gm‘mÝ¶ gmd©O{ZH$ Cn¶mo{JVm H$s {H$gr AÝ¶ dñVw go Ow‹S>r h¢& EbAmB©gr JmoëS>Z Ow~br 
’$mC§S>oeZ Ûmam {dÎmnmo{fV n[a¶moOZmAm| Ho$ bm^mWu h¢: 

	 JwUdÎmmnyU© {ejm: ’$mC§S>oeZ {ejm Ho$ {bE ~w{Z¶mXr T>m§Mo ‘| ¶moJXmZ XoVm h¡ O¡go {H$ {ZåZ Am¶ dJ© Ho$ bmoJm| Ho$ ~rM {S>{OQ>b H$m¡eb 
{dH${gV H$aZo Ho$ {bE H$m¡eb H|$Ð H$m {Z‘m©U, N>mÌmdmg, ñHy$b ^dZ, H§$ß¶yQ>a b¡~, nwñVH$mb¶, ñHy$b ~g, {dH$bm§J ~ƒm| H$mo n[adhZ 
gw{dYm àXmZ H$aZm, ì¶mdgm{¶H$ à{ejU H|$Ð, {deof ê$n go gj‘ ~ƒm| Ho$ {bE ì¶mdgm{¶H$ {M{H$Ëgm CnH$aU Am¡a Am°{S>¶mo-{dOwAb 
CnH$aU, {M{H$Ëgm Am¡a ì¶mdgm{¶H$ à{ejU H$m¶©H«$‘m| Ho$ ‘mÜ¶‘ go CZHo$ nwZdm©g Ho$ {bE, EbAmB©gr OrOoE’$ Ûmam JmoX {bE JE Jm§d 
JmoqdXnwa ‘| 100% gmjaVm Ho$ {bE gmjaVm A{^¶mZ& Cƒ {ejm àmá H$aZo Ho$ {bE bJ^J 41,776 ¶mo½¶ N>mÌm| H$mo ñH$m°ba{en XoZo na 
105.35 H$amo‹S> én¶o IM© {H$E JE h¢& Am{W©H$ ê$n go H$‘Omoa dJm] Ho$ ¶mo½¶ N>mÌm| H$mo ha gmb ñH$m°ba{en Xr OmVr h¡&

	 AÀN>m ñdmñÏ¶ Am¡a V§XþéñVr: 

	 µ’$mC§S>oeZ Zo H$B© àmoOoŠQ²g Ho$ {bE µ’§$S> {X¶m h¡, O¡go {H$ ‘o{S>H$b CnH$aU, ICU Eå~wb|g Am¡a ‘o{S>H$b d¡Z CnbãY H$amZm, AñnVmb 
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~ZdmZm, Am¡a H¢$ga ‘arµOm| H$m BbmO, OÝ‘OmV öX¶ H$s gO©ar, ~moZ ‘¡amo Q´>m§gßbm§Q> gO©ar Am¡a H$m°pŠb¶a Båßbm§Q> gO©ar ‘| ‘XX H$aZm& 
Xÿa-XamµO Ho$ J«m‘rU BbmH$m| ‘| AñnVmbm| Ûmam bJmE JE ‘o{S>H$b H¢$n Ho$ µO[aE ^r Jar~ ‘arµOm| H$s nhMmZ H$s OmVr h¡ Am¡a CÝh| µOê$ar 
BbmO {X¶m OmVm h¡& µ’$mC§S>oeZ Zo ~‹S>o AñnVmbm|, ImgH$a H¢$ga AñnVmbm| H$mo ‘o{S>H$b CnH$aU, Eå~wb|g Am¡a BbmO ‘| ‘XX Xr h¡& BZ‘| 
Q>mQ>m ‘o‘mo[a¶b hm°pñnQ>b (‘w§~B©), AS>¶ma H¢$ga B§ñQ>rQ>çyQ> (MoÞB©), {H$XdB© ‘o‘mo[a¶b B§ñQ>rQ>çyQ> Am°µ’$ Am°ÝH$mobm°Or (~¢Jbmoa), arOZb 
H¢$ga g|Q>a ({VédZ§Vnwa‘), {MÎma§OZ ZoeZb H¢$ga B§ñQ>rQ>çyQ> (H$mobH$mVm), lr {dÆ>bamd Omoer M¡[aQ>rµO Q´>ñQ> - ~r Ho$ Eb dmbmdbH$a 
hm°pñnQ>b S>m¶¾mopñQ>H$ E§S> [agM© g|Q>a ({MniyU), hZw‘mZ àgmX nmoÔma H¢$ga hm°pñnQ>b E§S> [agM© B§ñQ>rQ>çyQ> (JmoaInwa) Am¡a S>m°. erbm e‘m© 
‘o‘mo[a¶b M¡[aQ>o~b Q´>ñQ> ‘Wwam, ~mJMr lr e§H$am H¢$ga µ’$mC§S>oeZ, ^wdZoœa, lr OJÞmW M¡[aQ>o~b H¢$ga B§ñQ>rQ>çyQ>, Jm{µO¶m~mX, lr e§H$am 
H¢$ga µ’$mC§S>oeZ, ~¢Jbmoa, lr‘Vr Z§X‘war ~gdmVmaH$m am‘mamd ‘o‘mo[a¶b H¢$ga µ’$mC§S>oeZ, I¡aVm~mX, B§Xm¡a H¢$ga µ’$mC§S>oeZ M¡[aQ>o~b Q´>ñQ>, 
{nJX§~a, ‘mbm~ma H¢$ga g|Q>a gmogmBQ>r, Wbmgoar, ‘mohZZ§X H¢$ga S>m¶¾mopñQ>H$ E§S> dobµ’o$¶a gmogmBQ>r, AmgZgmob, H¢$ga [abrµ’$ gmogmBQ>r 
- amï´>g§V VwH$S>moOr H¢$ga hm°pñnQ>b E§S> [agM© g|Q>a, ZmJnwa, JwOamV H¢$ga E§S> [agM© B§ñQ>rQ>çyQ>, Ah‘Xm~mX&

	 dmoHo$eZb Q´>oqZJ Am¡a amoµOJma Ho$ gmYZ ~ZmZm: µ’$mC§S>oeZ Zo dmoHo$eZb Q´>oqZJ g|Q>a ~ZmZo Am¡a CÝh| µOê$ar CnH$aU CnbãY H$amZo Ho$ {bE 
µ’§$S> {X¶m h¡, Vm{H$ bmoJ amoµOJma Ho$ {bE µOê$ar Q´>oqZJ bo gH|$& ‘{hbm hWH$aKm ~wZH$am| H$s pñH$b ~‹T>mZo Am¡a CÝh| amoµOJma Ho$ {bE geº$ 
~ZmZo Ho$ ‘H$gX go CZH$s Q´>oqZJ Ho$ {bE ^r µ’§$S> {X¶m J¶m h¡& BZ nhbm| go bmoJm| H$mo b§~o g‘¶ VH$ Am‘XZr XoZo dmbo amoµOJma Ho$ ‘m¡Ho$ 
{‘bo h¢ Am¡a do µÁ¶mXm AmË‘{Z^©a ~Zo h¢&

	 Am{Xdmgr àmoOoŠQ²g: Am{Xdmgr H$ë¶mU Ho$ à{V AnZr ‘µO~yV à{V~ÕVm Ho$ gmW, µ’$mC§S>oeZ Zo Am{Xdmgr g‘wXm¶ H$mo µ’$m¶Xm nhþ±MmZo dmbo 
àmoOoŠQ²g Ho$ {bE µ’§$S> {X¶m h¡& Bg‘| ñHy$b H$s B‘maV|, hm°ñQ>b, pñH$b-~oñS> dmoHo$eZb Q´>oqZJ, Q>m°¶boQ> ãbm°H$, Eå~wb|g Am¡a N>mÌm| Ho$ {bE 
ñHy$b ~g ~ZmZo ‘| ‘XX em{‘b h¡& µ’$mC§S>oeZ Zo 39 Am{Xdmgr àmoOoŠQ²g Ho$ {bE Hw$b 9.05 H$amo‹S> én¶o H$m µ’§$S> {X¶m h¡&

	 AmnXm amhV: g§H$Q> Ho$ g‘¶ ‘|, µ’$mC§S>oeZ Xoe Ho$ gmW ‘µO~yVr go I‹S>m ahm h¡& O¡go COVID-19 amhV Cnm¶m| Ho$ VhV PM Ho$¶g© µ’§$S>, 
‘hmamï´> gaH$ma Ho$ H$mo{dS> amhV µ’§$S>, Q>mQ>m ‘o‘mo[a¶b hm°pñnQ>b amhV µ’§$S> Am{X ‘| ¶moJXmZ {X¶m h¡&

	 àmH¥${VH$ AmnXm ‘| amhV: µ’$mC§S>oeZ Zo MoÞB© Am¡a Ho$ab ‘| ~m‹T>, MH«$dmV µ’$mZr Ho$ Xm¡amZ Am¡a Amo{S>em Ho$ MH«$dmV-g§^m{dV Am{Xdmgr 
BbmH$m| ‘| ahZo dmbo bmoJm| Ho$ {bE ‘¶ya^§O {µObo Ho$ CXmbm ‘| ‘ëQ>rnn©g MH«$dmV eoëQ>a ~ZmZo ‘| ‘XX H$s h¡& BgHo$ Abmdm, YabmB© amhV 
nr{‹S>Vm|, n§Om~ ‘| ~m‹T> Am{X Ho$ {bE ^r µ’§$S> {X¶m J¶m h¡&

	 geó goZm P§S>m {Xdg H$mof: H|$Ðr¶ g¡{ZH$ ~moS>© Ûmam nyd© g¡{ZH$m|, {dYdmAm| Ho$ H$ë¶mU Am¡a nyd© g¡{ZH$m| Ho$ nwZdm©g Ho$ {bE ñWm{nV ̂ maVr¶ 
ajm ~b Ho$ nyd© g¡{ZH$m| Ho$ H$ë¶mU Ho$ {bE geó ~b P§S>m {Xdg H$mof ‘| ¶moJXmZ {X¶m J¶m h¡&

	 Obdm¶w H$ma©dmB©: n¶m©daUr¶ pñWaVm Am¡a Obdm¶w H$ma©dmB© Ho$ ‘hËd H$mo nhMmZVo hþE, ’$mC§S>oeZ Zo ñHy$b N>mÌmdmg ^dZ, d¥Õml‘ Am¡a 
{dÚwV edXmh J¥h ‘| gm¡a D$Om© g§¶§Ì H$s ñWmnZm H$m g‘W©Z {H$¶m h¡, {Oggo ZdrH$aUr¶ D$Om© H$mo ~‹T>mdm {‘boJm Am¡a n¶m©daU Am¡a {~Obr 
H$s bmJV H$‘ hmoJr&

	 ñdÀN> Ob Am¡a ñdÀN>Vm: ñdÀN> Ob Am¡a ñdÀN>Vm Ho$ VhV, ’$mC§S>oeZ Zo h[a VrW©‘, H$Ý¶mHw$‘mar ‘| Ob {ZH$m¶m| Ho$ ZdrZrH$aU Am¡a 
g‘wXm¶m| Ho$ {bE VmOo nmZr H$s CnbãYVm H$mo gj‘ H$aZo ‘| ¶moJXmZ XoH$a à^mdembr nhb H$s h¡& ~ÐrZmW, Ho$XmaZmW, F${fHo$e Am¡a 
h[aÛma Ho$ AmJ§VwH$m| H$mo ñdÀN> no¶Ob Ho$ {bE dmQ>a d|qS>J ‘erZ| CnbãY H$amZo Ho$ {bE ^r YZ Amd§{Q>V {H$¶m J¶m&

	 H$moëhmnwa H$s Pw½Jr-~pñV¶m| ‘| "dZ hmo‘ dZ Q>m°¶boQ> ñH$s‘' Ho$ VhV em¡Mmb¶ ~ZmZo ‘| ¶moJXmZ {X¶m J¶m& Xoe ^a Ho$ 113 ñHy$bm| ‘| 
169 em¡Mmb¶ Am¡a H$B© ñHy$bm| ‘| Q>m°¶boQ> ãbm°H$ ~ZmZo Ho$ {bE ’§$S> {X¶m J¶m& CÎma àXoe Ho$ gmoZ^Ð {Obo ‘| LIC Ûmam JmoX {bE JE Jm§d 
JmoqdXnwa H$mo Iwbo ‘| em¡M go ‘wº$ ~ZmZo Ho$ {bE Xmo gm‘wXm{¶H$ em¡Mmb¶ ~ZmZo ‘| ¶moJXmZ {X¶m J¶m& ~Ðr Ym‘ ‘| B©-Q>m°¶boQ> ~ZmZo ‘| 
¶moJXmZ {X¶m J¶m Am¡a J§Jm ZXr d CgHo$ BH$mo{gñQ>‘ H$mo {’$a go ~ohVa ~ZmZo Ho$ {bE "ŠbrZ J§Jm ’§$S>' ‘| ’§$S> {X¶m J¶m& Aml¶ H|$Ð ‘| 
grdoO dm°Q>a Q´>rQ>‘|Q> ßbm§Q> Ho$ {bE ’§$S> {X¶m J¶m& BZ H$mo{eem| Zo CZ BbmH$m| ‘|, Ohm± gw{dYmE± H$‘ h¢, gmµ’$-gµ’$mB©, ñdÀN>Vm Am¡a gmµ’$ 
nmZr H$s CnbãYVm ‘| H$mµ’$s ¶moJXmZ {X¶m h¡&

	 Am{Xdmgr H$bm H$m g§ajU Am¡a gwajm: ’$mC§S>oeZ Zo Am{Xdmgr H$bm Am¡a g§ñH¥${V Ho$ g§ajU Am¡a gwajm ‘| ^r Ah‘ ^y{‘H$m {Z^mB© h¡& 
BgZo Amo{S>em Ho$ am¶JS>m {µObo Ho$ VrZ b§{O¶m gm¡am Jm§dm| ‘| Am{Xdmgr H$bm XrKm©Am| (J¡bar) Ho$ {Z‘m©U ‘| ‘XX H$s h¡& ¶o XrKm©E§ gm¡am 
n|qQ>J Am¡a Am{Xdmgr g‘wXm¶m| H$s g‘¥Õ H$bmË‘H$ {damgV H$mo g§a{jV Am¡a ~‹T>mdm XoZo Ho$ {bE ~ZmB© JB© h¢&

	 ^y{‘ na OrdZ: µO‘rZ na OrdZ Am¡a new H$ë¶mU Ho$ g‘W©Z ‘|, ’$mC§S>oeZ Zo O§Jbr OmZdam| Ho$ ~Mmd Am¡a CÝh| bmZo-bo OmZo Ho$ {bE 
Eå~wb|g Ho$ {bE ’§$S> {X¶m h¡& gmW hr, Jw‹S>Jm§d Ho$ Jmonmbnwa Io‹S>m Jm§d ‘| OmZdam| Ho$ ~Mmd Am¡a nwZdm©g Ho$ {bE EH$ new A^¶maÊ¶ ‘| 
gmoba ßbm§Q> bJdm¶m h¡ Am¡a no‹S> bJmZo Ho$ A{^¶mZ ^r ewê$ {H$E h¢&
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	 BZ {d{dY Am¡a AgaXma nhbm| Ho$ µO[aE, LIC JmoëS>Z Ow~br µ’$mC§S>oeZ bmoJm| Ho$ OrdZ H$mo ~ohVa ~ZmVm ahm h¡, g‘mdoer {dH$mg H$mo 
~‹T>mdm XoVm ahm h¡ Am¡a amï´>-{Z‘m©U VWm g‘wXm¶ Ho$ {Q>H$mD$ {dH$mg ‘| gmW©H$ ¶moJXmZ XoVm ahm h¡&

H«$.
g§.

grEgAma n[a¶moOZm grEgAma n[a¶moOZmAm| 
go bm^mpÝdV hmoZo dmbo 

ì¶{º$¶m| H$s g§»¶m

H$‘Omoa Am¡a hm{eE dmbo 
g‘yhm| Ho$ bm^m{W©¶m| H$m 

%

1 {dÎm df© 2025-26 Ho$ Xm¡amZ gm‘wXm{¶H$ {dH$mg J{V{d{Y¶m| Ho$ VhV 
119 n[a¶moOZmE§ nyar H$s JBª, {OZgo 59,383 bmoJm| H$mo bm^ {‘bm; gmW 
hr, Am{W©H$ ê$n go H$‘Omoa dJm] Ho$ 10,660 {dÚm{W©¶m| H$mo N>mÌd¥{Îm 
{dV[aV H$s JB©& 

59383 100%

{gÕm§V 9: ì¶dgm¶m| H$mo AnZo Cn^moº$mAm| Ho$ gmW EH$ {Oå‘oXma VarHo$ go Ow‹S>Zm Mm{hE Am¡a ‘yë¶ àXmZ H$aZm Mm{hE

Amdí¶H$ g§Ho$VH$

1.	 Cn^moº$m {eH$m¶Vm| Am¡a à{V{H«$¶m H$mo àmá H$aZo Am¡a CZH$m Odm~ XoZo Ho$ {bE V§Ì H$m dU©Z H$a|

	 J«mhH$ g§~§Y Am¡a J«mhH$ godm H$s ^mdZm h‘mar {eH$m¶V {ZdmaU àUmbr ‘| em{‘b h¡, {Og‘| g^r ñne© q~XþAm| na J«mhH$ CÝ‘wI H${‘©¶m| 
H$mo aIZo na Omoa {X¶m J¶m h¡& ‘mZdr¶ hñVjonm| H$mo H$‘ H$aZo Am¡a {eH$m¶Vm| H$mo H$‘ H$aZo Ho$ {bE AmB©Q>r g‘{W©V ghm¶Vm àUmbr 
àMm{bV H$s JB© h¡& {ZJ‘ Ho$ nmg EH$ J«mhH$ AZwHy$b Am°ZbmBZ àUmbr h¡ {Og‘| ^maVr¶ OrdZ ~r‘m {ZJ‘ Ho$ J«mhH$ nmoQ>©b na n§OrH¥$V 
nm°{bgrYmaH$ {eH$m¶V XO© H$a gH$Vm h¡ Am¡a h‘mar do~gmBQ> https://licindia.in/ na CnbãY "EbAmB©gr H$s B©-godmAm|' Ho$ ‘mÜ¶‘ go 
AnZr {eH$m¶V H$s pñW{V H$mo Q´>¡H$ H$a gH$Vm IRDAI H$s {eH$m¶V à~§YZ àUmbr-~r‘m ̂ amogm Ho$ VhV n§OrH¥$V {eH$m¶V| LIC H$s {eH$m¶V 
à~§YZ àUmbr Ho$ gmW g‘Ýd{¶V h¢& J«mhH$m| H$s {eH$m¶Vm| H$m {ZdmaU H$aZo Ho$ {bE {ZJ‘ Ho$ emIm/‘§S>br¶/joÌr¶/Ho$ÝÐr¶ H$m¶m©b¶ 
ñVam| na {eH$m¶V {ZdmaU A{YH$mar h¢& CZHo$ Zm‘ h‘mar do~gmBQ> na CnbãY h¢& g§~§{YV OrAmaAmo AnZo H$m¶m©b¶m| ‘| J«mhH$m| Ho$ gmW 
ì¶{º$JV gmjmËH$ma Ho$ {bE g^r gmo‘dma H$mo Xmonha 2.30 ~Oo go em‘ 4.30 ~Oo Ho$ ~rM CnbãY h¢& J«mhH$ nyd© Anm°B§Q>‘|Q> boH$a AÝ¶ 
{XZm| ‘| Or.Ama.Amo. go {‘b gH$Vo h¡& J«mhH$ AnZr {eH$m¶V| S>mH$, B©-‘ob Am{X Ho$ ‘mÜ¶‘ go g§~§{YV g{d©qgJ H$m¶m©b¶m|/OrAmaAmo H$mo 
^r ^oO gH$Vo h¢& 

	 nyao ^maV ‘| gw~h 8.00 ~Oo go amV 8.00 ~Oo VH$ Hw$b 74 J«mhH$ joÌ g§Mm{bV hmoVo h¢ Omo "JwUdÎmm AZw^d' na {deof Omoa XoZo Ho$ gmW 
J«mhH$ H$s g^r g{d©qgJ Amdí¶H$VmAm| Ho$ g‘mYmZ Ho$ {bE "dZ-ñQ>m°n g|Q>a' Ho$ ê$n ‘| H$m‘ H$aVo h¢&

	 EbAmB©gr Ho$ nmg EH$ H|$ÐrH¥$V H$m°b g|Q>a godm 24 * 7 CnbãY h¡& Z§~a 022-68276827 h¡ {Og‘| EH$ ì¶mnH$ AmB©drAmaEg ‘oZy Ho$ 
gmW-gmW {d{eï> àým| Am¡a gyMZmAm| Ho$ {bE H$m°b g|Q>a Ho$ H$m¶©H$mar Ho$ gmW ~mV H$aZo Am¡a {eH$m¶V Ho$ {bE grgrEg (H$m°b g|Q>a 
g{d©goO) {Q>H$Q> ~‹T>mZo H$m {dH$ën h¡& ¶o godmE§ qhXr, A§J«oOr Am¡a AmR> joÌr¶ ^mfmAm| ‘| CnbãY h¢&

	 h‘mao nmg LICHELP Zm‘H$ EH$ EgE‘Eg nhb h¡, Ohm§ nm°{bgrYmaH$m| H$mo 9222492224 na EH$ EgE‘Eg LICHELP<POLICYNO> 

^oOZo H$s Amdí¶H$Vm h¡& EgE‘Eg àmá hmoZo na, nm°{bgr H$s g{d©qgJ emIm go Ow‹S>o J«mhH$ joÌ H$m EH$ A{YH$mar, J«mhH$ H$s {eH$m¶V 
¶m AZwamoY Ho$ g‘mYmZ Ho$ {bE CZgo g§nH©$ H$aVm h¡& h‘ nm°{bgr à{H«$¶m Ho$ àË¶oH$ MaU ‘| J«mhH$m| H$mo EgE‘Eg ¶m B©-‘ob Ho$ ‘mÜ¶‘ go 
AnS>oQ> H$aVo h¢&

	 {OZ nm°{bgr hmoëS>g© H$m ‘mo~mBb Z§~a a{OñQ>S>© h¡, CZHo$ {bE h‘mao nmg 8976862090 na WhatsApp g{d©g CnbãY h¡, Vm{H$ do nm°{bgr 
go Ow‹S>r µOê$ar OmZH$mar nm gH|$&

	 AñdrH¥$V ‘¥Ë¶w Xmdm| go g§~§{YV {eH$m¶Vm| na H$ma©dmB© H$aZo Ho$ CÔoí¶ go, joÌr¶ Am¡a H|$Ðr¶ H$m¶m©b¶ ñVam| na "Xmdm {ddmX {ZdmaU 
g{‘{V¶m§' ñWm{nV H$s OmVr h¢& g{‘{V ‘| EbAmB©gr Ho$ Xmo ¶m A{YH$ d[að> A{YH$mar Am¡a {Obm Ý¶m¶mb¶/Cƒ Ý¶m¶mb¶ Ho$ EH$ ‘mZZr¶ 
godm{Zd¥Îm Ý¶m¶mYre em{‘b h¢&

	 EbAmB©gr Ho$ nmg ^maV gaH$ma Ho$ Xmo Am°ZbmBZ ßboQ>’$m‘m] Ho$ VhV ^y{‘H$m-AmYm[aV nhþ§M h¡, 1) grnrOrAmaEE‘Eg (H|$ÐrH¥$V bmoH$ 
{eH$m¶V {ZdmaU Am¡a {ZJamZr àUmbr) Am¡a 2) EZgrEM (amï´>r¶ Cn^moº$m hoënbmBZ) - BZJ«m‘ ‘m°S>çyb (EH$sH¥$V {eH$m¶V {ZdmaU V§Ì) 
nm°{bgrYmaH$m| H$mo AnZr {eH$m¶V| XO© H$aZo Ho$ {bE CnbãY h¡, {OZH$m grYo Odm~ {X¶m OmVm h¡&

	 LIC Zo IRDAI Ho$ (~r‘m H§$n{Z¶m| Ho$ {bE H$m°nm}aoQ> JdZ]g) aoJwboeZ, 2024 Ho$ aoJwboeZ 5(5) Am¡a CgHo$ VhV Omar ‘mñQ>a gHw©$ba 
(g§emo{YV) Ho$ AZwgma, nm°{bgrYmaH$m| H$s gwajm, {eH$m¶V {ZdmaU Am¡a Šbo‘ ‘m°{ZQ>[a¨J H${‘Q>r (PPGR&CM) H$m JR>Z {H$¶m h¡&

https://licindia.in/
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2.	 CËnmXm| Am¡a/godmAm| H$m H$mamo~ma, g^r CËnmXm|/godmAm| Ho$ Q>Z©Amoda Ho$ à{VeV Ho$ ê$n ‘|, {OZHo$ ~mao ‘| OmZH$mar hmoVr h¡:
	 bmJy Zht

3.	 {bpIV Ho$ g§~§Y ‘| Cn^moº$m {eH$m¶Vm| H$s g§»¶m:

{dÎm df© 2025-2026 {Q>ßn{U¶m§ {dÎm df© 24-25 {Q>ßn{U¶m§
df© Ho$ Xm¡amZ 

àmá
df© Ho$ A§V ‘| b§{~V 

g‘mYmZ
df© Ho$ Xm¡amZ 

àmá
df© Ho$ A§V ‘| b§{~V 

g‘mYmZ
S>oQ>m JmonZr¶Vm 1 0 bmJy Zht 0 0 bmJy Zht
{dkmnZ 0 0 bmJy Zht 0 0 bmJy Zht
gmB~a gwajm 0 0 bmJy Zht 0 0 bmJy Zht
Amdí¶H$ godmAm| H$s 
{S>brdar

49011 0 bmJy Zht
54636 0 bmJy Zht

à{V~§YmË‘H$ ì¶mnma 
ì¶dhma

0 0 bmJy Zht
0 0 bmJy Zht

AZw{MV ì¶mnma ì¶dhma* 0 0 bmJy Zht 0 0 bmJy Zht
AÝ¶ 17412 0 bmJy Zht 19654 0 bmJy Zht

	 ZmoQ>: FY 2025-26 Ho$ {bE Hw$b {eH$m¶Vm| ‘| VrZm| nmoQ>©ëg - ICMS, CPGRAMS Am¡a NCH - na àmá {eH$m¶V| em{‘b h¢&

4.	 gwajm ‘wÔm| Ho$ H$maU CËnmX [aH$m°b Ho$ CXmhaUm| H$m {ddaU:

	 eyÝ¶

5.	 Š¶m BH$mB© Ho$ nmg gmB~a gwajm Am¡a S>oQ>m JmonZr¶Vm go g§~§{YV OmopI‘m| na H$moB© T>m§Mm/Zr{V h¡? (hm±/Zht) ¶{X CnbãY hmo, Vmo nm°{bgr H$m 
do~-qbH$ àXmZ H$a|& 

	 hm§, {ZJ‘ Ho$ nmg S>oQ>m JmonZr¶Vm Am¡a gmB~a gwajm na Zr{V¶m§ Am¡a à{H«$¶mE§ h¢& Zr{V¶m| H$m nyam goQ> g^r H$‘©Mm[a¶m| Ho$ {bE B§Q´>mZoQ> na 
CnbãY h¡&

6.	 {dkmnZ Am¡a Amdí¶H$ godmAm| Ho$ {dVaU go g§~§{YV ‘wÔm| na H$s JB© ¶m Mb ahr {H$gr ^r gwYmamË‘H$ H$ma©dmB© H$m {ddaU àXmZ H$aZm; gmB~a 
gwajm Am¡a J«mhH$m| H$s S>oQ>m JmonZr¶Vm; CËnmX dmng ~wbmZo Ho$ CXmhaUm| H$s nwZ: KQ>Zm; CËnmXm|/godmAm| H$s gwajm na {Z¶m‘H$ àm{YH$aUm| Ûmam 
Ow‘m©Zm / H$s JB© H$ma©dmB©& 

	 {ZJ‘ J«hH$m|H$s gmB~a gwajm Ed‘ S>oQ>m Jmon{Z¶Vm go gå~§{YV {H$gr ^r g‘ñ¶m ¶m {eH$m¶V Ho$ g‘mYmZ hoVw g{H«$¶ ê$n go Amdí¶H$ H$X‘ 
CR>mVm h¡&

7.	 S>oQ>m C„§KZm| go g§~§{YV {ZåZ{bpIV OmZH$mar àXmZ H$a|:

	 A)	 S>oQ>m C„§KZm| Ho$ CXmhaUm| H$s g§»¶m

		  29.07.2025 H$mo gmB~a gwajm ‘| g|Y bJZo H$s EH$ KQ>Zm H$s gyMZm {‘br Wr&

	 Am)	 J«mhH$m| H$s ì¶{º$JV ê$n go nhMmZ ¶mo½¶ OmZH$mar go Ow‹S>o S>oQ>m C„§KZm| H$m à{VeV

		  bmJy Zht

	 B)	 à^md, ¶{X, H$moB© hmo, S>oQ>m C„§KZm| H$m

		  H$moB© à^md Zht 

ZoV¥Ëd g§Ho$VH$

1.	 Eogo M¡Zb/ßboQ>µ’$m°‘© Ohm± BH$mB© Ho$ CËnmXm| Am¡a godmAm| Ho$ ~mao ‘| OmZH$mar àmá H$s Om gH$Vr h¡ (¶{X CnbãY hmo Vmo do~ qbH$ àXmZ H$a|)&

	 {ZJ‘ Ûmam àXmZ {H$E OmZo dmbo g^r CËnmXm| Am¡a godmAm| go g§~§{YV OmZH$mar gmd©O{ZH$ S>mo‘oZ ¶mZr h‘mar do~gmBQ> www.licindia.in na 
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CnbãY h¡& BgHo$ Abmdm, {ZJ‘ AnZo CËnmXm| Am¡a godmAm| Ho$ ~mao ‘| OmZH$mar H$m àgma H$aZo, {e{jV H$aZo Am¡a h‘mao J«mhH$m| Ho$ gmW 
Ow‹S>o ahZo Ho$ {bE qàQ> ‘r{S>¶m, gmoeb ‘r{S>¶m Am¡a {S>{OQ>b ßboQ>’$m‘m] H$m g{H«$¶ ê$n go Cn¶moJ H$aVm h¡&

	 	 ‘mo~mBb Eon: "My LIC APP',"LIC Digital APP'
	 	 ’o$g ~wH$, LICIndiaForever

	 	 ¶yQ>çy~, LICIndiaForever

	 	 B§ñQ>mJ«m‘, LICIndiaForever 

	 	 qbH$S>rZ, LICIndiaForever

	 	 EŠg ({Q‰>Q>a) h¢S>b: LICIndiaForever

	 	 ìhmQ²gEn: 8976862090

	 	 H$m°b g|Q>a: 022- 6827 6827

	 LIC Zo H$B© Vah H$s godmAm| Ho$ {bE "My LIC APP' bm°ÝM {H$¶m h¡, O¡go {H$ KYC do[a{’$Ho$eZ, Am°ZbmBZ nm°{bgr bmoZ, nm°{bgr [aÝ¶yAb, 
H$m°ÝQ>¡ŠQ> {S>Q>oëg AnS>oQ> H$aZm, B©‘ob ID AnS>oQ> H$aZm, nVm AnS>oQ> H$aZm, NEFT {S>Q>oëg AnS>oQ> H$aZm, àr{‘¶‘ no‘|Q>, ~¢H$ {S>Q>oëg AnS>oQ> 
H$aZm, DGH Ho$ gmW Am°ZbmBZ [admBdb dJ¡ah&

2.	 CËnmXm| Am¡a/¶m godmAm| Ho$ gwa{jV Am¡a {Oå‘oXma Cn¶moJ Ho$ ~mao ‘| Cn^moº$mAm| H$mo gy{MV Am¡a {e{jV H$aZo Ho$ {bE CR>mE JE H$X‘& 

	 ~r‘m EH$ BZQ>°pÝO~b CËnmX h¡ Bg{bE gm‘mÝ¶ Cn¶moJ Am¡a gwajm ‘mZX§S> Bg na bmJy Zht hmoVo h¢& hmbm§{H$, OmopI‘ H$da H$s {Za§VaVm Ho$ 
{bE, àr{‘¶‘ H$m ^wJVmZ g‘¶ na {H$¶m OmZm Mm{hE& Ohm§ ‘mo~mBb Z§~a nm°{bgr [aH$m°S>© ‘| n§OrH¥$V h¡, CZ nm°{bgrYmaH$m| H$mo EgE‘Eg 
^oOo OmVo h¢ Omo CÝh| ^wJVmZ Ho$ {bE Xo¶ àr{‘¶‘ Ho$ ~mao ‘| gy{MV H$aVo h¢& Ohm§ nm°{bgr [aH$m°S>© ‘| H$moB© ‘mo~mBb Z§~a n§OrH¥$V Zht h¡, 
h‘ nm°{bgrYmaH$m| H$mo S>mH$ Ûmam àr{‘¶‘ Xo¶ gyMZm ^oO aho h¢, Vm{H$ nm°{b{g¶m| H$mo bmJy aIm Om gHo$ Am¡a J«mhH$ nm°{bgr Ho$ VhV ~r‘m 
bm^m| H$m AmZ§X bo gH|$& J«mhH$m| H$mo YmoIo~mOm| go gmdYmZ ahZo Ho$ {bE EgE‘Eg ^oOo OmVo h¢& {H$gr ^r Am°ZbmBZ boZXoZ Ho$ {bE h‘mao 
qbH$ na AmZo dmbo J«mhH$m| Ho$ {bE gwajm Cnm¶ ‘m¡OyX h¢& 

	 WhatsApp na LIC H$s g{d©g ewê$ H$s JB© h¢, Ohm± nm°{bgrhmoëS>a AnZo ~H$m¶m àr{‘¶‘ H$s OmZH$mar bo gH$Vo h¢, bmoZ Am¡a bmoZ MwH$mZo 
H$m H$moQ>oeZ, àr{‘¶‘ no‘|Q> H$m g{Q©>{µ’$Ho$Q>, ULIP ¶y{ZQ> ñQ>oQ>‘|Q> dJ¡ah nm gH$Vo h¢& EpŠQ>d H$ñQ>‘g© H$mo g‘¶-g‘¶ na OmZH$mar ^oOr OmVr 
h¡ Vm{H$ CÝh| µ’$µOu H$m°ëg Am¡a KYC O‘m H$aZo Ho$ Zm‘ na AmZo dmbr PyR>r H$m°ëg Ho$ ~mao ‘| OmJê$H$ {H$¶m Om gHo$& gmW hr, H$ñQ>‘g© 
Ho$ gmW hmoZo dmbr ~mVMrV ‘| µ’$µOu H$m°ëg go Ow‹S>r MoVmdZr ({S>ñŠbo‘a) ^r em{‘b hmoVr h¡& h‘ BZ-hmCg {S>{OQ>b ßboQ>µ’$m°‘© H$mo ~‹T>mdm 
XoVo h¢ Omo H$ñQ>‘g© H$mo g‘¶-g‘¶ na H$B© Vah H$s g{d©g XoVo h¢& gmoeb ‘r{S>¶m na AbQ>© ^oOo OmVo h¢& h‘ joÌr¶, qhXr Am¡a A§J«oµOr 
A˜~mam| ‘| {dkmnZ XoH$a Šbo‘ goQ>b‘|Q> H$s µOê$aVm| Ho$ ~mao ‘| OmZH$mar XoVo h¢& h‘ Facebook Am¡a Instagram noO O¡go gmoeb ‘r{S>¶m 
na ^r {Z¶{‘V ê$n go {dkmnZ S>mbH$a H$ñQ>‘g© H$mo OmZH$mar Am¡a OmJê$H$Vm XoVo h¢& h‘ B©‘ob, WhatsApp ‘¡goO, My LIC Eon, S>mH$ go 
^oOo OmZo dmbo boQ>a Am¡a H$^r-H$^r IVRS ¶m AI EO|Q> dm°Bg ~m°Q> Ho$ µO[aE ^r OmZH$mar eo¶a H$aVo h¢&

3.	 Amdí¶H$ godmAm| Ho$ ì¶dYmZ/~§X hmoZo Ho$ {H$gr ^r OmopI‘ Ho$ ~mao ‘| Cn^moº$mAm| H$mo gy{MV H$aZo Ho$ {bE V§Ì ñWm{nV {H$E JE h¢& 

	 nm°{bgrYmaH$m| H$mo CZHo$ Ûmam AZwamo{YV godmAm| Ho$ ~mao ‘| EgE‘Eg Ho$ ‘mÜ¶‘ go AnS>oQ> aIm OmVm h¡& g‘mMma nÌmo| ‘o| àmH¥${VH$ AmnXm 
Ho$ ‘m‘bo ‘| {dkmnZ {X¶m OmVm h¡, Omo J«mhH$m| H$mo Xmdo H$s àmogoqgJ Ho$ ~mao ‘| OmZH$mar àXmZ H$aZo ‘| ghm¶Vm H$aVm h¡ Vm{H$ Xmdo $H$m 
Ëd[aV Am¡a naoemZr ‘wº$ àmogoqgJ hmo gHo$& 

	 godm ‘| ì¶dYmZ / ~§X hmoZo Ho$ {H$gr ^r OmopI‘ Ho$ ‘m‘bo ‘| ‘mZH$ g§MmbZ à{H«$¶mAm| Ho$ gmW h‘mao nmg EH$ ì¶dgm¶ {Za§VaVm  
¶moOZm h¡&

4.	 Š¶m BH$mB© ñWmZr¶ H$mZyZm| Ho$ AZwgma A{Zdm¶© Ho$ Abmdm CËnmX na CËnmX OmZH$mar àX{e©V H$aVr h¡? Š¶m AmnH$s BH$mB© Zo BH$mB© Ho$ à‘wI 
CËnmXm| / godmAm|, BH$mB© ¶m BH$mB© Ho$ g§MmbZ Ho$ ‘hËdnyU© ñWmZm| go g§~§{YV Cn^moº$m g§Vw{ï> Ho$ g§~§Y ‘| H$moB© gd}jU {H$¶m h¡?

	 ~r‘m CËnmXm| Am¡a godmAm| Ho$ ~mao ‘| µOê$ar OmZH$mar h‘mar do~gmBQ> www.licindia.in na CnbãY h¡&

	 Bg Ow‹S>md Ho$ Hw$b AZw^d na J«mhH$m| H$s am¶ OmZZo Ho$ {bE, J«mhH$m| H$s ~¡R>H$m| Am¡a ^wJVmZ H$aZo dmbo A{YH$m[a¶m| go ‘wbmµH$mV Ho$ µO[aE 
µ’$sS>~¡H$ {b¶m OmVm h¡&
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Customers:

We provide accessible services through digital tools like 
My LIC App and provide online grievance management 
systems for quick resolution through tools like ICMS, Bima 
Bharosa, CPGRAM etc. 

Agents:

We provide paperless onboarding and digital marketing 
through tools like the ‘LIC ANANDA’ app. Agents are also 
provided with a welfare scheme LIC Abhikarta Surakhsa 
Yojana which provides a free cover of 2 lakh INR on 
unfortunate death of the agent. 

LIC Bima Sakhi (Mahila Career Agent Scheme) 
encourages women empowerment. This program is 
specifically designed to transform homemakers and young 
women into professional financial consultants. 

Environmental, Social and  
Governance (ESG) Overview
As an organization, LIC recognizes that strong ESG practices are key to long-term value, financial 
strength and stakeholder trust. As a leading insurer and institutional investor, we support sustainable 
and inclusive growth. Our ESG approach continues to evolve in line with regulations and global best 
practices.

ESG Governance Framework

Social Responsibility: 

Environmental Stewardship
We aim to achieve Net Zero and Water Neutral 
operations by 2050. Our environmental efforts 
support a low-carbon and resource-efficient 
future.

We follow a structured ESG framework guided 
by IRDAI and SEBI regulations, including 
BRSR requirements. 

ESG oversight is integrated into senior 
management and Board decisions, making 
sustainability part of strategy, risk management 
and capital allocation.

Our approach aligns with global frameworks 
like the UN SDGs, UN PRI and UN PSI, 
helping us improve continuously and integrate 
ESG into all decision-making.

Our social focus is built on inclusion, fairness 
and community well-being. We ensure 
accessibility for divyang employees and 
customers through ramps and inclusive 
facilities. Through our ‘plant a life’ initiative we 
have planted 11,47,574 saplings across India 
during the FY 25-26. 

Key initiatives include:
	 ESG Framework to manage environmental, 

social and governance issues approved by the 
Board on 5th Feb 2026.

	 Climate Risk Management Framework to address 
climate risks in underwriting, investments and 
operations approved by the Board on 5th Feb 
2026.

	 Reducing emissions through energy efficient 
lighting, upgraded HVAC systems and renewable 
energy adoption.

	 Promoting paperless operations through 
e-policies and digital onboarding and projects 
like DIVE & HRMS.

	 Promoting green infrastructure, including rooftop 
solar panels and green buildings.

	 Strengthening water management through 
conservation, rainwater harvesting, recycling 
and responsible waste disposal.

We track progress through regular monitoring, audits 
and improvements.

Employees:

One among many initiatives is “LIC Gyanpeeth”, a Learning 
Management System with the aim to facilitate self-learning 
and self-skilling among our employees promoting a safe 
and inclusive work environment. 



Educational Support: Awarded 10,660 new scholarships, nearly three times the number granted in 
the previous year. 

Empowering Youth through Education: Enabled meritorious students from economically weaker 
sections to pursue higher education through sustained financial assistance.

Strengthening Healthcare Infrastructure: Supported hospitals and medical institutions through the 
provision of advanced medical equipment, ambulance, treatment. 

Enhanced Geographic Reach: Extended support to beneficiaries across multiple States and Union 
Territories, strengthening the Foundation's national footprint. 

Focus on Inclusive Development: Continued interventions in education, healthcare, skill development, 
and community welfare, benefiting underprivileged and marginalized communities. 

Sustainable Social Impact: Reinforced the Foundation's commitment to creating long-term, 
sustainable improvements in the quality of life of underserved communities. 

The Foundation continues to foster education, healthcare, women empowerment, and community well-
being, contributing towards the vision of holistic and equitable development in some of the nation’s 
most underserved regions.

Community Development Activities undertaken during FY 2025-26 
through LIC Golden Jubilee Foundation

Vendors and Partners:

We follow responsible procurement, focusing on ethics, 
compliance, health and safety, and ESG-based vendor 
evaluation.

Governance and Ethical Conduct: 

Strong governance ensures transparency and 
accountability. We maintain robust internal controls, audits 
and compliance systems.

Our focus areas include:
•	� Strengthening compliance and enterprise risk 

management
•	 Ensuring data protection and cyber security
•	� Integrating ESG and climate risks into risk 

management
•	 Promoting responsible investments
•	 Regularly updating ESG policies and disclosures

Monitoring, Measurement and Reporting

We monitor ESG performance through internal committees 
and Board oversight. Reporting follows SEBI BRSR, IRDAI 
guidelines and global frameworks. We are improving data 
quality and transparency, with independent assurance to 
strengthen stakeholder confidence.

Way Forward

We at LIC are adopting a phased approach for ESG, 
which enables our corporation to progressively embed 
sustainability into its core insurance, investment and risk 
management functions. By integrating ESG considerations 
into strategy, operations and governance, LIC seeks to 
enhance long-term financial stability, manage emerging 
risks and respond effectively to opportunities arising from 
the transition to a sustainable economy and continue to 
contribute to the nation’s development.
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SECTION A: GENERAL DISCLOSURES:

I.	 Details of the listed entity:

	 1.	 Corporate Identity Number(CIN) of the Listed Entity

		  Ø	 Not Applicable

		  Ø	 IRDAI Registration Number – 512

	 2.	 Name of the Listed Entity

		  Ø	 Life Insurance Corporation of India (Constituted under the Life Insurance Corporation Act, 1956)

	 3.	 Year of incorporation

		  Ø	 1956

	 4.	 Registered office address

		  Ø	 Central Office, Yogakshema, Jeevan Bima Marg, Nariman Point, Mumbai – 400021.

	 5.	 Corporate address

		  Ø	 Central Office, Yogakshema, Jeevan Bima Marg, Nariman Point, Mumbai – 400021.

	 6.	 E-mail

		  Ø	 ed_rns@licindia.com

	 7.	 Telephone

		  Ø	 022-22022615

	 8.	 Website

		  Ø	 www.licindia.in

	 9.	 Financial year for which reporting is being done

		  Ø	 Financial Year 2025-26

	 10.	 Name of the Stock Exchange(s) where shares are listed

		  Ø	 NSE (National Stock Exchange of India Limited) and BSE Limited.

	 11.	 Paid-up Capital:

		  Ø	 ` 6,324.99 crore divided into 632,49,97,701 Equity Shares of ` 10 each.

	 12.	 Name and contact details (telephone, email address) of the person who may be contacted in case of any queries 
on the BRSR report-

		  Ø	 Ms Rosaline Kurien/ 022-22022615 / ed_rns@licindia.com

	 13.	 Reporting boundary – Are the disclosures under this report made on a standalone basis (i.e. only for the entity) 
or on a consolidated basis (i.e. for the entity and all the entities which form a part of its consolidated financial 
statements, taken together).

		  Ø	 The disclosures under this report are made on a standalone basis, unless otherwise specified.

Business Responsibility and 
Sustainability Report

http://www.licindia.in
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	 14.	 Name of Assurance Provider

		  Ø	 M/s Rama K Gupta & Co., Chartered Accountants

	 15.	 Type of assurance obtained:

		  Ø	 Assurance for Business Responsibility and Sustainability Report. The report issued by assurance provider is 
annexed as Annexure I of this report.

II.	 Products/services

	 16.	 Details of business activities (accounting for 90% of the turnover):

Sr. No. Description of Main Activity Description of Business Activity % of Turnover of the entity

1. Insurance Services including 
Pension and Health

Life Insurance 100%

	 17.	 Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

Sr. No. Product/Service NIC Code % of total Turnover 
contributed

1. Life Insurance 65110 100%

III.	 Operations:

	 18.	 Number of locations where plants and/or operations/offices of the entity are situated:

Location Number of plants Number of offices Total

National NA 5,004 5,004

International NA 121* 121

		  * Total no. of Offices (International):

Sr. No. Unit Corporate Branch Office

1 LIC Fiji 1

2 LIC Mauritius 1

3 LIC UK* 1

4 Life Insurance Corporation (International) BSC (c)# 1 4

5 Life Insurance Corporation (Nepal) Ltd. 1 76

6 Life Insurance Corporation (Lanka) Ltd. 1 23

7 Life Insurance Corporation of Bangladesh Ltd. 1 9

8 Life Insurance Corporation (Singapore) Pte. Ltd.* 1 0

9 IFSC Insurance Office, GIFT City, Gandhinagar 1

5 116

Total : 121

		  #LIC (International) BSC (c), Bahrain company operates in GCC (Gulf Cooperation Council) countries of Bahrain, Kuwait* 
and UAE (Dubai & Abu Dhabi)

		  *closed to New Business

	 19.	 Markets served by the entity:

		  a.	 Number of locations

Locations Number

National (Number of States/UT) 36 (28 states and 8 UTs in India)

International (Number of Countries) 10
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		  b.	 What is the contribution of exports as a percentage of the total turnover of the entity?

			   Nil

		  c.	 A brief on types of customers

			   Life Insurance is the primary business of the Corporation. We cater to a wide variety of customers across different 
segments. Based on various factors like demographics, need, financial goals, etc., the customers can be broadly 
categorized into the following groups:

			   a.	 Individuals with regular income: They look for life cover, tax benefits, savings, etc. They prefer endowment, 
money back and term plans

			   b.	 Self-employed business owners: They are interested in wealth creation with risk cover, seeking flexible 
premium options with a preference for ULIPs and pension plans.

			   c.	 Minors, students and young professionals: They are mostly covered by term or simple endowment plans and 
look for low premium.

			   d.	 Senior citizens: They look towards pension plans and seek guaranteed income and long term security.

			   e.	 Group customers: They include corporate clients, Government organisations, Associations, NGOs, etc. The 
types of schemes sought cover group term life, gratuity, superannuation, leave encashment, etc.

			   f.	 NRI Customers: They take life insurance for family security in India, prefer long term savings or term plans 
and see us as a secure and trusted brand.

			   g.	 Rural and social sector customers: We have focussed products under government mandates like PMJJBY, 
etc., wherein affordable insurance is given for low income groups and tailored policies for farmers, labourers, 
etc.

			   h.	 High net worth individuals: They are a distinct group and seek investment oriented plans like ULIPs, wealth 
plans or pension schemes with large coverage.

IV.	 Employees

	 20.	 Details as at the end of Financial Year 2025-26:

		  a.	 Employees and workers (including differently-abled):

Employees

Particulars TOTAL (A) MALE FEMALE

No.(B) %(B/A) No.(C) %(C/A)

Permanent (D) 84565 64161 75.87 20404 24.13

Other Than Permanent (E) 13 12 92.31 1 7.69

Total Employees (D+E) 84578 64173 75.87 20405 24.13

Workers

Particulars TOTAL (A) MALE FEMALE

No.(B) %(B/A) No.(C) %(C/A)

Permanent (F)
There is no class of employees as “Workers” 

 in the Corporation
Other Than Permanent (G)

Total Employees (F+G)
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		  b.	 Differently-abled Employees and workers:

S. 
No.

Particulars Total
(A)

Male Female

No. (B) % (B / A) No. (C) % (C / A)

DIFFERENTLY ABLED EMPLOYEES

1. Permanent (D) 888 723 81.42 165 18.58

2. Other than Permanent (E) 0 0 0 0 0

3. Total differently abled employees (D + E) 888 723 81.42 165 18.58

DIFFERENTLY ABLED WORKERS

4. Permanent (F)
There is no class of employees as “Workers”  

in the Corporation
5. Other than permanent (G)

6. Total differently abled workers (F + G)

	 21.	 Participation/ Inclusion/ Representation of women

Total
(A)

Number and percentage of Females

Number (B) %(B/A)

Board of Directors 10 1 10.00%

Key Management Personnel / Key Management Persons 
(KMP)*

10 0 0

		  *KMPs includes 4 whole time directors

	 22.	 Turnover rate for permanent employees and workers: (Disclose trends for past 3 years)

Turnover rate for permanent employees for the past 3 years

FY 2025-26 FY 2024-25 FY 2023-24

MALE FEMALE TOTAL MALE FEMALE TOTAL MALE FEMALE TOTAL

Permanent Employees 8.36 7.23 8.09 8.60 7.14 8.25 6.80 5.67 6.54

		  Note: 

		  a.	 There is no class of Employees termed as ‘workers’ in the Corporation.

		  b.	 The turnover rates include Superannuation numbers, as well.

V.	 Holding, Subsidiary and Associate Companies

	 23.	 (a)	 Names of Holding / Subsidiary / Associate Companies

Sr. 
No. 

Name of the Holding / Subsidiary / 
Associate Companies Column ‘A’

Indicate whether 
Holding/ 

Subsidiary/ 
Associate

% of 
shares 
held by 
listed 
entity

Does the entity indicated 
at column A, participate 

in the Business 
Responsibility initiatives 

of the listed entity?  
(Yes/No)

International

1 Life Insurance Corporation (Singapore) 
Pte. Limited

Subsidiary 100% No

2 LIC (International) BSC (c), Bahrain Subsidiary 99.66% No

3 Life Insurance Corporation (Nepal) 
Limited

Subsidiary 55% No

4 Life Insurance Corporation (Lanka) 
Limited

Subsidiary 97.22% No
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Sr. 
No. 

Name of the Holding / Subsidiary / 
Associate Companies Column ‘A’

Indicate whether 
Holding/ 

Subsidiary/ 
Associate

% of 
shares 
held by 
listed 
entity

Does the entity indicated 
at column A, participate 

in the Business 
Responsibility initiatives 

of the listed entity?  
(Yes/No)

5 Life Insurance Corporation (LIC) of 
Bangladesh Limited

Subsidiary 83.33% No

National

1 LIC Pension Fund Limited Subsidiary 100 No

2 LIC Cards Services Limited Subsidiary 100 No

3 IDBI Bank Limited Associate 49.24 No

4 LIC Mutual Fund Trustee Private 
Limited

Associate 49.00 No

5 LIC Housing Finance Limited Associate 45.24 No

6 LIC Mutual Fund Asset Management 
Limited

Associate 49.87 No

7 IDBI Trusteeship Services Limited Associate 29.84 No

8 LIC HFL Asset Management Company 
Limited

Associate 5.38 No

VI.	 CSR Details

	 24.	 (i)	 Whether CSR is applicable as per section 135 of Companies Act, 2013: (Yes/No)

			   Ø	 No. CSR is not applicable as per section 135 of Companies Act, 2013.

				    Life Insurance Corporation of India was established by the Life Insurance Corporation Act, 1956 (‘LIC 
Act 1956’), enacted by Parliament to nationalize the life insurance industry in India. As such, LIC is not 
a company governed by the provisions of Section 135 of the Companies Act, 2013. The Corporation is 
outside the purview of CSR activities mandated under the Indian Companies Act, 2013 even after the recent 
amendments to the LIC Act, 1956.

				    However, guided by its enduring commitment to social responsibility and nation-building, LIC established 
the LIC Golden Jubilee Foundation in the year 2006 during its Golden Jubilee year. The Foundation is 
registered as a Charitable Trust under the Bombay Public Trust Act, 1950, and has been voluntarily carrying 
out meaningful community development initiatives across the country.

				    The Foundation is dedicated to the objectives of relief of poverty and distress, advancement of education, 
medical relief and promotion of projects of general public utility. Through its people-centric approach, it 
extends support to disadvantaged, marginalized, and underprivileged sections of society and strives to 
create meaningful and sustainable change.

				    The initiatives undertaken by the Foundation span a wide spectrum of social welfare activities, including 
scholarships for deserving students, healthcare and medical support, rural education program, vocational 
and skill development initiatives and infrastructure support in the fields of education and health. Through 
these sustained efforts, the LIC Golden Jubilee Foundation continues to uphold LIC’s legacy of compassion, 
service, and commitment towards inclusive growth and social empowerment.

				    The financial year 2025-26 has been a truly remarkable year for the Foundation, marked by several landmark 
achievements and meaningful social initiatives with major focus on education and healthcare. Through 
dedicated efforts and unwavering commitment, the Foundation has expanded its reach and positively 
impacted numerous lives across the country. Our initiatives in education, healthcare, skill development and 
community welfare have created sustainable change and strengthened our mission of inclusive growth. The 
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highest number of projects were sanctioned in this year – a total of 119 projects worth ̀  77.74 Crores. Health 
related projects received the highest ever allocation for ` 62.20 Crores. The number of new scholarships 
has tripled to 10660. These Scholarships are given to meritorious students from underprivileged families, 
enabling them to pursue their dreams with confidence and dignity. 2025-2026 saw the highest disbursement 
towards scholarships.

				    Since inception, the Foundation has sanctioned 1045 projects for ` 303 Crores as on 31.03.2026. Of this, 
417 projects pertain to educational areas, 437 to health care and 191 projects pertain to advancement 
towards General Public Utility. The Foundation’s journey stands as a shining example of how purposeful 
action can transform communities and build a brighter future for all.

		  (ii)	 Turnover (in `) - 5,36,748.56 crores

		  (iii)	 Net Worth (in `) - 1,75,356.38 crores

VII.	 Transparency and Disclosures Compliances

	 25.	� Complaints/ Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on Responsible 
Business Conduct:

Stake-holder 
group from whom 
complaint is 
received

Grievance Redressal Mechanism in 
Place (Yes/No)

FY 2025-26 FY 2024-25

(If Yes, then provide web-link for 
grievance redressal policy)

Number of 
complaints 
filed during 

the year

Number of 
complaints 

pending 
resolution 
at close of 
the year

Remarks Number of 
complaints 
filed during 

the year

Number of 
complaints 

pending 
resolution at 
close of the 

year

Remarks

Investors 
(other than share-
holders)

NIL NIL NIL NIL NIL

Share-holders Yes, KFin technologies Ltd. is the 
Registrar and Share transfer Agent 
(RTA) of the Corporation to aid in 
resolution of the grievances and queries 
pertaining to shareholder Services.

The Corporation has a designated 
e-mail address (investors@licindia.
com) and portal for shareholders to 
enable them to raise the grievances.

Link for investor support: https://licindia.
in/investors-support

922 3 Three (3) 
queries were 

pending as on 
31.3.2026 and 
satisfactorily 
resolved on 
01.04.2026

1671 1 The lone query 
pending as on 
31.3.2025 was 

resolved on 
01.04.2025

Employees Yes, the Corporation has developed 
an internal mechanism system for 
redressal of grievances. For this 
purpose a portal available on the 
intranet called e-Samadhan where 
grievances can be registered by any 
employee which is forwarded to the 
Staff Grievance Officer.

351 11 NIL 369 12 All 12 
complaints 

were resolved 
in FY 2025-26.

Customers https://licindia.in/web/guest/policy-for-
protection-of-interests-of-policyholders

66,424 0 74,290 NIL

Communities NIL NIL NIL NIL NIL

http://investors@licindia.com
http://investors@licindia.com
https://licindia.in/investors-support
https://licindia.in/investors-support
https://licindia.in/web/guest/policy-for-protection-of-interests-of-policyholders
https://licindia.in/web/guest/policy-for-protection-of-interests-of-policyholders
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Stake-holder 
group from whom 
complaint is 
received

Grievance Redressal Mechanism in 
Place (Yes/No)

FY 2025-26 FY 2024-25

(If Yes, then provide web-link for 
grievance redressal policy)

Number of 
complaints 
filed during 

the year

Number of 
complaints 

pending 
resolution 
at close of 
the year

Remarks Number of 
complaints 
filed during 

the year

Number of 
complaints 

pending 
resolution at 
close of the 

year

Remarks

Value Chain 
Partners

Yes. Value chain partners can report 
their grievances, if any, to the nearest 
office and through other digital modes.

NIL NIL NIL NIL

Others-Ministry Compliance to Ministry through Emails 141 1 Follow up in 
process

168 1 The lone 
complaint was 

resolved in  
FY 2025-26.

	 26.	 Overview of the entity’s material responsible business conduct issues:

		  Please indicate material responsible business conduct and sustainability issues pertaining to environmental and social 
matters that present a risk or an opportunity to your business, rationale for identifying the same, approach to adapt or 
mitigate the risk along-with its financial implications, as per the following format:

Sr. 
No.

Material 
issue 

identified

Indicate 
whether 
risk or 

opportunity 
(R/O)

Rationale for 
identifying the risk / 

opportunity

In case of risk, approach to 
adapt or mitigate

Financial 
implications of the 
risk or opportunity 
(Indicate positive 

or negative 
implications)

1 Regulatory and 
Compliance 
environment

Risk and 
Opportunity

Regulatory compliance is 
an integral part of LIC’s 
work ethics. Failure to 
adhere to any applicable 
laws in a timely manner 
can lead to potential legal 
action, reputational damage 
or even financial losses.

LIC, being a listed company 
strives to be compliant to 
all the applicable laws and 
regulations. By adopting 
to standards as laid down 
we believe that we will be 
able to protect the interest 
of all our stakeholders. We 
ensure that all our rules 
and regulations affecting 
all our stakeholders 
are within the legal and 
regulatory frameworks. As 
a public sector institution, 
we are also bound by RTI 
guidelines which act as an 
additional layer of scrutiny.

LIC has a well-established system 
to ensure regulatory compliance 
which ensures adherence to various 
regulatory requirements.

Financial implications of 
not addressing the risks 
identified can include 
penalties arising from 
regulators or other legal 
forums while addressing 
customer grievances. 
Losses can also arise 
from New Business front 
due to negative customer 
sentiments.
Adherence to regulatory 
guidelines can enhance 
customer satisfaction 
there by increasing our 
customer loyalty which 
in turn can increase our 
persistency and inflow of 
new customers.
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Sr. 
No.

Material 
issue 

identified

Indicate 
whether 
risk or 

opportunity 
(R/O)

Rationale for 
identifying the risk / 

opportunity

In case of risk, approach to 
adapt or mitigate

Financial 
implications of the 
risk or opportunity 
(Indicate positive 

or negative 
implications)

2 Human Capital 
Development

Risk and 
Opportunity

Opportunity: As a key 
player in a knowledge 
industry, our human 
capital is a major source of 
strength and competitive 
advantage. Continuous 
up-skilling will enable us to 
strengthen our leadership 
position and combat all 
challenges facing the 
industry in a better way.

Risk: In the current 
competitive scenario and 
rapidly changing marketing 
conditions, it is a challenge 
to retain young talent.

LIC is a mammoth Trans National 
organization with approximately eighty 
five thousand employees. On account 
of the size and geographical spread 
as well as keeping with the personnel 
policies there is continuous vertical and 
lateral movement in the organisation. 
All these factors necessitate that there 
has to be a continuous process of 
skill development and upscaling the 
knowledge base within the organization. 
The pandemic situation necessitated 
and propelled the organization to move 
towards self-learning through digital 
mode. This has enabled standardized 
content without dependence on 
physical infrastructure and facilitators 
and is available anywhere any time 
on intranet/internet. The current focus 
has been to make communication and 
collaboration easily available as part of 
the new work experience.

Further, with the aim of self-learning/ 
self-skilling, a Learning Management 
System, ‘LIC Gyanpeeth’ was 
introduced for the employees.

High employee turnover 
may lead to decrease in 
productivity, increase in 
hiring cost, particularly 
arising from recruitments 
at Senior Levels and 
low employee morale in 
general.

3 ESG and 
Climate Risk 
Management

Risk There is an increased 
awareness in Society for 
protection of environment.

Stringent Regulations 
are emerging to ensure 
protection of environment. 
If we do not meet 
aspirations of the Society or 
fail to comply with relevant 
regulations, it may result 
into reputational loss and 
may also attract stringent 
penalty.

To promote sustainable business 
practices, responsible management, 
and transparency, we have a Board 
approved ESG framework and Climate 
Risk Management framework within the 
organization. Various ESG related risks 
and Climate Risks have been identified 
and have been integrated with the Risk 
Management Framework. These risks 
are being assessed periodically by all 
the offices of the Corporation. There is 
an emerging Risk Module available for 
Risk Owners to identify new ESG and 
Climate Risks so as to include them in 
the Risk Management framework.

Negative
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Sr. 
No.

Material 
issue 

identified

Indicate 
whether 
risk or 

opportunity 
(R/O)

Rationale for 
identifying the risk / 

opportunity

In case of risk, approach to 
adapt or mitigate

Financial 
implications of the 
risk or opportunity 
(Indicate positive 

or negative 
implications)

4 Privacy and 
Data Security

Risk Sustaining Customer 
trust requires robust Data 
Privacy and Cyber Security. 
As we undergo digital 
transformation, protecting 
customer data is critical to 
our being customer-centric 
and compliant to Data 
Protection laws.

Cyber Security related 
incidents can impact our 
reputation, customers, and 
our business. It becomes 
essential therefore to 
continuously evaluate, 
mitigate and implement 
Cyber Security and Privacy 
related measures to protect 
customer data.

LIC accords Cyber Security and Data 
Privacy the highest importance and on 
an on-going basis is investing in newer 
and robust technologies and complying 
with the industry best cyber security 
policies, processes and regulations.  
The IT Strategy Committee of the 
Board and Executive level Committees 
ensures oversight over cyber security 
and data privacy matters. LIC 
undertakes audit, security assessments 
and validation of controls against cyber 
threats and its remediation. We are 
ISO 27001 certified and are under the 
process of implementation of DPDP 
Act.

Financial and reputational 
loss can be damaging.

5 Business 
Continuity

Risk A systematically designed 
Risk Management 
framework and Business 
Continuity Plan is essential 
to ensure long term 
sustainability, improved 
market valuation and 
brand image’ also 
strengthen stakeholder’s 
trust. It supports better 
financial and operational 
performance and business 
resilience.

Corporation has a Board-approved 
Business Continuity Management 
(BCM) Plan designed to ensure 
continuity of critical operations in the 
event of disruptions such as system 
failures, natural disasters, or cyber 
incidents.

The plan aims to minimize downtime, 
safeguard critical functions, reduce 
financial losses and enable swift 
recovery. The BCM Plan provides 
detailed procedures for the 
continuity or rapid restoration of 
critical business functions and the 
Corporation is certified under ISO 
22301 for its Business Continuity 
Management System, reflecting its 
strong commitment to operational 
preparedness.

Negative
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SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

Disclosure
Questions

P1 P2 P3 P4 P5 P6 P7 P8 P9

Policy and management processes

1.	 a.	 Whether your entity’s policy/ policies cover each 
principle and its core elements of the NGRBCs. 
(Yes/No)

Y Y Y Y Y Y N Y Y

	 b.	 Has the policy been approved by the Board?  
(Yes/No)

Y Y Y Y Y Y NA Y Y

	 c.	 Web Link of the Policies, if available https://licindia.in/Investor-Relations/Policies-and-Code-of-
Conduct. Some of the policies of the Corporation are offered 
to employees only and are available on the intranet site of the 
Corporation.

2.	� Whether the entity has translated the policy into 
procedures. (Yes /No)

Y Y Y Y Y Y NA Y Y

3.	� Do the enlisted policies extend to your value chain 
partners? (Yes/No)

Our value chain partners are contractually obliged to comply 
with requirements pertaining to safety and healthy environment, 
prohibition of child labor and forced labor, non-discrimination, 
employment condition, provision of wages and working hours.

4.	� Name of the national and international codes/ 
certifications/ labels/ standards (e.g. Forest Stewardship 
Council, Fair trade, Rainforest Alliance, Trustee) standards 
(e.g. SA8000, OHSAS, ISO, BIS) adopted by your entity 
and mapped to each principle.

Under Principle 4, LIC has obtained: 
ISO 31000 for ERM
ISO 22301 for BCP

5.	� Specific commitments, goals and targets set by the entity 
with defined timelines, if any

a.	 We are committed to incorporating ESG principles in our 
business activities

b.	 We are committed to conserving water, reducing energy 
use and reduce our carbon footprint as well as GHG 
emissions.

c.	 We are an equal opportunity employer ensuring no 
discrimination on any grounds whatsoever.

d.	 Spread life insurance widely and in particular to the rural 
areas and to the socially and economically backward 
classes with a view to reaching all insurable persons in 
the country and providing them adequate financial cover 
against death at a reasonable cost.

e.	 Maximize mobilization of savings by making insurance 
linked savings adequately attractive.

f.	 In investment of funds, the primary obligation to its 
policyholders, whose money it holds in trust, without 
losing sight of the interest of the community as a whole; 
funds to be deployed to the best advantage of the 
investors as well as the community as a whole, keeping 
in view national priorities and obligations of attractive 
return.

https://licindia.in/Investor-Relations/Policies-and-Code-of-Conduct
https://licindia.in/Investor-Relations/Policies-and-Code-of-Conduct
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g.	 Conduct business with utmost economy and with the full 
realization that the money belongs to the policyholders.

h.	 Act as trustees of the insured public in their individual 
and collective capacities.

i.	 Meet the various life insurance needs of the community 
that would arise in the changing social and economic 
environment.

j.	 Involve all people working in the Corporation to the best 
of their capability in furthering the interests of the insured 
public by providing efficient service with courtesy.

k.	 Promote amongst all agents and employees of the 
Corporation a sense of participation, pride and job 
satisfaction through discharge of their duties with 
dedication towards achievement of Corporate Objective.

6.	 Performance of the entity against the specific commitments, 
goals and targets along-with reasons in case the same are 
not met.

a.	 In 2025-2026 alone, we have settled 8,30,399 individual 
death claims and 2,41,25,943 individual maturity claims 
with an outgo of 19,019.79 crores INR and 2,37,353.14 
crores INR respectively thus providing financial security 
to dependent families, creditors, partners and key men 
in case of business insurance, etc.

b.	 We cover 3,70,40,056 lives under the PMJJBY as on 
31.03.2026. We have designed other micro insurance 
products to cater to weaker segments of society.

c.	 Hereditary commission is paid to dependents of over 
60297 agents who have expired and were eligible for 
renewal commission.

d.	 59% of village panchayats have been covered with 
at least one Bima Sakhi thereby providing training 
and employment of lady insurance agents as well as 
reaching out to the nooks and corners of the country to 
spread life insurance.

e.	 To provide an impetus to insurance cover in the rural 
areas we have provided employment opportunities and 
2,83,249 Bima Sakhis were in force as on 31.03.2026.

Governance, leadership and oversight

7.	 Statement by director responsible for the business 
responsibility report, highlighting ESG related challenges, 
targets and achievements (listed entity has flexibility 
regarding the placement of this disclosure)

The Board has overall responsibility regarding business 
responsibility report and to identify and manage ESG issues 
of the Corporation.

8.	 Details of the highest authority responsible for implementation 
and oversight of the Business Responsibility policy(ies)

Shri R Doraiswamy, 
CEO & MD;
DIN: 10358884
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9.	� Does the entity have a specified Committee of the Board/ 
Director responsible for decision making on sustainability 
related issues? (Yes / No). If yes, provide details.

Yes, Board of Directors (“Board”) has overall responsibility 
of Corporation’s Governance and Sustainability practices. 
Board has constituted an Environment, Social & Governance 
(ESG) Committee. The Committee approves and ratifies 
the ESG goals, targets, strategy and monitors performance 
thereof including the ESG initiatives to ensure long-term value 
creation for the stakeholders and periodically reviews the ESG 
activities of the Corporation. The Board approved the ESG 
Framework & Climate Risk Management Framework on the 
recommendation of the ESG Committee.

10.	 Details of Review of NGRBCs by the Company

	 Performance against above policies and follow up action The Board/ Committee of Board/ Senior Management of the 
Corporation have approved the policies that have been stated 
above as required by extant regulations.

	 Indicate whether review was undertaken by Director/ 
Committee of the Board/ Any other Committee

Review done inter-departmentally.

	 Frequency (Annually/ Half-yearly/ Quarterly/ Any other – 
please specify)

Half Yearly

	 Compliance with statutory requirements of relevance to the 
principles and rectification of any non-compliances

The Corporation complies with all applicable regulations.

11.	 Has the entity carried out independent assessment/ 
evaluation of the working of its policies by an external 
agency? (Yes/No). If yes, provide name of the agency.

All policies of the Corporation are evaluated internally.

12.	 If answer to question (1) above is ‘No’ i.e. not all Principles are covered by a policy, reasons to be stated:

Questions P1 P2 P3 P4 P5 P6 P7 P8 P9

The entity does not consider the Principles material to its business 
(Yes/No)

- - - - - - No - -

The entity is not at a stage where it is in a position to formulate 
and implement the policies on specified principles (Yes/No)

- - - - - - NA - -

The entity does not have the financial or/human and technical 
resources available for the task (Yes/No)

- - - - - - NA - -

It is planned to be done in the next financial year (Yes/No) - - - - - - NA - -

Any other reason (please specify) - - - - - - ** - -

	 **As a listed entity, LIC operates in a highly regulated environment. Further, the Corporation upholds the highest standards 
of responsible business conduct as prescribed by the Insurance Regulatory and Development Authority of India (IRDAI) and 
Securities and Exchange Board of India (SEBI). The Corporation also regularly participates in various forums and committees 
constituted by said regulatory authorities. While there is no specific policy outlined for this principle, the Staff Regulations, 
1960, governs all employees and officers who are required to act in accordance with high professional and ethical standards. 
The Corporation, through trade-bodies and associations, puts forth a number of suggestions with respect to the economy and 
the insurance sector in particular.
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SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE:

PRINCIPLE 1: Businesses should conduct and govern themselves with integrity and in a manner that is Ethical, Transparent 
and Accountable.

Essential Indicators

1.	 Percentage coverage by training and awareness programs on any of the Principles during the financial year:

Segment Total number 
of training and 

awareness 
programmes 

held

Topics/Principles covered under the training and 
its Impact

%age of persons 
in respective 

category covered 
by the awareness 

programmes

Board of Directors 4 1)	 Strategy Meet - Session on Business Strategy, 
Shareholder Value, Technology Transformation, 
Risk Management, HR Strategy, Financial Asset

2)	 Session on Artificial Intelligence and Machine 
Learning

3)	 Strategy Meet - Session on Business Strategy, 
Technology Transformation-IT, Actuarial 
Presentation, HR Strategy, Real Estate 
Management.

4)	 Directors’ Development Program - III

96.43% 
 

100% 

100% 
 
 

30 %
(3 BoDs out of 10 

attended)

Key Managerial Personnel 9 1)	 44th India Fellowship Seminar, Mumbai

2)	 Munich Re Global Life Insurance Seminar at 
Germany

3)	 ESG Leadership Development Program at MDC

4)	 20th Current Issues Seminar in Life Assurance 
(20th CILA)

5)	 45th India Fellowship Seminar (IFS)

6)	 25th Global Conference of Actuaries (GCA)

7)	 National convention of company secretaries

8)	 Training Program for Investment Dept Officials

9)	 Retirement Training and ESG Leadership 
Development Program

50 %
(5 KMPs out of 10 

attended)

Employees other than BoD 
and KMPs

5,713 LIC Act, 1956

National Convention of ICSI

Session on Capturing the movement of UPSI in SDD

Orientation session for Nodal officers nominated for 
compliances



309

Segment Total number 
of training and 

awareness 
programmes 

held

Topics/Principles covered under the training and 
its Impact

%age of persons 
in respective 

category covered 
by the awareness 

programmes

IT & Cyber Security, Digital Transformation & 
Changing Landscape, IT Initiatives, Social Media, 
Business Etiquettes, Increase in persistency, 
focussing on augmenting premium receivables, BCP, 
ERM, KYC /AML/CFT sessions, IT/ Mobile Apps, MS 
Office, IRDAI Regulations / Regulatory Sensitisation, 
New Products / Product based Programs, Customer 
Service Sensitization / Complaint Resolution, Agents 
for Career Growth, Telephone & Email Etiquettes 
/ Letter writing / Email Policy, Training for Retiring 
Officials, PLLI, Multifunctional Training, Health& 
Safety / Wellness / PoSH, Hassle free KYC for PWD, 
Compliance Certification Process, Induction training 
programmes for various cadres, Train the Trainers, 
RTI Act, Financial Awareness, Fundamentals of 
Financial Modelling and Forecasting, Investment 
Orientation, Corporate Governance and Regulatory 
Compliances, Fixed Income Derivatives, GST Invoice 
Management System, BRSR, Preventive Forensics, 
Bond mathematics & Introduction to Indian Treasury 
Market, Mastering Related Party Transactions & 
Key Regulations, Insolvency and Bankruptcy Code, 
Secure Coding Principle, Public Procurement, 
Leadership Development Program, Integrating 
Ethics, POSH, Human Rights and ESG, Digital 
Fraud Awareness, Training Session on Reservation 
Matters, Strengthening Grievance Redressal(GR), 
Sensitisation Program- Person with Disability PwD, 
Effective Procurement, Contracts Administration & 
Management.

81.53% 
[68946 employees 
trained]

	 Training Activities are carried out through In-House Training Centres and External Training Institutes.

	 In-house Training:

	 LIC has an extensive setup of well-equipped In-House Training Centres that cater to the training needs of its workforce, including 
field personnel, administrative staff and officers at various managerial levels. These centres feature modern infrastructure such 
as hostel facilities, classrooms, auditoriums, computer labs, LCD facilities, recreational and sports amenities. LIC’s In-House 
Training Centres includes:

	 Ø	 Management Development Centre (MDC): The apex Training Institute of the Corporation.

	 Ø	 Zonal Training Centres (ZTCs): One located in each of LIC’s eight Zones.

	 Ø	 Employee Training Centres (ETCs)/ Computer Training Centres (CTCs): One in each of the 113 Divisional Offices.

	 Ø	 Divisional Training Centres (DTCs): One in each of the 113 Divisional Offices for Agents.
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	 External Training:

	 To introduce fresh perspectives, gain specialized industry expertise and stay aligned with global HR practices, LIC also 
nominates officials to participate in a variety of External Training Programs offered by renowned Institutions such as National 
Insurance Academy - NIA (Pune), Indian Institutes of Management – IIMs, Indian School of Business – ISB (Hyderabad), 
Institute of Directors – IOD (Mumbai), National Institute of Securities Markets – NISM (Mumbai), All India Management 
Association – AIMA (Delhi), Department of Financial Services – DFS (Delhi), Institute of Actuaries of India - IAI (Mumbai), 
National Forensic Sciences University – NFSU (Gandhinagar), Steel Authority of India Ltd – SAIL (Ranchi), Arun Jaitley 
National Institute of Financial Management – AJNIFM (Faridabad), Delhi Metro Rail Academy – DMRA (Delhi), The Institute of 
Company Secretaries of India – ICSI (Delhi), Administrative Staff College of India – ASCI (Hyderabad), College of Insurance – 
COI (Mumbai), Bombay Chamber of Commerce and Industry – BCCI (Mumbai), FIMMDA (Mumbai), Bloomasia Incorporated 
(Mumbai), Princeton Academy (Mumbai), Times Internet (Mumbai),ICICI Bank Ltd, Knolskape Solutions Pvt. Ltd (Bengaluru), 
NAHRD (Delhi) and Institute of Insurance and Risk Management – IIRM (Hyderabad), Space Education & Training Academy 
Nagpur IISWBM – Kolkata, Management Development Institute (MDI) Gurugram, BML MUNJAL, Delhi, etc.

	 The number of participants trained in various sessions conducted in-house by MDC and other training institutions number 
1,51,176. The participants trained in external training institutes including NIA numbered 6,935. Thus 1,58,111 participants 
were trained with some having attended multiple training sessions on different subjects and also on change of roles during  
the same period.

	 Short duration Webinars:

	 To reach a wider segment of employees and the field force, a series of short-duration webinars were conducted, in collaboration 
with External Training Institutes as well as at our In-House Training Centers. These webinars cover a broad spectrum of topics 
such as:

	 •	 New digital initiatives, Cyber security and prevention of Cyber fraud

	 •	 New Business parameters and performance indicators

	 •	 Marketing development programs covering intermediaries, products and sales techniques.

	 •	 Underwriting rules including Key-Man Insurance, Employer-Employee Schemes, MWP Act, female life, minor life and 
non-medical

	 •	 Policy servicing, Revival, Persistency and Claim Settlement including Re-investment

	 •	 Preventive Vigilance.

	 LIC Gyanpeeth – Self Learning Management System Module:

	 Ø	 LIC Gyanpeeth is a digital self-learning and self-skilling platform introduced in 2020. It offers standardized training 
content without the need for physical infrastructure or facilitators, enabling employees to access learning materials 
anytime and from anywhere 24/7 through intranet or internet browsers.

	 Ø	 The self-learning portal is specifically designed to ensure uninterrupted training across various functional domains. 
Continuous enhancements and updates are being made to improve its effectiveness. As of 31st March, 2026, LIC 
Gyanpeeth contains 19 main modules, 166 sub-modules and 8,180 MCQs.

	 Ø	 ‘LIC Gyanpeeth’ has received an overwhelming response from employees, with approximately 75,057 (89.69%) 
employees earning a total of 24,29,843 LIC Gyanpeeth Certificates.

	 Ø	 Number of main module certificates issued under Gyanpeeth module was 2,91,712 and the number of sub modules for 
which certificates were issued numbered 21,38,131, together totaling 24,29,843 certificates being thus issued.

2.	 Details of fines/ penalties/ punishment/ award/ compounding fees/ settlement amount paid in proceedings (by the 

entity or by directors/ KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the financial year, in 

the following format

	 (Note: The entity shall make disclosures on the basis of materiality as specified in Regulation 30 of SEBI (Listing Obligations 

and Disclosure Obligations) Regulations, 2015 and as disclosed on the entity’s website):
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Monetary

NGRBC 
Principle

Name of the regulatory/ 
enforcement agencies/ 

judicial institutions

Amount 
(In `)

Brief of the Case Has an appeal 
been preferred? 

(Yes/No)

Penalty/ Fine NIL Revenue Authorities like 
Income Tax Authority, 
GST Authorities, etc.

0.02 
crore

Wrong Utilization of ITC, Non 
Issuance of e-Way Bill, Late 
Filing of TDS Return, Penalty 
on Service tax on expenses 

reimbursement to agent

No

Settlement NIL NIL NIL NIL NA

Compounding fee NIL NIL NIL NIL NA

Non-Monetary

NGRBC 
Principle

Name of the regulatory/ 
enforcement agencies/ 

judicial institutions

Brief of 
the Case

Has an appeal been preferred? 
(Yes/No)

Imprisonment NIL NIL NIL NIL

Punishment NIL NIL NIL NIL

3.	 Of the instances disclosed in Question 2 above, details of the Appeal /Revision preferred in cases where monetary or 

non-monetary action has been appealed.-

Case Details Name of the regulatory/ enforcement agencies/ judicial institutions

NIL NIL

4.	 Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available, provide 

a web-link to the policy.

	 The Corporation maintains an Anti-Bribery and Anti-Corruption Policy. The Corporation also has a Whistle-blower policy. 

Additionaly, as per the provisions of Rule 32 of LIC of India (Staff) Rules, 1960, no employee or any member of the family of 

the employee is allowed to accept the gifts of more than the trifling value.The link for anti-bribery and anti-corruption policy is 

as under:

	 (https://licindia.in/documents/d/guest/anti-bribery-and-anti-corruption-policy-1-)

5.	 Number of Directors/ KMPs/ employees/ workers against whom disciplinary action was taken by any law enforcement 

agency for the charges of bribery/ corruption:

FY 2025-26 FY 2024-25 

Directors NIL NIL

KMPs NIL NIL

Employees 2 1

https://licindia.in/documents/d/guest/anti-bribery-and-anti-corruption-policy-1-
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6.	 Details of complaints with regard to conflict of interest:

FY 2025-26 FY 2024-25

Number Remarks Number Remarks

Number of complaints received in relation to issues of Conflict 
of Interest of the Directors

Nil NA Nil NA

Number of complaints received in relation to issues of Conflict 
of Interest of the KMPs

Nil NA Nil NA

7.	 Provide details of any corrective action taken or underway on issues related to fines /penalties / action taken by 

regulators/ law enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest

	 Proceedings are underway in the 2 cases registered against employees.

8.	 Days of accounts payable: ((Accounts payable*365)/ Cost of goods / services procured):

FY - 2025-2026 FY - 2024-2025

Number of days of accounts payable 23.53 12.12

9.	 Openness of business:

	 Details of concentration of purchases and sales with trading houses, dealers and related parties along-with loans and advances 

& investments, with related parties:

	 Some parameters are not applicable for Insurance/ service sector, and hence information is provided to the extent applicable. 

However, during the FY 2024-25 due to misinterpretation, it was provided.

Parameter Metrics FY 2025-2026 FY 2024-2025

Concentration of 
Purchases**

a.	 Purchases from brokers 
as % of total purchases

NA 16.64% secondary  
market trading

b.	� Number of brokers where 
purchases are made from

NA 142

c.	 Purchases from top 10 
brokers as % of total 
purchases from brokers

NA 9.87%

Concentration of Sales** a.	 Sales to brokers as % of 
total sales

NA 12.96% secondary  
market trading

b.	 Number of brokers 
through whom sales are 
made

NA 142

c.	 Sales to top 10 brokers 
as % of Total sales to 
brokers

NA 9.54%
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Parameter Metrics FY 2025-2026 FY 2024-2025

Share of RPTs in a.	 Purchases (Purchases 
with related parties/ Total 
Purchases)

2.15% 1.54%

b.	 Sales (Sales to related 
parties/ Total Sales)

2.66% 1.89%

c.	 Loans & advances 
(Loans & advances given 
to related parties / Total 
loans & advances)

NA NA

d.	 Investments (Investments 
in related parties/ Total 
Investments made)

NA NA

	 ** Concentration of Purchases and Sales is Not Applicable as it pertains to Goods and not Services. Therefore not provided 
this year.

Leadership Indicators

1.	 Awareness programmes conducted for value chain partners on any of the Principles during the financial year:

Total training and awareness 
programmes held

Topics / principles covered under the 
training and its impact

%age of persons in respective category 
covered by the awareness programme

3971 Sessions Product Training, Comparison of Product, 
Skill development, study of Financial 
Markets.

20.72%

30 Sessions Yoga, Cleanliness, Save Green, 
Swachhata Related Topics, Vigilance 
Awareness, New Plans, Fire Drill, Use of 
Hindi in Office Work.

48.64%

2.	 Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board? (Yes/ 
No) If yes, provide details of the same.

	 	 Yes, Processes are in place.

		  Disclosure of interest as well as declaration on Directors’ independence is being regularly obtained from Directors and 
submitted to the Board. Directors recuse themselves from participating in discussion or decisions on agenda Item(s) 
where they are deemed interested and when such matters are considered during meetings to avoid any conflict of 
interest. Further, Board of Directors on an annual basis provides an affirmation that they have complied with the code of 
conduct for Directors and Senior Management Personnel.

PRINCIPLE 2: Business should provide goods and services in a manner that is sustainable and safe 

Essential Indicators

1.	 Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the environmental 
and social impacts of product and processes to total R&D and capex investments made by the entity, respectively.

	 R&D mainly focuses on product development, monitoring, modifying, closing as well as introducing newer versions with 
emphasis on its environmental and social impact too. Customer experience and satisfaction continue to be the bedrock on 
which initiatives in this aspect are worked out including diminishing the usage of paper across the Board.

	 Capital expenditure is incurred on replacing old energy inefficient appliances like ACs, light bulbs, lifts, etc with modern energy 
efficient equipment, Installation of solar equipment for leveraging renewable energy, Rain water harvesting to boost water 
conservation, etc. Its impact is felt in increased energy efficiency, harnessing recyclable resource like sunlight and conservation 
of water.
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2.	 a.	 Does the entity have procedures in place for sustainable sourcing? (Yes/No)

	 b.	 If yes, what percentage of inputs was sourced sustainably?

	 (a)	 Yes. As a part of the Insurance industry, our operations primarily revolve around digital solutions. While our procedures 
do not directly mirror those of traditional manufacturing, we try to follow guidelines and practices that promote ethical 
and sustainable sourcing of technology-related inputs. Given the nature of our operations, traditional measures of 
sustainable sourcing and identifying percentage are not directly applicable. However, we actively participate in broader 
organisational initiatives to enhance and improve sustainability. Although, there is no specific procedure in place for 
sustainable sourcing, we follow the procurement policy of the Corporation which complies with guidelines of CVC thus 
promoting transparency, improving competition and ensuring equity among participants, encouraging “Make in India’. 
Moreover, all the procurement is made in e-mode inviting tenders through online channel only eliminating the requirement 
of physical documents and effort for delivery of such documents.

	 (b)	 Not Applicable

3.	 Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of life, 
for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste

	 As the Corporation is in the Business of Insurance, there is limited scope for using recycled material. Insurance products per 
se, are intangible. However, our offices are encouraged to recycle e-waste. Servers, computers, cartridges, ribbons are the 
primary e-waste generated which is disposed through authorized vendors, who pick up the hardware e-waste from all locations 
after dismantling/degaussing. Re-cycling certificates are also obtained. For collection and disposal of e-waste and electrical 
waste, safe disposal collection boxes are kept at various offices. The hardware items which are end-of-life are handed over 
to the hardware supply vendor under buyback. The vendor, in turn, appoints an e-waste disposal vendor registered with the 
Central Pollution Control Board or any State Pollution Control Board, who picks up the hardware from all the locations. A 
certificate is taken by the e-waste disposal vendor in the prescribed form.

	 We provide products and services which do not have material usage of plastics, electronics or any other hazardous and non-
hazardous materials. Therefore, post consumption waste generation is not significant. As a part of IT in insurance sector, our 
primary concern is managing digital waste and not physical products since no physical product is generated. We focus on 
minimizing our environmental impact through responsible e-waste disposal; secure data handling and promoting paperless 
operations. We are committed to sustainable practices in our software development lifecycle.

	 89.08% of waste has been disposed through Metal Scrap Trade Corporation Limited (MSTC). Food Waste and Garden Waste 
generated in Management Development Centre (MDC) campus is converted into compost and used in MDC garden to promote 
plants growth. Initiatives like implementation of paperless HRMS/ TE Modules has reduced generation of paper waste. Daily 
waste is handed over to Municipality.

4	 Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes/No). If yes, whether the 
waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution Control 
Boards? If not, provide steps taken to address the same.

	 Extended Producer Responsibility (EPR) in the traditional sense is not applicable to us, as our activities are not directly 
associated with the production of physical goods.

	 However, to ensure alignment with environmental sustainability, we collaborate with certified e-waste disposal partners to 
ensure that our electronic waste is managed in an environmentally friendly manner.

Leadership Indicators

1.	 Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for manufacturing 
industry) or for its services (for service industry)? If yes, provide details in the following format?

	 Being in the services industry, life cycle assessment as in general parlance is not applicable to life insurance contracts. 
However, from the angle of product development, periodic evaluation or valuation is a norm. Every plan introduced has 
certain projections made across various parameters like mortality, morbidity, interest rates, administrative costs, etc. During 
the course of time, whenever it is felt that the assumptions made therein and the actual results emanating from the field are 
having a variance beyond the ranges provided for in different scenarios, corrective action is initiated. It may take the form of 
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changes in the parameters governing the same at one end to withdrawal of the plan at the other and coming forth with a revised  
one, if required.

2.	 If there are any significant social or environmental concerns and/or risks arising from production or disposal of your 
products / services, as identified in the Life Cycle Perspective / Assessments (LCA) or through any other means, 
briefly describe the same along-with action taken to mitigate the same.

	 From the nature of the business as well as it being monitored on a regular basis, no significant social or environmental 
concerns or risks evolve from the same.

3.	 Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing 
industry) or providing services (for service industry).

	 Recycled or reused material is not applicable as life insurance being an intangible product does not partake in such processes. 
89.08% of waste is disposed through MSTC.

4.	 Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled and 
safely disposed:

	 Being an intangible product, such a contingency does not arise.

FY 2025-26 2024-25 

Re-Used Recycled Safely 
Disposed

Re-Used Recycled Safely 
Disposed

Plastics (including packaging)  NA  NA  NA  NA  NA  NA

E-waste  NA  NA  54 MT  NA  NA  13.24 MT

Hazardous waste  NA  NA  NA  NA  NA  NA

Other waste  NA  NA  NA  NA  NA  NA

5.	 Reclaimed products and their packaging materials (as percentage of products sold) for each product category.

	 Being an intangible product, such a contingency does not arise.

PRINCIPLE 3: Businesses should respect and promote the well-being of all employees, including those in their value chains

Essential Indicators

1.	 a.	 Details of measures for the well-being of employees:

Category % employees covered by

Total (A) Health Insurance Accident Insurance Maternity Benefits Paternity Benefits Day Care Facilities

Number 
(B)

% (B/A) Number 
(C)

%(C/A) Number 
(D)

% (D/A) Number 
(E)

% (E/A) Number 
(F)

%(F/A)

Permanent employees

Male 64161 64161 100 64161 100 64161 100 NIL NIL

Female 20404 20404 100 20404 100 20404 100 NIL NIL

Total 84565 84565 100 84565 100 20404 100 64161 100 NIL NIL

Other than Permanent Employees

Male 12 2 16.66 0 0 0 0 0 0 0 0

Female 1 0 0 0 0 1 100 0 0 0 0

Total 13 2 15.38 0 0 1 100 0 0 0 0
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	 b.	 Details of measures for the well-being of workers:

Category % workers covered by

Total (A) Health Insurance Accident Insurance Maternity Benefits Paternity Benefits Day Care Facilities

Number 
(B)

% (B/A) Number
 (C)

%(C/A) Number 
(D)

% (D/A) Number 
(E)

% (E/A) Number 
(F)

%(F/A)

Permanent Workers

Male

There is no class of employees as “Workers” in the CorporationFemale

Total

Other than Permanent Workers

Male

There is no class of employees as “Workers” in the CorporationFemale

Total

	 c.	 Spending on measures towards well-being of employees and workers (including permanent and other than 
permanent) in the following format –

FY 2025-26* FY 2024-25

Cost incurred on well-being measures as a % of 
total revenue of the Corporation

i.	� Group Personnel 
Accident Benefit – 
0.00074%

ii.	 Mediclaim – 0.05169%
iii.	� High Cost Protracted 

Treatment – 0.000054%
iv.	� Preventive Health 

Check-up– 0.0011%

i.	� Group Personnel 
Accident Benefit – 
0.001934%

ii.	 Mediclaim – 0.0931228%
iii.	� High Cost Protracted 

Treatment – 0.000156%
iv.	� Preventive Health  

Check-up – 0.002841%

		  These figures are exclusive of 18% GST

		  *The cost incurred on well-being measures as a percentage of total revenue of the Corporation for the FY 2024-25 was 
calculated on the basis of ‘New Premium Income’ whereas the percentage for the FY 2025-26 is calculated on the basis 
of total revenue of the Corporation, hence the variation in data for FY 2025-26 as compared to FY 2024-25.

2.	 Details of retirement benefits, for Current Financial Year and Previous Financial Year.

Benefits FY 2025-26 FY 2024-25
Current Financial Year Previous Financial Year

No. of 
employees 
covered as 
a % of total 
employees

No. of 
workers 

covered as 
a % of total 

workers

Deducted and 
deposited with the 
authority (Y/N/N.A.)

No. of 
employees 
covered as 
a % of total 
employees

No. of 
workers 

covered as 
a % of total 

workers

Deducted and 
deposited with the 
authority (Y/N/N.A.)

PF(*)/ 
Pension

65.74% 
(55640 out 
of 84565)

There is 
no class of 
employees 

as 
“Workers” 

in the 
Corporation

The Corporation has 
its own LIC of India 
Provident Fund No.1 
Rules and the same 
is managed by the 
Corporation.

100%- All 
eligible 

employees 
are covered

There is 
no class of 
employees 

as “Workers” 
in the 

Corporation

The Corporation has 
its own LIC of India 
Provident Fund No.1 
Rules and the same 
is managed by the 
Corporation.

NPS 34.26% Yes 100%- All 
eligible 

employees 
are covered

Yes
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Benefits FY 2025-26 FY 2024-25
Current Financial Year Previous Financial Year

No. of 
employees 
covered as 
a % of total 
employees

No. of 
workers 

covered as 
a % of total 

workers

Deducted and 
deposited with the 
authority (Y/N/N.A.)

No. of 
employees 
covered as 
a % of total 
employees

No. of 
workers 

covered as 
a % of total 

workers

Deducted and 
deposited with the 
authority (Y/N/N.A.)

Gratuity 100% 
(84565)

There is 
no class of 
employees 

as 
“Workers” 

in the 
Corporation

The Corporation 
is having a Group 
Gratuity policy and 
the same is managed 
by P&GS Department 
of the Corporation.

100%

There is 
no class of 
employees 

as “Workers” 
in the 

Corporation

The Corporation 
is having a Group 
Gratuity policy and the 
same is managed by 
P&GS Department of 
the Corporation.

ESI Not 
Applicable

Not Applicable
Not 

Applicable
Not Applicable

Others 
– please 
Specify(#)

100% 
(84565)

All the schemes 
are managed by 
the Corporation. 
Management is 
having Group 

Mediclaim Policy from 
New India Insurance.

100% 

All the schemes are 
managed by the 
Corporation.

Management is having 
Group Mediclaim 
Policy from New India 
Insurance.

	 (#)Employees / Officers retiring from the services of the Corporation are entitled to various post-retirement benefits which are 
inclusive of Encashment of Privilege leave, Group Insurance Scheme, Group Mediclaim Scheme, Accumulation of Group 
Savings Linked Insurance Scheme, Pension benefits who have opted for it.

	 (*)Employees who are appointed in the services of the Corporation on or after 01.04.2010 are governed by National Pension 
System and are not covered under LIC of India Provident Fund No. 1 Rules and vice-versa.

3.	 Accessibility of work places:

	 Are the premises / offices of the entity accessible to differently abled employees and workers, as per the requirements 
of the Rights of Persons with Disabilities Act, 2016? If not, whether any steps are being taken by the entity in this 
regard.

	 The Corporation has framed an Equal Opportunity Policy in accordance with the provisions of the Rights of People with 
Disabilities Act, 2016 and Rights of Persons with Disabilities Rules, 2017. All offices of the Corporation have been advised to 
make provisions for barrier-free accessibility and other provisions for persons with disabilities in new and existing offices.

	 The Corporation has modified its Central office with special facilities such as ramps, rails, uniquely designed physical barriers, 
etc. We have specially designed washrooms (with accessible door, grab rails, etc.) to suit the special needs of differently-
abled persons. We also have ramps, grab rails, etc in many offices owned by us to suit the needs of differently abled persons. 
Additionally, proper accessibility of workplaces is ensured on construction sites by providing pathway approach, scaffoldings, 
construction lifts, etc.

	 Assistive Technology for Visually Handicapped employees: The screen reading software “ORCA” is made available on all the 
LINUX desktops in all offices of the Corporation. In order to facilitate effective use of the said software, provision is done to 
make available suitable audio devices / headphones.

	 In pursuance of the instructions from Ministry of Finance, the Corporation has appointed Chief Liaison Officers for Persons with 
Disabilities to look into the redressal of grievances of such employees.

	 806 branches made accessible for PwDs by constructing Ramps across all the Zones as per the RPwD Act. Lifts arrangement 
are also there in many of our offices. Those buildings which do not have the lift facility are being taken up for installation of the 
same. 117 toilets have been constructed for PwDs till date. Accessibility indicator is included in the ESG Framework which is 
approved by the Board. All our offices are being made accessible with the help of ramps.
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4.	 Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016? If so, 
provide a web-link to the policy.

	 Yes. The Corporation has adopted an Equal Opportunity Policy in accordance with the provisions of the Rights of Persons with 
Disabilities Act, 2016 and the rules framed thereunder and provide a framework which is committed towards the empowerment 
of persons with disabilities. The link for Equal Opportunity Policy is as under:

	 https://licindia.in/web/guest/equal-opportunity-policy

5.	 Return to work and Retention rates of permanent employees and workers that took parental leave.

Gender Permanent Employees Permanent Worker

Return to work rate Retention rate Return to work rate Retention rate

Male 100% 100%
There is no class of employees as 

“Workers” in the Corporation
Female 100% 100%

Total 100% 100%

6.	 Is there a mechanism available to receive and redress grievances for the following categories of employees and 
worker? If yes, give details of the mechanism in brief.

Permanent Workers There is no class of employees as “Workers” in the Corporation

Other than permanent workers There is no class of employees as “Workers” in the Corporation

Permanent Employees Yes.

Employee grievance redressal portal e-Samadhan is available on the intranet 
website of the Corporation. Complaints are forwarded on-line to Staff Grievance 
Officer. There is also a provision for appeal to next higher authority. Complaint 
resolution time frame is 90 days.

There are also Internal Complaints Committees at Central Office, Zonal Offices, 
Divisional Offices handling grievances pertaining to Sexual Harassment according 
to the provisions mentioned in the Sexual Harassment of Women at Workplace 
(Prevention, Prohibition and Redressal) Act, 2013.

Other than Permanent Employees Yes. 

7.	 Membership of employees/workers in association(s)/Unions recognized by the listed entity:

Category FY 2025-26 FY 2024-25
Total 

employees 
/ workers 

in 
respective 
category

No. of employees in 
respective category, 

who are part of 
association(s) or 

Union

% (B / A) Total 
employees/ 
workers in 
respective 
category

No. of employees / 
workers in respective 
category, who are part 

of associations or 
Union

% (D/C)

(A) (B) % (B / A) (C) (D) % (D/C)
Total 
Permanent 
Employees

84,565 Corporation does not 
recognize any Union. 
Hence the data is not 
maintained.

 NA 91,606 Corporation does not 
recognize any Union. 
Hence the data is not 
maintained.

 NA

- Male 64,161  NA 69,740  NA
- Female 20,404  NA 21,866  NA
Total 
Permanent 
Workers There is no class of employees as “Workers” in the Corporation
- Male
- Female

https://licindia.in/web/guest/equal-opportunity-policy
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8.	 Details of training given to employees and workers:

Category FY 2025-26 FY 2024-25

Total 
(A)

On Health and 
safety measures

On Skill 
upgradation

Total 
(D)

On Health and 
safety measures

On Skill 
upgradation

No. (B) %(B/A) No. (C) %(C/A) No. (E) %(E/D) No. (F) % (F/D)

Employees

Male 64,161 * * 52,566 81.93% 69,740 ** ** 46,081 66.07%

Female 20,404 * * 16,324 80.00% 21,866 ** ** 15,196 69.50%

Total 84,565 48,368 57% 68,890 81.46% 91,606 ** ** 61,277 66.89%

	 * ‘Yoga & Health’ Session was incorporated in all our In-House Training Programmes. The 11th International Day of Yoga (IDY) 
was celebrated across India on 21st June 2025. A one-day Employee Engagement Program (EEP) was conducted by all 113 
Divisional Offices. This program targeted 57% of our employees — from Record Clerks to Administrative Officers — across 
the country. A Session on ‘Health & Wellness’ was a part of the EEP Agenda, which covered 48,368 employees. The program 
focused on fostering a sense of belonging, promoting teamwork and strengthening the emotional and professional connection 
between employees and the organization.

	 ** For FY 2024-25 the information was not included.

9.	 Details of performance and career development reviews of employees and worker:

Details of performance and career development reviews of employees

Category FY 2025-26 FY 2024-25

Total (A) No.(B) % (B/A) Total (C) No.(D) % (D/C)

Employees

Male 64,161 64,161 100 69,740 69,740 100

Female 20,404 20,404 100 21,866 21,866 100

Total 84,565 84,565 100 91,606 91,606 100

10.	 Health and safety management system:

	 a.	 Whether an occupational health and safety management system has been implemented by the entity? (Yes/ No). 
If yes, the coverage such system?

		  Yes. The Corporation has stringent guidelines to ensure the safety of employees and its property. This includes policy 
for fire safety, standard operating procedures for fire safety, which covers rules pertaining to fire-fighting equipment, 
fire drills, formation of fire safety committees in all our offices, periodical check on electric and fire safety parameters 
are conducted wherever required. Also, restrictive access to core Departments has been taken up. We have SOP’s 
on security and fire safety measures with defined roles to be followed by each employee in case of any incidence. 
Drills are conducted regularly so that the employees respond swiftly and efficiently and have clear understanding of 
the procedures. Employees are covered under Group Insurance, Group term insurance and 24 Hours Group Personal 
Accident Policy. In addition to the above, the employees are covered under Group Mediclaim Scheme where employees 
and their families are covered for hospitalization, with an option to take additional cover for themselves and their families. 
Preventive Health check-up scheme and scheme of ex-gratia reimbursement of Medical Expenses in case of High cost 
treatment are also other benefits for the employees. Additionally, all employees are covered under mediclaim facility. Fire 
and safety Advisory (SOP) and Security manual are also in place.

	 b.	 What are the processes used to identify work-related hazards and assess risks on a routine and non-routine 
basis by the entity?

		  Not applicable since we are a financial services entity.
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	 c.	 Whether you have processes for workers to report the work related hazards and to remove themselves from 
such risks. (Y/N)

		  Not applicable

	 d.	 Do the employees/ workers of the entity have access to non-occupational medical and health care services? 
(Y/N)

		  Yes. All employees are covered under health insurance and accident policy. The Corporation has well-defined medical 
and healthcare policies. Group term insurance cover and Personal Accident insurance cover are applicable for all 
employees. Initiatives like health checkup, yoga, eye checkup, bone density, etc and talks by specialists to educate and 
enable healthier and happier lifestyle are held.

11.	 Details of safety related incidents, in the following format:

Safety Incident/Number Category FY 2025-26 FY 2024-25

Lost Time Injury Frequency Rate (LTIFR) 
(per 1 million-person hours worked)

Employees NIL NIL

Workers Not Applicable Not Applicable

Total recordable work-related injuries Employees NIL NIL

Workers Not Applicable Not Applicable

No. of fatalities Employees NIL NIL

Workers Not Applicable Not Applicable

High consequence work-related injury or  
ill-health (excluding fatalities)

Employees NIL NIL

Workers Not Applicable Not Applicable

12.	 Describe the measures taken by the entity to ensure a safe and healthy workplace.

	 Security Guards and Watchmen are appointed for the security of office premises and employees. Baggage scanners are 
installed at the entrances of various offices. CCTV cameras have been installed in offices in sensitive departments of the 
Corporation. Fire safety Committees are constituted in all the offices, training imparted on a regular basis and evacuation drills 
are conducted. Standard operating procedures for Fire Safety are laid down. Every employee of the Corporation gives their 
rating, in the Monthly Ambience Poll, where the ratings are based on various parameters of cleanliness in the offices. Model 
DO & Model BO competitions are floated to encourage cleanliness and record maintenance. Activities including regular pest 
control services, cleaning of office premises and surrounding areas, disposal of scrap, identification and proper use of vacant 
spaces, plantation of saplings, rain water harvesting, installation of ramps and railings for the differently abled, installation of 
solar panels, etc. are being done to ensure safe and hygienic work place. As on date most of our offices are using LED lighting.

	 We have sensitized all our employees about the prevalent policy against Sexual Harassment at the workplace as well as the 
mechanism and the process is being followed for the redressal of complaints related to Sexual Harassment at workplace.

	 The Office premises are kept clean. Pest Control Services, Fire Fighting Equipments, Emergency Exits, Floor Marshals in 
each floor, Fire Drills, Security Services are some of the additional measures taken to ensure a safe work place. Fire & Safety 
Advisory (SOP) and Security manual are in place.

13.	 Number of Complaints on the following made by employees and workers:

Category FY 2025-26 FY 2024-25

Filed during 
the year

Pending 
resolution 

at the end of 
year

Remarks Filed during 
the year

Pending 
resolution 

at the end of 
year

Remarks

Working Conditions NIL NIL NIL  NIL NIL NIL

Health & Safety  NIL NIL NIL NIL NIL NIL
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14.	 Assessments for the year:

% of your plants and offices that were assessed (by entity or statutory 
authorities or third parties)

Health and safety practices Inspection of all our offices is done by our inspection teams every year

Working Conditions

15.	 Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on significant 
risks / concerns arising from assessments of health & safety practices and working conditions.

	 To address safety related incidents, installation of baggage scanner machines and fire extinguishers and training by Security 
Officers is provided for security guards. Fire and Safety Advisory (SOP) and Security Manual are in place to address the issues 
related to safety related incidents.

Leadership Indicators

1.	 Does the entity extend any life insurance or any compensatory package in the event of death of (A) Employees (Y/N) 
(B) Workers (Y/N):-

	 (A)	 Employees: Yes. The Corporation extends benefits in the form of support to families in the event of an employee’s death 
as under:

		  1.	 Group Insurance - 2004 if opted

		  2.	 Group Term Insurance which is paid to nominee / legal heirs. This is especially provided to protect the loss 
of commutation of pension, had the employee continued in the services of the Corporation till the date of his 
superannuation.

		  3.	 Risk and Savings Portion of Group Savings Linked Insurance

		  4.	 24 hours Group Personal Accident cover in case death of the employee occurs due to accident. 

		  Apart from this the following terminal dues are settled to the family of the deceased employee:

		  1.	 Gratuity is paid even if the employee had not completed five years of continuous service with the Corporation. In 
addition, gratuity is calculated as per LIC of India (Staff) Rules, 1960 and also as per Gratuity Act, 1972 and the 
higher is paid to the family members of the deceased employee. 

		  2.	 Additional Gratuity is also paid if applicable.

		  3.	 Family Pension as applicable

		  4.	 Employees contribution towards Provident Fund

		  5.	 Corporation Contribution towards Provident Fund (for PF Optees)

		  6.	 Lump sum in lieu of PL Encashment.

		  An opportunity of employment is also extended to the spouse or age eligible child of the deceased employee on 
compassionate grounds, wherever applicable.

	 (B)	 Workers: There is no class of Employees termed as ‘workers’ in the Corporation.

2.	 Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited by 
the value chain partners.

	 The Corporation ensures that taxes as applicable to the transactions within the remit of the Corporation are deducted and 
deposited in accordance with extant regulations. This activity is reviewed as part of the internal and statutory audit. The 
Corporation expects its value chain partners to uphold business responsibility principles and values of transparency and 
accountability. This is also part of Service Level agreement executed with Channel Partners.

	 GST is paid to Value Chain Partner/s and it is being ensured that the same has been remitted to GST Authorities. Statutory 
deductions are done from the Value Chain Partner’s bill and the same has been deposited in the respective department.
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	 Statutory registration certificates are verified at the time of onboarding. Clauses are included in the agreement requiring 
the vendors to comply with all applicable labour and tax laws. Provision for penalty, clauses included like withholding of 
payment and termination in case of non compliance, Periodic check are made for compliance. Copies of challan, returns, wage 
registers, PF/ESIC contribution proofs, tax filing including GST are obtained from vendors. Payments are released after receipt 
of statutory proof of statutory compliance documents. Invoices are reconciled with GST Portal data. Maintenance of proper 
records of all verification, correspondences for audit purposes is done.

3.	 Provide the number of employees / workers having suffered high consequence work-related injury / ill-health / fatalities 
(as reported in Q11 of Essential Indicators above), who have been are rehabilitated and placed in suitable employment 
or whose family members have been placed in suitable employment:

Total no. of affected employees/ workers No. of employees/workers that are 
rehabilitated and placed in suitable 

employment or whose family members 
have been placed in suitable employment

FY 2025-2026 FY 2024-2025 FY 2025-2026 FY 2024-2025

Employees NIL NIL NIL NIL

Workers NA NA NA NA

	 Note: There is no class of employees as “Workers” in the Corporation

4.	 Does the entity provide transition assistance programs to facilitate continued employability and the management of 
career endings resulting from retirement or termination of employment? (Yes/No)

	 Yes. Continuous learning opportunities are offered through both In-House Training Centres and External Training Institutes, 
enabling employees to develop their managerial, functional and behavioral skills throughout their careers within the Corporation. 
These platforms not only enhance existing competencies but also foster a culture of growth and development within the 
organization.

	 The Corporation has developed a self learning and skill enhancement intranet portal, “Gyanpeeth” which ensures uninterrupted 
training on various functional aspects and rules of the Corporation.

	 Special training programs are also conducted for employees approaching retirement to assist them in effectively managing 
their finances, health and overall well-being post-retirement.

5.	 Details on assessment of value chain partners:

% of value chain partners (by value of business done with such partners) that were assessed

Health and safety 
practices

Conditions are built in contract/agreement to conform to directives issued by Government /other 
statutory agencies and are being ensured. Annual certification is also obtained from such value chain 
partners.

Working Conditions It is ensured that workmen compensation policy is taken by the value chain partners. Also provision 
for safety helmet, Body Harness, Safety Shoes & other safety norms is ensured, where applicable. 
Maintaining site hygienic conditions by providing proper washroom, potable water, etc., is enabled.

6.	 Provide details of any corrective actions taken or underway to address significant risks/concerns arising from 
assessments of health and safety practices and working conditions of value chain partners.

	 Not applicable
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PRINCIPLE 4: Businesses should respect the interests of and be responsive to all its stakeholders 

Essential Indicators

1.	 Describe the processes for identifying key stakeholder groups of the entity.

	 Life lnsurance is the primary business of the Corporation. However financial planning solutions which are provided to individuals, 
provides the financial protection in case of exigencies like critical illnesses as well as Death. Along with the life cover, different 
insurance products cater to different needs of family and help individuals to secure family’s financial future and achieve the 
long term financial goals.

	 Customers include individuals who are self-employed as well as salaried individuals and their dependents, key management 
persons, etc. Our life insurance products offers a protection to the family against untimely death of the bread winner, a 
protection cover for the loan taken in case of death, accident, critical illness, etc. It is also a tool for savings, investment and 
long term planning for child’s education, marriage, untimely loss of key person in case of business organisations, etc.

	 Policyholders are one of our stakeholders and they are identified on the basis of their policy nos. They are contacted as and 
when required like premium/ loan/ loan interest payment/s due, SB/ Maturity/ Annuity payments falls due, etc. As we are 
dealing with claims, we identify the stakeholders whose policies are in paid up condition and maturing in next 6 months and 
stakeholders whose policies are in force and maturing in next 3 months. There are system generated outputs which the user 
department runs every month to send the intimation, reminders, etc to the concerned policy holders.

	 We also offer group insurance products to the organisations to cover the needs of managing gratuity, superannuation in 
addition to the life cover for their employees.

	 Based on the nature of our business of life insurance, our risks and opportunities revolve around Human Capital, responsible 
investing, Data Privacy & Security, access to Finance and Emerging Risks and Governance. Accordingly, our key stakeholders 
can be identified as Internal Stakeholders and External stakeholders. Internal stakeholders are our employees and agents 
whereas external stakeholders are those who contribute to our business directly or indirectly. Some of our key external 
stakeholders are: Investors and Shareholders, Customers (Policyholders), Government and Regulatory Bodies, Business 
Partners (CA/Broker/IMF/CSC) and Distribution Channels.

2.	 List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder 
group:

Stakeholder Group Whether 
identified as 
Vulnerable & 
Marginalised 

Group

Channels of Communication  
(E mail, SMS, Newspaper, 

Pamphlets, Advertisement, 
Community Meetings, Notice Board, 

Website)

Frequency of engagement 
(Annually/ Half yearly/ 

Quarterly/ Others - Please 
specify)

Purpose and scope of 
engagement including key 
topics and concerns raised 
during such engagement.

Investor and 
Shareholders/ 
Members

No As per need: Emails, Annual General 
Meeting, Quarterly Results, Filings at 
Stock Exchanges, Press Releases, 
Media Interactions, Interviews for 
Newspapers

Quarterly and half yearly 
Results and Annual General 
Meeting. Filings of Corporate 
Announcements with the Stock 
Exchanges.

Providing the update on the 
Corporation’s strategy, Redressal 
of grievances through various 
regulatory Mechanisms.

Employees No Direct contact, e-mail, Employee 
website, SMS, calls, Notice Board, VC 
Meetings, Conference

Regularly Information sharing, and 
addressing queries. Regular 
engagement on work progress 
in the department, review of 
marketing activites and to 
understand concern and solutions 
thereof
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Stakeholder Group Whether 
identified as 
Vulnerable & 
Marginalised 

Group

Channels of Communication  
(E mail, SMS, Newspaper, 

Pamphlets, Advertisement, 
Community Meetings, Notice Board, 

Website)

Frequency of engagement 
(Annually/ Half yearly/ 

Quarterly/ Others - Please 
specify)

Purpose and scope of 
engagement including key 
topics and concerns raised 
during such engagement.

Customers No Intimation letters, SMS, MY LIC app, 
WhatsApp

Message and Emails in case of SB 
and maturity cases. Advertisement 
for Outstanding Claims and Servicing 
matters.

LIC website

Our field force like agents and 
development officers followup with 
policyholders for submission of 
requirements at regular intervals

Frequent or as and when 
required

To acquire new customers and 
provide services to existing ones;

To intimate them about claim due 
and requirements to be submitted 
to enable processing of claims, 
Our concern is non availability 
of latest address and mobile 
numbers.

To inform on New Online Plans 
introduced, review of marketing 
activities and to understand 
concern and solutions thereof

Information when the payments 
are due to the policyholders as 
well as due from the policyholders 
and updates regarding the 
services requested by them

Business Partners 
(CA/ Broker/ IMF/
CSC)

No Email, SMS, meetings and through 
Website, calls

Frequent or as and when 
required

Service existing business and 
scope for further expansion

Government & 
Regulatory Bodies

No Email, Personal Meetings, Calls, 
Video Calls

As and when required For Regulatory Compliance, 
inspections and in Grievance 
matters

Distribution 
Channels: Premium 
Points, Agents, 
CLIAS, COs, DSAs, 
Supervised Agents 
under CLIAs/ Cos

No Multiple Channel of communication - 
Physical and Digital

Frequent or as and when 
required

To provide the services to existing 
policyholders and procurement of 
new business

Community No Newspaper, Advertisements, etc On regular basis Insurance awareness

Leadership Indicators

1.	 Provide the processes for consultation between stakeholders and the Board on economic, environmental and social 
topics or if consultation is delegated, how is feedback from such consultations provided to the Board.

	 The Board and its Committees receive periodic updates on diverse topics, including stakeholder feedback. For engaging 
with government and regulatory bodies, meetings, conferences, forums and emails are utilized. Corporation responds to 
consultation papers from regulatory bodies within specified timelines. The Board has different Committees and each committee 
has a defined role and charter. We engage with customers regarding complaints, new initiatives, services and products through 
surveys, SMS, call centers, advertisements and social media. Customer analytics from surveys and feedback are used to 
derive insights, to enhance service offerings. Corporation values its employees and actively seeks their input on addressing 
grievances, concerns and ideas for reducing environmental impact and other matters.

	 Team of Investor Relations of the Corporation engages with the investors and market analysts. Key indicators of Analysts’ 
Reports and feedback from Investors meet are placed to the Board of the Corporation. Grievances and queries raised by the 
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Shareholders/ Members and status of resolution are placed before the Stakeholders’ Relationship Committee of the Board as 
well as placed before the Board of the Corporation. ESG (Environment, Social & Governance) Committee of the Board reviews 
the ESG activities of the Corporation. Queries, if any, raised by the shareholders on economic, environmental and social 
topics are placed for discussion. Policyholder Protection, Grievance Redressal and Claims Monitoring Committee of the Board 
monitor the activities related to interest of the policyholders.

2.	 Whether stakeholder consultation is used to support the identification and management of environmental, and social 
topics (Yes / No). If so, provide details of instances as to how the inputs received from stakeholders on these topics 
were incorporated into policies and activities of the entity.

	 Yes. Grievances and queries raised by the Shareholders and status of resolution are placed before the Stakeholders’ 
Relationship Committee of the Board which meets as and when required or at least twice a year. It is then placed before the 
Board of the Corporation. Queries, if any, raised on economic, environmental and social topics are placed for discussion. The 
Corporation has for long understood the significance and utility of feedback from customers who form our most significant 
stakeholder. Feedback is sought from all employees in the form of contribution to idea box for which certificates and awards 
are given for the best ideas selected and implemented. This approach bring to our attention matters dealing with the minutiae 
at the grassroot level to macro issues at the higher levels resulting in informed changes in product and servicing aspects.

3.	 Provide details of instances of engagement with, and actions taken, to address the concerns of vulnerable/ marginalized 
stakeholder groups.

	 To address the concerns of vulnerable/marginalized stakeholders, the Corporation has implemented several key initiatives 
aimed at improving access and financial inclusion:

	 Customized Product Offerings: Insurance products for low-income individuals, rural populations and other under-served 
groups have been developed. These products are designed to offer affordable premiums with simplified features to ensure 
ease of understanding and access. Specially designed plans are available for our micro-insurance policyholders. Convenient 
modes of payment, including weekly mode of payment is available. Micro-insurance policyholders are serviced through NGOs 
and tied-agents.

	 Technology-Driven Outreach: Utilizing mobile and digital platforms expands the reach to rural and remote areas where 
traditional banking infrastructure is limited. Corporation’s mobile applications offer easy access to information and policy 
services, ensuring stakeholders can manage their policies remotely.

	 Collaboration with NGOs: We partner with non-governmental organisations (NGOs) that work directly with marginalized 
groups. This helps us reach vulnerable/ marginalized stakeholder through trusted local networks, ensuring better engagement 
and trust-building.

	 Grievance Redressal: Corporation has established dedicated help lines and grievance redressal mechanisms for policyholders 
including marginalized stakeholder to voice concerns.

	 Training for Channel Partners: Corporation’s Marketing Field force offers training to Channel Partners on how to engage 
with and serve vulnerable customers, ensuring that the front-line staff is equipped to address the unique challenges these 
stakeholders may face.

	 GJF: The Foundation is committed to being transparent and honest, consistently engaging for the upliftment of the economically 
weaker sections. The criteria for selection of projects and scholarship is transparent. LIC GJF supports projects for the 
economically weaker section of the society, aligned with its objectives – relief of poverty, education, medical relief and any 
other object of general public utility across the country. Mode of engagement with social and economically weaker sections is 
through service representatives at LIC Divisional offices located near to the project location. Based on these engagements, 
focused actions such as scholarship disbursements, skill development support and welfare initiatives were undertaken to 
empower underserved communities and create sustainable opportunities for growth. These efforts reflect the Foundation’s 
enduring commitment to inclusion, compassion and social transformation.
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PRINCIPLE 5: Businesses should respect and promote human rights 

Essential Indicators

1.	 Employees and workers who have been provided training on human rights issues and policy(ies)of the entity:

Category FY 2025-26 FY 2024-25

Total (A) No. of 
employees/ 

workers 
covered (B)

% (B / A) Total (C) No. of 
employees/ 

workers 
covered (D)

% (D / C)

Employees

Permanent 84,565 31,597 37.36% 91,606 33,371 36.43%

Other than permanent 13 NA NA 14 0 0

Total Employees 84,578 31,597 37.36% 91,620 33,371 36.42%

Workers

Permanent

There is no class of employees as “Workers” in the CorporationOther than permanent

Total Workers

2.	 Details of minimum wages paid to employees and workers, in the following Format:

Category FY 2025-26 FY 2024-25

Total (A) Equal to  
minimum wage

More than  
Minimum wage

Total (D) Equal to  
Minimum wage

More than  
Minimum wage

No. (B) % (B /A) No. (C) % (C / A) No. (E) % (E / D) No. (F) % (F / D)

Employees

Permanent 84,565 NIL NIL 84,565 100 91,606 NIL NIL 91,606 100

Male 64,161 NIL NIL 64,161 100 69,740 NIL NIL 69,740 100

Female 20,404 NIL NIL 20,404 100 21,866 NIL NIL 21,866 100

Other than Permanent 13 NIL NIL 13 100 14 NIL NIL 14 100

Male 12 NIL NIL 12 100 13 NIL NIL 13 100

Female 1 NIL NIL 1 100 1 NIL NIL 1 100

Workers

Permanent

There is no class of employees as “Workers” in the Corporation

Male

Female

Other than Permanent

Male

Female
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3.	 Details of remuneration/salary/wages:

	 a.	 Median remuneration / wages:

FY 2025-26 Male Female

Number Median remuneration / 
salary / wages of respective 

category

Number Median remuneration / 
salary / wages of respective 

category

Board of Directors (BoD)* 4 60,56,100.58 0 NA

Key Managerial Personnel 
(KMP) (excluding BoD)

6 58,27,293.99 0 NA

Employees other than BoD 
and KMP

64,152 20,85,996.18 20,404 23,23,205.77

		  *Details of remuneration submitted include that of only CEO&MD and Managing Directors of the Corporation. Further, 
it is submitted that pursuant to the Board approved policy on Directors’ Qualification, Nomination, Appointment, 
Remuneration, Evaluation and Board Diversity (‘Directors’ Policy’) the independent directors of the Corporation are 
eligible to receive sitting fees whereas Government Nominee Director is not eligible to receive any remuneration/sitting 
fees.

	 b.	 Gross wages paid to females as % of total wages paid by the entity:

FY 2025-26 FY 2024-25

Gross wages paid to females as % of total wages 24.77% 24.48%

4.	 Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or issues caused 
or contributed to by the business? (Yes/No)

	 Yes. Executive Director (Personnel) is responsible for the human resources administration and management shall oversee and 
address any issue arising from any human rights impact related to employees.

5.	 Describe the internal mechanisms in place to redress grievances related to human rights issues.

	 The Corporation has developed an internal mechanism system for redressal of grievance. For this purpose a portal on the 
intranet site called e-Samadhan where grievances can be registered by any employee which will be forwarded online to the 
Staff Grievance Officer. There is also a provision for appeal to the next higher authority through the portal.

	 In accordance with The Sexual Harassment of Women at Work Place (Prevention Prohibition and Redressal) Act, 2013, the 
department has initiated various steps to improve the status of women and worked for their economic empowerment. The 
female employees of the Corporation are treated at par with the male employees. A Committee known as Internal Complaint 
Committee has been constituted in all the offices of the Corporation.

6.	 Number of Complaints on the following made by employees and workers:

FY 2025-2026 FY 2024-2025

Filed 
during 

the year

Pending 
resolution at the 
end of the year

Remarks Filed 
during 

the year

Pending 
resolution at the 
end of the year

Remarks

Sexual Harassment

16 5

As on the date of 
this report all 5 

Complaints stand 
resolved

9 2 Closed in 
Financial 
Year 
2025- 
2026

Discrimination at workplace NIL NIL NIL NIL NIL NIL

Child Labour NIL NIL NIL NIL NIL NIL
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FY 2025-2026 FY 2024-2025

Filed 
during 

the year

Pending 
resolution at the 
end of the year

Remarks Filed 
during 

the year

Pending 
resolution at the 
end of the year

Remarks

Forced Labour/ Involuntary 
Labour

NIL NIL NIL
NIL NIL NIL

Wages / Salary NIL NIL NIL NIL NIL NIL

Other human rights related 
issues

NIL NIL NIL NIL NIL NIL

	 Note: There is no class of employees as “Workers” in the Corporation

7.	 Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 
2013, in the following format:

FY 2025-26 FY 2024-25

Total Complaints reported under Sexual Harassment of Women at 
Workplace (Prevention, Prohibition and Redressal) Act, 2013 (POSH)

16 9

Complaints on POSH as a % of female employees / workers 0.08% 0.041%

Complaints on POSH upheld 7 2

8.	 Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.

	 The Corporation has laid down a detailed Whistle-blower process, including mechanism to prevent adverse consequences 
to the complainant. The aim of the Whistle-blower Policy is to Ensure that the ‘Whistle-blower’ and / or the person processing 
‘Protected Disclosures’ is not victimized for doing so. The whistle-blower is entitled to the following protection:

	 i.	 The Corporation shall ensure that no whistle blower who has made a disclosure under this Policy is victimized by initiation 
of any proceedings or otherwise, merely on the ground that such complainant had made a disclosure or rendered 
assistance in investigation under this Policy.

	 ii.	 Wherever the Whistleblower has alleged victimization/ harassment, the Vigilance Officer ensures that if the identity 
becomes known eventually he/she should not be harassed/ victimized by way of frequent transfers, etc.

	 iii.	 In case a Whistleblower seeks protection and reports that his life is in danger, the Vigilance Officer will examine the 
matter and send his recommendation to the CEO and Managing Director to take up the matter with the Nodal Officers of 
respective States/UTs appointed by the Ministry of Home Affairs/State Governments for the purpose of providing security 
cover to the Whistleblowers.

	 iv.	 The identity of the Whistleblower shall be kept confidential unless warranted for evidence in the Court/Disciplinary 
Proceedings.

	 Further, in accordance with the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 
2013, the Corporation has initiated various steps for preventing adverse consequences to the complainant in harassment 
cases. During the pendency of the inquiry, the Corporation can transfer the aggrieved woman or the respondent to any 
other workplace or grant leave to the aggrieved woman up to a period of three months or any other relief such as during the 
pendency of the inquiry, the respondent may be restrained from reporting on the work performance of the aggrieved woman or 
writing her confidential report.

9.	 Do human rights requirements form part of your business agreements and contracts? (Yes/No)

	 Yes, wherever applicable.
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10.	 Assessments for the year:

% of your plants and offices that were assessed 
(by entity or statutory authorities or third parties)

Child labour NIL

Forced/involuntary labour NIL

Sexual harassment NIL

Discrimination at workplace NIL

Wages NIL

Others–please specify NIL

	 The Corporation is in compliance with all applicable laws on the subjects mentioned in the table.

11.	 Details of any corrective actions taken or underway to address significant risks / Concerns arising from the 
assessments at Question 10 above.

	 Nil, not applicable

Leadership Indicators

1.	 Details of a business process being modified / introduced as a result of addressing human rights grievances/ 
complaints.

	 The Corporation is of the belief that it has upheld the basic principles of human rights in all its dealings. This is in alignment 
with its Human Rights Statement. The Corporation regularly sensitizes its employees through various training programmes. 
Employees are encouraged to raise any grievance they may have regarding any breach/violation in any policy or process, or 
report any act which is in contravention of the rules and regulations governed by the Corporation including the Prevention of 
Sexual Harassment at the workplace policy, Anti bribery and Anti-Corruption Policy, Anti Money Laundering Policy, Whistle 
Blower Policy, Anti-Fraud Policy, Information and Cyber Security Policy or any other policy governing employee conduct at the 
workplace that may be defined from time to time or any other statutory or regulatory laws as may be in force.

2.	 Details of the scope and coverage of any Human rights due-diligence conducted.

	 Internal audit is conducted for the governance process of the Corporation.

3.	 Is the premise/office of the entity accessible to differently able visitors, as per the requirements of the Rights of 
Persons with Disabilities Act, 2016?

	 The Corporation has framed an Equal Opportunity Policy in accordance with the provisions of the Rights of People with 
Disabilities Act, 2016 and Rights of Persons with Disabilities Rules, 2017. It has been advised to all the offices of the Corporation 
that provisions shall be made for barrier-free accessibility and other provisions for persons with disabilities. The Corporate 
Office at Yogakshema building is accessible to differently abled persons.

	 The Corporation has modified its Central office with special facilities such as ramps, rails, uniquely designed physical barriers, 
etc. We have specially designed washrooms (with accessible door, grab rails etc.) to suit the special needs of differently-
abled persons. We also have ramps, grab rails, etc in many offices owned by us to suit the needs of differently abled persons. 
Additionally, proper accessibility of workplaces is ensured on construction sites by providing pathway approach, scaffoldings, 
construction lifts, etc.

4.	 Details on assessment of value chain partners:

% of value chain partners (by value of business done  
with such partners) that were assessed

Sexual Harassment Nil
Discrimination at work place Nil
Child labour Nil
Forced labour/Involuntary labour Nil
Wages Nil
Others- please specify Nil
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	 Assessment of value chain partner/s for execution of the work includes, inter alia, a pre-qualification criteria in the tender 
document for selection of eligible value chain partner and thereafter selection of the eligible contractor / construction Associates 
/ value chain partner is done. After completion of the work, we collect a certificate of compliance from the value chain partner. 
Also a confidential report is being given by us wherein we assess the Value Chain Partner based on their performance.

5.	 Details of any corrective actions taken or underway to address significant risks / concerns arising from the 
assessments at Question 4 above.

	 We incorporate the relevant matrix in our new and existing contracts with our value-chain partners. It is ensured that workmen 
compensation policy taken by the value chain partners. Also it is ensured for provision of safety helmet, Body Harness, Safety 
Shoes & other safety norms etc. Maintaining Site Hygenic condition by providing proper washroom, potable water, etc., is 
done. There is also provision in the contract documents to follow safety protocols.

PRINCIPLE 6: Businesses should respect and make efforts to protect and restore the environment

Essential Indicators

1.	 Details of total energy consumption (in Joules or multiples) and energy intensity:

Parameter FY 2025-26 FY 2024-25

From Renewable Sources

Total Electricity Consumption (A) 38,884 GJ

Total Fuel Consumption (B)

Energy Consumption through other Sources (C) Solar 18307 GJ

Total Energy Consumed from Renewable Sources (A+B+C) 38,884 GJ 18307 GJ

From Non-Renewable Sources

Total Electricity Consumption (D) 398032 GJ 422858 GJ

Total Fuel Consumption (E) 501242GJ 390283 GJ

Energy Consumption through other Sources (F)

Total Energy Consumed from Non-Renewable Sources 
(D+E+F)

899274 GJ 813141 GJ

Total Energy Consumed (A+B+C+D+E+F) 938158 GJ 831448 GJ

Energy Intensity per Rupee of Turnover (Total Energy 
Consumed/ Revenue from Operations) (GJ/INR crores)

1.75 1.70

Energy Intensity per Rupee of Turnover adjusted for 
Purchasing Power Parity (PPP) (Total Energy Consumed/ 
Revenue from Operations adjusted for PPP)

3.5551 KJ/USD PPP 3.5139 KJ/USD PPP

Energy Intensity in terms of physical output

Energy Intensity (optional) – the relevant metric may be selected 
by the entity

11.09GJ /per employee 9.07 GJ /per employee

	 *PPP conversion rate is taken as 20.34

	 Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? 
(Y/N) If yes, name of the external agency.

	 Yes, reasonable assurance has been carried out by M/s Rama K Gupta & Co. for the FY 2025-26.

2.	 Does the entity have any sites / facilities identified as designated consumers (DCs) under the Performance, Achieve 
and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set under the PAT scheme 
have been achieved. In case targets have not been achieved, provide remedial action taken, if any.

	 No, we do not have any such sites or facilities
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3.	 Details of disclosures related to water:

	 The organisation’s water usage is restricted for human consumption only. Efforts have made to ensure that water is utilized 
judiciously. For e.g., at our Management Development Centre (MDC), Borivali, a rain water harvesting unit for collecting the 
rain water is installed. This unit is connected to the nearby bore well due to which the bore-well is recharged and quality of bore 
well water has improved significantly.

	 Details of water-usage are as follows:

Parameter FY 2025-26 FY 2024-25

Water withdrawal by source (in kilolitres)

(i)	 Surface water 4405.61 19571

(ii)	 Ground water 45154.66 680535

(iii)	 Third party water 55732.66 559024

(iv)	 Sea Water / Desalinated Water 0 0

(v)	 Others 7961.81 8311

Total volume of water withdrawal (in Kilolitres) (i+ii+iii+iv+v) 113254.74 1267441

Total volume of water Consumption (in Kilolitres) 113254.74 1267441

Water Intensity per Rupee of Turnover (Total Water Consumption/ 
Revenue from Operations) (Kilo litres/INR Crores)

0.211 2.59

Water Intensity per Rupee of Turnover adjusted for Purchasing 
Power Parity (PPP) (Total Water Consumption/Revenue from Operations 
adjusted for PPP)

0.00043 L/USD PPP 0.0054 L/USD PPP

Water Intensity in terms of physical output

Water Intensity (optional) – the relevant metric may be selected by the 
entity

1.34
kL /per employee

13.83 
kL /per employee

	 *PPP conversion rate is taken as 20.34

	 Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency?

	 Yes, reasonable assurance has been carried out by M/s Rama K Gupta & Co. for the FY 2025-26.

4.	 Provide the following details related to water discharged:

Parameter FY 2025-26 FY 2024-25
Water discharge by destination and level of treatment (in kilolitres)
(i)	 To Surface water - -
	 -	 No treatment - -
	 -	 With Treatment – Please specify level of Treatment - -
(ii)	 To Ground Water - -
	 -	 No treatment - -
	 -	 With treatment – please specify level of treatment - -
(iii)	 To Sea Water - -
	 -	 No treatment - -
	 -	 With Treatment – Please specify level of Treatment - -
(iv)	 Sent to Third Parties - -
	 -	 No treatment - -
	 -	 With Treatment – Please specify level of Treatment - -
(v)	 Others - -
	 -	 No treatment - -
	 -	 With treatment – please specify level of treatment - -
Total water discharged (in Kilolitres) (i+ii+iii+iv+v) - -

	 Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency?

	 No
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5.	 Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and 
implementation.

	 No

6.	 Please provide details of air emissions (other than GHG emissions) by the entity

	 Not Applicable

Parameter Please specify Unit FY 2025-26 FY 2024-25

NOx

Not Applicable

Sox

Particulate Matter (PM)

Persistent Organic Pollutants (POP)

Volatile Organic Compounds (VOC)

Hazardous Air Pollutants (HAP)

Others – Please specify

	 Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency?

	 No

7.	 Details of green house gas emissions (Scope 1 and Scope 2 emissions) & its intensity:

Parameter Unit FY 2025-26 FY 2024-25

Total Scope 1 Emissions 
(Breakup of the GHG into CO2, CH4, 
N2O, HFCs, PFCs, SF6, NF3, if available)

Metric tonnes of CO2 
equivalent

33,065.26 27,014

Total Scope 2 Emissions 
(Breakup of the GHG into CO2, CH4, 
N2O, HFCs, PFCs, SF6, NF3, if available)

Metric tonnes of CO2 
equivalent

78,500.74 84,102

Total Scope 1 and Scope 2 emission 
intensity per rupee of turnover (Total 
Scope 1 and Scope 2 GHG emissions
/ Revenue from Operations) (MT/INR
Crores)

0.2079 0.23

Total Scope 1 and Scope 2 emission 
intensity per rupee of turnover 
adjusted for Purchasing Power Parity 
(PPP) (Total Scope 1 and Scope 2 GHG 
emissions / Revenue from Operations 
adjusted for PPP)

0.0004227 KG/USD 0.0004696 KG/USD

Total Scope 1 and Scope 2 emission 
intensity in terms of physical output

Total Scope 1 and Scope 2 emission 
intensity (optional) – the relevant metric 
may be selected by the entity

1.32 mT/Employee 1.21 mT/Employee

	 *PPP conversion rate is taken as 20.34

	 Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? 
(Y/N) If yes, name of the external agency.

	 Yes, reasonable assurance has been carried out by M/s Rama K Gupta & Co. for the FY 2025-26.
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8.	 Does the entity have any project related to reducing Green House Gas emission? If Yes, then provide details.

	 Employees are encouraged to purchase EV Vehicles. Under Plant-a-Life initiative 1147574 saplings were planted. We have 
implemented IPM+, a power saving solution for desktops. IPM+ has helped the Corporation successfully achieve energy 
savings of approximately 3.86 GWh during the year, which corresponds to a reduction of 956 metric tonnes of CO2 emissions/ 
savings of 53975 cubic metre of water. Construction of buildings confirming to green building norms with an aim to obtain at 
least a 3 star rating is the goal. Upto March 2026, we have installed 10499 Kwp Solar PV resulting in carbon reduction of 40097 
tons.

9.	 Details related to waste management by the entity:

Parameter FY 2025-26 FY 2024-25
Total Waste Generated (in Metric Tonnes)
Plastic Waste (A) 49.63 920

e-Waste (B) 87 940

Bio-Medical Waste (C)

Construction and Demolition Waste (D)

Battery Waste (E)

Radioactive Waste (F)

Other Hazardous Waste. Please specify, if any. (G)

Other Non-Hazardous Waste generated (H). Please specify, 
if any. (Break-up by composition, by materials relevant to the 
sector) – Paper, Scrap Metal, etc

1332 512

Total (A + B + C + D + E + F + G + H) 1468.63 2372

Waste Intensity per Rupee of Turnover (Total Waste 
Generated/Revenue from Operations) (MT/INR Crores)

0.0027362 0.005

Waste Intensity per Rupee of Turnover adjusted for 
Purchasing Power Parity (PPP) (Total Waste Generated/
Revenue from Operations adjusted for PPP)

0.000005565 kg/USD PPP 0.0000100 kg/USD PPP

Waste Intensity in terms of physical output
Waste intensity (optional) – the relevant metric may be selected 
by the entity

0.02 mT /per employee 0.03 mT /per employee

For each category of waste generated, total waste recovered through recycling, re-using or other recovery 
operations (in Metric Tonnes)
Category of waste - -

(i)	 Recycled - -

(ii)	 Re-used - -

(iii)	 Other recovery operations - -

Total - -

For each category of waste generated, total waste disposed by nature of disposal method (in Metric Tonnes)
Category of waste - -

(i)	 Incineration - -

(ii)	 Land-filling - -

(iii)	 Other disposal Operations - -

Total - -

	 Note: 89.08% of waste has been disposed through Metal Scrap Trade Corporation Limited (MSTC). Food Waste and Garden 
Waste generated in Management Development Centre (MDC) campus is converted into compost and used in MDC garden 
to promote plants growth. Initiatives like implementation of paperless HRMS/ TE Modules has reduced generation of paper 
waste. Daily waste is handed over to Municipality.

	 *PPP conversion rate is taken as 20.34
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	 Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? 
(Y/N) If yes, name of the external agency.

	 Yes, reasonable assurance has been carried out by M/s Rama K Gupta & Co. for the FY 2025-26.

10.	 Briefly describe the waste management practices adopted in your establishments. Describe the strategy adopted by 
your company to reduce usage of hazardous and toxic chemicals in your products and processes and the practices 
adopted to manage such wastes.

	 We are committed to adopting sustainable practices in waste management. While our operations primarily involve software 
development, technology infrastructure and digital services, we recognize the importance of responsible waste handling.

	 The hardware items which are end-of-life are handed over to the hardware supply vendor under buyback agreement. The 
vendor, in turn, appoints an e-waste disposal vendor registered with the Central Pollution Control Board or any State Pollution 
Control Board, who picks up the hardware from all locations. A certificate is taken from the e-waste disposal vendor in the 
prescribed form.

	 Although our operations focus on software development, technology infrastructure, and digital services, we recognize the 
critical importance of responsible waste handling across all areas. We have implemented alternate measures for digitising and 
automating various processes to reduce the need for paper. Minimising the usage of paper across offices is an ongoing activity. 
Soft copies of forms, certificates, etc., are being issued. Pension documents have been scanned for better servicing and for 
reducing time lag. Paper stationery is being used judiciously by all employees.

	 We collaborate with certified and audited disposal partners who adhere to strict environmental standards to ensure the proper 
recycling, data sanitization, and environmentally sound disposal of all electronic waste, minimizing our environmental impact 
and maximizing resource recovery. Our commitment extends to ongoing evaluation and improvement of these processes.

	 89.08% of waste has been disposed through Metal Scrap Trade Corporation Limited (MSTC). Food Waste and Garden Waste 
generated in Management Development Centre (MDC) campus is converted into compost and used in MDC garden to promote 
plants growth. Initiatives like implementation of paperless HRMS/ TE Modules has reduced generation of paper waste. Daily 
waste is handed over to municipalities/local bodies. Being a service sector we do not generate hazardous or toxic chemicals 
from our products or processes. We are developing an SOP for Waste Management.

	 Our waste management practices include:

	 •	 Energy-Efficient Infrastructure: We prioritize the use of energy-efficient infrastructure to minimize resource 
consumption.

	 •	 Electronic Waste Management: We have implemented a comprehensive e-waste management program, collaborating 
with certified disposal partners to ensure proper recycling and disposal of electronic waste.

	 •	 Paperless Initiatives: We encourage paperless practices and have taken up new initiatives to reduce reliance on 
physical material in our day-to-day operations.

11.	 If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife sanctuaries, 
biosphere reserves, wetlands, bio-diversity hotspots, forests, coastal regulation zones etc.) where environmental 
approvals / clearances are required, please specify details:

	 None of our offices are located in ecologically sensitive areas

12.	 Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the 
current financial year:

	 Not applicable
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13.	 Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such as the Water 
(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection act 
and rules there under (Y/N). If not, provide details of all such non-compliances:

Sr. 
No.

Specify the law / regulation/ 
guidelines which was not 

complied with

Provide details of 
non-compliance

Any fines / penalties / action taken by 
regulatory agencies such as pollution 

control Boards or by courts

Corrective 
action 

taken, if any
Based on the nature of business the Corporation complies with applicable environmental norms.

	 For building construction projects requiring environmental clearance, necessary clearance is obtained from the concerned 
statutory environmental body for compliance as per norms.

Leadership Indicators

1.	 Water withdrawal, consumption and discharge in areas of water-stress (in kilo-litres):

	 NIL

	 For each facility/plant located in areas of water-stress, provide the following information:

	 i.	 Name of the area - Not applicable

	 ii.	 Nature of operations - Not applicable

	 iii.	 Water withdrawal, consumption and discharge in the following format: Not applicable

	 Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? 
(Y/N) If yes, name of the external agency.

	 Not Applicable

2.	 Details of total Scope 3 emissions & its intensity:

Parameter Unit FY 2025-26 FY 2024-25

Total Scope 3 Emissions (Breakup 
of the GHG into CO2, CH4, N2O, HFCs, 
PFCs, SF6, NF3, if available)

Metric tonnes of CO2 
equivalent

2983 TCo2e (Employee
Commute Cat 7) 2105.86

TCo2e 
(Business Tour Cat 6)

NA

Total Scope 3 emission intensity per 
rupee of turnover

NA NA

Total Scope 3 emission intensity 
(optional) – the relevant metric may be 
selected by the entity

NA NA

	 For Scope 3 emissions, employee commute and business tours have only been taken in this phase.

	 Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? 
(Y/N) If yes, name of the external agency.

	 No, not applicable.

3.	 With respect to the ecologically sensitive areas reported at Question 11 of Essential Indicators above, provide details 
of significant direct & indirect impact of the entity on bio-diversity in such areas along-with prevention and remediation 
activities.

	 Not applicable since none of our offices are located in ecologically sensitive areas

4.	 If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve resource 
efficiency, or reduce impact due to emissions / effluent discharge/waste generated, please provide details of the same 
as well as outcome of such initiatives:

	 Specific initiatives or innovative technology or solutions to improve resource efficiency include, inter alia, use of water efficient 
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fixtures, LED lights, occupancy sensors, rain water harvesting, energy efficient equipments like VRF type AC machines and 5 
star AC machines, Energy level II Transformer, etc as well as use of environment friendly refrigerant gas in the AC machines 
and Roof Top Solar for generating units of Electrical Energy. We have obtained Green Building certification for 26 existing 
buildings and are planning to get the same for 32 buildings in FY 2025-26

5.	 Does the entity have a business continuity and disaster management plan?

	 Yes, the Corporation has a Board-approved Business Continuity Management (BCM) Plan designed to ensure continuity of 
critical operations in the event of disruptions such as system failures, natural disasters, or cyber incidents. The plan aims to 
minimize downtime, safeguard critical functions, reduce financial losses and enable swift recovery. The BCM Plan provides 
detailed procedures for the continuity or rapid restoration of critical business functions and the Corporation is certified under 
ISO 22301 for its Business Continuity Management System, reflecting its strong commitment to operational preparedness. 
In addition, a separate Board-approved IT Disaster Recovery (ITDR) Policy defines guidelines for the protection, backup and 
recovery of IT systems, applications and data, aligned with business requirements. Regular business continuity and disaster 
recovery drills are conducted for critical processes, enhancing the Corporation’s resilience against business interruption risks.

6.	 Disclose any significant adverse impact to the environment, arising from the value chain of the entity. What mitigation 
or adaptation measures have been taken by the entity in this regard?

	 There has been no adverse impact on environment as nature of business is life insurance.

	 No such study is done. However, for applicable engineering works undertaken for the Corporation, we are taking adequate 
mitigation measures not to deteriorate the environment by implementing the following measures viz: using RMC (Ready 
Mix Concrete) for concreting, using fly ash bricks, minimizing the dust at site, doing rain water harvesting, using a Sewage 
Treatment Plant (STP) and using building materials which give low carbon footprint, etc. Housekeeping Vendor/s also do not 
use any harmful chemicals for their operations.

7.	 Percentage of value chain partners (by value of business done with such partners) that were assessed for environmental 
impacts.

	 We have not assessed any value chain partner this year.

8.	 How many Green Credits have been generated or procured?

	 a.	 By the listed entity

	 b.	 By the top ten (in terms of value of purchase & Sales respectively) Value Chain Partners.

	 Nil

PRINCIPLE 7: Businesses, when engaging in influencing public and regulatory policy, should do so in a manner that is 
responsible and transparent

Essential Indicators

1.	 a.	 Number of affiliations with trade and industry chambers/ associations.

		  The Corporation has Affiliations with more than 15 trade and industry chambers/ associations.

	 b.	 List the top 10 trade and industry chambers/ associations (determined based on the total members of such 
body) the entity is a member of/ affiliated to.

Sr. 
No.

Name of the trade and industry chambers / associations Reach of trade and industry 
chambers/ associations  
(State/National)

1 Indian Society for Training & Development (ISTD) National
2 National HRD Network (NHRD) National
3 Associated Chambers of Commerce & Industry of India (ASSOCHAM) National
4 Administrative Staff College of India, Hyderabad (ASCI) National
5 All India Management Association (AIMA) National
6 Insurance Institute of India (III) National
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Sr. 
No.

Name of the trade and industry chambers / associations Reach of trade and industry 
chambers/ associations  
(State/National)

7 Confederation of India Industry (CII) National
8 Bombay Chamber of Commerce and Industry (BCCI) National
9 Management Development Institute Society, Gurgaon National
10 Standing Conference of Public Enterprises (SCOPE) National

2.	 Provide details of corrective action taken or underway on any issues related to anti-competitive conduct by the entity, 
based on adverse orders from regulatory authorities.

	 No adverse orders passed on us by any Regulatory Authority related to anti-competitive conduct.

Leadership Indicators

1.	 Details of public policy positions advocated by the entity:

	 LIC has positioned itself as the insurer of choice and continues to sustain its leadership position after more than two decades 
of liberalization with dominant business mix sourced primarily through the agency force. Further, LIC has capitalized on 
heightened awareness and is pursuing digital engagement and delivery of services with migration of the customers from 
physical to the digital, i.e., ‘phygital’ mode. 

	 We offer inputs/ views/ suggestions on various Exposure Drafts, proposed amendments to Rules, etc., to the Regulator through 
Life Insurance Council considering the best interests of the Policyholder and the Insurance Industry at large.

	 We conduct Insurance Awareness Campaigns (IAC) every year pan India. Under IAC we have published advertorials in 
the magazines highlighting our achievements, our product portfolio and various services tendered to the policyholders. We 
enhance awareness about our products through Print Advertisements in Newspapers and Magazines at the national and 
regional level on a pan India basis with TV commercials urging people to purchase insurance with their first salary along 
with animated video(s), highlighting the need of insurance on national and regional news/ music and general entertainment 
channels across India. Creative(s) are prepared for various operational matters such as, updating KYC and submission of 
NEFT details, revival of the policies, new plans/products. Awareness is created through the social media, by posting relevant 
messages, about insurance.

	 We are also a part of various committees/working groups formed by the Life Insurance Council for vetting of new initiatives.

PRINCIPLE 8: Businesses should promote inclusive growth and equitable development 

Essential Indicators

1.	 Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the 
current financial year.

	 The Foundation remains deeply committed to ensuring that every initiative creates meaningful and lasting impact in the lives 
of beneficiaries. While no external agency has been engaged for conducting impact studies, the Foundation undertakes a 
comprehensive internal impact assessment every year to evaluate the effectiveness and reach of its programs. The Zonal 
Inspection Teams regularly monitors and reviews GJF-supported projects to ensure that the funds are utilized responsibly and 
strictly for the intended purpose. These inspections also help assess how effectively the projects are supporting beneficiaries 
from economically weaker sections of society.

	 The Divisions are in direct contact with the beneficiaries, enabling continuous feedback and a better understanding of on-
ground outcomes. For patient treatment support initiatives, detailed treatment and cost summary reports are obtained from the 
respective hospitals to ensure transparency and accountability.

	 In addition, testimonials from GJF scholars and beneficiaries serve as inspiring reflections of the positive transformation brought 
about through the Foundation’s efforts. Through these consistent monitoring and evaluation practices, the Foundation strives 
to uphold trust, maximize social impact and continue making meaningful difference in communities. Testimonials received 
from GJF scholars stand as powerful reminders of the transformative impact of the Foundation’s initiatives. Their success 
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stories, experiences and words of gratitude inspire the Foundation to continue empowering deserving individuals and creating 
opportunities for a brighter future.

2.	 Information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken by your 
entity:

	 Nil

3.	 Describe the mechanisms to receive and redress grievances of the community.

	 The Foundation is committed to maintaining a transparent, fair and inclusive system for the sanctioning of projects and selection 
of scholars. A robust three-tier mechanism involving the Divisional, Zonal, and Central Offices ensures that every proposal is 
carefully evaluated and that the benefits of the Foundation’s initiatives reach economically weaker sections across the country 
in an equitable manner.

	 Transparency remains at the heart of all charitable activities undertaken by the Foundation. Detailed information regarding the 
Foundation’s pan-India initiatives is made accessible at the Foundation’s page available on the website of the Corporation at 
www.licindia.in, reinforcing openness and accountability in all operations.

	 The Foundation also believes in maintaining strong communication channels with beneficiaries and stakeholders. Any 
grievance or concern received is addressed promptly and sensitively through the coordinated efforts of the Divisional, Zonal, 
and Central Office departments. This responsive approach helps build trust, strengthen community relationships, and ensure 
that the Foundation’s services continue to make a positive and meaningful impact on society.

	 The Foundation is guided by a strong commitment to transparency, accountability, and community welfare. Any grievance 
received is promptly attended to and resolved through the coordinated efforts of the Divisional, Zonal and Central Office 
departments. This structured approach ensures that every concern is handled with care, fairness, and sensitivity. By maintaining 
open channels of communication and a people-centric approach, the Foundation continues to strengthen trust and foster 
meaningful relationships with the communities it serves.

4.	 Percentage of input material (inputs to total inputs by value) sourced from suppliers:

	 Not applicable, since the Corporation is in Insurance business.

5.	 Job creation in smaller towns – Disclose wages paid to persons employed (including employees or workers employed 
on a permanent or non-permanent / on contract basis) in the following locations, as % of total wage cost

Location FY 2025-26 FY 2024-25

Rural 0.59% 0.69%

Semi-Urban 27.43% 31.21%

Urban 33.66% 36.71%

Metropolitan 38.32% 31.38%

	 In addition to the above, by recruiting and nurturing a wide spread agency ecosystem we have created employment opportunities 
in rural and semi urban areas in addition to other areas.These agency opportunities provide self employment, enhance financial 
inclusion and contribute to the socio economic development of local communities.

Leadership Indicators

1.	 Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact Assessments 
(Reference: Question 1 of Essential Indicators above):

	 No negative social impact was identified in the Social Impact Assessment

2.	 Provide the following information on CSR projects undertaken by your entity in designated aspirational districts as 
identified by government bodies:

	 The Foundation remains deeply committed to inclusive and sustainable community development across the country, with 
a special focus on the Aspirational Districts identified by the Government of India. Demonstrating its dedication towards 

http://www.licindia.in


339

bridging developmental gaps and uplifting underserved communities, the Foundation has implemented 55 impactful projects 
across 31 Aspirational Districts with a total contribution of ` 13.88 Crores. These initiatives have touched thousands of lives 
by strengthening essential infrastructure and creating opportunities for growth and empowerment. The projects undertaken 
include construction of school buildings, skill development centres, multipurpose halls, rooms and toilet blocks for tribal girls, 
pathology units, day care centres, and women empowerment initiatives.

	 In addition, the Foundation has supported critical healthcare and community welfare services through ambulances, mobile 
medical vans for patient transportation, vehicles for transportation of school children and food distribution vehicles to ensure 
assistance reaches those in need. Through these meaningful interventions, the Foundation continues to foster education, 
healthcare, women empowerment, and community well-being, contributing towards the vision of holistic and equitable 
development in some of the nation’s most underserved regions.

3.	 (a)	 Do you have a preferential procurement policy where you give preference to purchase from suppliers comprising 
marginalized /vulnerable groups? (Yes/No)

		  No, we do not have a preferential procurement policy. However, we follow the government guidelines regarding 
procurement of materials and services from suppliers comprising marginalized or vulnerable groups.

	 (b)	 From which marginalized /vulnerable groups do you procure?

		  Preference given to groups registered under Micro and Small enterprises (MSE) on production of certificates and to 
SC/ST Vendors registered under MSE. In 2025-26 the percentage procured was 2.73% from SC/ST under MSE. Our 
procurement practices prioritize equal opportunity for all vendors. Additionally, we adhere to government guidelines 
regarding preferential procurement from Micro, Small and Medium Enterprises (MSMEs) and local suppliers, thereby 
supporting local economies and businesses.

	 (c)	 What percentage of total procurement (by value) does it constitute?

Current FY 25-26 Previous FY 24-25

Procurement 
from MSE/SC/ 
ST Vendors 

(Amount in Crs)

Total 
Procurement 

made by the office 
(Amount in Crs)

% Procurement 
from MSE/SC/ST 

Vendors  
(Amount in Crs)

Total 
Procurement 

made by the office 
(Amount in Crs)

%

Procurement from MSE 
Vendors

224.14 425.60 52.66 1,253.94 3,029.63 41.38

SC/ST Vendors under MSE 11.63 425.60 2.73 230.28 3,029.63 7.60

4.	 Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity (in the 
current financial year), based on traditional knowledge:

	 Not applicable as we are not in the business of inventions, nor is any artistic works used in our business, for which Intellectual 
property (IP) owners are granted certain exclusive rights under IP laws. However our in-house developed applications contribute 
to the internal growth and competitiveness of our operations and we actively engage in knowledge sharing and collaboration 
with the broader industry and community.

5.	 Details of corrective actions taken or underway, based on any adverse order in intellectual property related disputes 
wherein usage of traditional knowledge is involved:

	 Not applicable.

6.	 Details of beneficiaries of CSR Projects:

	 LIC GJF supports projects for the economically weaker sections of the society which are aligned with its objectives i.e. – relief 
or poverty or distress, education, medical relief or any other object of general public utility, across the country. The beneficiary 
area of projects funded by the LIC Golden Jubilee Foundation are:
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	 Quality Education: Contribution by the Foundation for education infrastructure such as construction of skill centre for 
developing digital skills amongst the people from lower income group, hostels, school building, computer labs, libraries, school 
bus, providing transportation facility to the disabled childrens, vocational training centre, occupational therapy tools and audio 
visual equipment for specially abled children for their rehabilitation through therapy and vocational training programmes, 
literacy campaign in LIC GJFs adopted village Govindpur for 100% literacy. An amount of ` 105.35 Crores has been spent 
towards providing scholarship to around 41776 deserving students for pursuing higher education. Scholarships are released 
every year to the deserving students belonging to the economically weaker sections.

	 Good Health and well-being: The Foundation has funded projects providing medical equipments, ICU ambulance, medical 
vans, construction of hospitals, providing treatment for cancer patients, congenital heart surgery, bone marrow transplant 
surgery and cochlear implant surgery. The poor patients are also identified through medical camps arranged by the hospitals 
in far off rural areas and provided necessary treatment. The Foundation has provided assistance in form of medical equipments 
Ambulance, treatment support to major hospitals especially Cancer hospitals such as Tata Memorial hospital, Mumbai, Adyar 
Cancer Institute, Chennai, Kidwai Memorial Institute of Oncology, Bangalore, Regional Cancer Centre, Thiruvananthapuram, 
Chittaranjan National Cancer Institute, Kolkata, Shri Vithalrao Joshi Charities Trusts - B K L Walawalkar Hospital Diagnostic 
& Research Centre, Chiplun, Hanuman Prasad Poddar Cancer Hospital & Research Institute, Gorakhpur, Dr. Sheela Sharma 
Memorial Charitable Trust, Mathura, Bagchi Sri Shankara Cancer Foundation, Bhubaneswar, Shri Jagannath Charitable 
Cancer Institute, Ghaziabad, Sri Shankara Cancer Foundation, Bangalore, Smt Nandamuri Basava Taraka Rama Rao 
Memorial Cancer Foundation, Khairatabad, Indore Cancer Foundation Charitable Trust, Pigdambar, Malabar Cancer Centre 
Society, Thalassery, Mohonananda Cancer Diagnostic and Welfare Society, Asansol, Cancer Relief Society – Rashtrasant 
Tukdoji Cancer Hospital & Research Centre, Nagpur, Gujarat Cancer & Research Institute, Ahmedabad.

	 Vocational Training and livelihood generation: The Foundation has funded construction of vocational training centers, 
equipments for setting vocational training centers, etc., which shall enable the beneficiary to get trained for livelihood generation. 
Funded for training for women handloom weavers is done for enhancing their skills as well as empowering them for livelihood 
generation. These initiatives have empowered beneficiaries with sustainable income-generating opportunities and enhanced 
self-reliance.

	 Tribal Projects: With a strong commitment towards tribal welfare, the Foundation has funded projects benefitting the tribal 
community by providing assistance for construction of school building, hostels, skill oriented vocational training, toilet blocks, 
ambulance, school bus for transportation for students and funded 39 tribal projects amounting to ` 9.05 Crores.

	 Disaster relief: During times of crisis, the Foundation has stood firmly with the nation like through COVID-19 Relief Measures 
by contributing towards PM Cares fund, Govt. of Maharashtra Covid relief fund, Tata Memorial hospital relief fund, etc.

	 Relief towards Natural Calamity: The Foundation has provided assistance during Chennai floods, Kerala floods, Cyclone 
Fani and construction of multipurpose Cyclone shelter at Udala in Mayurbhanj District for the people residing in the cyclone 
prone tribal areas of Odisha. Also funds allocated for Dharalai relief victims, Punjab floods, etc.

	 Armed Forces Flag Day Fund: Contribution to Armed Force Flag Day Fund for welfare of Ex-Servicemen of the Indian 
Defence Force established by Kendriya Sainik Board for welfare of the veterans, widows and rehabilitation of ex-servicemen 
has been made.

	 Climate Action: Recognizing the importance of environmental sustainability and Climate Action, the Foundation has supported 
installation of solar power plant at school hostel building, old age home and electric crematorium, thereby promoting renewable 
energy and reducing environmental and electricity costs.

	 Clean Water & Sanitation: Under Clean Water and Sanitation, the Foundation has undertaken impactful initiatives by 
contributing towards renovation of water bodies at Hari Thirtham, Kanyakumari and enabling availability of fresh water for 
communities. Funds were also allocated for providing water vending machines for clean drinking water to visitors of Badrinath, 
Kedarnath, Rishikesh and Haridwar.

	 Contribution towards construction of toilets under ‘One Home One Toilet Scheme’ in slums of Kolhapur. Funded for construction 
of 169 toilets in 113 schools across the country, toilet blocks in various school. Contribution towards construction of two 
community toilets at LIC’s adopted village of Govindpur in Sonbhadra district of Uttar Pradesh to make the village free from open 
defecation. Contribution towards construction of E-Toilets at Badri Dham and funded for Clean Ganga Fund to rejuvenate river 
Ganga and its ecosystem. Funding done for sewage water treatment plant at Ashraya Centre. These efforts have significantly 
contributed towards hygiene, sanitation, and access to clean water in under-served areas.
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	 Preservation and protection of tribal art: The Foundation has also played an important role in the Preservation and 
Protection of Tribal Art and Culture by supporting the construction of tribal art galleries dedicated to preserving and promoting 
Saura paintings and the rich artistic heritage of tribal communities in three Lanjia Soura villages of Raygada district, Odisha.

	 Life on Land: In support for Life on Land and Animal Welfare, the Foundation has funded ambulances for rescue and 
transportation of wild animals, installed solar plant at an animal sanctuary in Village Gopalpur Khera, Gurgaon for animal 
rescue and rehabilitation, as well as taken initiatives for tree plantation drives.

	 Through these diverse and impactful interventions, the LIC Golden Jubilee Foundation continues to touch lives, foster inclusive 
growth and contribute meaningfully towards nation-building and sustainable community development.

Sr. 
No.

CSR Project No. of persons who 
benefitted from CSR 

Projects

% of beneficiaries 
from vulnerable and 
marginalized groups

1 119 Projects completed under community development activities 
with 59383 beneficiaries and scholarship disbursed to 10660 
scholars belonging to the economically weaker sections during the 
FY 2025-26

59383 100%

PRINCIPLE 9: Businesses should engage with and provide value to their consumers in a responsible manner

Essential Indicators

1.	 Describe the mechanisms in place to receive and respond to consumer complaints and feedback

	 The spirit of customer relations and customer care has been ingrained in our complaint redressal system with emphasis 
on placing customer oriented personnel at all touch points. IT enabled support system is operationalized to reduce manual 
interventions and minimize grievances. The Corporation has a customer friendly online system wherein a policyholder 
registered on the customer portal of LIC of India can register a complaint and track its status through ‘LIC’s e-services’ 
available on our website https://licindia.in/. The complaints registered under IRDAI’s Grievance Management System – Bima 
Bharosa are synced with LIC’s complaint management system. The Corporation has Grievance Redressal Officers at Branch/ 
Divisional/ Zonal/ Central Office levels to redress grievances of policyholders. Their names are available on our website. The 
respective GROs are available at their Offices for personal interviews with customers on all Mondays between 2.30 PM and 
4.30 PM. Customers can meet the GROs on other days also with prior appointment. Customers may also send their grievances 
through post, e-mail, etc., to the respective servicing offices / GROs.

	 A total of 74 Customer Zones are operative across India from 8.00 AM to 8.00 PM which works as ‘one-stop Centre’ for 
resolution of all servicing needs of a customer, with special emphasis on ‘Quality Experience’.

	 LIC has a single Centralized Call Centre service available 24*7. The number is 022-68276827 with a comprehensive IVRS 
menu as well as an option to speak with a Call Centre executive for specific queries and information and raise CCS (Call 
Centre Services) Ticket for complaint. These services are available in Hindi, English and eight regional languages.

	 We have an SMS initiative called LICHELP, where policyholders need to send an SMS LICHELP<POLICYNO> on 9222492224. 
On receipt of an SMS, an official from the Customer Zone mapped to the servicing branch of the policy, contacts the customer 
for resolution of his complaint or request. We update the customers at each stage of the policy process through an SMS or an 
e-mail.

	 We have WhatsApp services on 8976862090 for the policy-holders whose mobile number is registered to get requisite 
information about policies.

	 With an objective of attending grievances related to repudiated death claims, ‘Claims Dispute Redressal Committees’ are 
set up at the Zonal and Central Office levels. The committee consists of two or more senior officers of LIC and an Honorable 
Retired Judge of the District Court/High Court.

	 LIC has a role-based access under two online platforms of the Government of India viz. 1) CPGRAMS (Centralized Public 
Grievance Redress and Monitoring System) and 2) NCH (National Consumer Helpline) – INGRAM module (Integrated 
Grievance Redressal Mechanism) available to policyholders to lodge their grievances, which are responded to directly.

https://licindia.in/
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	 LIC has constituted Policyholders’ Protection, Grievance Redressal and Claims Monitoring Committee (PPGR&CM) in terms of 
Regulation 5(5) of the IRDAI’s (Corporate Governance for Insurers) Regulation, 2024 and master circular issued thereunder, 
as amended. 

2.	 Turnover of products and/ services as a percentage of turnover from all products/service that carry information 
about:

	 Not Applicable.

3.	 Number of consumer complaints in respect of the following:

FY 2025-2026 Remarks FY 2024-2025 Remarks

Received 
during year

Pending Resolution 
at end of the year

Received 
during the year

Pending Resolution 
at end of the year

Data Privacy 1 0 NA 0 0 NA

Advertising 0 0 NA 0 0 NA

Cyber-Security 0 0 NA 0 0 NA

Delivery of Essential 
Services

49011 0 NA
54636 0 NA

Restrictive Trade 
Practices

0 0 NA
0 0 NA

Unfair Trade Practices 0 0 NA 0 0 NA

Other 17412 0 NA 19654 0 NA

	 Note: FY 2025-26 the total grievances includes grievances received on all 3 portals viz ICMS, CPGRAMS, NCH

4.	 Details of instances of product recalls on account of safety issues:

	 Nil

5.	 Does the entity have a framework/ policy on cyber security and risks related to data privacy? (Yes/No) If available, 
provide a web-link of the policy.

	 Yes, The Corporation has policies and procedures on Data privacy and cyber security. The complete set of policies is available 
on the intranet for all employees.

6.	 Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of essential 
services; cyber security and data privacy of customers; re-occurrence of instances of product recalls; penalty / action 
taken by regulatory authorities on safety of products / services.

	 The Corporation takes proactive measures for any issue or complaint related to cyber security and data privacy of customers.

7.	 Provide the following information relating to data breaches:

	 a)	 Number of instances of data breaches:

		  One incident of cyber security intrusion was reported on 29.07.2025

	 b)	 Percentage of data breaches involving personally identifiable information of customers:

		  N.A. 

	 c)	 Impact, if any, of the data breaches:

		  No Impact
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Leadership Indicators

1.	 Channels / platforms where information on products and services of the entity can be accessed (provide web link, if 
available).

	 Information related to all the products and services provided by the Corporation are available in the public domain i.e. our 
website, www.licindia.in. In addition, the Corporation actively uses print media, social media and digital platforms to disseminate 
information on its products and services, to educate and to stay connected with our customers.

	 	 Mobile App: My LIC App, LIC Digital App

	 	 Face book: LICIndiaForever

	 	 YouTube: LICIndiaForever

	 	 Instagram: LICIndiaForever

	 	 LinkedIn: LICIndiaForever

	 	 X (Twitter) handle: LICIndiaForever

	 	 Whatsapp: 8976862090

	 	 Call Centre : +91-022- 6827 6827

	 LIC has launched the My LIC APP for its customers, providing various services such as KYC verification, online policy loan, 
policy renewals, update contact details, update email id, update address, update NEFT details, premium payment, update 
bank details, online revival with DGH, etc.

2.	 Steps taken to inform and educate consumers about safe and responsible usage of products and/or services. 

	 Insurance is an intangible product so the normal usage and safety norms do not apply to it. However for continuance of risk 
cover, premiums must be paid on time. SMS are sent to the policyholders informing them about premium due for payment, 
wherever mobile number is registered in policy record. Where no mobile number is registered in policy records, we are sending 
premium due intimation to the policyholders by post, in order to keep policies in force and to enable the customer to enjoy the 
insurance benefits under the policy. SMS are sent to customers to be careful with fraudsters. Security measures are in place 
for customers visiting our links for any online transactions.

	 Introduction of services of LIC on WhatsApp is made available where Policyholders can know their premium dues, get Loan 
and Loan repayment quotation, Premium paid certificate/s, ULIP Unit statement/s, etc. Periodical communication is sent to 
active customers to educate them on spurious calls and false calls for submission of KYC. Also spurious call disclaimer 
forms part of our customer communications. We promote in-house digital platforms that provide various customer services to 
customers periodically. Alerts are conveyed on Social Media. We are publishing advertisement in regional, Hindi and English 
Newspapers informing about the requirements for settlement of claims. We also inform and educate customers by hosting our 
ads on social media such as Facebook, Instagram page, etc. regularly. We share information vide email, whatsapp message, 
My LIC app, postal letters and also occasionally through IVRS, AI agent voice BOT.

3.	 Mechanisms in place to inform consumers of any risk of disruption/ discontinuation of essential services.

	 Policyholders are kept updated through SMS about the services requested by them. In case of natural calamity advertisement 
is given in the newspapers, informing customers’ assistance with claim processing to enable faster and hassle free processing 
of the claim.

	 We have a Business Continuity Plan in place with Standard Operating Procedures in case of any risk of disruption/discontinuation 
of service.

4.	 Does the entity display product information on the product over and above what is mandated as per local laws? Did 
your entity carry out any survey with regard to consumer satisfaction relating to the major products / services of the 
entity, significant locations of operation of the entity or the entity as a whole?

	 The required information about insurance products and services is accessible on our website www.licindia.in.

	 To capture customer’s feedback on the overall experience of the engagement, feedback is sought through customer meets 
and visits to Paying Authorities.

http://www.licindia.in
http://www.licindia.in
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